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3TFT II — W?S 3 —•33-73T35 (ii) 

PART II—Section 3—Sub-section (ii) 


*TTTrr RT3TT ^ ™f ( T$fT W\m 3ft TSfeFT) ^TTT 3TTt 3TT #[f?^ 3TT^T 3^ 3Tfej^3TTr 
Statutory Orders and Notifications Issued by the Ministries of the Government of India 
(Other than the Ministry of Defence) 


ffe 3*1613 
(■ftnffar R»'hm( ) 

28 33*31, 2011 

3T. 3TT. 3501.—IFSjfaeJuT ^3 (333 37* 33M 
3333) *3)3, 1970/1980 3f 135 3 *£ 33-735 ( 1) ^ UTO 
Tfe, ^ferrft 3fcnft 33 fe3 3fcrc°T) 

srftrfwr, 1970/1980 3ft *rrcr 9 w\ 33-tjm 3 fe) ata 

(3-37) IRT 3KrT 7Tf333t' 33 MHl 3fe IpC ^13 ‘37337, 
371^171,3J77fa fed fe SRI feq 3^1 TTcff ^ 

37«33t3, 8ft f3R&T 3t. 35Kft3TT fM«? 18-8-1960), 
3ft fHfjfe 3ft 37f31J33T 3ft Wv 3 #T 33? 3ft 3T3fa 
3" %T7 3T«13T 3Tfe STlfet 33, 3t Ft, ^TTfe fe 

3TT3 ^Ts^l 3t Pi^i=h H u sd ”4' 3T?133f^f3731-eK«t>iO 1^lfe3 
3i 7F3 "4 Iffncl 3fet 1? I 

[31. 3. 6/50/2010-3t3Tt-I] 


MINISTRY OF FINANCE 
(Department of Financial Services) 

New Delhi, the 28th November, 2011 

S. 0.3501.—In exercise of the powers conferred by 
sub-section 3 (h) and (3-A) of Section 9 of The Banking 
Companies (Acquisition & Transfer of Undertakings) Act, 
1970/1980 read with sub-clause (1) of clause 3 of The 
Nationalised Banks (Management & Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government 
hereby appints Shri Kiran B. Vadodaria (DoB : 
18-8-1960) as part-time non-official Director on the Board 
of Directors of United Bank of India for a period of three 
years from the date of notification of his appointment or 
until further orders, whichever is earlier, subject to the 
terms and conditions laid down by the Reserve Bank of 
India. 


ffe3 3rfe, 3T37 3fet 


4330 GI/2011 


(8897) 


[F. No. 6/50/2010-BO-I] 
VIJAY MALHOTRA, Under Secy. 
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^1^#, 29 2011 

W. 3TT. 3502.— wfo T SlfafWT, 1976 

( 1976 ^1 21) mn 3 TT-tfRl (1) HTCT STfacRf 
Wh tK'hK, <<a\6Ki, RTTcT <M93 

3WT«IR n T^ ^fPT 11,715 3, TT-755 (ii) R RUcT W«bU,'fa¥f 
Wl, ^ 3#frF wrf iwr (tfaRl TP7FT) ^fr 31 3FTRT, 
2006 t£ R7$T. 3TL 1372^^1 3J76lftld 3rfTRJ^fl 3 
yVfl^FT c b^cff ^ind: ;— 

^#rct, ’itoih, ftte, 

cbMl^W, fflC^crvji, =l<rtiR cT*T! IcK'RHtHc'll^’^fRR, 

cT«H dldPlfl f^ff’ TT^f ^ P1F1 T7 ‘ crfHeT^F^ T&Q ^ 
spiftjTt, «j» w iiM, ^si^U, 

fd^cr^, ^k, fc^cHW^ni 
dlcHPifl cl*TI Ri« a J5 facft* Yf^ yfciwtPid 1 

[m H. 1/8/2007-snrarcaft] 

TJ^TT Tit. 37pf, qpw 3FJ7T*TR STfV^TRl 

fHraqrrft ; aqfa^fl pRTRF 31 3TW, 2006 ^ 
%m ^ tto, 3rararc*T ^ rft ii, 3 ,^- 75*5 (ii) 

3 u man. 1384 (si) t£ ctfct ymfyicf ^ «fl 1 
New Delhi, the 29th November, 2011 

S.O. 3502.—In exercise of the powers conferred by 
sub-section (1) of Section 3 of the Regional Rural Banks 
Act, 1976 (21 of 1976), the Central Government hereby 
makes the following amendments in the Notification ofthe 
Government of India, in the Ministry of Finance, erstwhile 
Department of Economic Affairs (Banking Division) number 
S.O. 1372 dated the 31st August, 2006 published in the 
Gazette of India, Extraordinary, Part II, Section 3, Sub¬ 
section (ii), namely:— 

In the said Notification, in paragraph 2, for the words 
“Dharmapuri, Krishnagiri, Salem, Namakkal, Erode, 
Cuddalore, Villupuram, Kancheepuram, Tiruvallur, Vellore, 
Thiruvannamalai, Karur, Coimbatore and Nilgiri Districts 
of the State of Tamil Nadu” , the words “Dharmapuri, 
Krishnagiri, Salem, Namakkal, Erode, Cuddalore, Villupuram, 
Kancheepuram, Tiruvallur, Vellore, Thiruvannamalai, Karur, 
Coimbatore, Nilgiri and Tiruppur Districts of the State of 
Tamil Nadu” shall be substituted. 


[F.N. 1/8/2007-RRB] 

SURESH C. ARYA, Senior Research Officer 

Note :— The principal notification was published 
vide number S.O. 1384 (E) dated the 31st August, 2006 in 
the Gazette of India, Extraordinary, Part II, Section 3, 
Sub-section (ii). 


(3737 ufaq 

conferred 
6 of read 


M fccrcrfl, 30 2011 

W. 37T. 3503—TT^Rr 3th: UPfal f^FTR 

arfaPm, 1981 ^ «irt 7 (2) ^ iu*i'qfetT 

T7T 6 ^ ( 1) ^ 755 (^T) 'gm TFTtT 7lldd'ft m y^l'l 

79R5>R, ^Kdlq fck 7ft ''R 

^ sft w 

5ft 37ftRJ^n 5ft Cl lilt3 "-ft #1 5ft 3iqf%T 5* fcll^ 5T 3PTcft 

3TTft?ft 557, # *ft k, 5jfa 3fk UTRfa %J5JTR 

(’iiqi^) 5f Pi ^15? Hsct 3 ?ft 7FT8i^ 5' r 4 5^ WR Ht Pi^isi 

5^ ff ’IlfHci «Mcil ^ I 

[TT. Tf* 7/4/2011-^-1] 

New Delhi, the 30th November, 2011 

S. O. 3503.—In exercise of the powers 
by Clause (c) ot the sub-section (1) of Section 
with sub-section (2) of Section 7 of the Nationa l Bank for 
Agriculture and Rural Development Act, 1981, the Central 
Government, in consultation with Reserve Bank of India, 
hereby nominate Shri Dipankar Gupta from tlie Central 
Board of Reserve Bank of India as a Director on the Board 
of Directors of the National Bank for Agriculture and Rural 
Development (NABARD) for a period of three years from 
the date of notification or until further orders, whichever is 
earlier vice Shri Lakshmi Chand. 

[F. No. 7/4/2011-BO-I] 
VIJAY MALHOTRA, ijnder Secy. 

M 2 2011 

3TT. 3504— <|6$ilfRiRT (WI-QcT3I^W3W) 
1970/1980 ^ 7^ 3 ^ (1) ^ 

4'^TTfl 9fn=rV 37 ^ irt 

37Mwt, 1970/1980 mTT 9 ^1 (3) ^ 73S 

(75) ^171 TRlPl 7TM, 

^ 5TTcTR 2 $ 

■357T mtft ^ 3 R °4Pw4l' ^ ^jfH T7 

( 1 ) Tf "W ^ vm 

^ 37R 3PT^ 37T^T WZ RTfRcT TRTT t :- 


77T^ RfecT, 
ST'TTT^T ) 


^7T t3F 




TRT. f5Ket > "ST cT7M 
Pi^iqj, iqulq 
f^TFT 

^ihT^m "lN» "^T. RpTI, clfd|rl «h.Hi< 

fWT 

Tfll^S 37TF 9ft WT ^RTT, 

Rafltf l^fFT 


5ft 
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1 

2 

3 


ft] ft]. ftte, 

^3Ff33,]ftft]3 
F3fft fftFFT 

ft] TM* 3>. ft]3T 

^3ft ^ 

ft] 33^1 7T3el, 
T3Ff33, tftftftT 
ft3iqfftFm 

"Sf. ft]. TM- 3FT^ 


[3ft. ft. 6/1/2010-ftteft-I] 
fft^R 3T3T 

New Delhi, the 2nd December, 2011 

S.0.3504.—In exercise of the powers conferred by 
clause (b) of sub-section (3) of Section 9 of The Banking 
Companies (Acquisition and Transfer of Undertakings) 
Act, 1970/1980 read with sub-clause (1) of Clause 3, of 
The Nationalised Banks (Management and Miscellaneous 
Provisions) Scheme, 1970/1980, the Central Government, 
hereby nominate the persons specified in column 2 of the 
table below as Directors of the Banks specified in column 
1 thereof in place of the persons specified in column 3 of 
the said table, with immediate effect and until further 
orders:— 


TABLE 


1 

2 . 

3 

Dena Bank 

Shri. S. K. Jindal, 
Director, 

Department of 
Financial Services 

Dr. Tarsem 
Chand 

Corporation 

Bank 

Shri. L. K. Meena, 
Director, 

Department of 
Financial Services 

Shri Lalit 
Kumar 

United Bank 
oflndia 

Shri. Sandeep Kumar, 
Director, 

Department of 
Financial Services 

Shri S. K. 
Jindal 

Vijaya Bank 

Shri. V. K. Chopra, 
Deputy Secretary, 
Department of 

Financial Services 

ShriL. K. 
Meena 


1 _2_3_ 

UCO Bank Shri P ravin Rawal, Dr. K. L. 

Deputy Secretary, Prasad 

Department of 
Financial Services 

[F. No. 6/1/2010-BO-I] 
VIJAY MALHOTRA, Under Secy. 

(3faitf*T9> 3ft? farfaT SUflfrflq U l ftleMU l ) 

5 13FR7, 2011 

3ft. 3TT. 3505—IF FTfeFft 3ft fftft37 16 f^TRT, 
2010 3ft F3F7533T 3^ 3R ft 3ftF3ffI 

3ft3fcT3 FFTSR^13> 3ftfft35' ftfe3>T/3nj?«?^TT ft 7*Tlft] 
FR ft 3nft?3 fftft] Ff33 ft] T'Ejft]? fftft 3ft 
?. 10,000-325-15 ,200 ftfttfsffi ftcHHH ftt ft]-3 F. 15,600- 
39100 + 6600 nfciHie fti ftcFPTR ft y^<a fftftt Ffft3 3] F9 
ft 3ft 3$ UfftfftgfftcT 3ft 3Rfft x^ft fftwft ftft Tttf Ff*3 
1-1-2012 C^3) ft 301^ l^b3*ffc#F31-12-2012 
33T 31 3PM 3TK7T <T3> 3T ^F 3T13WI 3ft F3IT3T 331, *ft 
ftt ^ Ffeft ft], 3SF ft] ftf t I 

[3ft. ft 1/1/2010-W.] 

33T3^3, 3137 Ff33 

(Appellate Authority For Industrial And Financial 
Reconstruction) 

New Delhi, the 5th December, 2011 

S. O. 3505.—In continuation of this Authority’s 
Notification of even number dated 16-12-2010, the term of 
deputation of Shri Raghuvir Singh, a permanent PS of Rail 
Coach Factory, Kapurthala, as Principal Private Secretary 
(PPS) in this Authority on deputation basis in the pre¬ 
revised Pay Scale of Rs. 10,000-325-15,200 (Revised Pay 
Band PB-3 Rs. 15,600—391,00+6600 Grade Pay) is hereby, 
extended for a further period of one year w.e.f. 1-1-2012 
(F/N) to 31-12-2012 or till abolition of this Authority or 
until further orders, whichever is earlier, on the same terms 
and conditions. 

[F. No. 1/1/2010-Admin.] 
DAYANAND, Under Secy. 


wiow F ft re ra 

( Wlfwy 3ft3TT chc-uiui fftFPT) 

M f^vft, 19 313^37, 2011 

3ft. 3TT. 3506.—FTTft]3 1956 (1956 33 102) 3ft 3TF 1) 3ft^3-3TF (2) 

3ft Trfth F73TR, Wfa 3TT^f%T3 3fl3\ ft WPff 3ftft ^ 3T3, l^cKSKI T33 3lf*#T33 3ft 333 3T^ftl ft 

UnMm 3 ft? Fftftrn 3TFft t, FFftf 

333 3TJ7J3] ft — 
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3:. 3(h)] 

■333 3^4) 3 VlW<* 'HHdjyiki f4Pf>oHI ^T#?TT’ [^TT^^K (2 

4 kdkrj k wnr-?frfer ‘ m'41*kvt ^ faq ksfoV [w $^ ^tctt (3 ) ^ ^ 4'Treffcr] ^ 3kki Ikkkfw 3k 
fe)^i wrn, 3727fcf :— 

) 41 TFT 
':T«7TfkT 

2 3 


* 1 t^cT 3W TirsRrM 7(4 7(^.41.41.7(77 

kieft 37k> Trkl” (^ -RMdisn^ st^tt kk ^^5 

^r#3T, ^c, 4 yfVif^TET P^u, 7jfT k Pqtnfkil' k 4^ 
sm 1eTT i, 2011 4 37«7cfl w 

k) 

; i ^ 

[77. VI2012/193/2005-T?7f- 

37f^T fklTk, 3773 

MINISTRY OF HEALTH AND FAMILY WELFARE 

(Department of Health and Family Welfare) 

New Delhi, the 19th October, 2011 

S.O. 3506. — In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical ( 
Act, 1956(102 of 1956), the Central Government, after consulting the Medical Council of India hereby, ma 
following further amendments in the First Schedule to the said Act, namely:— 

(a) In the said First Schedule against “Kannur University” under the heading ‘Recognized Medical Qualif 
[in column (2) ] and under the heading ‘Abbreviation for Registration’ [in column (3) ] the following shall be i 
namely:— 

(41-II)] 

7 

Council 
kes the 

ication’ 

nserted 

2 * 3 


“Bachelor of Medicine and M.B.B.S. 

Bachelor of Surgery” (This shall be a recognized medical qualification when 

by Kannur University in respect of students being tr 
Kannur Medical College, Kannur, Kerala on or after Jul 

granted 
ained at 
y, 2011 . 

I No. U-12012/193/2005-M 

ANITATRIPATHI, Und 

21 37^,2011 

^T.37T. 3507 — 7777FR, W7faf+cWlkk^STfafkm, 1956 ( 1956 ^T 102) kl *TTCT 11 kl ^7-*TTTl 
TlfoPTt ’SftfPl fb;, 'TTTcffa fafacSTT 44^4 Wt 4 k 37f?#RIT7 kl WW 31^41 4 PiHP^ 

444h Wt i, 37«ltrp:- 
SfJTjkk - 

(^T) ST^TJEfl 4' fwpe^ld^ 3717 ^7# 44f4<T yfafek k ^ 7<7T7«7 37 k TT^i 

Pd^df^yiM^, kflri t wrkrr sk krcT 3k tto fcwr k rfottb 

■srkn [^^^w ( 2 ) ^ 37mk 3k 44 Wt*i k 44m [^ttt m (3) ! 

Tkfk k skkl 3TftP7 yfirfV 7(4 T774 44f*B yPkV k ftTHPdUaRI 3k: 7*7Tft7cT f%*TT *110/11, — 

E(P-II)] 

er Secy. 

(2)?KT 
Had 3k 

5 

Wftcttt 
T ^7 4 

2 3 


37fcF 37kr '7744 7(tT 4141 7(77 

(T^TTofT HMciiyi'fl [4f«t>cHi 3f^dl "kfl "77F f4f4>ctf 1 "He 

k#TTT, ktem, kTeT 4 TfTTfSB ftS7( *7T k ftrfT 
4 4tcT 3k 4^3* P^ [q^qfq^tcid, 14^7, - 

7-12-2009 T77k ^ 1KH ?\$ k) 

nfqyi<n<4 

kd 'SHT 

‘ • i , ... 1 V.MMlINi 11 ^ H"-rn .. Iff wp < '1 ■ . ,. k .. —Win INI IHI <>uL 
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2 


3 


‘‘^dcR 3Tfd j)PfPtR d^F ^dd7 dffdR^t” 


1 *^dd7 3tfy» 7[F «tad< tl'40 M 


"^rc aifqT ijfeRH ^dd7 wffi" 


,4 ^dd7 3Tfa> 


" ■3Tf t f> 7(F ^d< 3if9» ■H'4<) M 


“*Nld 7 3 lfa» 4 fsfRd ^ddT 3 TFf> Tdfrt" 


4 *^dd7 a^3f?rf7H^^d?R atf'FTRftt" 


**^?R 3Tfa> AfetTR $ddT 3Tfd 


T^Tdtdt^ 

(^1^ Hl^diyra pqPbcWI Well ePl) “SRI dF Hld"«bl<1 3rf|dW)<W 
dtftdd d^f ftf+cHI HFlPc^ld^ chl^'H^tt, ^Td 'A fafdftjF 
fF>F dT Re taW d> dl^ Af «Md TdRSd 3 Tt 7 Rd^J fa$ 1 H 
fq^qfqtmnq, fd^T, <mci &Ki fF'TTdT 7-12-2009 dT dlF 
3RH d»t d^ Ft) 

^*T dt dt TRT 

(dF TT^T MMdiyikl fdfdKRT Wd Ftdt dd dF sft 31 WT 
aiRjf^H RTdFT, dd=R 7 l, 7 £ T d A dMW dT 7 # fdSTTfAdl 
i^ 7 d 7 dR*d 4 t TT*® t^TPT fd?dfdSITdd, t^, ^ 7 d 
5 RT IdFFF 7 - 12-2009 dT d 7 TFV dTF W 1 dft d$ Ft) 
d?TdtdtTRT 

(dF y.'b Hi^myiKi fdfdicRl -ififFT Ffdt 'jh dF j^hiPiO fAPtKRi 
RFTfdTITdd, ^NTlPlfl, ^ 7 d A dfdfW fd^r dT 7 # fdTirfAdt' dT 
dA 3 ^ 7 d 7 dTRd sfA 7 Td£ fd^H fd?dfdSJTdd, fd^ 7 , ^ 7 d 
■gRT IdddT 7 - 12-2009 dT dTP# dTF 3 KR dft d^ Ft) 

"QTT dt dt TRT 

(dF Rd^ dFdTTTdrRT P^FAirtHi 3T^rTT Ftdt dd dF 'iq-iAi AP^d 
cuTel'Ji, dttfFfdAF, Wd "4 yPfiPfld fA>y, dr tA fdurfAdf dt dA 
A c^T 7dT7*d sfA 7RR£ fd^TR fsRdfWdd, fd?f7, ^7d SKI 
fddTdT 7-12-2009 dT dR^ - dTF dFH dA d^ At) 


d[d dt dt TR7 

(^F ^ HMdiyikl PxlP+cUl 3T#?n mt ^TF 
APF^d HHI^ 7 ^)P^d>)F Tlf^RT 

f^rfRlf ^ ^ ^Td WW 3ftC 7TO f^TH Pci^Pq^ieid, 

f^, ^7d PePRpqfl l d^ IRT fFHRT 7-12-2009 ^ ^TF 
W3 R| Ft) 

TTR^t^TRT 

(FF ^ HHdTVTM fdfocRJ 3#rTT FM dF ^F FR ^ FR 
itrSc^d FTf^d ^ftF«RRTFT, Rdd^RT, ^Td ufdfSRT ^1 


Id^C, ^Td ~m tFFR? 7-12-2009 dT ^ dTF W M Ft) 


TH? dt dtRR 

(dF TRT RTRFT5TRT MdRRT 3#ffl Ftnt dd dF ^FddT APs^d 
dif^d dcd^FF, f^Til'S, e h<d ^ TJtdf^ fd>^ dT 7^ fdFIlf^Rtt ^ 
7R5 ^Td 7dR*d 1W pcj^dfWdd, fdf7, dRd ?RT fFdFT 
7-12-2009 dT dR^ dTF dFH dft M Ft) 


TTTTdt dt^RT 

(dF - ^ Hl'ddiyiRT P^P«hcMI 3TFFT FRTt dd dF 3TRdT 3il^P4^R 
RFTT, fd^C, ^7d dfdf^T fdRi dT it fdFITMi ^ RdS F 
^7d 7dR*d 3?R TW fddd fd^dfdFTTdd, fd^7, ^7d ^RT 
tdddT 7-12-2009 ^TddT dR^ dTF dFFT df l d^ Ft) _ 




8902 


THE GAZETTE OF INDIA: DECEMBER 10, 2011/AGRAHAYANA 19,1933 
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“ 3TTT PfefeH pF 3TTT TTpP” 




‘' pF7T7 #F PfspMd pF pFR7 FTT <rl40 ’' 


“Pfft w PPfPth Pf Pfft PtttPP” 


“Pff 7 w PfefeH Pf Pfr 7 Prr 7Rffi” 


“PfF 7 Pr PfepTH pF PfF7 Ptt 7Rf7t” 


"pFF[ PTT Pfefad pF pFF7 #F TTFp” 


TRT Ft Pt F7T 

(FF TF HI'Fdiy'W MFofl) 3T^rTT FtPt FF FF MPdPci PfeF7?T 
fPcPf, r^t<, P Trfrrf^rTcT Iftq; ft 7F fPFifPPf Pt Pd«a 4 
^tftfttzf ton , Pr^FtTF m Prtrf 7 - 12 - 20 C 9 

3TFFT FTRft FK Fp Ff Ft) 

^FtP)^ 

(ff ^ TRirrrsrRr fPfPRFn fPft FtPt ff ff : #rPt Pm 
Pl^4>d FilpF FF 3T5^T^R TT7FH tP-^, FtTF P PPlpTF fFTT* 

fP^7, ^7R UTCI fFFTFT 7-12-2009 SfFFT FR FFH Fp 't 
Ft) 

T^T Pt Pt F7T 

(FF RT Hl-Mdiyikl PdfP>c7ll 3TpcTT FtPt FF FF Pd^HMI ^Riq 
Pfe4>d <+>ld*1, ^Hc^l, PtTF P FfPfpF Pfit FT 7# IPrfFlt' 
7TFF Pi ^7R 7F17*F T$p TRFF fpjTR fPyFfPWTFF , fpfT, 

fttt fPdiPr 7 - 12-2009 sifft F7Rt ftf w ft) f? Ft) 

FT? Ft Ft F7T 

(FF F'F MMdiyM rPfdioHI 3#cTT FtPt FFFFFT. 

PfFFRT FTTpF, Fi7l=btdH fd^FPcPJTF, FpR P FfPfSTF fFTQ; 

ft^C, FpF FKI fpFTFT 7-12-2009 FFFT FTP FTF WT Fft 7^ 

tf) 

T?F Pt Pt F7T 

(FF TF HMdl91kT fPPF>oH I 3T#FT FtPt FF FF H l d l FK PfeFTF 
FFpF FtP^chlF , PtlF P FfPfSTF fFFT FfT 7# fFrffFt‘^7TFF 
P PPd 7FT7&F TT^ TTF^ fPWF fP?FfFFJTcTF, fF7J7, PUci £T[T 
tpFlFT' 7-12-2009 FT ^TEp FTF W Ft F^ Ft) 

TTFFt^tTTtf 

(FF F°F> TFFFTFTFT MfTcTTT 3#FT FtPt ^FF FF Ft Ft^R7 

PfFFieT TTTF FF f77Tp, f F^F-TT^O, T7R P’ fM^PT PF7 

FT 7F fF^lP-TFf ^ 7TFF P' 'pTcT TFT7«F FF 7TF5 fPiTT^ 
fcTVFfFFfTRF, 1%^7, ^TcT ^RT pTFTFT 7- 12-2009 3TFFT T7TT FT" 
FFH F7t TTi Ft) 

F7T Ft Ft F7T 

(FF FFT FFFFTFFF MFkTTT -3#FT FtPt FF FF Ft TTF^t 

Fl^fP^TR 3TFTTFPt, Pd^FHd^H, ^7F P FfPfFF 1Pn7 F 7? 


“FFF7 PfT 4P4P*H TTF ^Fd< 3fFF7TpP" 


■pTR gTTT 7-12-2009 3TFFT 37TFt FTF FFF Fp Ff Ft) 

XPT Ft Ft T(7f 

(FFFT HI-FdiyiF fFf+'oHI 3T#FT FtPt FF FF FFtfFFT 'BTI^PdPl 
FF‘ 3T^PFR 7T7FH fPFPJ7, FpRrTF, P7F P FfPfSTF 1 
7p fF^TTfpFT T PfP P F7F 7FTPF fFffPT fdVdPdsllMd , 

^771 “glTT IpFlFT 7-12-2009 3TFFT F7TT FT? FFH Fft F^ Ft) 


V" « 




[ , »7PTII —wrg 3(ii)] 


qRrf WT^ : 13SPHWW 10, 2011/31Wq®T 19, 1933 
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_ 2 _ 

u 3lTMB 4?? 3lht> 


“ Tp> 4qcR 3TT?> 1 * 


>l ^m atfqr 45 -hm 3 ffar 


u htm 3W 4fs14*T 4^ 3#F *r44” 


11 sNcrR *T ijfeftH 4^ *Ncr< 3#F Ff44 ’' 


_3 

Trq-^^TTH ”" 


44ft "mq? 3liq«l=h1< Afes&el 
qq#q , «»>)<rrrm, q4?f 4 lrf5nf§RT Rbq, *fT l4 IqsnftNf qi 4qq 
4 44?f W 3 ? 443* fsRTR fq^Pq^unq, f^T, ^TcF {TR* 

f^T 7-12-2009 3*m WTqft 7 ^) 


(q!T T^F 'RPT^TSIFcf f4fa»oHI 3#clT 44ft ^ W *1^44^ 
qTPFfa , %?C5Rcf^q, 4 3*f4fSRT t^FTX *n ^ 14aiM ^ 
mV 4 t jpf 4qns ft?H f^RF^raTcPT, fq^7, 44rf 

SKT Rhi4> 7 - 12-2009 srmqnaq* «rr?[ wq qft qf 'Ft) 

(q? TT^T MMIdlWcl f^JWH 3l4dT ?4ft m -qf ^fcftfH 

3?q>K4l hMkm Afe«hd ^qUci 4 yRifVcf P^m, 

ofl7^f^lW^Wl4 TT5f fe*H f^R^BRrfq, 

ftHfT, 4^ SRI f^nNF 7-12-2009 37m m W ^ M 

4t) 

THT'qt^q^f 

(q? q^T HMclMkl IVfWrHI 3T^T 444 m q? q£=$7 4fe=R7 
qrf^sr, q^<, q><<ri 4 yftifVcr fq^ «n 4? fa&iIVqf 4> 4qq 4 
44?T TFqRSsq Jfcf W fwIVsn^q, ftf^[, ^Tc7 £RT 

fqqftF 7 - 12-2009 37 m cRpft qiq qqR qft qf 4t) 


qqqtqtqq 


(qf t^f m-^wraiTRi fqfqjcer 3 t4?u 4rqt m w qftsMfeq 

Vfeqjef <*>lVta q<’ii=hrrl i H > ebltO, q?«ri 4 yf4fVcT t=F^ qfl t4 


(4 ?j 1 IV4f qt 4qq 4 ^®m^q qqr 4q^* 


fqft, 4 t?T SRI t^rfaF 7-12-2009 3fm ^77^ q^FT M 
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[4. ^.-12012/57/201 l-'qqf-(qt-II)] 
afFftcn fw4t, m Tsrfqrsr 


New Delhi, the 21 st October, 2011 

S.O. 3507.—In exercise of the powers conferred by sub-section (2) of the Section 11 of the Indian Medical 
Council Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely :— 

In the said Schedule — 

In the said First Schedule after “Kerala University” and entries thereto “Kerala University of Health & Allied 
Sciences, Thrissur, Kerala” shall be added and against “Kerala University of Health & Allied Sciences, Thrissur, Kerala”under 
the heading ‘Recognized Medical Qualification’ [hereinafter referred to as column (2) ], after the last entry and entry relating 
thereto under the heading ‘Abbreviation for Registration’ [hereinafter referred to as column (3) ] the following shall be 
inserted namely:— 
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2 
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“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery ” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery” 


“Bachelor of Medicine and Bachelor of Surgery ” 


M.BB.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Govt. Medical 
College, Thrissur, Kerala on or after 7-12- 2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Jubilee Mission 
Medical College & Research Institute Thrissur, Kerala on or 
after 7-12- 2009.) 

M.BB.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Tirumala 
Devasom Medical College, Alappuzha, Kerala on or after 
7-12-2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained an SMCS1 
Medical College , Karakonam, Thiruvananthapuram, Kerala 
onorafter 7-12-2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Malabar 
Medical College, Kozhikode, Kerala on or after 7-12- 2009.) 
M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Sree Gokulam 
Medical College & Research , Thiruvananthapuram, Kerala 
onorafter 7-12-2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at SUT Academy 
of Medical Sciences, Thiruvananthapuram, Kerala on or after 
7-12-2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Azeezia Institute 
of Medical Sciences & Research, Meeyannoor, Kollam, Kerala 
onorafter 7-12- 2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University of Health & Allied Sciences, Thrissur, 
Kerala in respect of students being trained at Travancore 
Medical College, Kollam, Kerala on or after 7-12- 2009.) 


4330 GI/2011—2 
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‘Bachelor of Medicine and Bachelor of Surgery’ 


‘Bachelor of Medicine and Bachelor of Surgery ’ 


‘Bachelor of Medicine and Bachelor of Surgery’ 


‘Bachelor of Medicine and Bachelor of Surgery” 


M.B.B.S. 

(This shall be a recognized medical qualification when 
by Kerala University of Health & Allied Sciences, T 
Kerala in respect of students being trained at Govt. J 
College, Thiruvananthapuram, Kerala on or after 7-12 
MB.B.S. 

(This shall be a recognized medical qualification when 
by Kerala University of Health & Allied Sciences, T 
Kerala in respect of students being trained at Acad 
Medical Sciences, Pariyaram Medical College, Kannur 
on or after 7*12- 2009.) 

M.B.B.S. 

(This shall be a recognized medical qualification when 
by Kerala University of Health & Allied Sciences, T 
Kerala in respect of students being trained at Kannur I 
College, Kannur, Kerala on or after 7-12- 2009.) 
M.B.B.S. 

(This shall be a recognized medical qualification when 
by Kerala University of Health & Allied Sciences, T 
Kerala in respect of students being trained at Co-of 
Medical College , Emakulam, Kochi, Kerala on < 
7-12-2009.) 


Ml 


[No.U-12012/57/2011-M 
ANITATRIPATHI, Und 

Tf 1 W5R,2011 

m.m. 3508.—angfajfH arfafwr, 1956 (1956 102 ) snrr 11 «f>t irq-trrci (2) i 

TFfPf ftc ^ 'hwr, wmte ■qiPTTf ^ ^ ws, q^gRf tjstr 

3 -3R eft t, 

^ afcPfcT ^ (3) ^ 3TcFfa 3fc 


K P-n>] 

:r Secy. 






rrritsto itnt ^ aft 

■stt t# feiW ^ 3 3Pm, 

3T*JcfT Wf hf Ft) 


[R V 1 2012/116/2002 

3TTfcTT fsRigt, 3^ 



:^-ii)] 
t. 'Hf^r 


New Delhi, the 1st November, 2011 

S.0,3508.—In exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India hereby, makes the 
following further amendments in the First Schedule to the said Act, namely :— 

(a) In the said First Schedule against “Kerala University” under the heading ‘Recognized Medical Qualif cation’ 
[in column (2) ] and under the heading ‘Abbreviation for Registration’ [in column (3) ] the following shall be inserted 
namely:— 
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1 

2 

Bachelor of Medicine and 

Bachelor of Surgery 

M.B.B.S. 

(This shall be a recognized medical qualification when granted 
by Kerala University in respect of students being trained at 
Sree Uthardom Thirunal Academy of Medical Sciences, 
Thiruvananthapuram, Kerala on or after August, 2011). 


[ No. U-12012/116/2002-ME (P-II)] 
ANITA TRIPATH1, Under Secy. 


^ toft, 14R^R, 2011 

W.Ztt. 3509.—fftTOI ^fft 3rf^RJERT 12012/2/20 ^-^-(^-II) #§-III f^TT^T 25-5-2010 ^ sPT 3 

tofa fftfft>6«iftto,aiffttor, 1956 (1956 102 ) vrt 11 (2 ) srt?T toft wi 

TOft , R iT ? f U q toton qfto ft Rimf ^rft ft to, arfafara ftt ft' torfftto to 

TTTTT^n ft, HlHd ;- 

TO SFJIjft ft - 

*‘TRPIH fft^Pqg i d^ /TOjgTFT WW IftTO ft ^TOl, ‘ fttoTO ft f^TT?. ftftto (ftto 3), 

YTto ft toft RR ft (4£RT to ft?TO) toff HMdiyi'-d fcl to?TT ftft ^ ^ ft TO F5 ffttoffl TOP^Ieiq, 
TORR ft fttocT to; *fT "ft tolW ft ft TORTO ftofftTORTORTO RJTTOI IftTO ftotoeR, SRI 1993 ftt 
TOTR 1987 ft RT TOT TO KH ftt ^ ft I 

N.^-12012/2/2010-^-(Rt-II)7^-IlI] 

tofar toft, 3RRRto 


New Delhi, the 14th November, 2011 

CORRIGENDUM 

S.O. 3509 —In continuation to this Department’s Notification No.U-12012/2/2010-ME (P.II)Vol. Ill dated 
25-5-2010, and exercise of the powers conferred by sub-section (2) of Section 11 of the Indian Medical Council 
Act, 1956 (102 of 1956), the Central Government, after consulting the Medical Council of India, hereby makes the 
following further amendments in the First Schedule to the said Act, namely 
In the said Schedule:— 

“against “Rajasthan University/Rajasthan University of Health Sciences, Jaipur”, under the heading’Abbreviation 
for Registration’ (column 3), the MD (Microbiology) qualification shall be a recognised medical qualification when granted 
by Rajasthan University/Rajasthan University of Health Sciences, Jaipur in respect of students being trained at J.L.N. 
Medical College, Ajmer on or after 1987 instead of 1993 

[No. U-12012/2/20 lO-ME(P.lI) Vol. Ill] 

_ ANITA TRIPATHI, Under Secy. 

cfjfa RTRTR 


(eft^TO «5ehifitiJ (eJ'MHf) 

Rf toft, 21 TOER, 2011 

W.31T. 3510 —ftftfa RTO7, TRTOT (TO ft Vimto 9'toft ft to; tol) tot, 1976 ft fto lOftTO ftm 
(4) ft 3T^RR I T ft' TTof W^TfftTT fTOFl, ftfft MftlTO ft TORI ft?TTO TOttolH ftoto, di toft ft 3TcRfa 

PHHPdPifd TOtoft ftl Proft' 80% <*>4to ^ ft fftft ^7 TO TOT TO fto ft, 3Tfft^fTO TOft ft :~ 

1. 3to TOto, ft^Hd toR ^RftftTO fftfftftS, Rftft to 132-4*, 3?tftto ft?, TOTO-425001 
Z Tto <*|ftTO, ft/TTO ftto ^Rftftro fftffe, ^-78, ^.3^.^.#.^, fftTO IFJTO TOT to, TOTOft-444605 

3. toTOto, ft?TTO toR +KMUTO fftfto, R^-8/2, RR.3TTf.^t.fttto, toft* TO, toTOTOT, torTTO-431210 

4. cblftcH, ftYTTO fdtftft^, FTO, ^dl^l 1ft<.ell fts RR1, ciiwtoi ^RR, 3TOdT-444001 

5. ^ 4. i to^i , ftyrro ftto ^nrfttor fdfa^ , tom, tog wi ^ to, ^h44jr-414001 
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6 . 9*ft9 9>T9f?r9, ftwid fcifH^-s, 295-^, 4>V^ Ttftta, y«i£-dtMKi <)s, Hifa«t>-422001 

7. 98^1 + I4fd4, %HcT 7^577 <*iK4fafH Pdfa^, 9*79 cfd, 37*91997 97T.-£.7^ *£ 77Rri, 

914^7-440018 

8. 9sfcl ^FlfeR, %9d <=hKM^H fafats, 9*7T9 fafc^l, ^9ftW5T, PRdl ^1 -734401, fadT 9F9ffa9, 

9fT9R «PTM 

9. 9Sfa 999^79, %T4?f 7ft^77 4 iKh'I^H fofats, 9RFT19 3TCT&te ^ 7TT9ft, 3174dld 7fe, facT47-788005 

10. 98fo 494fd4, %I99T Tft^T? +KMfafH PdPR^, 9. 5 3Tk6,7^T ff779)j 997, 9#7 ^977 ^9RT, 9te 9TRR7 

9. 1013,71^2-360001 

11. $f99 4>l4fd4, ^T9d ^1-^71 «t>K4I^H fdfa^-S, \ ^• 1 57T. ^TO, s?®4d, 94dk -560024 

12. 9$)9 9>T9f9r9, %?T9oT 7ft ^77 4>K9R^H fdfn^, ^ ^.TnR. 4i*477, ^«*=fel, ®l J l<r^7 -560024 

13. 9§fa 4>l4fd4, , %Rrf 7ft4>R4l}VH fdfft<^, 732-9, ^crdlft- 4 J lcik Tfe, ^cr^iift -583102 

14. 92tf9 4>l4fd4, ftvi9d 77t^7? 9TR9fr/H fdfR^S, 97^99 7R7R fafc-S'l, 4^.9TR.3TR.9t.7ft. ^7T 7^75 97 77RR, 9t.9t. 
Tfe, 4 NHPk1-577022 

15. 9^9 =H4fd4, Hi>Hd 7TT^77 <*Kh!^M fdfR&S, 108/10, 9T5I4T^) 77^ TfS, 9R9TS -580001 

16. 9Sfa + I4ld4, ft^Hd 77^7? 4 >KhUvH 7£fel44pHIS<rd1, <hl£d1 #,!W3 -573217 

17. 9^9 =hl4fd4, ^Md -nl^H «hKHl^M Pdflft^, 9T9 9 RhR-ftcfteW, ei4ft -5811 10 

18. 9^9 4)l4kl4, ^71977 77t^7T 4 >khU 7M Pdfft^, 159,^ - ®di4i, ^hIm.h-hI ^FFT^TT, «ftftmd4l, ^7J7- 570C25 

19. 9^9 =M4fd9, ft^Md *ft^ 'fcK’ft^H (dPH^-S, 4^ 7fe, <I4^< -584102 

20. 98fo +I4fd4, ft¥Hd 77t^77 32/1068, W 947, T^TT 9^97, 719^7-492006 (TRrftTRre) 

21. 9$9 4il4ld4, ft^lid *ft-^H chK4)^M idlHcU, 4lfal 9977, <£<i«f>IH^-643001 

22. 9$9 4,iqfd4, ft^Hd 7ft^77 4 >KmUvH PdPH<^, 37lt 9p ^9T#, 4 iMWU (^RF97), 9d<++^-678623 

(^TeT) 

23. 9^9 «hl4frl9, ^?HcT 7ft^7T 4>K4fafH 21/75, ^RT^ft I^QTftWT 7fe, 9RR9,1%7^mg7R-695002 

24. 9^9 4)141 d4 tj u\ fr49R 99PT7TIRT, 7Tt^R *K4U*H MTO,17-1!, ^9TRW i\z t ^7R ^TcTF^T, 

fTl+^WK -500017 

25. 98^ =M4foi4, ft^Md 4 >Kh 1<7M Pdfa^-S, ^I4>97 sfl^RR, 1 J T ^7- 522001 

26. 98^ 4il4ld4, Tft^TT =617^^14 Tdfa^U, 3 W* 4, ^f7^4d ^2, 9R^d -518003 

27. 9^9 4>i4lci4, ^TRd tO^H 4>kh)).^h Pdfa^, 4il4d4>Vidi Tte, 'jftMerril, 'i^4iei -518503, fa<rii - ^iTTJd 

28. 9^9 9TRrfd9, 99FTR 7ft^7T +1741^14 PdfH^, 2-11, hU14>T<I, 97991 -506142 

[7T. 3-3/2011 -%.9t.] 
R9T 9T9R, 77^9=1 7Tf99 

MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 21st November, 2011 

S.O. 3510.— In pursuance of Sub Rule (4) of the Rule 10 of the Official Language (Use for Official Purposes of 
the Union) Rules, 1976 the Central Government hereby notifies the following offices which are under the administrative 
control Of the National Seeds Corporation Ltd., an undertaking of the Department of the Agriculture & Cooperation, 
Ministry of Agriculture, whereof 80% staff have acquired the working knowledge of Hindi — 

1. Area Office, National Seeds Corporation Ltd., Plot No. 132-A, Industrial Area, Jalgaon - 425001. 

2. Area Office, National Seeds Corporation Ltd., A-78, MIDC Area, Near Hanuman Dal Mill, Amravati- 
444605. 
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3. Area Office, National Seeds Corporation Ltd., F-8/2, MIDC Area, Naregaon Road Chikalthana, 
Aurangabad-431210. 

4. Area Office, National Seeds Corporation Ltd., Ulhas Sadan, Near 3rd Birla Gate, Tapadia Nagar, 
Akola-444001. 

5. Area Office, National Seeds Corporation Ltd., KardileNiwas behind Market Yard, Ahmednagar-414001. 

6. Area Office, National Seeds Corporation Ltd., 295-E, Cold Storage, New Mumbai - Agra Road, Nasik-422001. 

7. Area Office, National Seeds Corporation Ltd., 1 st Floor, Adhyapak Bhawan, Opp. SIT.Stand, Ganesh Peth, 
Nagpur-440018. 

8. Area Office, National Seeds Corporation Ltd., Pradhan Building, Hakimpara, Siliguri-734401, Dist. Darjeeling 
, West Bengal. 

9. Area Office, National Seeds Corporation Ltd., In front of Jagannath Apartment, Hospital Road, 
Silcher-788005. 

10. Area Office, National Seeds Corporation Ltd., Plot No. 5&6, Ruda Transport Nagar, Near Berger Paints, Post 
Box No. 1013, Rajkot-360001. 

11. Regional Office, National Seeds Corporation Ltd., UAS Campus, Hebbal, Bangalore-560024. 

12. Area Office, National Seeds Corporation Ltd., UAS Campus, Hebbal, Bangalore -560024. 

13. Area Office, National Seeds Corporation Ltd., No.732-A, Guggarahatti, Bellary-Bangalore Road, Bellary- 
583102. 

14. Area Office, National Seeds Corporation Ltd., Krishika Samaja Building, Opp. KSRTC Bus Stand, PB Road, 
Davanagere-577022. 

15. Area Office, National Seeds Corporation Ltd., 108/10, Nadakatti Buildings, Soundathi Road, Dharwar- 
580001. 

16. Area Office, National Seeds Corporation Ltd., Doddamandiganahilli, Kandali Post, Hassan - 573217. 

17. Area Office, National Seeds Corporation Ltd., Village & Post-Devihouser, Haveri-581110. 

18. Area Office, National Seeds Corporation Ltd., 159, A-Block, APMC Complex, Bandipalya, Mysore - 570025. 

19. Area Office, National Seeds Corporation Ltd., Ganj Road, Raichur-5841 02. 

20. Area Office, National Seeds Corporation Ltd., 32/1 068, Shyam Nagar, Indira Chowk, Raipur-492006 , 
Chhattisgarh. 

21. Area Office, National Seeds Corporation Ltd., Charring Cross, Ootacamund-643001. 

22. Area Office, National Seeds Corporation Ltd., Behind IT] Kanjicode West (P.O.) Palakkad-678623, Kerala. 

23. Area Office, National Seeds Corporation Ltd., 21/75, Jayasree Buildings Killipalam Road, Karamana, 
Thiruvananthapuram, 695002. 

24. Regional Office & Quality Control Laboratory, National Seeds Corporation Ltd. ,17-11, Tukaram Gate, North 
Lalaguda, Secunderabad - 500017. 

25. Area Office, National Seeds Corporation Ltd.. Autonagar Post, Guntur-522001. 

26. Area Office, National Seeds Corporation Ltd., 3&4, Industrial Estate, Kumool-518003. 

27. Area Office, National Seeds Corporation Ltd., Koilkuntala Road, Noonepally, Nandyal-518503, Distt. Kumool. 

28. Area Office, National Seeds Corporation Ltd., 2-11, Modikonda, Hanamkonda Mandal, Warangal-506142. 

[No. 3-3/2011-Hindi Neeti] 
UMAGOEL, Jt. Secy. 
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3frr ^ l efxilPlch fadiui WoTO 
( Rwd faRrn ) 

R-ffRcrft, 18 2011 

W.37T. 3511 —R7RR7 RR, fsrfFR RTfRRTR SET ^ EE^T ftqt£ E7 faRR RT^ ^ ERETRER ERT*TR Ft ER^ 
ERE fET^ R' El% RfecT (## Rt TJ$ STFffE ^f) RT2 3^R RTR RTRET 37fRfREE, 1976 ( 1976 EE 60) RRT ER RTR 
(RTSctf EE 37RRkR) fRRR, 1987 ^ ^REEf ^ 3T^R t 3lk ^R ETE W\ RETERT i Iet HETER EEfa ^ -REfa 3 4 TEE 
RETORT ERTR HiTl 3^ fEfEH RfTfFEfEEf R Tm^RE T^RT RRH ERET T^Rl; 




RRRT 


RT5H 


RE:, 37E, R7ETR, TEE 37f¥ERR kt RRT 36 E?t TR'RRT (7) 3TR TR-ERT ( 8 ) "gRT ^fEdET EE RRk ET[£ 

kstf RT^E fRR^R ^RRZR TT^ RfgffRR RT. fa., ^TTE E. 92, fRfaTfRt, Rfa- 1 R^t, faEI'EH R^T ^RT faPlkE R^RR 

RETsfET (EET*fET R^f-IIlX Efa 37ETET 7£EE R%E 3TFRR#TR EfaE TRERRT (^R^fRRT oRfEE EfaE R?fa) ^ RfeH EE, 
farfat »j73Erf EET EH? RH ETE “^RRR R?R‘feRTf^R’’ t (fa^ RTET^TEE ET5ET ETfT RRT t) 37^7 faE 31 

faf 3ut RR ^/09/10/75 EEf^TE fETRT RRT t, 3T^RtRR ERHT-EE RRt ERcft t I 

TEE ET5<E TTRT fa^E RR RETT E7T ER far STTRlfa! 37R^RlfaE RfaE TREEH (^E#TET ERfEE EIHE R#E) t I 
STfRERTR ERET 150 fa.TJT. t affr ^JRRR SJEET 2 fa-ET. t I EcRIEE RTERH 3TERTET (f) 100 RT. f I TRR RR> 3R^R^TR 
f faEEE ETE yfd^ld oRRRjRHTcRR} Rlftcl 3R^RH RR1R t I R^f Rt RR?f cf^H RftRTR 39'^flld RRcfl f I RRRRR 230 
3TR 50 RrRTRcff RRT fR^R RRTR RT RTF! RRRT f t 

3flopfR-l 


:[RKR 

^fRR 



3RfTfR-2~RT5RT W\ Rtf^TR RR^ RR R^RW ^TRRTR I 
RtfHR RTR7 37^ TZS ^ 3TR 3?R Rft3R RTTfTR RR^3 ^ F#T Rl TftcT fRTRT ^TTrfT t I R#R RT RTqe ^ RRRFRT ^ 


RRT ^ TteRl ^ fRTR RtfRTR Rjt R^ tl RT5R1 RTf Tlldd'd RR^ ^ RRRR RRT R^ft RtRRTR^ '5TRRTR TRT fRRT RRT 

TRRRT^RR 3lfRfRRRRTt RRT 36 RTtRR-RRT ( 12) ^RT RRR VlfdddT RR RRTR RRR RF RtRRT RRdt 
t %TRR RTSc3 ^ 3T^RR R^ W RRTR-RR ^ 3RpfcT Wl MRRfcTT ^TR RRt foil'd, feiTT^R ^ 3TJRR 3T^ RRt RTRRt R f RT^ 


%R 

I I 


TRR 3T^RlfeT RfgRT faM^I t%RT RRT t, PdRflld RRt s j^RTT ^ # t^R 7, RRTsfdT 3T^ RR4RTRR ^ cffcRR RRRRR Rt ^9 ^ 
5 RT. RT 3TfRR> ^ RTR ^ f^TR 500 ^ 10,000 RR? W\ RfcRTRR RTRRH 3RRTRT (RR) Rf?R | 50 t'F.RT. 

RRi R^ 3TfRRRTR !RRRT RT^ t ^.‘^"RR 1 x 10* 2x10* RT 5x10*, ^ t, ^ RRRRRT RT RRRlcRRT RRfRT RT RpR ^ TF' 

t’ I 


[RR 77. ‘5RFRRR-21 (73 )/2010 ] 
Rt. RR. Rfer, fR^VlR) , tRfRRT RTR f T^TH 


W* 


i i ‘i' 
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MINISTRY OF CONSUMER AFFAIRS, FOOD AND PUBLIC DISTRIBUTION 
(Department of Consumer Affairs) 

New Delhi, the 18th April, 2011 

S.O. 3511.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Electronic Person Weighing Machine) with digital indication of medium Accuracy (Accuracy Class-III) of 
Series and brand name “SAMSON Weighing Devices ” (hereinafter referred to as the said Model), maunfactured by 
M/s. Modem Business Equipments & Services Pvt. Ltd., Plot No. 92, EPIP, Phase-1, Jharmajri, Baddi HP and which is 
assigned the approval mark IND/09/10/75; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Electronic Person 
Weighing Machine) with a maximum capacity of 150 kg. and minimum capacity of 2 kg. The verification scale interval (e) 
is lOOg. It has a tare device with a 100 per cent subtractive retained tare effect. The LCD display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



I 
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Figure-2—Sealing provision of the indicator of model. 

The scale is being sealed by the sealing wire and stud from the upper and lower mounting comer. Sealing shall be 
done to prevent opening of the weighing machine for fraudulent practice. A typical schematic diagram of sealing provision 
of the model is given above. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity upto 150 kg. with verification scale interval 
(n) in the range of 500 to 10,000 for ‘e’ value of 5g. or more and with ‘e’ value of Ixl0 k ,2xl0 k or 5xl0\ where k is a positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[F.No.WM-21 (73)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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Tf teft, 5 M, 2011 

^T.3TT. 3512 — TTT, TlteRt ^RT ^ ft# TT ftTTR TH^ ^ TTTT^TF WWm Ft) 


wt 


% ^ ft# ft #ra ftfeRi (Tift ft'# arpfftrftft) tt? rrtt arfafftm, 1976 (1976 60) Tie a# # Rte 

TTlftclT TTTR ~«s0n ■3f^T fsff^PT Hftft^lfdftt ft ^w^cfr! ^<i|| y^M «h<m T^TT; 

m:, are #ftr trtjr, ttt arf^rf^PTRft! tfra 36 Tft^r-*mr (7) ftft^q-TKt (8) ^rt *rftwft T?nr#TTT#-p; 
^tft ftltes ft. 377/22, m sFRt, facRH ‘3^-560027 tete * T«lte ( W# ^f-IIIl) te 

“ftftft-250' ’ i^l ft ate 7£TT RftcT ^1 Wlfdd ft?H TT^fRtrf ( ftft ft? T H Tft?T) ft^tfSH T?T, te ft ‘ a re 
f (teteTRftTRT^^TTftteT^RRTft) sfaftfft fgf 3TTf T^T^t/09/10/497 ter W%, «3#ft 

'5TFM-'T5T #t TRft i I 

TTff ftfeeT fftfffi ft* "5fT>R T7T RR ft?T 37^1% 3R2RTfcRT ftcR teT"T (ftft ftftR ter) f | tet 
3*teflR 20 fsF.TIT. ftft SRRTT 200 ITT. "t I R19MH SRffiR (^) 20 UT. I te 15*ftftl 

W 3TRtRT?T ^TTTRRTRTTT Rlfft 3tepR RRR t I TTT?T T^fer (RR ^ -ft) R# ft?R qftftm tEftfr t | 

'STTR 1 *! 230 ftW ftft 50 5<4 Sr^iqdl RET fqsjd 3RRT ET T>tft <Mfll T? I 



BS-250 Bdby WiH'jh'i wj M m. biin'I 


3i i «j» fa —2 —-hT^s »n Tit fttfEPT TEft TTf FREER I 

fFElft ftt Tift ft ft ftTfftft ERE ftTERTTE fttftET ft) te f I ftftf ft TTRT ^ P fftp# ft ftE te ftft zfa ETTT 
ft ftf ft ^<1 ft ft ftlftiM TER iTT^T^TR -h!^ ^ ^51 TTT1? I hT^^I Tit TR^ ^ "3TTT TTT Tt^RTTS ^Ulum 

^m<)=w Ittt 7 ttt ■§■ I 

"TTTR 11 ! ^ qi?<l d«h T)t TjfTTT I TT?ft cl«fi TgT Ti^ TtTT^ ^ fci^ 'Q/Tt TiT^/RTTfeT 

Rt frrr ttt 11 

3^7 ^sOq *RT>k TTT arf^twr T^t Rro 36 Tfl TT-TTTl ( 12) ?RT TRrt TlRw^T TTT 3 TTFt TF ^1^11-fRTt 

t f^" TTT RfeR ^ e|^ URFH-TT ^ 3RRfcl 4«t FRT TRt Rt^W, Ts^l^ ^ ST^TR 3 tR TRt Wltft ^ f iRT^ 

TTcT 3^TtfeT RfFR fTRmWl fTvTT W i, trf¥^T ^ ^ ^ Ft T«1 TMtT TTRfWR ^ rf^RT ^TTR^T Rt fH # 

5 TT. TT TrR 3Tfarr ^ u i” RR ^ 1?m loo ^ 1,000 TTT Tft Rsr $ RrTI'H VHRR mm (RT)RfFT 50 tTT.m FTf Tft 
3TfTTKm TT^ t‘ “f " RH 1x10^,2x10^ TT 5x10^, ^ t, ^ *Fm* TT ^TT I 

[m U ^^^T-21(289)/2C 10] 

tI. trt- Tt%r, Rite rft ten 
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New Delhi, the 5th May, 2011 

S.O. 3512.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Baby Weighing Scale) with digital indication of Ordinary Accuracy (Accuracy Class-IIII) of Series “BS-250" 
and with brand name “ESSAE” (hereinafter referred to as the said model), maunfactured by M/s. Essae-Teraoka Limited, 
No. 377/22,6th Cross, Wilson Garden, Bangalore-560 027and which is assigned the approval mark IND/09/10/497 ; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Baby Weighing Scale) 
with a maximum capacity of 20 kg .and minimum capacity of200g. The verification scale interval (e) is 20g. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) Display indicates the weighing 
result. The instrument operates on 230 Volts and 50 Hertz alternative current power supply. 

Figure-1 



BS-250 (Baby Weeing 


Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display . The seal is connected by 
whole in base plate &top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 1,000 for ‘e’ value of 5g. more and with ‘e’ value lxl0\2x10“ or 5xl0 k , wherekisa positiveor 
negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved model has been manufactured. 

[ F.No.WM-21 (289)/20l0] 
B. N. DIXIT, Director of Lcual Metrology 


4330 Gl/2011—3 
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TO.31T. 3513.— TOsfa 7TTTO7 TO, f^i%rF TTpRTOTt 'SKI TFRJcf Pln)^ TO fTOTT TTO i TOTOTTO TO7TTO TO 

3^ PTOl^ ”4' Rf&TcT hT>S< rl ('i'H TO TTi? 3ii«jifrF TO^) "SfTZ 3lfr TO7 hiTO 37fRPi4|H, 1976 (1976 TO 60) fT^TT TOC sflr 
(toto to 3t^k=t) TOtot, 1987 i tottott i tttort 1fTO tottctr toTOt TO) 3tTOr i TO 

w«fm tot T7#nr aflr faf*R TOtfroTOrTO TO* 393 TO TOrt toto tortt tTOtt; 

3TtT:, 3T5f, TOTOTO RiR, TTO 37fRfTOTO TOt RRT 36 TOt TO7-RTTT (7) sflT TTORTTT (8) gTTT TO TOt TO TO 
^TTTf 3lT<4)^M f-120, #7, TOTOT 26, TOTOTOIT, TTOT?T 5TTT fafaftd TOTOT TOTtTOtT CwTOtT TOP 

‘ ‘ ’ ’ >J7TOTT it 3TTOT 7JTO 7T%rT 3T7TOR#TcT cftcR 3MTOUI (Rtewf^IfR) TO TOSeT TO, fTOnTO TO 1 ^ TO TO! 


TRntf^ 

TOT TOTO 
i^TO Ffe^T 


WT 


(fTOr) S'HTO T T?'dr<^'3TO TOsci c 6?l TOT 1?) 3fk 1TOTO StjhU’I fTO? 3TTf R TO/09/1 1/15 ^H^l?Tci fTOTT TOT 
y m 1 u 1 —RR TOT) ^ Cdl 1? I 


TOCcT IRr 
-III) TOf 
"itt" 


TOtT RfecT TO fTOjRT TO>T TOT TT 4R #1 3TTRTftd 37WlPdd TOrH 3WJ| iT^) I I ?TOt 

sffrom 500 from. 3lfr sttot 2 %. m t i trimh wh 3 RTTer (^) 100 m 11 ttp) to 3tTOrWr ^fTOr 

"§■ PoiM^l TOT yPcl^lcl c*fq«t)d*ilrH'+i RTfRT 3TTfc)q<jcid 7J*TO 'f I 7JTO9T TOCTTOT DIRTS' ("TO ^ TO) TO?f "dlcH TOtTOfT dy^Rlfl 
TOTTT t I TOTORrT 230 sfa 50 TOTTTOf RTTT fTOgTT TO! RT TO*f TOTTT t I 

3Hl'J>Pcl— 1 



3Trfft-2-TO5rf TOI TTHTRI TO ^TTOT I 

Iron toI 3 ^ Tftf^ri TOC Tttot to tr Titfro ^fr to! 1 1 TftH it tto p; i M 3frr 


TO TOT ^ TO ^ ^ Tflfro =TO f^TTOT TO TOT 3 TO t | -qfTO ^ TTlTOR TO^ i TOR TO TO TOTtiTOTdlR^ 

1TTOTF TOCfTO fTO TOT "f I 

TOTOT i TOTl ^fTOTR TO i\ -gfRRT t I TOft 4lPd^H TO RfR TOt TTTOl ^ fTTR TO^/TOT ^ fTO 
froi RtfTOTTOlt I 

3fk^^^TOTTO 3TfRfTOR^ RTTT 36 TftTO-RTTT (12) TO3TO TlfTTOf TO TORT TOH TO ’ E TTTO r TT TOTlt 

t fi TO TOTT i 3T^H)<H i TR WPT-TO i 3TrPfrT TOTl P^fT^fdl 5RI TOft fTOgTcT, ^ 375 RR 3^ TTTTOl ^ Fm$ 

TOT STTRlfTO TOcT fRfTOf^ 1TOTT TO t, fciPH^rf TOTt 9 jTOTT ^ i t^T, RRT*^ 37^ TOTOTO i cflTO TOTO i H i 
5 TTT. Ri ^rm '3#TO ^ “^ M TO i iTTR 500 R 10,000 TO i\ i TTOTTO TOTO 3TcTTO (R) TT%cT 50 fTO m' 
TT 5000 fen. tort) srfTOTO TOTRT^t 37^“^” TO 1x10^, 2x10^ Rf 5x10^, i t, TO TOTfTORT^FTTrTOTjyrfprRl ^ 
i TTR^TO t I 

[TO. T7. ^^TO21(340)/2010] 
Rl TO Pd^ld>, Mto fF7 feR 
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New Delhi, the 5th May, 2011 

S.O. 3513. —Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy Class-111) of Series “WVM” and with 
brand name “PROMPT” (hereinafter referred to as the said model), manufactured by M/s. Orbitron Enterprise, E-120, 
Electronic Zone, Sector 26, Gandhinagar, Gujurat and which is assigned the approval mark IND/09/11/15; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg. and minimum capacity of 2 kg. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic Diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display The seal is connected by 
whole in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A I) card mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 ol the said Act, the Centra! 
Government hereby declares that this certificate of approval of the said model shall also cover the weighing instruments of 
similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5000 kg with 
verification scale interval (n) in the range of 500 to 10.000 for ‘e’valueof 5g. or more and with V value l.\10\ 2x10 1 or 
5x 10 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with w'hich, the said approved model has been 
manufactured. 

[ F. No.WM-21 (340) 2010] 
B. N. DIXIT, Director of Legal Metrology 
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TOT.TOT. 3514.—FRTOR TOT, fafFTT TOfaTOltf £RT ^ H7 faTOK TOTO TO TOTTO^HF HTOTO FT TO £ fTO 

tot fr<frH(V^V^ an^^f) tc3^tototo srfafror, 1976(1976 tot60) toto 

(Tffecff tot 3Rptro) f£ro, 1987 V T<wf V 3 tjto £ sftr m to* h'htto £ % totor oti toI toVh nt j -rT^t 
HTO«Vt THU TT3ETT 3?R ffcrfVR £' T'T^T £RTT TO t£TO; 

3RT: 3TO V^RRTOR, TOT srfWm VT HRT 36 VtTO-HRT (7) 3fRRR-HRT (8) SRT TOTF '?Tf^rPTf TOT TOfr TOt£ 
TO ^nt FT$4 to TfVtf *TO=1, 7te V TO? (T^TT«T Rife), TOT-1 (f^FR) TOT ft fi ffid TOT tRCnsfm 

(WfclTFPf-II) TOt “t^cTl M *F3?TT V 3TTOTO ^rR Rfaf 3TRSNffad rTtoTOTTO (tTOtfqZJF?) VHfFrTTOT fJRT^ 
sTTF TOT -iiH 1 TOH^t-^TO M £, (fa*l §8H^ HTTO^ ■i c W nisei TOPf TOTO $) 3^R fa*H 3T^TOtTOT fa5 3TT^ RTO Ft/09/11/19 

^m^fror from toto t, aqjptro tottoto wft TOroft t i 

FTOT TOfetf RTO f^FTO V*T TOT TOT HR ^T 3TTHTftrT 3R^lfTO TOtrTTO ( ^4 qi Zfa ) £ I §w°hi 

TOfaTOTOH JtfHTOT 30 IV.TIT. aft? ^{TOTOH TOHTOT 100 TOT. £ I flrTOHH TO I MHH 3TTOTTRT (£) 2 TIT. £ I TO>1‘ TJTO 


3?T^rR ^fTOT £ fTOTTOI TOT -STfcTTOT TOmTORTcHTO HlfeT 3TORTO?JRR TOHTR £ I TORT T3R?lfTO FTTOtF (TR? i Rt) 
Hftro w#nr tortt £ i ftototto 230 a#tr 50 f^ swwff hrt fros^ tot to? tor! tot £1 


♦ — .• ; / .t ■ 

f • fe i;.:';--W^'> - 

( • •■'•'Jt.tuW f-JtYt 

* . • 

v . ;;« 






3TTfV-: 


f fj’/a T uf> *i;;tfi> |Omr •.llte I>/Il«' •JCfllr') 


* r• t,»l'>!>f 1 n; |,( .|.. 








3TT^T -2-HTFcT Vt HttTOT TO VTORS FTTOT I 

fFR^ Vt TO^r 4' ^ RTt^Ri from TO iFFRl RT #fTOT Vt TOTTt i I ^TPl V RTH ftr lOTH VVt TO 3^ 
Hfq TOR ^ V ^ ^ HtfTOT TOTO Pf^ld TO RtRT ^ TOFT TO £ I Vt RMTO TOT V TOTTOI TO TO TITOTt VirTTO 
FTTOTH TORtTO fTO TO £ I 

TTOTOT £’ TOF^t Vf^H TO TOT T[fTO £ I TOFTt Vfc#TOT TO Rf^T TOf TlTO^ V 1TO TT/^t TOT^/TO <Tt£ H' 

IVt f^i vft fVm to £ t 

3£t v^fhl FRTOK TOT 3TfafTOT TOT TOT 36 TOt TOT-TOT (12) TOT TOT TOfTOTO TOT TOtH TOTH ^ RF VTOTT TORTt 
£ fTO TOT HfF^T V TOJHtTO V TOTOTF V 3TTOf?T TOft faPH^tcTT TOT ^Tt falSTd, fFTOFT TO 3FJRR TOHTft H iTORt 

TOT 3T^ft^cT HTfTO TO fapinfa fTOTO "TO £, faPtRd FRt ^JTiTO V Ft TO, RHT^cTT 3 |r TORfWR TO ciTcR 3M=R u I *t fV 
TO 1 fTOr. ^ 50 fH.TTT. toV “£ m TO VlTOR 100^ 100,OOOTOTOtt^£'TOTmHmH TOoro (TO 3?k too ffcr.-TT- TO 
TOR 3rfTOTO M £”RBTOfTOTi 5000 ^ 100,000 TO TOt TOTFR TORH 3TcRTTO (^) R%cT 50 fTO.TO. TOTOt STf^TOcTR 
TOTOTOcI £ 3 £t'^ h TO 1x10*, 2x10^ 3^T 5x10^, V £, V TOtTO TO ^TOTrTO ^TO TO ^ V £ I 

[TOT. R. 'FTOLRq-21 (372)/2)10] 
V. RTO FtfSTO, frororo, fVTO TO MTO 
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New Delhi, the 5th May, 2011 

S.O. 3514.—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercisei of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class -II) of Series “H-fT 1 and with brand 
name “HT-TECH” (hereinafter referred to as the said model), manufactured by M/s. Hi-Tech Scale Works, Near Bigrahpur 
Road (Raghunath Market), New Bus Stand, Patna-1 (Bihar) and which is assigned the approval mark 
llMD/09/11/19; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 2g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2—Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card'mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 100,000 for ‘e’ value of 1 mg. to 50mg and with verification scale interval (n) in the range of5000 
to 100,000 for ‘e’ value of lOOmgor more and with ‘e’value of lxl0 k , 2xl0 k or 5xl0\ where k is a positive or negative 
whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and 
with the same materials with which, the said approved Model has been manufactured. 

[ F. No.WM-21(372)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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ftcrdl, 5 2011 

TO.3TT. 3515.—TO+K TO, RlfTO RlfaroR ^RT dR fTRt2 TO RtRR TOR TO RTOTTct TOTTRFT TO RRT ]| fro 

^ frfte R T#Td RTTOd (RR R TJ$ TOfTfd Rif) RTH Rk TOT TOTTO 3TfafWT, 1976(1976 TO 60) RRT RTC Rk TOT R 
(RfeRt TOT TOjRto) fdRR, 1987 R dwR R TOJTOR t Rk JQ TOT TOt RRTTOTT f fR FTOTR TOTTO TOt TORfa R TO TORT 

rrtTOtt ^fttq; tRrt ark MTOr RftkTOdRf R Rr t to tortt TOrt.: 

m: str r^TOrTRW, toto TOTOrrr toT tot 36 toTtoftot (7) Rrr tot-tot (8) totrto ^ifroiR totto 
■p ■fork FI^-Rto *TOeT RTOf, fTOWJT Rf TO TOT (TOJTOR Rife), ^TOFT T&S, RTOTT-1 (iWR) TOT fTOTOTOT TOTOT R*r| 

(wTOtt rR-iii) rtR “t^ it ttto ” TO Rroro tjrr Rfro TOF=MifRd fTOr mRi cRroror zt?r) TO TOftt 


w 
TOff 
TOT, 

fTOTTOw^TOTTOT u TT^--|TO”t, (fRRTORTHTOTORT^TOTdRfTOTTOTORRTt) RkfRR fTOR^TORt/09/11|/20 

TOFjTOTOcT fTORT RRT %, R^RlTO TOTTO-TO TOt TOlTO f I 

TOTd RTFdT TOTT fTOfTcT Rd RTOK TOT TO Rto 3TTRTfkT ^FdRlfdd TOdH TOTTORR (TOTOFrTR TOTO) f I Rt*TO 
TOfRTOTO TOTTO 500 fTO.RT. Rk ^RTOT TOTTO 1 fTO. RT. t I TTcRTRR RTRRTR 3TTOCTTO (f) 50 RT. # I W^' ^ 
3 TtRr<JcR t fa'TTTOI TO yfdTO cRcfRFTOTTrRTO RTftcf SntfcfiJeR RRTR t I RTOTTO TTO^TO FTRte (TO f Rt) RrR RlTOT 
RfTOR TOTRfRd TO7TO t I TOTTOTR 230 TOcTO Rk 50 F^sf ^Rdf TOT RRTR RT Rdk R7RTT f I 

3TOfd-| 



3TOfd-2-RTTO rt[ kH?m tor to 4nhh^ TORJTR I 

feFr^ rM k R ktfror tor froro to feTO rt Rtfror Rit TOdt 11 Rto ^ rt^ feprR ^ Rr 


TO TOR R -R %K1 R R Rif TO TOR fdTOd TO Rkd R Rfel TOT t I RTTO TOf RldTO TOR TORR TO TO TORf RTTO 
TOTTTTR TORTO fTOT TOT t t 

TOTOOR R TOT R^ dff ^fRRT t I ^TOf ^fdskld TOT R^T RTf TOR RT R/Rf ^ i R / RRT RT^ 

fro Itor Rt fro tot R i 


3TR TORRt TOTOT TOR 3RRfTOB Rif TOT 36 Rff RR-TOT (12) ?RT RTO VlEklRl TO RTOT TOR ^ ^' E ^ fun 
i fRT TOR RTTOT ^ 3RjRfTO ^ ^T RTOTRR ^ 3RPfd rRI fRfrofdT TOT RRf Rifl’d, fTOTTTO ^ 3TJRR Rk ‘dRt TORTt R f^' 
TOd ^jklRd RfeeT TO IRPinf 11 ! fTOTT RRT R, fRfdfRd dRt J ^TTOTT R RR Rf Rrt, d^TlRdT Rk TORfRTdR R n't eld TORTOT Rt 
Rf 5 m RT dmR 3TfTO ^ “ i " TOT fRrr 500 R 10,000 TOT Rf R TOTTRR RTRTOT TOTOT (TO) 7T%d 50 Rf, 

R 5,000 fRT.m tot to! 3TkTTOTR 8JTOT dlR t Rfk TOT 1x10*, 2x10* RT 5x10 *, tR f, Rf TOTrTO RT TORTrTO 
■^JjR «F RTTOdR R I 

[TO. R. TO~21(372)/2010] 
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New Delhi, the 5th May, 2011 

S.O. 3515. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of non-automatic weighing 
instrument (Platform type) with digital indication of medium accuracy (Accuracy class-III) of Series “HPF” and with 
brand name “HT-TECH” (hereinafter referred to as the said model), manufactured by M/s. Hi-Tech Scale Works, Near 
Bigrahpur Road (Raghunath Market), New Bus Stand, Patna-1 (Bihar) and which is assigned the approval mark 
IND/09/11/20; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg. and minimum capacity of lkg. The verification scale interval (e) is 50g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2: Schematic diagram of sealing provision of the model. 

Sealing is done on the display by passing sealing wire from the body of the display. The seal is connected by hole 
in base plate and top cover of display, then seal wire is passed through these two holes attached with seal. A typical 
schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. and up to 5,000kg. with 
verification scale interval (n) in the range of 500 to 10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0\ 2xl0 k or 
5xl0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[ F. No. WM-21 (372)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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R>T.3R. 3516,—<£*50<4 RTR7R ^T, Tnftebid 6KI ZR RT^R Rn'li RT R> WRIT RF RRTRH Ft RRT 1? 

% ZRR iTR^ 3 Rf&IR tfet (Zt^RtRf 3TT^T^i') RTZ 3lk RTF RFTRT SlfRlRRR, 1976( 1976 R7T 60) RRT RTZ 3^ *fTR RTFR? 
C*teff R>T ) fw?, 1987 ^ ZRRttf $ 31^ t 3?k F^ RTcT RTt RRTRRT t fRT cRTTRTT RRfa Rft 37Rfa 3 Rt ZB RfeeT 

RRTsfcn RRTR TT^TT 3^ fRf*R RfTfalfZRf 3 TpRT RFFf RTM T^TT; 

3TcT: 3lfErRm^t RRT 36 R>t ZR-RRT (3), ZR-RTTT (7) 3^T ZR-RT7T (8) ^ MTRJRT gRT 

TO <ifqflqT RTT RRtR RR^ ^ ’^Rtf ctopt RjfcqfaH, 200, PdPjM-R^ RTR7T?RL R^RTtFlRT, 244-8501 TOTR SIR fR^tftz 3Tfc 
^RTf RcTfft ffFRl RT. %, 404, MRId TRT^RT, RRR$R FTR, ftPHd, fR3Tfa ($K) 5R|-400022 W TO R 

iRRWftd RRltfcTT M 0.5 RT?t 44 to " yRZT ^ RHt Ri 3TZTRT 3RR Raff F^ RtZT (RRZ feyfa ) 3TRTRT 

TJRR RfFR f*KH» RFF RTT RTR < ‘R?g ? ft M i, W 1 ^* H^Rl^TO RfeZ RTFF RRT f) ^ RTFc? 3TR fagf 

3Rf TR Zp/09/10/608 RRJ^f^Trf fW>Ml RR! RRFt-RR ^TRt RTrft 1? I 

ZRZ RTFR Rpft ^ 3TZTRT 3RR R5qf RfZT (R?J?T fFRpfk) t Rft R^ftfZR P^RTZrAz RtZT R^ Pfl^l'd RT RT*f RTZ 
i? I fRRft •3TfRRT(IR 9dt FT 60 cit^I yfa fRRZ 3^T '^JdtTR wt FT 03 ZtZT RfR fRRH ^ I FRR ^ 4 3TRft RT 7JRFT, 6 

t^TR 10 

3Rpf I TqRRq 230 RtrS 3fR 50 FT^tRT?T%R 4T415 Rtr2, 50 F^f 3 ^RcRlRcff RRT TOT RT RTRf RR^ f I FR 
$ Rprnr ^ 3 rr ^ f* ^tRtfm, Tto sttm jcwfe, $ fRcRR rth Rft ^rri t i ^ rtrt 5 t 1 

3f|tJ>fa-l 





3TTT% -2 : RtfTRI RTRRR I 

^tiiP-H'l M^d RHctm ^ 3Tf?rftRR, RZ i^S ®ft^Z "4 «1Pm RTRT f*T c Hld «h< R^tRfFTR RRl R Rtn fRjRT RTcTT ^ I d)S 
R^t rft^ iRRt 'hP^^VlR 3^ ^R^tfRRi ehPn^^n tTRR Stf^TRRR RFt RR RRnR I mPs^ ^ 

ZtZdT^SR't' I TRRcTR "Z^R ^ 3TR TJTR 485 Rt^ vJHd«t ^ I 

[RH. R. ZR^Ttr 2t(257)j20i0] 
Rt. ITR. Ftf^RT, fRWTR>. fRf^JRT RIR 
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New Delhi, the 9th September, 2011 

S.O. 3516.—Whereas the Central Government, after considering the report submitted to it by prescribed 
authority, is satisfied that the model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 ((60 of 1976) and the Standards of Weights and Measures 
(Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of sustained use and 
to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by the third proviso to sub-section (3), sub-sections(7) and 
(8) of Section 36 of the said Act, the Central Government thereby approves, issues and publishes the certificate of 
approval of model of Measuring Systems for Liquids Other Than Water with digital indication of accuracy class 0.5 
(hereinafter referred to as said model) of series -‘SNS/Space-Fill System’ with brand name “TATSUNO”. Manufactured 
and sold by M/s. TATSUNO Corporation, 200, lijima-cho, Sakaeku, Yokohama, 244-8501, Japan and sold in India without 
any alteration before or after sale by M/s. Tatsuno India Pvt Ltd., 404, Runwal Esquare. Eastern Express Highway, Sion- 
Chunabhatti, Signal, Sion (E), Mumbai-400022 and which is assigned the approval mark IND/09/10/608; 

The said model is a Meter for Liquid other than Water (Fuel Dispenser) working on the principle of positive 
displacement meter. Its maximum flow rate is 601pm and minimum flow rale is 03 litre/minute. It has indication of maximum 
of 6 digits for amount, 6 digits for volume indication for 4 digits for unit price and mechanical totalizer up to 7 digits and 
electronic totalizer up to 10 digits. It operates on 230V, 50 Hertz single phase and 415 volts, 50 hertz 3 phase alternate 
current power supply. It is capable odispensing multiple variety of fuel that is Gasoline, diesel oil etc. 

The minimum measured quantity is 5 Litre. 

Figure-1 Model 




Figure-2: Sealing arrangement. 

The sealing shall also be done by passing sealing wire through the nut and bolt assembly plugged by a seal. The 
calibration wheel and electronic calibration switches, if/wherever applicable, cannot be accessed without breaking the 
lead seal. The said model has mechanical totalizer/electronic totalizer, There is RS485 port available for automation 
purpose. 


4330 GI/2011—4 


[ F. No.WM-21(257)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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W.31T. 3517.—<^-sO-q *UFk FT, M$d yiPqcrml OT ^ TOJcT F FT^ FF^^TF TOTTOFT Ft FIT f 
% 3 =ki ft 1 #^ FFrT ("hH $ 3H*[d FH 3fk RFI RH<*> SlfijfFEI, 1976( 1976 FT 60) FITFB: 3ffT 'TFT TTHF 

(tfeff FT 3T3*te) Pm, 1987 ^ ^ 3T5^T t 3ft7FTFd^fr 7TFFTT t % cFFIrfR Wfrl Ft 3izrfa 3 *j) ?FT ifeT 

W4 FTF 77FTT faftFT hRR*iM dl^dd ^F WT FM 7^nT; 

37cT: 313 *R=bi<, '3FT 3lMwr Ft ^TRT 36 Ft FT-FTT (7) 3ftl Ff-FTT (8) S?RT R^tT Vlfad^T FT IRlTn F7H 

1)7 ^4 HTTcT TIFT RF TTf^f^l, <Jpl<i F 3, Wslicni STIES', 'lll^«=h ^ TTF, i 1^(^-420006 "gRT R«R| FITsfal (FIR^TT 

FT-III) 3Ft "Ft zt-7 " ^ 3TFF 7JFT Fl1%TT 3R5Nlfdrl cTteTF TW1 ( <tddiT4 Z1F9) ^ FFeT FT, fjRF 


FTR""^"^ (fFlt ^TOt 5*^ sftlfsrit 3 h^h)^' 1 fF? 3n| TT^ ^t/09/10/268 -HM^Pvid 

"t, y hi u i—^ikI FTcTt i? i 

hT-ScI T^F Pq^d ^ TO FI Ft F=T 3FITftcT 3T*cM|f<rld TFFT FTFFT (^OTT ZTTT) f 
3lfttFFT FFTT 30 fF.TTT. 3^7 "^TcTR STFTT 100 UT. T? I 7T7FFR HIHHM 3FRTeT ("f) 5 UT. ^ I 
TjfFT t f^TFT TTcT ytdVM ^FIFFTTFF Fftc[ 3Tm^rR 3JF3 t I TIFTCT 3 c*|4f OTfe (TRT i ^t) 
^rm sJM<f$ld FFTT t I FIFTH 230 3fce 3*k 50 F^f FFFtf FT fasjcT TFT F FT*f FIcTT t I 

^ii^ld-l 


aFS FT 

IIffftt 

^RFt 
pTR' T7F 
T^?f nidi 



3TT^T -2 RTF?T Ft HlPd'l FTt FT TlFTTO TFITTFT I 

TFF Ft 3Tirt F ^f T^ tPlPd'd TTF fdFId FT TTlfd 1 ! Ft Fdt t I FSB FT Tfld44 FT^ F 3HH'«T FT ^F W^t 
F4dN4 SIHFR 39Ttdd f^F FIT t I 

TIFTH R FTRt FfF#FT TfF T Tf^T F) t i F?ft 'dtfd'jIVH cTF 4^ Ft TfF^ ^ fdH; T^/^t FT^/R^T ^ ^ 

P^q pTd-d ^ft R ; I( FIT't' I 

3TtT Fd^4 7TTFT7 "3FT Ft FRI 36 Ft FI-FIT (12) ^TTT FTrf YlfFlF FT FTtn FT^ ^q; ^Tf FPHHT FTtft 

t fF 3FT Rfect F 3R[qtFt ^ JQ MTO ^ 3TdFT Fit fdMdl ^TTl Fit fffSTd, feSTTfH ^ 315 RR 3ttl F7t TTPUTT R fFTtt 
^FT 3T^ttfFT Rfect FT P^PHnl'JI tFF FIT f, PqP'ipHa Fit ^^WTT ^ Tt RF, W«tlTT 3rtl FT^MHd ^Ft TTlRR FTF7F Rt #t 
F ! fR.m ^ 2 1 TW ^ “|” RPT ^ fF^ 100 ^ 10,000 rTF Ft ^T "4 7FTIFT FFTR 3TFTet (FT) 3ftl 5 F. F FT^ 
3TfriF^“^”RPT^%T7 5,000'^ 10,000 ?TF Ft ^3T ^f ^CFHI HI1HM 3RRT7T (FT) R%cT 50 fFTTI. rfF Ft 3lf^FFI STFTT 
F^t‘3ttl‘^”RH 1x10^, 2xlO^F 5xlO^,^t,Ft FTTRIF F W1F ^ Tpl F FT^FI f I 

[FT. n W^FT-21(15 
F. FI- ^t%d, PH<V1+, ftftlF 


4 )/ 2010 ] 

Ifth 


RN 
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New Delhi, the 12th September, 2011 

S.O. 3517. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of Medium Accuracy (Accuracy class-III) of Series “BT-7” and with 
brand name “SURYA” (hereinafter referred to as the said model), manufactured by M/s. Bharat Sales & Services, Unit 
No. 3, Sakhala Arcade, Nashik Pune Road, Nashik-420006 and which is assigned the approval mark IND/09/10/268; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The'verification scale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 





Figure-2 Schematic diagram of sealing provision of the model. 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the Model is given above. 

A dip switch has also been provided in A/D card/Mother board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity up to 50 kg. with verification scale interval 
(n) in the range of 100 to 10,000 for ‘e’ value of Img. to 2g. and with verification scale interval (n) in the range of 5,000 to 
10,000 for ‘e’ value of 5g or more and with ‘e’ value of lxl0 k , 2xl0 k or 5x 10 k , where k is a positive or negative whole 
number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, design and with the 
same materials with which, the said approved Model has been manufactured. 

[ F. No. WM-21 (156)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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3518.—■<*♦*! 4 *U4>l< R»T, fafFF RTfRRTRT jJRT TR RRpT ftqte RT fRRR RR^ ^ RRTRR 

iRT RRR fRT^ R Rf&RT RTSRf (RtRRtRf 3TTfd% RRf) WZ aftT RTR RTRT RfylRRR, 1976( 1976 RFT 60) RRT RTC 3?fc 
(hT^ciT rh ^hkh) fwr, 1987 ^ ^ i3?ft w w rR T?'wn i % wmi rrPt rR mfa R Rt 

RSIRfal TtRrt RR fRfRFf HRfVqfciqT R TM^ki Rrt 4 Fid RT<dl T^TT; 

3PT: 3FR cti-sO^ RT^R, "3«RT 3Ri|Pd<4H RFl RR1 36 R7f RR-RRT (7) RRiJR-*TRT (8) £RT RRR VlPRdRl RTT 
pt "^tR RRcJ RdR Rf^to, Rfe R. 3, WSm SrRf/HIP^ RR Rf, RTfHR7-420006 SRI fR fRRd RERR RRTsfcn 
^f-III) RTH “Rt Rt Rt-7 " Rt 3RFR7 TpRt Tfe 3TR5R#TR cft^FT TRRRRT ( k^d^ l 4 ^ip) R~ Rferf FTT, 

^T RTR U RRf" ■§■, (fRR "RT^ ^rR RTRTR RRd Rfep FTFT RRT R) RR fRR 37 jHKd fRf 3R1? RR *^t/09/10/269 
RRT R, y Hi u !4q wR RRcft i?; 

3^*1 HTSd ■QRT fRfuT R*1 yc+)K R7T RR Rdf 3TTRTfRT 3R^R#RT cftcH RRRRR (Vrlcd14 RP) 
'RfR^RTR RRcTT 1000 f^.RT. 3ttl ^idH 8RRTT 2 f^RT. t I RcRIRR HI4HIH 3RRRT (f) 100 RT. R 


PRRtR 
RFRF 
RTF?! 


RN 




WT 






^snRm 

qi u -S 
f^4i 


RTSRlpH R fSRTRTF 7TR yfdi'lcl ^RRPHTrRRT Rlfef RRTR R 1 RRT7T FRlfe (RFf R ^t) 

^vm 3M<r$ld RRcTT t I RRRRR 230 ^Z 3?R 50 Fpf MrMWdl RRT f^T W R7 RTRf RTRTT t I 

Sll^i fd-1 


I 

TPSf 


RRT 

rRrt 



3U<J>Ri -2 : HT^d Rrt R^f^RT <^<4 RTl 4Mdl«14». ^SRRITR I 

P=^d «([^1 ^ ^1 R ^ RiRrIO RRR Pi«tiid RR RtfRRT ofR ifTcft ^ I RfecT RTl RfRRR; RRR R9RR °FI TJtF RRR^ 

RRRR5 TRIRTR 44<)<W iRRI RRT f" I 

TRRRR RT?rt RRT RfR R?t 'gfRRT t I RTFlt ^Pd^H RRT RfR R7l TPP RF Itrt R/^t RTT^/R^ RT? R' 

feR ^ f^Rl RRT t I 


RtRPTT 


^R(tR RRRTRRRR 3 FMrrR RF?t RRI 36 RFt RR-RRI ( 12) ^RT ^iPddRl' RR RRRl RRR RR R^ 
t tRF RRR Rf5cF ^ RRRTp ^ ^R RRFRTR ^ 3RPfd RRT PdPdpjdl ^RT RRT PR^l'd, f^^ll^H ^ 3RJRR 3^ RRt RTRlft 
RRtT R^Rtf^T nlsd RR fsrfRRW iRRTT 7JRT t, fq^iRd RRt ^ ^ Ft "for, RRT«lcn 3^k chi49ldH ^ RlRR RRRR^ 


^ 5 371. RTRR^ 37fR2F^ <, ^”RH^lRrR 500 3 10,000 RRT Uc4!MH 'qiMHH 3RRR7 (RR) RfFR 50 %.RT. 

f^r.RT. RF5 - Fft 3TfRRRTR ^RTcTT qic4 ^ 3ft7 “t ” RH 1x10^, 2x10^RT 5x10 ^ %, ^lt RRTrRRT RT ^RTrPRF RrN? Rt| 

RRpR ^ I 

[RR. R. FR^RR-21( 156)/2010] 

Rt. RR. PH<^!^, RRT fRRR 


=h<cfl 
fRRR 
Rt#t 
1^ 5000 
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New Delhi, the 12th September, 2011 

S.O. 351%—Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type ) with digital indication of medium accuracy (Accuracy class-III) of Series “BTP-7” and with 
brand name “SURYA” (hereinafter referred to as the said model), maunfactured by M/s. Bharat Sales & Services, Unit No. 
3, Sakhala Arcade, Nashik Pune Road, Nashik-420006 and which is assigned the approval mark IND/09/10/269; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg. and minimum capacity of 2kg. The verification scale interval (e) is 1 OOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 



Figure-2 Schematic diagram of sealing provision of the model. 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the Model is given above. 

The instrument has external xontrol to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external cablibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50kg and up to 5000kg with 
verification scale interval (n) in the range of500 to 10,000 for ‘e’valueof 5gor more and with ‘e’ valueof Ixl0 k ,2xl0 k or 
5xl0 k , where k is a positive, or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 


[ F. No. WM-21 (156)/2010} 
B. N. DIXIT, Director of Legal Metrology 
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RTT.31T. 3519,—tu*t>K R>T, ftKI -iA Rh)c£ RT Ri RF RRTRH Ftl 


1% add Uh)<£ "A Histn (Ft R^ 3n^^) «il«i 3ltaRTR MH4> ^RiRimh, 1976( 1976 RR 60) RRT “JId 3fa Hi'- 
(Rfeeff 3TTR^T) fRRR, 1987 3^ ^ ^ 1clWT 3TRta *lt RcR 

RRRfcTT RRF* T#RT 3lk fsrf^F=T iRR^M 39^=W lfc[T T1FH RRcfl T^RI; 

3RT: 31R tafa RRIRT, W SilfafFRR Ri) RKT 36 RTt RR-RR1 (7) 3TkRR-RRT (8) SW TT^tT ¥ l fad41f RR 

^ Ar 4 PyRi'SH r£, rr -45 , cfal'M rjr, yUwst, ri? R<th 1 - i 10041 hri fqfAfAa rerr ^mr«hn ( 

R^f-III) ^‘'^Rrt^TRT^T ’ ’ vpgtf] <£ 3T^ ^JRR R%F 3R-RRlftf VI cf^H 39* 7*4 (^T^T) R^ RferT RTT, TiRR# 
t*”t, (ta FRA' MiiRl^^RR ifel *FF1RRT t) alfcta ^3*1)44 fR? 3Tlf TRT ^t/09/10/102 


RRT t 
RTF* 
RfeeT 


TT#T 


FTR 


urst 


RTVt 

RTT 

tar 


RFF 


RRT f, 3^)44 TPRRRR RTRt RTTd) t I 

3 RR Rta R^T fa^TR A* 3 f RRTTT ^1 4 R aqmTftcT 3 T*RRTta Ata m^i (^T 7 T?R) i i jm\ 

TOfi 10,000 fRT.RT. affk ^jfrr w 100 tan. t i RrRm wh 3 rrm ( 3 ) 5 fRT.m i 1 frA rrt 

31tAr 3*44 't fRRRTT TTR yfdVltf <^q*VH4irH=h RTfcT 3Rt)43<rH 'Sf^TT^f $ I y^bm ^th 4«»> si<ik (RRT l{ "S)) TIFT cilcn 
hR u 1!4 R'Kf^id =h<dl i? I TWT 230 Al(rti 3lR 50 F^f TTVRTRVff RTR fa^ci RFTR FT RTFf RT7VTT i? I 


an^rfcT-1 



3*tal -2 : TRfe^l H i&tfek RTT Atta TTTRRTR I 


RTRt WF fFR RR Ft Af FtrR A A AtfRTR RTRT Pl'+ilrf R7 AtfRTR R>t 'Mfrft 'f I hT-SqI ^ fftfRPT TTR^TR ^Tf R^WR 
£|iiyiq ^FR ta RFT t I 


<m04 RTfR ^taTH RfR Ffl f | ^ToTt ^fc#7Ff FFT RfF FTf fta ^ frR F/F) 4>I^/HF< ^ 

qttaFFT t I 

3TR R^R 3rRiRrri ^>t ?nR 36 F>t ^T-«1RT (12) ?R1 TIFF ^lRw4l FTT wA ^ FF mW u U RRR 'I' lF> 
RFRf RfeFI ^ 313*1)44 ^ W WTO ^ 3tal RRt fWi ^RI RRT fe[M, talfT ^ ^RR 3lk RRT RTRlft ^ tal) RF4 
r^)Pf f Rta rtt r^rnHi ’ J T tar rri t, rr) 3?k F^tan ^ Rta rrftrf Rt #t, 5 m 

RTRRARf^^“^”RH^ta500^ 10,000 R^^ft^srAf RcTO MIMHH 3TcRlcl (RR) RfFF 50 fFT.TJT. ^ 30 Z4 cT4TFft 3Tfa 
RulR TOTRT^f RR 1x10*, 2x10* RT 5x10 *, ^ f, ^ R4TcR°Fr ^TT 4?uflcH<+ RT TJ^T ^ RH^ f I 

[RR. R. ^^R 31 - 21 ( 88 )/i 010 ] 
Rt. RR. Ft Tm, tal^, taRT RTR fRRH 
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New Delhi, the 12th September, 2011 

S.O. 3519. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Crane Type) with digital indication of medium accuracy (Accuracy class-III) of series “GTCRL” and with 
brand name “GOLDTECH” (hereinafter referred to as the said model), manufactured by M/s. Precision Electronic Instruments 
Co., H-45, UdyogNagar, Peeragarhi, New Delhi-110041 and which is assigned the approval markIND/09/10/102; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Crane type) with a 
maximum capacity of 10,000 kg. and minimum capacity of 100kg. The verification scale interval (e) is 5kg. It has a tare 
device with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 


Figure-1 Model 



Figure-2 : Sealing provision of indicator of the model. 

Sealing is done by passing the sealing wire through the two head holes in the left side. A typical schematic 
diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity range from 50kg and up to 30 tonne with 
verification scale interval (n) in the range of500 to 10,000 for V value of 5gor more and with ‘e’value of lxl0\ 2xlO k or 
5xt0 k , where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in 
accordance with the same principle, design and with the same materials with which, the said approved Model has been 
manufactured. 

[F. No. WM-21(88)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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77.37. 3520—77?# RR77R 77, ##7 TTfTTTRt SRI 3# TRpl f vftt 77 #7R TR7 # 777T7 7K 77T7T7 '^wt 
% ^ ftT# #7#17 RfeeT (7t3 7t 7^ 3TPfr|% ) 712 3# 717 71777 3|f7#77, 1976( 1976 771 60) rT^TT 7T2 3# "EFT 71777 
77T 3I^M#7 ) #77, 1987 ^ 377#' 73 37^ t 3# f7 7T7 Tit 77I77I 11% 7W 77# 7ft 317# 3 *ft 777 7#^1 
77T«#T 7717 T&T\ 3T# #f*FT 7ff#*l#7t' # WpRT #7T 7?17 TTTcTT #7T; 

3T7: 3R ^## 7T77R, 377 3lfa#77 77t 7RI 36 7ft37-7Rl (7) 3fR37-7RT (8) STTT 777 ¥T#d4f 77 WRT 777 
17 772t 3 37717717 m fk, Rt-177 77 TTt-73, 373771? ^f#771 J^Z, 317731? #5, 775#eft (3) ^-400P01 SRI 

#f7f#T 77#7T 7# #7 X( 1 ) 71# "77^^77-2001 i” # WTlfdd ft#j}#7> #7#R1 377RU[ 7? TfSTT 77, #17# 

WX5 77 7T7 “772? #” t, (## W$ 7771^377 7#71 7TF1 771 t) 3# #17 3T^7#7 tTf! 37^ 77 ^709/10/195 
tW^feld #771 77T #, 31^l4H 771*1-77 ‘TK? 7R# f I 

777 TfecT 777 #1^7 #7 777R 771 7R #71 3771?# 777I%7 Tf77f277 fqrf^RT 777777 t I ^77?? 3T#7^7 51771 
100 #7.71. 3# ^J777 51771 10 #7.TH. TT#7 #f7 7TT7R7T 4 f#77 7# ?772 t I 7T77T7 3RR171 ‘^t* 10 71. t I 7## 7ft 77? 
Aif#d 7# # #17 fSTfl^'H #771 mu t I TW1 230 7#2 3# 50 ¥2# 377177? 7RT #R}cT 7?T7 7T 77# 7R7I1 I 

3TTf#-l 



37^# -2 : 7#eT 7ft #t#FT 7R7 77 TRTTT^ 517717 I 

77k? 7ft Tfgt #' #7 77 #c7 # #t#Rl 7171 fTTTTT 7R 7?fd J ! 7ft TTcft t I TfeTf 77 '*fld«K 77# k 277# ^FT 77T 
3R#t 7^7174 5171117 37Tt7tf #71 771 t I 

TTSTt Ttfd^H 771 7f7 7ft TtT# ^ f#7 75#/7^ 7# #7 ft^7 7t #7T 77T t I 

3# ^#17 TR7>R 377 SlfafTTR 7ft 7RT 36 7ft 37-7KT (12) 7RT 777 TltTTTt 77 77# 77# ^7 7F ^M^l 
#1 "377 hT-sci 7t ^ yHNI-77 ^ 31777 3Rft fap-IHfdl ^RT TRlt #TST7, #7T^7 ^ 31 3# '37ft Rl9if) 7 fTRTR 

37fl 317m#7 hTsc! TiT fTTm#! 17771 77T ^, f^FltHd 3Rt ^SJell ^ ^7 Ft , 77T ? t7l 3# TTRtTTTm ^ 7t7T7 3777^1 
^ft 1 fTT-TT. ^ 1000 tTT.TIT. ^ #7 ■?# I 


[77. Tt. -^7777-21(128 )/2010] 
7t. 77. 7t#T7, PT^lTi, fTFTTT 7T7 T7?H 
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New Delhi, the 12th September, 2011 

S.O. 3520, —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, it is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the Model of Automatic Gravimetric Filling 
Instrument belonging to Accuracy Class, X(l) of Series "MWS-2001E” and with brand name “Multi Way” (hereinafter 
referred to as the said model), maunfactured by M/s. Multi Way Authomation Pvt. Ltd., C-177, and C-73, Akurli Industrial 
Estate, Akurli Road, Kandivli(E) Mumbai-400001 and which is assigned the approval mark IND/09/10/195; 

The said model is a strain gauge type load cell based Automatic Gravimetric Filling Instrument. It has a maximum 
capacity of 100 kg. and minimum capacity of 10kg with frequency of weighing 4 fills per minute. The scale interval ‘d’ is lOg. 
The machine is designed for filling the free materials. The instrument operates on 230 Volts, 50 Hertz alternative current 
power supply. 

Figure-1: Model 



Figure-2 : Schematic diagram of the sealing provision of the model. 

Sealing is done by passing the sealing wire from the body through holes, A typical schematic diagram of sealing 
provision of the Model is given above. 

A dip switch has also been provided in A/D card/Mother board to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with capacity from 1kg to 1000kg manufactured by the same 
manufacturer in accordance with the same principle, design and materials with which the said approved Model has been 
manufactured. 

[ F. No. WM-21 (128 >2010] 
B. N. DIXIT, Director of Legal Metrology 


4330 GI/2011—5 
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d4fSeeft, 12 fTTFF, 2011 

FT.3TT. 3521.—RTFTT FT, fafSTT JTlfaFkt £TTT FT TFRpT 442 F faFT F74 4 RRTFd 4 FIT 4 f4 

■jft 4424 44rt Tter (44 4 f^Itt 44) f? ark rf? rftf arfafaFT, i976( 1976 f 60) tt«tt fh 4k rm rhf 
( 4fo4 F FJ^FT) fFF, 1987 4 UFn4 4 4-4k fR FT FT 4f4 TFTOTT f4r 41 f 44 4 4 FRT Ffe^l 

' E TSTT 2 ^?rr FTT!* T#n 3lk fafRF Rfrlf^rfd 4 "4* TM^cFl RRT TTFR FTF t4 7 TT; 

m: m 444rtftt, w Rfatwr 41 ftt 36 41 ft-ftt ( 7 ) 4k ft-fit (8) £ttt ftt ft iikfa f4 
FT 4r4 3t$tt f^ft, ^iTm 4. 314, 4teR f(4-s, aFkrTfHR kl<^H 4 rtr 4, 'iTsei 4?, <M4)ci ("[pRicf) jjttt fa 1414 <1 
(W«fal^f-II) ■^“■QTT-4 U M 4^ n ^ 3 TcF^ 7^RR^ R'WFfeld 4eR 4W"\ (tFTFR^TFO 4 RfeTT 

F, faRdi mz RTF FT “^STRR” 4, (fa4 ^r 4 S*l4 RTFF ^3FT hT^C! F$! FIT 4) 44 144 3R|4^ f4i? 3Ilf FT 
4/09/10/139 FR^fTTcTfaRIT FIT 4, 3^4 FT FTFT-FT Fit FTF 4 I 

TFT RT4eT TJF fa^cT 4*1 SIFR FT FT 4el 3TTFftd 3TTFFf?TcT dfald FIFTF (cfaelilM TTf9) 4 I $RFt 
RfFFTR SRRrTT 10. fF.TTT. 4k ^JFTR ^FTT 25 TIT. 4 I TFTTFT HI1RH FFTTeT (f) 500 f4.F. 4 I ^RR RF 

RT4f^ ^fFT 4 falRFI m 44f F~R*eHicRF Fltd 3ITkFfeR RRFT 4 I RFTO TFt 4F (ReT 1 4T) 31^4 cTTeR 

RfFTIR 39<f$Td FTdT 4 I TTFFT 230 4tcT 4k 50 F^f TFTTFTf FIT fasjR FTR F Fpf FTF 4 I 

1 



TTT^rfa -2 : RTSeT FT 4Tfal J l FT4 FT 4FTTF5 FTFJTR I 

feRlH 41 44 4 4 RlfeTR FTRT faFTeT FT fF-HH ^ RTTf4f RTFS' 4 4tfcm FT Rf t I faRTe) Ft 4 r kfe 4k 


44 fft F 4s 4 4far f) ^i fit 11 ttr 4far ff ^ 44’ 44' 4 4 faFier ft 4far 4 4kr ftt 11 rtf^t ft 4^4 f4t 
f ftf^t f rf 3tr4 4fttf5' snmih tfTft Iftt FTT 4 I 

3MF'Ji4 4144 ft 4 faF ft? 4 Rf^r 4 i ff4 41^13 ttf RfR f) ttf 4 4 fanr tt/4 ft 4/FF 44 4 fejr 
414 itftt4 i 

d4r 44 r rtftt ^ft RfafaFt 4T ftt 36 4t ft-httt (12) srt rft f1ft4 f f4r f4t f 4r4 ft4 


f4rr4 
ffTFPT 
m f 


4 If FRT 4feeT 4 -3T^4 ft 4 w fft-f 4 ft4t ^41 faWdi ?ttt Fit tard, 14 f^t 4 3T^ttt 4r ftt rtr4 4 
TFT FptfFT FfeeT F fafFrW fFF FTT 4, fafafad TRt *4^ 4 44 4 4 f, FF^TT 3TTT FT^TTeR 4 cftRTF FTFF1 
4 1 fR.TJT. 4 50 f4.m TTf 4 ‘4” ^ 4 fam; lOO 4 50,000 TTF 41 FT 4 TFITFT FFTFf 3idTTeT (FT) 4 tt too fa' 

tr4 3t4if 4 “4 M ' I FT 4f^n3;5,ooo 4 50,000 ttf414fffrfft mm (ft) Rfer 50 fen. ttffI Rf^FFT 
^FTTFt4 4 -4tt "^’’TTT lxio*, 2xlO^F 5x10 ^,4 4,*4 FTTcRF F FdTTRF f4f F ?]F 4 FldF 4 1 

[F 4. ^F^FT-21(104 )/t0 | {) ] 
4. FT. 4%T, fd^FF, fafaF FT IfFTH 
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New Delhi, the 12th September, 2011 

S.O. 3521. —Whereas the Central Government, after considering the report submitted to it by the prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type ) with digital indication of High Accuracy (Accuracy class -II) of Series “ AA-TII” and with 
brand name “ERA'’ (hereinafter referred to as the said model), manufactured by M/s. Akshar Agencies, Shop No. 314, 
Lotus Arcade, Opp. Bajaj Automotive Showroom, Gondal Road, Rajkot (Gujarat) and which is assigned the approval mark 
IND/09/10/139; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Table top type) w ith 
a maximum capacity of 10 kg. and minimum capacity of 25g. The verification scale interval (e) is 500mg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the w eighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Model-1 
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Figure-2 : Schematic diagram of sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by hole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card'Mother board 
to disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity upto 50 kg. with number of verification 
scale interval (n) in the range of 100 to 50,000 for *e’ value of 1 mg. to 50mg and with number of verification scale interval 
(n) in the range o f 5,000 to 50,000 for ‘ e ’ value of 100 mg or more and with ‘ e’ value of 1 x 10 \ 2x 10 k or 5x 10 k , w here k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[ F. No.WM-21 (104)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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12ftraro,201l 

TOT.SfT, 3522 ,—-W<TOk TOT, fefed TOfTOTOlTO 5RT "3TO TOfJd dT ftTOT TO*TO di TRTTTOd TOl RTO TO 

fTO *3TOT ftdfTO TO T#T?T TOf&R (TOHTOtRTOaflfftTOtf) TO3 afe TOd TOdTO iTOtffTOrd, 1976 (1976 TOT 60) cr«?T TO3 dfa RE’ RHTO 
(TOfeRf «BT TO^TO^d) ftTOT, 1987 $ SEJTOd TO 3?R?TTTOdTOt HW TO fa RTOTOT TRTRt 3RTOTO TO TOt 3 to| TOfeR 

rtoTOto ^ tosEtt aft ftfTOR mUR^Pt^T TO ^dgror TOto tot to tTOr; 

3RT: 37d dftfa TOW, dTOT STfafdTO? ^ TOTT 3b dTO^d-MTTT (7) aft T3d-TOTT (8) SKT TO Tfftfa TOT TfarT TOR 
P ^ 3TW RTOllRT, Tifq d. 314, RRRT 3TTfas, TORd ^?l<£>q'tr ( £«T TO ^ TOTRTO, TOfeR ffe, TTRTOtd (TpER) 5TTT fft f dffrl 
R«RT d«TTTO?fT (TOdTTOm Tf-III) ^ “TO^ in” ’jTSTRT ^ 3TTOTO 7£ER TTfat 3 ft^nfa “ d TOlRd 7WT (tSRZId ZITT) ^ 

TOfeR tot, ITOrfa wns tot tot “TOsttcr" TO, (faTO wTO tott dfeR toft tot TO) TOE faTO srjTOted fas tr 

7TO/09/1Q/140 ' tf q' ^d fadT TOT TO, ST^fad TOT TO tsttTO TOTcft TO; 

dTOT TOfeR T£TO f^i>d TOd 'TOR TO TO TOT STTTOffe SETOTOfRd TOR TOTOTT (&*05rl<£N ZHR) TO I SRTOt 
3TfTOTO SdTOT 30 fa.TTT. TO TOE WTOT 100 UT. $ I ticdlMR TOTTOT 3TOTOT (i) 5 TH, t I ^TOf TO 

TO^TO ^Efd TO fsmro TOT yfTOId TOTOTOTTrTO VTffe 3TTdTOJRd 3TTO TO I TOT?T TTRTTOto STdfe (TO i Tl) dddf TOR 
iftTOT TO#d TORT TO I TOTOR 230 TOR TOE 50 F^TO dRTTSRff TOT ftp 7TO dT TOPf TORT TO I 


STTfftT-l 




£•:. , 



f 


RTffe-2 dfedT TO* EtfRd TOTt TO 4MHN4 OTilR I 

feTOT TOT TOl R R ^fltTOT TOR fdTOR TO TO TT^ ‘FT^/^ 3 TO\fTO TOl t I TOl ^T RTO aft 

TO TORT ^ TT TTTcT dE RTST TRTT "t I TO TTTd TOR fd ^1 'll '^<{1 R R fdTOTR TO ■nlel ^ after TOT I ^iT-scd TOT tEcTTO TO^ 
TO 3TOR TOT TOT 'STroft TOTTOTTOJ -SNiilH TOTTTOT fTOT TOT ^ I 

TOTOTTO R TOfRtRd TO iRTT TOFTl RfR t I RTFfl TOfd^H RTO FfR TOl TOR TO f^R T^nit TOte/TOT TO? R fed f FTOR 
TO feTO TOT t I 

3tlT TOTOfe TRTOK TO<T TOfefeTO TOt RRT 36 TO^ TO-RTTT ( 12) ?RT TOR TOfTOTTO TOT TORT TORT TRT TO TO TO 1 ll dRdt 
i fTO TORT RfeR TO 3T^TOTO TO W TOTRTOTO 3RFfd TOft feWdT IRT TOft tTOSTO, feTOTO TO ^T^TOT TOTt TTTTOTT TO fe^TO 
tor BT^TOf^d TOtero tot fafrofar from tot t, fefef% toTO ^to^rt ^ ^TO ti TOro, rtoTOto toTt to^mirh to torr tototot dt 
TO 100 from TO 2 TO. dTO TO 4< ^ M RR ^ feR 100 TO 10,000 TTTO TOt TOd TO RTOTTO TOTTOR RTOR (TOT) TOE 5 TO. TO dTTTO 
3#^T ^ ” RH TO fRd 500 TO 10,000 dTO TOl TOd TO RrTOTOT TOTTOR 3fdTTR (TR) Rfed 50 fTO.TO. TTTO TOt BTfTOTOTO WRT 

TOR f TOR “i" TOd I x 10^, 2x10^ , 5x10 *, TO t, TOt TOTOTOTO TO dFTTTOTO TO'dfTO TO Y[R TO TRTJRT t t 

[TOT. TO. ^TO^^iRT-21(104 )/201 0 ] 
TOt. tr. TOlfTOd, feTOroro, fTOTOro rr fedR 





[WUl-WZ 3(ii)] 


^:f^r^ 10 , 2oii/3rwpn 19 ,1933 


8933 


New Delhi, the 12th September, 2011 

S.O. 3522. —Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said Model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby approves and issues the certificate of approval of the model of non-automatic weighing 
instrument (Tabletop type) with digital indication belonging to Medium Accuracy (Accuracy class -III) of Series “ AA- 
TIH” and with brand name “ERA” (hereinafter referred to as the said Model), manufactured by M/s, Akshar Agencies, 
Shop No. 314, Lotus Arced, Opp. Bajaj Automotive Showroom, Gondal Road, Rajkot (Gujarat) and which is assigned the 
approval mark IND/09/10/140; 

The said Model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 30 kg. and minimum capacity of lOOg. The verification scale interval (e) is 5g. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result, 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model. 



Figure-2 Schematic Diagram of Sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by hole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the Model is given above. 

The instrument has external control to calibration. A dip switch has been provided in A/D card/Mother board to 
disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of Section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy, performance and of the same series with maximum capacity up to 50 kg. and w ith number of 
verification scale interval (n) in the range of 100 to 10,000 for ‘e’ value of 1 OOmg. to 2g. and with number of verification scale 
interval (n) in the range of500 to 10,000 for ‘e ’ value of 5g or more and with V value of 1 * 10 \ 2 * 10 k or 5 x 10 \ k being 
the positive or negative whole number or equal to zero, manufactured by the said manufacturer in accordance with the same 
principle, design and materials with which, the said approved Model has been manufactured. 

[F. No. WM-21(104)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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34T. 3523,—7T7F)TT FI, fafFcT TTTfFFKt 5RT T33 FFpT FT fFFTT FTF Ft FTFT^ FF 73FTFR Ft ’TIT t fF 

TFT ftnli ^ Ff% FTFPT (Ft# ^t Ff 33TfilF #7#’) FTF aftT iTPT FTPF STflTfFFF, 1976 ( 1976 FF 60) FFT FTF 3^T F1F FTFF 
(FTFeff FT 3^ki) tWT, 1987 ^ ^rsraf ^ 3FpB t 3ftT FF FTcT Ft 3l'W t If dHldK 'SCTPR Ft 33Ffa if #t FFf FTFF 
fft^ft fftf t#tt sfir fsrf^FT FftfTFfFrf # ff^ft #f fff ftft 7Fft; 

33F:, 33F, 73TFT7, TFT 33f#fFFT Ft F3T 36 Ft FF-FTTT (7) 3ftT ^Tq-^TRT ( 8 ) 3KT FFF 7lfFHl' FT F#t 


F# 

33ST7 P4T7N, 7TN F. 314, cfRTl 3TTP^F,FSTR 3?T#FtfFF ?ft?F ^ TTTF^, FTFTcT 3k, <MFd (TpRTF) gTTT itlMd 
F«3F F*TT#FT (FF#?TTFf-III) F# “TTtr-Tft III” ^ 3TFF 7JFF 73%F SRFFlfcTcl FlFF FFFTO (^wf ZlU) ^ 
FfFcT FT, f^R3^ FFF FT RTF “^3TT7p” f, (If# ^73# ^33^ 9!N|p FFT FTF?T FFT BTT t) 3?tT fF33 SljHkd f#F FF 
Ft/09/10/141 ^H-^fVld fFFT FFT 1?, SFJFtFF FFFTFF T5TTTI °ti<dl 1?; 

fft mm ff fFfn ffk ft m #<f sttfiIb fpff ffftf (wbf ^) 1 1 st^fft 

W 1000 fF.PT. t 3^7; ^FFF $TFFT 2 fF. 3JT. t I TtcFTFF FTFFTF 33RT3R3 (^) 100 FT. f I ?7TF FF 
3FMFpH p^FT f f^RT^TT FF-FfcTTIcf oqqcficUlcHF FrftcT 33I^4j|dH FFTF % I FFT?T '377f4f FP-TIF (FPT | FT) FF?| cftcFT 
'MR«IW FFFftlF FTFT t I WFI 230 3^7 50 F^f m\ TO R7 ^ ^TcTt t I 

stt^Iti- 1 -mm 




F 


■ 

I 



r, ( ncj sulc 


wnow-fijifjp 


AKSHAR AGENCIES 
^ ERA ' 



Wwi»_ 

•hOMM, 


f , 1 |;M(, i'*AIICMH 


33T^f3T-2-RfF^ FTj TtH^PT TO FFTTTm 

rsTMH =Pt ^TFt ^ ^ 73tl7TT BR7 f^TTTTR I^PTct ^ 7Tf5 73TfF/^T 73T?F R TTtt^FT ^>t F t fFTRT ^73 33T7 

^3B 


TqTf 


FP3 ^ ^ “FtFl Bn t, 7R mm Ff Ftrf ^Fl' F 77 fTPB B7 Tftrl R BTT t I FTFcT Bt TTt e T B 

T T3^'^ BT BF 4MHH4 FTTJTP T7BRT fBTT B3T t I 

3Tob7'J| $ 4tfd^VH ^ f^TTT BFTt t I FIFTt 4tRT^H FB FfF Bt TTPF B BT^/TF7 F fF9 

Ft fBnBnt I 

3fk 7T7F317 FFF 3rfilfW3 Bt B7T 36 Bl T3-FT7T (12) FT7T TO 7lfBP3t BT TO FTO ^ F?" RtBm <fBTt 
^ fB FBI FTFFJ m ^ FT WBTF ^ 33TfcT F7Tt f^R'fF? F17T F73t %FTF, fFFTFT ^ 33^7317 3^ F73t TTTFTft ^ f^iT737t 

BKT 3P=[ntr<rf FTFFf BT fgfBBT tFBT B3T t, RlPlRld F73t sp^FfT ^ Fl FB, FFRfclT 3H7 FBTFTFH T 7TTFR TTO Ft FP? 
^tt 5 FT. FT F7377 33fFB ^ ‘FTP ^ fPlF, 500 73 10,000 FB Bt ^ F 73BTB FT3FTF 3TF3M (TpT) 73fFF 50 f^.FT. 73 5000 
tB.FT. 3TO FTt 33fFFKTF 8F37TT t 3Tt7 “I” FF? 1><10^, 2xJ0^, 5^10 *, °P t, Ft FFTrBF FT FBTTrFB FT 7^7 B 
FFprF t I 

[FT. 73. F^3TI3-21( 104)/2010j 
Ft. FF- Ftf^TcT, PPTTF. iFfFT FN 
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New Delhi, the 12th September, 2011 

S.O. 3523.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes’ the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of series “AA-P III” and 
with brand name “ERA” (hereinafter referred to as the said Model), manufactured by M/s. Akshar Agencies, Shop No. 314, 
Lotus Arced, Opp. Bajaj Automotive Showroom, Gondal Road, Rajkot (Gujrat) which is assigned the approval mark 
IND/09/10/141; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 1000 kg and minimum capacity of 2 kg.. The verification scale interval (e) is lOOg. It has a tare device 
with a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing result. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



Figure-2 Schematic diagram of Sealing provision of the model. 

Sealing is done on the right side/back side of the display by passing sealing wire from the body of the display. The 
seal is connected by whole in base plate and top cover of display, then seal wire is passed through these two holes attached 
with seal. A typical schematic diagram of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has been provided in A/D card mother board to 
disable access to external calibration. 

Further, in exercise of the power conferred by sub-section (12) of Section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity 50 kg. up to 5000 kg. with verification scaie 
interval (n) in the range of 500 to 10,000 for ‘e’value of5g. or more and with‘e’value of 1* 10\ 2x 10 k or 5 X 10 k , where k is 
a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same 
principle, design and with the same materials with which, the said approved Model has been manufactured. 

[F. No.WM-21(l04)/20l0| 
B. N. DIXIT. Director of Legal Metrology 
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New Delhi, the 12th September, 2011 

S.O. 3524.—Whereas the Central Government, after considering the report submitted to it by prescribed authority, 
is satisfied that the Model described in the said report (see the figure given below) is in conformity with the provisions of 
the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Table top type) with digital indication of High Accuracy (Accuracy class -II) of Series “BAT” and with 
brand name “BABA” (hereinafter referred to as the said Model), maunfactured by M/s. Saiasar Industries, 12-A, Shiv Vihar 
Colony, Opposite V.K.I. Road, Siker Road, Jaipur (Rajasthan) which is assigned the approval mark 
IND/09/10/179; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Tabletop type) with 
a maximum capacity of 30 kg and minimum capacity of 100g. The verification scale interval (e) is 2g. It has a tare device with 
a 100 per cent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. The 
instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



> Figure-2 Schematic diagram of sealing provision of the model. 

Sealing is done by passing the sealing wire from the body of the scale through holes, A typical schematic diagram 
of sealing provision of the model is given above. 

The instrument has external control to calibration. A dip switch has also been provided in A/D card/mother hoard 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act. the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make and performance of same series with maximum capacity up to 50 kg and with number of verification scale 
interval (n) in the range of 100 to 50,000 for ‘e’ value of 1 mg. to 50mg and with number or verification scale interval (n) in 
the rangepf5000 to 50,000 for ‘e’ value of 1 OOmg or more and with ‘e’ value Ixl0\2xl0 k or5xl0\ wherek being the positive 
or negative whole number or equal to zero, manufactured by the same manufacturer in accordance with the same principle, 
design and with the same materials with which, the said approved Model has been manufactured. 

IF. No.WM-2U 120) 2010] 
B. N DIXIT. Director of Leg?! Metrology 


4330 G1/2011—6 
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R^for#, 12 ftTR*T7, 2011 

T9.3TT. 3525.—TkRfa TTCT7R T9, fofFR TTfTTTKt {JTCT RR RT^R ffot^ "91 foTTK TTTR Ti 9TTTR. T^ TT9TTR Ft 9911 
for RTR ffofo ^ TfolR 9TFRT (Rffo Ft Rf aTT^rfo W 3tk 9N 97RTT arfrfWT, 1976(1976 T9 60) cT«9T TTR aftc 9T9 9RT7 
T9 aTJRfoR) foTT, 1987 ^ R9TTt' ^ 3T^F9 t atkfRTTRTft TTRTTRT i for cTITRU RTfo Trt 3TTfa R' Rt| RTR 9TF<R 
TTRfRT TRTR Wll affo fofoFR 9ftfo*lforf R R9RTR Rcfl RTTR =6 <91 TF9T; 

3T9:, 3TT, ^fofo 7TTT>K, RTR arfRfRTR Trt TRT 36 T?t R9-RR1 (7) artlRR-TRT (8) FRT 9TR YlfoRTf TTf 99t9 TRR 
^ kTRt RTRRR 12 -TT, folT foFT7 T9<M, «jt. Tt. ant Tfo Tt TTTRR, fojTR RF, TRTjt; (TTRmR) £RT fofofolR R*T9 

TRT*fRT (TTT*fRT TTf-III) TT<R “Tfort” ^FTRT ^ afoTTT RTR TTfFR aTRJRlfcfR RlRTR R9TTR9 (ifoddM 97^9) T RfecT T9, 

frrr£ -ms T9 rtr “trt” t, (fork frR ftfR Rtfr ttft rtt i) aik fora ar^Rm Itf arR tr ^ 09 / 10/1 so 

rrar^fom forrr rtt t, a^)<w wm ttR Trfot i i 

RTR 9TFR RTT foRTR for RT97 T9 RR kc7 aTTRlffo aRTTtfoTR RfoTR R9TRRT (K’WlM RTF9) i I arfkT7RR 

strtt 500 for.TT. t 37k -^hrm srtrt 1 for. m 1 1 trttrr hihhh 3 trrm ( 3 ) so ht. 1 1 trt ark) t^rr ^fo=r t forar9 

TTR-RfoRR ^TTTreFTTrarr TTftR aRtfocRR 9RTT t I 9T9?T RcR^TT FTTfo (RTT i Ft) 9F?f RtcRR RffonR RT Tfolf TRRT t I 
T39TTRR 230 «fW afk 50 6<k ycTTqof R77T folJR 9RTT 97 Trfo TTIcfl "t I 

arr^rfo -1 —■rffocT 



39^rfo-2-9foR T5t TTTfofo TTfo T9 TfoRR^ 579919 I 

7<fo9 Tft T75t k fo^ T^ ^Tl k "k TTtfofo TTT7 foT9RTT9 fORriO Trt RTcft t I Rforl Trt 9l<rH< Trfo ^ R9^T T9 9TT 
9RR) TfoHW 5IT9T9 R9TTTT fon 99T t I 

99Tran k ^ffoTTR ^ fofo; TT?7t 9fT i I TTfrt Tfd^lH RT7 9fT Trt TforR ^ ffoTT TJ/^t Trr^/TTT Tfo k'lfor fforr 
9t fon TTT t I 

afo ^fo 777 T 97 RTR 37 fTfo 99 9 TTT 36 Trt 99 -TT 9 ( 12 ) ' 5 RT 99 T VlfodTt T 9 99 t 9 Trfo TF klW Trfot 
1? for <j°ki nkcn Ti ar^rfoR "% Fn ^RR 99 T T> ai?i4d a^l foPintdi ski akl fk«sid, foRiFR ^ ar^ffR aik Rift Trmif k forak 
rtr ar^rtfoR Rfon fofRRfoi fom rtt t, forfotfor akt p ]fo^T 9 ^ Ft krr, ttt^ri afo trtrtrr ^ RfoR R 9 rran Rt Ffo fot 
5 m TT RTnt arforr ^ *fo” 91 R ^ ffoR 500 k 10,000 RTT Trt for k RcTT 9 R RTRRH afoTIRf ( 9 R) FrfFR 50 for.RT. k 
5000 for.RI. RTT Trt aiteRR STRRlTT^t afk“^’RTR 1 * 10 *, 2 * 10 * TT 5^10 *, fot t, fot TRIVR^ RT ^.uiTrMT! RdtdT TT TJR 7 

^ 9Hf(crT f | 

[99. TT. W^RR-21(120 )/2010 ] 
Tt. RR- TtforR, fo^irr, folforr 1 7N foRTR 
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New Delhi, the 12th September, 2011 

S.O. 3525.—Whereas the Central Government, after considenng the report submitted to it by prescribed 
authority, is satisfied that the Model described in the said report (see the figure given below) is in conformity with the 
provisions of the Standards of Weights and Measures Act, 1976 (60 of 1976) and the Standards of Weights and 
Measures (Approval of Models) Rules, 1987 and the said model is likely to maintain its accuracy over periods of 
sustained use and to render accurate service under varied conditions; 

Now, therefore, in exercise of the powers conferred by sub-sections (7) and (8) of Section 36 of the said Act, the 
Central Government hereby issues and publishes the certificate of approval of the model of non-automatic weighing 
instrument (Platform type) with digital indication of Medium Accuracy (Accuracy class-III) of Series “BAP” and with 
brand name “BABA” (hereinafter referred to as the said Model), maunfactured by M/s. Salasar Industries, 12-A, Shiv Vihar 
Colony, Opposite V. K. I. Road, Siker Road, Jaipur (Rajasthan) which is assigned the approval mark 
IND/09/10/180; 

The said model is a strain gauge type load cell based non-automatic weighing instrument (Platform type) with 
a maximum capacity of 500 kg. and minimum capacity of lkg. Tfe« verification scale interval (e) is 50g. It has a tare device 
with a 100 percent subtractive retained tare effect. The Light Emitting Diode (LED) display indicates the weighing results. 
The instrument operates on 230 Volts, 50 Hertz alternative current power supply. 

Figure-1 Model 



F igure-2 Schemiatie diagram of sealing provision of the model. 

Sealing is done by passing the sealing wire from the body of the scale through holes. A typical schematic diagram 
of sealing provision of the model is given above, 

The instrument has external control to calibration. A dip switch has also been provided in A/D cardrinolher board 
to disable access to external calibration. 

Further, in exercise of the powers conferred by sub-section (12) of section 36 of the said Act, the Central 
Government hereby declares that this certificate of approval of the said Model shall also cover the weighing instruments 
of similar make, accuracy and performance of same series with maximum capacity above 50 kg. up to 5000 kg. with verification 
scale interval (n) in the range of 500 to 10,000 for ‘e’valueof 5g. ormoreand with ‘e’valueof l*10L2*10 k or5><10'\ 
where k is a positive or negative whole number or equal to zero, manufactured by the same manufacturer in accordance 
with the same principle, design and with the same materials with which, the said approved Model has been manufactured 

[ F. No. WM-21(120)/2010] 
B. N. DIXIT, Director of Legal Metrology 
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( STKrfa RTTO 

01? f<c4rft, 25 TqWsR, 2011 

TOTO 3526, —TOflfa RITO ^ (WR) 1 988 ^ Ito 4 ^ (5) ^ 3 TOtfa OTTO 

Rd^gRI 3TftRjfTO TOOT f % fTOT ^ fRTOT OH ^ %r OR f 3 Wl^rl TO lOR OR t : _ 




*RT TORO O^tfO TO Oft TO TO O TOT 

7t TRM1 fafa/R^/TO 


RRcfTr OTTO TO #907 OT OT O. Vfjrj 3TR o9 


1. 9877217 25-07-2011 TO=f ff%0 

483/8R TO TO, 

Ot TO zt tfl O^TOO ^ 4TR, 
RjfROHF (TOTO) 

1 9877722 12-07-2011 

248, %Tfg?, 

TORR (TOTO) 

3. 9878320 14-07-2011 [dfaiU 


3. 9878320 14-07-2011 [dfo^, 

*3. 4, 4»^ 1, 

R7t OFFTT, 

TOJRR TO?OR 

4. 9879120 12-08-2011 3T^T 3oMo, 

OTO Tfll^TO, 

9t 3^ TORJ0, 
cf6 ■Cfhcrl «ieicrfi, 

TOfTO 143505 (OTO) 

5. 9881410 19-08-2011 RTOO fc?T 

^TOMRT Tfe, TO |f§7, 

cie^ld O^tdildTO-RTOT (TOTO) 

5. 9881915 19-08-2011 TOTOTyd TORT, 

^ Tfe, TO£tTOTf, (OTO) 

7. 9883818 30-08-20011 ^RR^fTO?, 

T^flcT TO, ofa %*0, 

TO <£) 

8. 9885519 6-09-2011 ^faTOOf ROtTOR 

RHTOT, TOTH, (OTO) 

9. 9885923 16-09-2011 ^3'^lBTOitoo, 

TO^ TORT Tfe, 

^rcTT3 TOTt, 

Ot 3Tl H u >s) Otf3FRO<?, 

OxW'IqS (TOTTO) 


6fd OlfEld 91 d OT C1I4I TOT 3906 
r91to TTOT, fOTO TOR 


OTO«4 c# oT OT^O 1879 

foTro 


+ TOM<tlofOT 15236 


Rtotoo 9o tot 




ot^i^R TTO 


T?J ^ fro; fafTO TOR 2052 


tot *Wr- tt^tt 


TO^O ^RTO ^ fTOR 






[U THT. 'gi. 13:11 ] 
•qf t?#rer ‘thf’ srg^ 

(Bureau of Indian Standards) 

New Delhi, the 25th November, 2011 

S.O. 3526, —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations, 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule : 

SCHEDULE 


SI. No. Licence 
No. 

( 1 ) ( 2 )" 
1. 9877217 


2. 9877722 


3. 9878320 


Grant Date 

Name and Address 
of the Party 

Title of the Standard 

(3) 

(4) 

(5) 

25-07-2011 

M/s Modem Trading 
& Industries, 

483/8A Sham Nagar 

Back side Bus Stand, 

Near PRTC Workshop, 

Distt: Ludhiana, Punjab 

Crop Protection 
Equipment-Hand- 
operated Knapsack 
Sprayer, Piston Type 

12-07-2011 

M/s Vandana Industries, 

248 Godaipur, 

Distt: Jalandhar 

Punjab 

Malleable cast 
iron pipe fittings 

14-07-2011 

M/s Coromandel 

International Ltd. 

Lane No. 4, Phase-1, 

SIDCO Industrial Complex. 
Bari Brahmana, 

Jammu 

Distt: Jammu and Kashmir 

Profenofos+ 
Cypermethrin F. C. 


IS No./ Part/Sec. / Year 
Year 

( 6 ) 

3906 1995 

1879 2010 

15236 2002 
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(2) 

(3) 

(4) 

(5) 

(6) 

9879120 

12-08-2011 

M/s Amrit Beverages, 

Village Sahabad, 

P. 0. Umaipura, 

Teh Batala, Gurdaspur, 

Batala 

Punjab, 143505 

Packaged Drinking 
Water 

14543 

9881410 

19-08-2011 

M/s Vallabh Metal 

Industires, 

Mullabadha Road, 

Village Jhundan, 

Tehsil Malerkotla, 

Distt.: Sangrur 

Punjab 

Domestic Pressure 

Cooker 

2347 

9881915 

19-08-2011 

M/s Magicook 

Appliances Company 

Railway Road, 

Distt.: Kapurthala 

Punjab 

Domestic Pressure 

Cooker 

2347 

9883818 

30-08-2011 

M/s Supreme 

Feed Mills 

Ranjeet Pura Gole 

Gujral Camp, 

Distt.: Jammu 

J.K., 

Compounded Feeds 
for Cattle 

2052 

9885519 

06-09-2011 

M/s New Vishvkarma 

Agri Works 

Defence road 

Danewala Malaut, 

Distt.: Muktsar 

Power Threshers- 
Safety Requirements 

9020 

9885923 

16-09-2011 

M/s Eden Steel Alloys, 

Ambey Majra Road, 

Mullanpur Kalan, 

P. O. Mandi Gobindgarh, 

Mandi Gobindgarh, 

Distt.: Fatehgarh Sahib, 

Punjab 

Carbon steel cast 
billet 

2830 

9889426 

27-09-2011 

M/s The Aarko Pipes Gram 
Udyog (Regd.), 

Village Dhadha 
(Near Fly Over) 

Old Hoshiarpur Road, 

Distt.: Jalandhar 

Punjab 14004 

Centrifugally Cast 
(Spun) Ductile Iron 
Pressure Pipes 

8329 

9889628 

07-10-2011 

M/s Radha Steel Rolling Mills 
G. T. Road, Sirhind Side, 

High Strength 

Deformed steel bars 

1786 


Mandigobindgarh, 
Mandi Gobindgarh, 
Distt.: Fatehgarh Sahib 
Punjab, 147301 
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(4) 

(5) 
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12. 9892314 

18-10-2011 

M/s Bohra Agrifikns Pvt. Ltd. 
Phase 11 Lane No. 5 

Sidco Complex, 

Distt.: Jammu, J. K., 

Low Density 
Polyethylene Films 

2508 

1984 

13. 9893215 

25-10-2011 

M/s S. R. Beverages 

V&P. O.Pawa, 

Packaged Drinking 
Water 

14543 

2004 


Tehsil Ludhiana, 

Distt.: Ludhiana 
Punjab, 

[No.CMEV13:ll] 

P. K. MUKHOPADHYAY, Scientist F & Head (MDCH) 
25 2011 


W.3JT. 3527.—'TOfa ^ (3T9FH) Wwi 1988 ^ SqfafWH (6) ^ 3 Wfa 

HH't) i<ci\ski ^ f^> 1*lH fam ^ 3TFt cii<]<9 !■( 'tK m41 ip :— 


^T. 

Cll^V) {(<241 

=tiT *11*1 

cf RcfT 

cJT^Tl 3FtT r frT 

FRrg ■toPt rto ^ft ttPNf 


(1) 

(2) 

(3) 

(4) 

(5) 

1. 

9165279 



17-08-2011 








anil'll, 



2. 

9616084 



19-08-2011 



H^ldl 



3. 

9418585 


i 

11-10-2011 


217H-1 ^0, 


[^T. 13 : 13] 

it. ■£. ■g^hn^TKT, -%Tf^r 4 tn?> ’ 3rgi3 

New Delhi, the 25th November, 2011 

S.O. 3527.—In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (Certification) 
Regulations 1988,ofthe Bureau oflndian Standards, hereby notifies thatthe licences particulars ofwhich are given below 
have been cancelled with effect from the date indicated against each : 


SCHEDULE 

SI. No. 

Licence 

No. 

Name and Address of the 
Licensee 

Article/Process with relevant Indian 
Standards covered by the licence 
cancelled/suspension 

Date of 
Cancellation 

(1) 

(2) 

(3) 

(4) 

(5) 

1. 

9165279 

M/s Maingi Brothers 

Opp. Central Bank 
of India, Industrial 
Development Colony, 

Malleable cast iron pipe fitings 

17-08-2011 


Distt.: Jalandhar, Punjab 
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( 1 ) 


(2) 


(3) 


(4) 


(5) 


9616084 M/s Karan Agencies 

Distt: S A S Nagar 
(Mohali) 

Punjab, 

9418585 M/s Bonn Food 

Industries, 
217-A-I,Hiran, 
Chandigarh Road, 
Distt.: Ludhiana 
Punjab. 


Packaged Drinking water 


Biscuits 


19-08-20 


11-10-2011 


[No.CMD/I3:13] 

P. K . MUKHOPADHYAY, Scientist ‘F’ & Head (MDCH) 


28 FTOT, 2011 

TO3TT. 3528.—'"TOT TO*!, 1987 ^ 1TO 7 ^ TOTO! (1)^7^ (73) ^ ^ 

TO to^kt TOTOra tott f TO TO 'TOfa ^ttTOt TOr t TO 313^ f^rj w t 3 TOTO ft TO t : 





9F4 4?; rsiTOt WN ■rttt (TO) 
TO TOn TO TOt TOTO 


TO *TK?TO HUcfr SKI 
TOTOfTO *?ttTO -rttt 
37^T tthTO, TO TOf TO 
TOtTO TOTO 


FTOTOfTO 


(!) 


( 2 ) 


(3) 


(4) 


TO W3TOTO 61241-2-1 : 1994 

t?TOTO ^ TO TOtTO 4' TOPt 
TO TO fTOp T7 '3TP4R : HFI 2 
TOTO TOTOf 37^^FT 1 ^ TTT 
FTFRR iTTcT TO 

TO TSfTOf 

TO TITT/TOM 61241-4 : 2001 

tbTOTO ^ TO tTOTO 3 TOt 

TO TO TOcf ^ '3TRS7 : tjft 4 
"pD’TO^^ 

TO wTOTO 60079-6 : 2007 
fTOTOcft TOrm fft 6 "TO 

fTOp^H * 1 o '' SKI Trow 


TOPS 12315 (TO 1) 
: 1988 


33TTO 7693 : 2004 


30^3^7, 201 


30TOTC2011 


30 FTWT, 201 


FT TOtT HhTO cFT TO7T TOP? TOT TO 1 ’ H5R, 9, TOi? 7TTF tot TO, TO fTOft - 1 10002, TOt 

TTTOm: TO TOtTT, TO^TTTTcTT, ^-sTmcs, TOf, "5^^ cf^TT 7TR1T TTTTOTO: 3TFTOTK, TtTOt, TOnTT, ^tTOtT, TtTOtTJT, '[JTTiTO, 
TOtttt, w[t TOI*. ^TOT, tot, to tttt ITOtotot t fTO TO tot^t t 1 

[TO :TOt22/TO70,TO72,TO*O] 
3 jr. TO TO, TOto TO’ TO (TOP totTO) 
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New Delhi, the 28th November, 2011 

S. O. 3528.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies that the Indian Standards, particulars of which are given in the Schedule 
hereto annexed have been issued :— 

SCHEDULE 

SI. No, No. &Year &of the Indian 
Standards 

No. & Year of the Indian 
Standards, if any Superseded 
by the New Indian Standard 

Date of Established 

(1) (2) 

(3) 

(4) . 

1. IS/IEC 61241-2-1:1994 

Electrical Apparatus for Use in the 
Presence of Combustible Dust: 

Part 2 Test Methods Section 1 

Methods for Determining the 

Minimum Ignition Temperatures 

IS 12315 (Part 2): 1988 

30 November, 2011 

2. IS/IEC 61241-4:2001 Electrical 
Apparatus for Use in the Presence 
of Combustible Dust-Part 4 Type 
of Protection “pD” 


30 November, 2011 

3. IS/IEC 60079-6:2007 Explosive 
Atmospheres : Part 6 Equipment 
Protection by Oil Immersion “o” 

IS 7693:2004 

30 November, 2011 


Copies of these Standards are available for sale with the Bureau of Indian Standards, Manak Bhavan, 9 Bahadur 
Shah Zafar Marg, New Delhi-110 002 and Regional Offices : New Delhi, Kolkata, Chandigarh, Chennai, Mumbai and also 
Branch Offices: Ahmedabad, Bangalore, Bhopal, bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, Kanpur, Nagpur, 
Patna, Pune, Thiruvananthapuram. 

[Ref: ET 22/T-70, T-72, T-80] 
R. K. TREHAN, Scientist ‘E’ & Head (MDCH) 

30 W5R, 2011 

W.37T. 3529.—RRoF Tm, 1987 # fm 7 # Tqf=RTE ( 1 ) ^ (7§) ^ 3 HTTcfa 

t fa 3 3 fa*rr *Firl:— 




stffl TTFT5» # 

Wttim # TOTT #7 fafa 

riTftfcR # 

■WIT #7 ^ 



(0 , (2) 

(3) 

(4) 

1. 37^^ 811 : 1987 

1, W^T2011 

30 2011 

2. 3964 : 1980 

1, W3I2011 

30 W3T, 2011 


Tmfat # -gfari ^RrfNr 9 , ^57 w wr # fa#- 110002 , sftfct 

■# fee#, 3^*14 , ^ ct«TT ?TR3I qtfacfa : 37FW?TC, *PT^, 'fM!?!, 

tr^i, ^ 3 f 1 


tr. #. M, ^iPh+ tpj® (friffat 


4330 G1/2011—7 
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[Part II— Sec. 3(ii)] 


New Delhi, the 30th November, 2011 


S.O. 3529.—In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau df Indian Standards hereby notifies the amendment ot the Indian Standards, particulars of which is given in the 
Schedule hereto annexed have been issued :— 


SI. No. No. and year of the 
Indian Standards 


SCHEDULE 


No. and Year of 
the amendment 


Date from which the 
amendment shall nave 
effect 


IS 811:1987 
IS 3964:1980 


1 November, 2011 
1 November, 2011 


30 November, 2011 
30 November, 2011 


Copy of tfec amendment is available for sale with the Bureau of Indian Standards, Man^k Bhavan, 
9, Bahadur Shah Za&rMarg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Blanch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, Jaipur, 
Kanpur, Nagpur, Patna, Pune, and Thiruvananthapuram. 

[Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F’ & Head (C ivil Engg.) 


30^P5R,2011 

3530.— timr 1987 ^ fWT 7 ^ (1)^7^ (73) ^ SFJGW ^ 






3?l7 frtfa 


iw 


!. 37Tf l$M003(*?m I) : 2003 
2 afflf F*T 1003 ('TFT 2) : 1994 
3. 3Tnf F*T 4021 : 1995 


2, W5R201 


3,^3^2011 


3,TO*rc2ori 


30WT, 2011 


30 icrRR, 2011 


30 3W,2 


TR WFfaFT 3ft Sffcif HWfa WGn *$1, tfRSFT 9, W W7 FPf, f^h-110002, ^RT 

ip*f w *nsrr mvfrwf : mvzrzR., nlwT. qqigrfl, 

Ivww, FTK37, fptj*;, vm, <r*n fiwsapRngw 3 tow f i 

[7TT*f :7ftM/TTTOf] 

‘inp’ TT3f TPJ® 

New Delhi, the 30th November, 2011 

S. O. 3530. —In pursuance of clause (b) of sub-rule ( 1 ) of Rule 7 of the Bureau of Indian Standards Rules, 1987, 
the Bureau of Indian Standards hereby notifies the amendment to the Indian Standards, particulars of vvr>ch is given in the 
Schedule hereto annexed have been issued :— 






[*fFTII—3(ii) ] 


RI3 3P7FTO : 10, 2011/3*3^*1 19, 1933 


8947 


SClffiDULE 

SI. No. 

No. and year of the 

Indian Standards 

No. and Year of 
the amendment 

Date from which the 
amendment shall have 
effect 

(1) 

(2) 

(3) 

(4) 

1. 

IS 1003 (Parti): 2003 

2, November 2011 

30 November, 2011 

2. 

IS 1003 (Part 2): 1994 

3, November 2011 

30 November, 20 M 

3. 

IS 4021:1995 

3, November 2011 

30 November, 2011 


Copy of the amendment is available for sale with the Bureau of Indian Standards, Manak Bhavan, 
9, Bahadur Shah Zafar Marg, New Delhi-110002 aid Regional Offices: New Delhi, Kolkata, Chandigarh, Chennai, Mumbai 
and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad. Jaipur, 
Kanpur, Nagpur, Patna, Pune, and Thiruvananthapuram. 

[ Ref: CED/Gazette] 
A. K. SAINI, Scientist ‘F’ &. 1 lead (Civil Engg.) 
30 W5TC, 2011 


cRT.3TT. 3531 —Wfa iTRoF ftrtrtT, 1987 ^ 7 ^ ( 1 ) ^ 15T5 (13) ^ 3RTO ft Wl PH3T 

■glTT ^TTcTT ft f3T fttft 3(^4) ft pft *TH3ir ft ftftftPT f3RT W ft : 


*V ft. HH<* 3ft 

ft^T 3^34 

ftftftR 3ft TOP 3jk firfft 

3ft 

(1) (2) 

(3) 

(4) 

1. 3TTf 7638 : 1999 

3.33RT 2011 

30 33TT37, 20! ! 

2. TJ^r 13745 : 1993 

l,33HR20ll 

10 33J37. 2011 


3ft tfdftf Wfa R33* Wtt W, 9, W W Rft 10002, 

M 3>)d3)Rtl t 3*P <hl4W : aiftiKWK, ftlTOI, 

|«NK, 333^1, 323T, 3*P fepip ft fasft ft I 


t*. #ft, $5nPn»‘ tp*’ (iftfi*?? T^ftftRft) 

New Delhi, the 30th November, 2011 

S. O. 3531, —In pursuance of clause (b) of sub-rule (1) of Rule 7 of the Bureau of Indian Standards Rules. 1987. 
the Bureau of Indian Standards hereby notifies the amendment to the Indian Standards, particulars of which is given in the 
Schedule hereto annexed have been issued 


SCHEDULE 


SI. No. 

No. and year of the 

Indian Standards 

No. and Year of 
the amendment 

Date from which the 
amendment shall have 
effect 


(1) 

(2) 

(3) 

(4) 


1. 

IS 7638:1999 

3, November 2011 

30 November. 2011 


2. 

IS 13745:1993 

1. November 20! 1 

30 November. 20! 1 



Copy of the amendment is available for sale with the Bureau of Indian Standards. Manak Bhavan. 
9, Bahadur Shah Zafar Marg, New Delhi-110002 and Regional Offices: New Delhi, Kolkata. Chandigarh, Chennai, Mumbai 
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and also Branch Offices : Ahmedabad, Bangalore, Bhopal, Bhubaneshwar, Coimbatore, Guwahati, Hyderabad, J 
Kanpur, Nagpur, Patna, Pune, and Thiruvananthapuram. 

[Ref: CED/G< 

A. K. SAINI, Scientist ‘F’ & Head (Civil E 

Hf fecit, 2^*43,2011 

HH.3TT. 3532.—HRcfaHTH^^(3RFHH) fafWT, 1988 ^ ffeHH 4 ^ ZH-feR (5) T 37^0?' HT3#4 

arfejfe hhht t farfe efeM ^ few fe 3333 ^ fe hr t, 3 h* fe hr t:— 

3?^ 

[ aipur, 

izette] 

-ngg.) 

HTHHT 

5b^ <61 HRcfl“*4 HFR) HI Rj 3R 

H. fafa /W HR H HHT TOT! 

1 . 

(1) (2) (3) (4) (5) (6) (7) (8 

) (9) 

1. 3765576 21-11-2011 fe e*j HTH* 14543 

11, Hef MIHl, fed Hi4j|, ( 

fHHTZMfS3 7k, few ^HH ^ 3WTHI) 

SffeRcf, 

■5^-400 059 

2. 3771672 21-11-2011 fe HZ W% 14543 

HZ B. 334/1 9T<J>fe 

<uc2=hi ■aHcii, fefW HoT Hi 3WTHT) 

ifflH'+i fadl, 

H^RT^-423 102 

3. 3775175 21-11-2011 nrffeHfeZHfe Re* feld Hfez Hfe 458 

fetf 55/1/2, HR 3TRHRT, (HHHH RH fel 

HT 3}f fefe HT5T, HHHH fe 

HTgHHfe-401 303 

4. 3777684 21-11-2011 few HcZ-^dTHiK 2494 1 

RH Hf 50/1 -2-3 -Ht/2Hl, fefef ^ 

3^Z HTH Rfefcft, IcTR Hi ^eZ-HTH 1 

HT^Hn HTHFH fefe 

Ifefl : 3THHR-400 604 

2004 

2004 

2003 

2004 

[H. : fefe-13 
RHTH ^T, fefe fefe 

New Delhi, the 2nd December, 2011 

S. O. 3532.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certific 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are gi 1 
the following schedule :— 

SCHEDULE 


SI. No. I licences No. Grant Date Name & Address of the Party Title of the Standard IS No. Part Sec. 

Year 

(I) (2) (3) (4) (5) (6) (7) (8) 

(9) 

1. 3765576 21-11-2011 M/s. Hello Beverages, Packaged Drinking Water 14543 — 

11, Ground Floor, Marol Naka, (Other than Packaged 

Chimatpada Road, Andheri(E) Natural Mineral Water) 

2004 


Mumbai-400 059 




[•qmil —-&VS 3(ii)] RTcT ^TT WR : feWT 10, 2011/^^1 19, 1933 8949 


0) 

(2) 

(3) 

(4) 

(5) 

(6) 

(7) (8) (9) 

2. 

3771672 

21-11-2011 

M/s. Swadeshi Consumer 
Products, 

Gate No. 334/1, Mahalpatne, 

Tal: Deola, Distt. Nashik-423102 

Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 

14543 

— — 2004 

3. 

3775175 

21-11-2011 

Gemini Concrete Works, 

Survey No. 55/1/2, 

Village Asanas, 

P.O. Pilsai, Wada 

Distt Thane-401 303 

Precast Concrete Pipes 
(With and without 
Reinforcement) 

458 

— — 2003 

4. 

3777684 

21-11-2011 

Spareage Seals Limited, 

S.No, 50/l-2-3-b/2b, 

At: Village Dahivali, 

Tal: Khalapur, 

Distt. Raigad-401 203 

V-be Its - Endless 

V-belts for Industrial 
Purposes-Part 1-General 
Purpose 

2494 

1 — 1994 

[Mo.: CMD/13 :11] 


DEV DUTT JHA, Scientist ‘F* & Head 


5 ftUMt, 2011 

^TT.CVTT. 3533.—*lT7cTfa (3P7FH) fsrf^R, 1988 ^ fafWT 4 ^'39-fWT (5) ^ WFF 

9$ 11 ^ITT ^FTcTT t fa fal ^ ^ SPJTJ^ 3 fal RT t, 3 T^nT ^T fa* ^ t :- 




«h'<s4I 



*4Rdta MH=h chi 

^TT T=1T 'RET 

343 . M 

74. 



^TR ^ RTT 

?frfa 

747^44 


(1) 

(2) 

(3) 

(4) 

(5) 

( 6 ) (7) 

( 8 ) (9) 

1 . 

3732864 

19-10-2011 

TRFT# 


14543 

2004 




sF. 74. 340/28, 







1-3-95/1 Tt 7, 

[h-KCI 'Jld delicti) 






trrt m ^fa ■qfTTrc, 







MRctcl f^TeTT 







H5KI^ 




2. 

3773878 

15-11-2011 

3T3fa Trs A^fH+ci 

<3[74 ^fa-'RfTT \c^T 

13152 01 

1991 




fafe 74 ift-45, 

-fafafa ^FT-l 






TR3TTf^tT4t R^3T, 







f^TcTT , 







H^KI^-431 136 




3. 

3773373 

15-11-2011 

341^74 RZTifaRT 

fW? <R7c67-fR*'eR 

14151 02 

2008 




74. 7L 25,^74. 84, 

w4-fa?Tfa: 






‘iff ^-(fa, fafe 74 43-47, 

'RT'T 2 W^TTPTbsft 







'4l<rfar*4cfa W4 




RI TsTHFJT, F^f 
qglTI^-431 401 



8950 THE GAZETTE OF INDIA: DECEMBER 10, 2011/AGRAHAYANA 19,1933 
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(0 (2) (3) 

(4) 

(5) 

(6) (7) (8) (9) 

4. 3739373 2-11-2011 

7TNR Rg RiftR5 


14543 20(4 


U % 1 98/3R, 

( ^ urf fd^h 




ftpRvT ^ ^ 



WK1, RipRi^-415523 

33HT3T) - fMVrfe 


5. 3774375 4-11-2011 

rTlTTO trg’ 


14543 2004 


TIFT WJcT H. 638, ^ft. V$. 

( WffTIT 



i. 888, 

f*TRoT ^ 



'cfTJTl '«hRon<, 

3MI3T) - fctf?lfe 







TKRT^-416007 



6. 3715359 10-10-2011 

if) ^61 4-tfcf irV'Jl, 

TTTd 

14543 2004 


117, RAMUS', 

( yl^rnqi 



NlT^ilci RWiqel, 

Puntd 



clT^Fr RcTflt, 

3ielM) - 







TH^Rl^-411 021 



5737662 18-11-2011 

?ft i$\ 3Rf3TT, 


14543 2004 


m 3T. 63, 

(5)t4iv3fq< yj^fd4> 



cng^i Trf«TT, 

fFTrl ^ $ 



Pddl 'SfleRl, 

3fdlqi) - P^f?if6d 



■R^Ri^-431504 



8 . 1740560 22-11-2011 


H *w< 'br*m 

14543 2004 


WH. 9, 10, 




dn^q>i TaW 

ftTTel *TcT ^ 



^ft-3TT. TTfarat PdPH^, 

3Tdiqi) - f^rfTTfe 



f^Tc3T 




R^Kl^-413 401 






[7T. 3ftt^-13 : II] 



®TI. RR. ^5l[P'1 c h R9> Rrt 


New Delhi, the 5th December, 2011 

S O. 3533.—In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (Certification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given in 
the following schedule :— 

SCHEDULE 


SI. No. licences No. Grant Date 

Name & Address of the Party 

Title of the Standard 

IS No. 

Part 

Sec. Year 

(1) (2) (3) 

(4) 

(5) 

(6) 

0) 

(8) M 

1. 3732864 19-10-2011 

Ramsnehi Industries, 

S.No. 340/28, 

Shop No. 1-3-95/1 to 7, 

M. R. Mantri Complex Manwat, 
District Parbhani, Maharashtra 

Packaged Drinking Water 
(Other than Packaged 
Natural Mineral Water) 

14543 


— 2004 








[HPT 11—73^ 3(ii)] 


Tjzm 10, 201 umtrm \ 9 ,1933 


8951 


( 1 ) ( 2 ) 

2. 3773878 


3. 3773373 


4. 3739373 


5. 3774375 


6 . 3715359 


7. 3732662 


8 . 3740560 


(3) 

(4) 

(5) 

(6) (7) 

(8) (9) 

15-11-2011 

Ajanta Press & Mechanical 
Works Plot No. B-45 

MIDC Area Waluj 

District Aurangabad 
Maharashtra-431136 

Solid bio-mass chulha- 
SpecificationPart 1- 
Portable (metallic) 

13152 01 

— 1991 

15-11-2011 

Arts Watermatics Pvt Ltd 

Sr. No. 25, Gut No. 84 

Block ‘D\ Plot No. 43-47 

Near MIDC Parbhani 

At Khanapur 

District Parbhani 
Maharashtra-431401 

Irrigation Equipment- 
Sprinkler Pipes- 
Specification-Part 2 : 
Quick Coupled 
Polyethylene Pipes 

14151 02 

2008 

2 -11-2011 

Sachin & Sachin Agro Foods 
And Beverages Sr. No. 198/3A 
Vidani Taluka Phaltan 

District Satara 

Maharashtra-415523 

Packaged drinking water 
(Other than packaged 
natural mineral water)- 
Specification 

14543 

— im 

4-11-2011 

Larsons Food & Beverages 
Grampanchayat No. 638 
C.S.No.888 

Kalambha Tarf T 

Taluka Karveer 

District Kolhapur 

Maharashtra-416007 

Packaged drinking water 
(Other than packaged 
natural mineral water)- 
Specification 

14543 

— 2004 

10 -10-2011 

Growell Services 
117,PashanRoad 

Parijat Society 

Taluka Mulshi 

District Pune 

Maharashtra-411021 

Packaged drinking water 
(Other than packaged 
natural mineral water)- 
Specification 

14543 

. 2004 

18-11-2011 

Shri Venkatesh Aquva 

Gut No. 63 Georai 

Taluka Mantha 

District Jalna 

Maharashtra-431504 

Packaged drinking water 
(Other than packaged 
natural mineral water)- 
Specification 

14543 

2 m 

22 -11-2011 

Yogesh Industries 

Plot No. 9,10 

Barshi Taluka Udyog Vikas Co- 
Op Society Ltd., Barshi 

District Solapur 

Maharashtra-431401 

Packaged drinking water 
(Other than packaged 
natural mineral water)- 
Specification 

14543 

2004 


| No. CMD/13 : 11] 
B. M. HANEFF, Scientist F & Head 


5 201! 

3534,—4Kdl4 (519 ! u H) Mwi 1988 ^ PclPl-MH 5 T TTfofrTP (6) 37 ~R 'HKcfiq HH+- 

iajtf ~ TTgm 3lf«Rjf^RT 37T7TT t % fe|cKU| 3T71 dl^’nT 33 ^337 3TFT c.*inI 1% WCJ 4 ^/FllOd 3=3 f33T W t :■— 
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*. TRsST! «FITTR ^ SReTfa 

4 4^/^ ~Q ^TT *?Rcfol '*TFr^F» #$*T 


0) (2) (3) (4) (5) 


1. 7006047 m % ^ 3#T ^ 11-11-2(1 

m +ft | IM mThh< W. %. ^ TRtffPT 

22AL STsTlfa 44 *rmr 7231 : 1994 

Pricrfi 

WP?~411014 

I 

[4 ^xrsr^t/13 
^t. *q?r. ^tor, $?nf% ‘tt^’ 175 

New Delhi, the 5th December, 2011 

S.0. 3534. —In pursuance of sub-regulation (6) of the regulation 5 of the Bureau of Indian Standards (CertifiC 
Regulations 1 988, of the Bureau of Indian Standards, hereby notifies that the licences particulars of which are given i 
have been cancelled/suspended with effect from the date indicated against each : 

SCHEDULE 

: 133 
i 75 ^ 

ation) 

below 

SI. No. Licence No. Name and Address of the Article/Process with relevant Indian Date of 

CM/L- Licensee Standards covered by the licence Cancellati: 

cancelled/suspension 

>n 

0) (2) (3) (4) (5) 


L 7006047 Commander Watertech Pvt. Ltd. Plastic flushing cisterns for water 11-11-2011 

C/o Koregaon Polymer Pvt. Ltd. closets and urinals 

22/A, Vadgaon Sheri IS 7231:1994 

District Pune 

Maharashtra-411014 


[No.CMD/ 

B. M. HANEEF, Scientist F & 

2011 

3:13] 

Head 

^T.3TT. 3535. —’RKfifa (^WH) 'faPWM, 1988 ^ ftfWl 4 ^ (5) ^ 4 

srfsRjf^T ^TcfT f % t^R ^ ^ 4 4 7TR t : 

a# 


stiH dlf4*l 4its4l ^1 *TTC#T HH«h < RT in *fPT 3TJ. 

4. Tfltrrf/^cf fclfa 7PT ^ 9711 #4^ 


O) (2) (3) (4) (5) (6) (7) (8; 

) (9) 

01. L-9893821 01-11-2011 4 250 7RT ^4 1293 — — 

W7 ] 14, 7, tfecfl 44 16 

37Ifin3et tTT%7, rRT ^4 mtz ^Tct ^ 

122050 

S9 












[tJFTII—ms 3(ii)] 


:faSM* 10, 2011/afcItfPW 19,1933 


8953 



[V. #^£-13 :11 ] 
TTf?. ^Klfwt, ’ Wi 3T5 3 ® (T£f> ^ 3ft) 

New Delhi, the 7th December, 2011 

S. 0.3535. —In pursuance of sub-regulation (5) of the regulation 4 of the Bureau of Indian Standards (C ertification) 
Regulations 1988, of the Bureau of Indian Standards, hereby notifies the grant of licences particulars of which are given li¬ 
the following schedule:— 


4330 GI/2011—8 







[91911—73*5 3(ii)] 9R9 99 W 10, 2011/3rnm‘'9 19, 1933 8955 

(1) (2) (3) _<$_(5)_ (6) (7) (8) (9) 

7. L-9897425 17-11-2011 M/s Elkay Telelinks Ltd. Crosslinked ployethylene 7098 1 — 1988 

Opp. PlotNo. 84, Sector-25, insulated PVC sheathed 
Distt: Faridabad-121005 cables Pt. 1 for working 

Haryana voltage upto 

and including 1100V 

[No.: CMD/13:11] 
M. SADASIVAM, Scientist ‘F’ & Head (FDO) 

9^1^#, 30 W97, 2011 

^T.3TT. 3536.— 3R99T £ ' frjtfcRrq afft y i ^ffl 9> ^tR 931199 2183 t99T9? 16-8-2010, 3?KW?Tt99 99.39. 

2053 199T9T 4-8-2011,'STTI£$tfa99 SlR7§f99 9l?qc9nFH (^£TOPl <£ 3TRRFR99 Spfa) 3Tf9f99R, 1962 (1962 99 50) 

(fa£ 97919 999 37faf999 9 ift *Tpfrr) 9?t rto 3(1) 9^ 3i#i 3 tRrj 991 9 R, t*h ( 99T9 rm £') ^ 

9*F£RFS (sR^NIl 7P9 £') 991, ^ hR^sH 9^ %9 R>^kiH 999R9T9 ?TTT <<: £t 9ft TJR 37R 

Pl®St>*iyi hRmI'HH T99 H-sl 91^9^11$'! 1 f 9> TOR'*! £ 4«K1 3 TRi^(* 1I "£ RtrHi 3|^4{VI "4 flljRR 

RlVtfl f*Teff 7FJ3T ?f79Ml 9ft *jf9 R 9» 3lf99iR 9f 37^9 9f 3F7R 371719 9>t mR v ii 9ft Ml, 

■sflT, <J=w 37RR}99I 9>t 9f99r >aMfli 9lt IVll4i 20-10-2011 9»t <j9ci<* 1 =hO Rt 9i? 9t, 

3?R, 993 3Tft?Rm 9lt 9RT 6 9lt WIRT ( 1) ^ 3FJRR9 R R$R 9Jf991Rt % TR91R 9lt 3RRt ftU £ Rt t l 

3?ft, 4»*il04 tR+R % <J’=W R.4t<£ 9T 199!^ 9 rR 9> 37RRJ99T R 391915 R 49 4 it l i 93 3TftI9»R 3}fSRi «FTA 

99 f9f9T39 f9>9T R I 

373: 3T^, ^5Rf J^fti ttTO 6 ^Ft 3PTOKT (1) ^RT TT^tT 3I^n ^q; ^ f^F 

R 39RR* 3i^j4l R foPlPU 'jfR/R |4fS4<rir$H Rml^ 9> '344bl 99 37fR<t>R 3 RSki Rh4( 'HidI £ I 

37ft, ^9ft9 7R91R 999 37fftf99R W\ 9ftl 6 9ft 3W1 (4) 5RT 999 VlRklRf 93 Y9f9 9 r£ ^ f^TT ^fft t f9T 399 
4M4Vl 9>T 3 TRj 3TR ^5ft9 RT9iR Rt%d 9>t 9^09 RRt f^^RTRt ^ "5^9 ¥l9R tF*^FdH 9 >TmR^ 1’1 RlRR4 

$ Rfe ^PTT I 


aigq^t 


9IRTta :3Tfq^T 

f^n : 

: <l#d+ 


TF?9 : 

: ^R4I«II 


sFR7 919 99 919 

544^0 

^RTfdel 

3sRRT/%rJT 


^FFc9 



3R59T 

3Rs4T 

H04I 

£9^97 


9*Wt<R 

1 9T9R9T 

57 

37 

21/1 

00 

01 

51 

2 

31 

3 

19 

00 

' 10 

12 




20 

00 

01 

01 


[99. R. 3TR-31015/5/2009-3Tt 31R-H] 
?m ^9RT, 3793 Rf99 
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MINISTRY OF PETROLEUM AND NATURAL GAS 
New Delhi, the 30th November, 2011 

S.O. 3536.—Whereas by the notification of the Government of India in the Ministry of Petroleum and 
Natural Gas, published in the Gazette of India vide number S.O. 2183 dated the 16th August, 2010 and in subsequently 
amended vide S.O. 2053 dated the 4th August, 2011, issued under sub-section (1) of Section 3 of the Petroleum and Minerals 
Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 1962), (hereinafter referred to as the said Act), the Central 
Government declared its intention to acquire the right of user in the land specified in the Schedule appended to this 
notification for the purpose of laying pipeline for the transportation of Petroleum Products from Raman Mandi in the State 
of Punjab to Bahadurgarh in the State of Haryana by the Hindustan Petroleum Corporation Limited for implementing the 
“GGSR Products Evacuation Project pipeline from Raman Mandi to Bahadurgarh” in Tehsil Sampla, District Rohtak, in 
Haryana State; 

And whereas, copies of the said gazette notification were made available to the public on 20-10-2011. 

And whereas, die Competent Authority has under sub-section (1) of Section 6 of the said Act, has submitted his 
report to the Central Government. 

And whereas, the Central Government after considering the said report is satisfied that the right of user in the land 
specified in the Schedule appended to this notification should be acquired; 

Now, therefore, in exercise of the powers conferred by sub-section (I) of Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the land specified in the Schedule appended to this notification is 
acquired; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, the Central 
Government hereby directs that the right of users in the said land shall instead of vesting in the Central Government, vest 
from the date of publication of this declaration, in the Hindustan Petroleum Corporation Limited free from all encumbrances. 

SCHEDULE I 

Tehsil: Sampla District: Rohtak State: Haryana 

SL Name of the Village Hadbast. Mustatil Khasra/ 

No. No. No. KillaNo. 

(1) (2) (3) (4) ( 5 )~~ (6) (7) (8) 

1. Pakasma 57 

2. Bhansru Khurd 31 


37 21/1 00 01 51 

3 19 00 10 12 

20 00 01 01 

[F. No. R-3101 5/5/2009-0 .r|-II] 
LAL CHHANDAMA, Under Secy. 
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9 fe*5R, 2011 

m.&i. 3537 .—rrr mm $ wwt («jpr 3 ^ 

3ffeR 3lfe) 3*fafeR, 1962 (1962 Rtf 50) (f^ RRR STfafeR RT?T 

rrt i) rri 3 R>t ■sr-rrt ( 1 ) ^ fet Rft r^ rrr w?m ^ ^ferR sjfc 

fa RRTcrfR 3rf*R£=RT ^1 Rfl.3H 3008, RR^ 3 fe**R, 2010 SRIRRSlfa 

^ht ^ 3?5^ 3 fafnRv 3, rTrchi' 4 3’ fed^ ^ rth 

^ HffiRcT ^ ^ feFT fe# 3 ^q^!3Tf RRT Rlffe>‘ % ^ nffed 

^ fe* faiR^ OT fe^-i^chtftd WW fetf ^ 

RRfe ^ %R RRRfr ^ 3lfeR Rd 3R*fa ^ fe* 3fe 3im ^ RfefT ^ *ft; 

3^, "3RR WTR STHt^TT 3jfef ^HdT <& cTlffe 22 ^fT, 2011 ^ 31«RT 3HR ^ 
TRcW RRT Rt R^ *flf; 

3^, RT^T?TTfR fetf ^ W1 3 ^RdT ^ft 3ltT ^ ^ 3R^R RPR R# <£RT t; 

3?k, nm RTferft 3, RRR 3}fafRRR T*t TO 6 ^R-RRT ( 1 ) ^ 3**fa RRR RR<FR 

^ mJ\ M2 ^ Rt t; 

3 ^, rrr mm rrr M2 r* feR rr2 ^ r?rtr, alk r^ rrtrh ^ ^ m fa 

RRR *$R WWT fetf ^ faR arT^Rf t, ^ 3TfeR RR 3fel Rd fcrfe^Rl 

fen t; 

3RT:, m, RRR *RR>R, <5RR 3#lfeR Rft RRT 6 RTt ^rq-RRT (1) ^R1 RRR ?ffafa RiT 
Mn rr?* fR, rf Rfen ^TTcft i fa ^r arfmjRRi 3 wr 3?3*jRt ferfe «jfR 3 
MI$M<rfl$H fer^ ^ fer ^fel ^ 3lfe>R R»T 3fe fen *m f; 

afk, RTOT RRFR, ^3RT 3#lfeR RRT 6 Rft 3R-RRT (4) SRT TFatT ?lfe^f RR WI 
1R, ^ fe^T ^ft t fa 33RT ^fR 3RRRT RR 3lfeR RfefT ^ MH ^ tTRfe 
rtrt mm 4 f¥^i ^ r^tr, RRt ^^?rtrT ^ 3 ^, fef fiefeffew ^i^ch< 
fenrfe, ^f ftfe #n 1 
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New Delhi, the 9th December, 2011 

S. O. 3537,—Whereas by notification of Government of India in Ministry of Pe^oleum and 
Natural Gas, number S.O. 3008 dated 03 rd December,2010 , issued under sub-section (1) of Session 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962lp(h of 
1962) (hereinafter referred to as the said Act), Government of India declared its intention to acquire 
the Right of User in the land, specified in the Schedule appended to that notification for the purpose 
of laying Chennai - Tuticorin gas pipeline for transportation of natural gas from terminal point of 
Vijayawada - Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country ; 

And whereas, the copies of the said Gazette notification were made available to the public on or 
before 2 -^LVncV 2011 ; 

And whereas, no objections were received from the public to the laying of the pipeline; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submitted report to the Government of India; 

And whereas. Government of India, after considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, 
Government of India hereby declares that the Right of User in the land, specified in the Schedule, 
appended to this notification, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Relogistics Infrastructure Limited, free from all encumbrances 
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Schedule 


Taluk: Nila kottai 

District: Dindigul 

State:Tamil Nadu 


Village 

Survey No./Sub-Division Nt>. 

Area to be acquired for RoU 



Hec 

Are 

C-Are 

1 

2 

3 

4 

5 

1 ) Pallapatti 

31/1C 

00 

01 

42 


31/ID 

00 

03 

54 


31/1E 

00 

03 

61 


31/! F 

00 

01 

32 


[F.No. L-14014/94/10-GP. ] 
A. GOSWAMI, Under Secy. 


^f^,9f^rar<, 2011 

m. 30. 3538.—^nTcT *K<fcK \ mjRRH #C merited ^ % 37fel T 3F 37m) 37f^THm, 

1962 (1962 ^ 50) (fa%337T 3rfllf^4F04!t) <£l FFT 3 43F-FF1 (1) £ 3FTH7M 
# F? 'TRTT FFfiF ^ #<? 9!<^lc)cH % mRFI 3lf^RT FW 3U-37T. 300 7 FHFF C 3 T^FF, 

2 010 5RT 3F 3lf£l^RT % WR 3gg# if ^ H, R ldM~TI RTF FcmFfT^T -%jT - 

% ^t % F^ft Famr o m ms yi=bto % £ qiWr % rff 
R sfifcwfew i?iF*)^s SFT - <FJ3T3>tf^T MT^FO^T FdFR F? yidim F?R iNFI-M % STf^jH 3>T 

37 m % 3m mm & fTw m €; 

mr, 3 ff tfr^t srf^RT rf #tft fhft ff 6ITPI 0^.<rR5^5 k 2 G11 ^§t 3 ffit 3M ^ « ffi fi 

m € ; 


3TF, m^RdiSF ldtt>A <33 Fd?T Rddl coi 3TF % <=tol^ 30^7 HIF) Hoi o3TT o * 

sm, fsft gii^Fi h 3m m rfi 6 ^r 3 R-fft (1) % 3t#r wh fw ff 3-fri F^m ? ft ? ; 

3tr, w m^rr f, 3m m ktff fff % tori stf m Fmz rtf m 3 ff ffi mrosF F^tfif ^ 

MF 37FT£Fd % 3# 3WT % 37ltIF?F FU 3E7F FF fdRfmF RFFT "a ; 

3-73:, 3Ff, WW, 3^T 37T^F ^1 6 ^T mT-^TPl ( 

3FFI % TF> 5F" 3iFmp-Hi % F?FH 37 0 IdftF&J ^ 3 FISMRH3F T^cSlF F) frUR F^FTF F7 3ifFF)F FF 37m 

iffti mu %; 

m. FFtT m^F, 3^7 m f dFT 5 m 3 1 7-y T Fl (4 ) 5FT 3^7 SjFHrMi a3i #1 ^?T! 

% 3mT ^R3WT^T STTym’"fF%F1T%TOmm3FPFF 'FFF J 7^! J H F#F^1H %F31F, WFd??FM 

f Hmr, wF F^irmF^mr F^ife h in%n ktft ! 
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New Delhi, the 9th December, 2011 

S. O. 3538.— Whereas by notification of Government of India in Ministry oi Retro learn a no 
Natural Gas, number S.O. 3007 dated 03 ld December. 80 1 0 , issued under sub-section (;) oi section a 
of the Petroleum and Minerals Pipelines (Acquisition of Pjgin of User in Land) Ac:, i962 f:0 ; 

1962) (hereinafter referred to as the said Act), Government oi India declared its intention to acquire 
the Right of User in the land, specified in the Schedule appended to that notification lor die put ;:v-c 
of laying Chennai • Tuticorin gas pipeline for transportation of natural gas Irom immune) - on., o: 
Vijayawada - Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M s Rvuegisucs 
Infrastructure Limited to consumers in various parts oi the country : 

And whereas, the copies of the said Gazette notification were made available to the public on or 

before 0}-W IHoW'wv^^ 2011; 

And whereas, no objections were received from the public to the laying of the pipeline; 

/And whereas, the Competent Authority has, under sub-section (1) of Section 0 oi the »aui Act. 
submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied that cue 
said land is required for laying the pipeline, has decided to acquire the Right oi User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (1) ef Sec non 6 oi the *a..a 
Government of India hereby declares that the Right of User in the land, specified m me ocucome. 
appended to this notification, is hereby acquired for laying the pipeline. 


And further, in exercise of the powers conferred by sub-section (4) of Section 0 a the saio , m:. 
Government of India hereby directs that the Right of User in the said ’and Mr Ntying the pipf-une 
shall, instead of vesting in Government of India, vest on tbc date oi p four me;.; :u me oeciur. • ic <. 
M/s Relogistics Infrastructure Limited, free from all encumbrances 
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New Delhi, the 9th December, 2011 
S. O. 3539.—Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas, number S.O. 3005 dated 03rd December, 2010. issued under sub-section (1) of Section 3 
of the Petroieum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act), Government of India declared its intention to acquire 
the Right of User in the land, specified in the Schedule appended to that notification for the purpose 
of lay ing Chennai - Tuticorin gas pipeline for transportation of natural gas from terminal point of 
Vijayawada - Nellore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country ; 

And whereas, the copies of the said Gazette notification were made available to the public] on or 
before 0 2011; 

And whereas, no objections were received from the public to the laying of the pipeline.; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the saijd Act, 
submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on bemg satrsfied tl|iat the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore- in exercise of the powers conferred by sub-section (1) of Section 6 of the said Act, 
Government of India hereby declares that the Right of User in the land, specified in the Schedule, 
appended to this notifies'ion, is hereby acquired for laying the pipeline; 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the pipeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Relogistics Infrastructure Limited, free from all encumbrances. 


i •• i- 


■MM- 


IHP" 'M M " I V - ' 
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Schedule 


Taluk: Thiruvannamalai 

District: Thiruvannamalai 

State: Tamil Nadu 

Village 

Survey No./Sub-Division No. 

Area to be acquired for Roll 



Hec 

Are 

C-Are 

1 

2 

3 

4 

_ 

5 

1 ) Arumpakkam 

68/1 

00 

35 

28 

67/3B 

00 

01 

68 

67/5A 

00 

17 

05 

67/4 A1 

00 

05 

54 

67/4A2 

00 

00 

14 

67/4B 

00 

13 

30 

67/4C 

00 

00 

55 

67/6C 

00 

17 

59 

65/2 

00 

21 

02 

64/2 B 

00 

00 

55 

64/2A 

00 

23 

67 

64/6 

00 

21 

86 

64/4 

00 

11 

20 

64/5 

00 

14 

96 

2 ) Talaiyatnpallam 

117/5B 

00 

01 

38 

118/4B 

00 

12 

46 

118/4 A 

00 

04 

57 

118/3 A 

00 

01 

64 

1 i 8/3 B 

00 

25 

76 

118/5 A 

00 

02 

11 

118/7 A 

00 

07 

0 ! 

118/7B 

00 

09 

06 

118/7C 

00 

14 

60 

118/6E 

00 

00 

10 

118/7D 

00 

02 

77 

118/7E 

00 

08 

42 

118/7 F 

00 

08 

85 

Taluk: Sankarapuram 

District; Villupuram 

State: Tan-il Nadu 

1 ) Chellakkaykuppam 

1/2 A 

00 

15 

97 

1/4 

00 

07 

49 

1/9 

00 

01 

33 

2/2A2 

00 

05 

07 

2/2 A 1 

00 

01 

48 

2/2A4 

00 

00 

10 

15/4 

00 

01 

88 

15/3 

00 

01 

56 

15/2 

00 

00 

10 

15/1B 

00 

03 

82 
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_ 1 

’) Chellakkaykuppam (Contd) 


2 ) Chettiyandal (Vada) 


! 5/6C 

I5/7E 

15/10 

15/11A 

15/1 IB 

15/1 ID 

15/12 

15/11C 

20/1A 

21/11C 

20/ IB 

20/1C 

20/1D 

20/IE 

2J/3B 

21/3 A 

21/5 A 

21/5B 

24/1 

24/2 

24/8D 

24/8E 

24/3 

24/8G 

24/8H 

24/81 

24/8J 

24/9A 

24/9B 

24/9C 

23/5B 

23/5D 

23/5E 

23/5G 

119/4 

119/5 

13 7/6 A1 

137/6A2 

137/6B 

137/7A 

137/7B 

138/2B 


3 4 _ ;5 


00 

03 

80 

00 

03 

69 

00 

03 

15 

00 

00 

54 

00 

01 

20 

00 

02 

33 

00 

02 

35 

00 

01 

84 

00 

01 

04 

00 

05 

09 

00 

01 

10 

00 

01 

28 

00 

01 

53 

00 

03 

60 

00 

02 

77 

00 

06 

07 

00 

01 

23 

00 

01 

69 

00 

02 

13 

00 

01 

95 

00 

02 

07 

00 

01 

85 

00 

04 

80 

00 

00 

65 

00 

01 

45 

00 

03 

50 

00 

00 

91 

00 

03 

17 

00 

02 

96 

00 

03 

12 

00 

02 

38 

00 

05 

83 

00 

11 

01 

00 

09 

72 

00 

00 

27 

00 

' '02 

“ 74 

00 

00 

14 

00 

09 

30 

00 

00 

10 

00 

03 

05 

00 

03 

95 

00 

05 

50 
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1 1 

2 

Is— 

| 4 

5 1 

2 ) Chettiyandal (Vada) (Contd) 

13 8/2 A 

00 

00 

25 


138/2C 

00 

04 

16 


138/2D 

00 

00 

86 


138/3B 

00 

08 

80 


138/3A 

00 

05 

91 


138/1 

00 

00 

52 


138/7 

00 

06 

29 


138/5 

00 

01 

29 


138/6 

00 

02 

56 


138/8 

00 

06 

86 


138/1OA 

00 

01 

28 


138/1 OB 

00 

01 

55 


138/9 

00 

04 

Of 


13 8/40 

00 

05 

97* 


76/4C 

00 

08 

12 


76/4D 

00 

16 

12 


76/4E 

i 00 

20 

07 


[F. No. L- 14014/100/10-GP. ] 
A. GOSWAMI, Under Secy. 


9 2011 

R*. 3TT, 3540.— "^TlTcT W q 3TF C*jft *T TOFTFT % STfUTO 7 TO 3FiH) STfafoPT, 

1962 (1962 TO 50) (pm ^TFi TTOITqRFrT stfTORq W%) TO SJRT 3 TO TOT-TOR (1) % 3TOR RTO 
TO q? W W % Ml 7 giF/cTTO TOT TOTMF TO TOTOjtRT TTTOT TO.3TT. 3005 TOOT 03 iTORTO, 

2 010 5FT TO TTfTOjTOTT q #1 SRTJTO *T fTOqlfe qft q, ciWT^I *T fOTTRT % TFf fa ^1 FT 151 - TOJ 7 - TOR? 
qj!w to zftq?r mr?F q %t to fate fami q 3wwi m totorto % to qfaroR % farq tot 
fqteqfroq itotorto 7 farife 5m tor? -.TOjtemr mismtoto faroq % mnut to faiq twt% Brfy^F tot 

R3R TOR TO 3FR 3TFFT FT TOW TOT TO ; 

to 7 . tor rw brfyqrRT tot giro tort tot toff 2-8 2 011 tot w tot qr tottor tot ft 

rf to; 

to, tofttoft famq ft ftr q, tort to to r wr tototI m qsrq gimroq tot faro 7 to farro w % to 
totjrr to tfto tot ; 

TO. RTOT TTfalTOTR q TOT totttot To TOT 6 to to TOT (1) % TOR tot totor to tort prtf f ft F ; 

TO, TOR TOFT 7 T, TOT TTOF T 7 fafTO 7 TOR % R^TOR R 7 TO <R TOR TO TTO TOT <1 jfR MISTrtl?T farTOT FT 
FTq SWT F, TOT TOJFT TO ctffarTOF TO TOR TOR TO fTO#FF TTOFT % ; 

TOT:. TO, TOT TOFT 7 TOT TOTRFH TO TOT 6 TO TO TOT (1 ) 5TR TOR TOTFTOFT TO TOFT TOR §q , TO FTTOTT 
TORI "o TTO TO' TOF^tHI TO TOTR TOqjTO T fafqfaR qR q TTTOTTTO TTOTT FT faq 3TOFT FT TORTOR TO TOR 
ITOTO TOTR * ; 

bTO. TOR TOTOF. TFT TOTOTOR TO TOT 6 TO TOT-TOT (4) 5TR FTO -1TFTTO TO TORT FFTO fq, TO TTF-T FTT 

7 . fro toft qfq q toifft to toffto ?t totott to ttot-r to toot q tor totot 7 q faTR tot ft wq. qqr ttotort 

q ^qq. TOR mTOTqRFq TOTORFF 7 ffe q RTTOT ?FTT i 
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s _ter 




3ITT 






Rr*W 

1 

2 

3 

4 

5 

) ^eiraqf^r 

16/5 

00 

00 

46 

16/1 

00 

06 

11 

16/2 

00 

07 

02 

16/3 

00 

05 

99 

16/4 

00 

02 

97 

2 3/5 

00 

06 

49 

23/4 

00 

11 

03 

24/517 

00 

08 

38 

24/6 

00 

16 

48 

24/7 

00 

20 

84 

24/2 

00 

01 

66 

28/2 

00 

22 

04 

28/1m 

00 

00 

25 

2 7/3 

00 

24 

02 

76/7 

00 

01 

53 

76/6 

00 

09 

52 

7 6/4 

00 

05 

48 

76/5u 

00 

10 

48 

76/9 

00 

01 

17 

76/5^1 

00 

01 

02 

76/11 

00 

00 

10 

76/10 

00 

08 

09 

79/5 

00 

03 

38 

76/13 

00 

03 

62 

80/1 

00 

01 

41 

7 9/6u 

00 

12 

11 

79/6* 

00 

04 

36 

79/6? 

00 

04 

21 

79/8 

00 

06 

61 

81/3 

00 

06 

10 

79/7 

00 

00 

15 

81/4 

00 

04 

63 

81/1 

00 

00 

68 

81/5 

00 

21 

27 

81/2 

00 

05 

39 

81/9 

00 

06 

42 


81/10 

00 

06 

87 
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1 2 

3 

4 

5 

1 ) (fe'r! r ) 81/8 

00 

01 

20 

83/8 

00 

03 

82 

83/9 

00 

01 

95 

83/11 

00 

00 

87 

83/7 

00 

15 

87 

85/2 

00 

20 

19 

85/1 

00 

00 

12 

85/3 

00 

18 

06 

86/3^2 

00 

03 

17 

68/1 

00 

00 

68 

68/2 

00 

00 

89 

8 6/33r 

00 

03 

54 

8 6/5 

00 

10 

59 

8 6/4 

00 

05 

11 

87/3 

00 

04 

93 

87/5 

00 

11 

79 

87/7 

00 

16 

63 

87/6 

00 

05 

70 

187/1 

00 

09 

02 

187/2(7 

00 

13 

92 

187/2* 

00 

04 

08 

187/3 

00 

06 

97 

185/8cr2 

00 

12 

21 

185/8gT 

00 

05 

84 

192/3 

00 

13 

63 

192/2 

00 

04 

79 

192/8 

00 

15 

73 

192/9 

00 

09 

97 

192/10 

00 

08 

69 

192/11 

00 


19 

206/2* 

00 

07 

42 

206/2P 

00 

05 

48 

20 6/3 

00 

12 

72 

207/5tr 

00 

00 

54 

207/5* 

00 

02 

54 

15/1 

00 

00 

69 

17/18 

00 

03 

62 

17/7 

00 

07 

06 

17/17 

00 

05 

68 

17/10 

00 

00 

22 

186/9 

00 

13 

37 

18 6/8 

00 

05 

92 
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New Delhi, the 9th December, 2011 

S.O. 3540.— Whereas by notification of Government of India in Ministry of Petroleum and 
Natural Gas, number S.O. 3005 dated 03rd December, 2010, issued under sub-section (1) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of Right of User in Land) Act, 1962 (50 of 
1962) (hereinafter referred to as the said Act), Government of India declared its intention to acquire 
the Right of User in the land, specified in the Schedule appended to that notification for the purpose 
of laying Chennai - Tuticorin gas pipeline for transportation of natural gas from terminal point of 
Vijayawada - Neilore - Chennai pipeline near Tiruttani in Tamil Nadu by M/s Relogistics 
Infrastructure Limited to consumers in various parts of the country ; 

And whereas, the copies of the said Gazette notification were made available to the public on or 
before 2-8 + ^^^, 2011; 

And whereas, objections were received from the public to the laying of the pipeline hrve been 
considered and disallowed by the Competent Authority; 

And whereas, the Competent Authority has, under sub-section (1) of Section 6 of the said Act, 
submitted report to the Government of India; 

And whereas, Government of India, after considering the said report and on being satisfied that the 
said land is required for laying the pipeline, has decided to acquire the Right of User therein; 

Now, therefore, in exercise of the powers conferred by sub-section (3) of Section 6 of the said Act, 
Government of India hereby declares that tiie Right of User in the land, specified in die Schedule, 
appended to this notification, is hereby acquired for laying the pipeline: 

And further, in exercise of the powers conferred by sub-section (4) of Section 6 of the said Act, 
Government of India hereby directs that the Right of User in the said land for laying the typeline 
shall, instead of vesting in Government of India, vest on the date of publication of the declaration, in 
M/s Re logistics Infrastructure Limited, free from all encumbrances. 
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Schedule 


Taluk: Kallakkurichchi 

District: Viliupuram 

State: Tamil Nadu 

Village 

Survey No./Sub-Division No. 

Area to be acquired for RoU 



Hec 

Are 

OAre 

J 

2 

3 

4 

5 

1 ) Eruvaypattanam 

16/5 

00 


46 

16/1 

00 

06 

11 

16/2 

00 

07 


16/3 

00 

05 

99 

16/4 

00 

02 

97 

23/5 

00 

06 

49 

23/4 

00 

11 

03 

24/5A 

00 

08 

38 

24/6 

00 

16 

48 

24/7 

00 


84 

24/2 

00 

01 

66 

28/2 

00 

22 


28/IB 

00 


25 

27/3 

00 

24 


76/7 

00 

01 

53 

76/6 

00 

09 

52 

76/4 

00 

05 

48 

76/5A 

00 


48 

76/9 

00 

0) 

17 ~ 

76/5B 

00 

01 


76/11 

00 



76/10 

00 

08 


79/5 

00 

03 

38 

76/13 

00 

03 

62 

80/1 

00 

01 

41 

7 9/6 A 

00 

12 

11 

79/6D 

00 

04 

36 

79/6E 

00 

04 

21 

79/8 

00 

06 

61 

81/3 

00 

06 


79/7 

00 

00 

15 

81/4 

00 

04 

63 

81/1 

00 

00 

68 

81/5 

00 

21 

27 

81/2 

00 

05 

39 

81/9 

00 

06 


81/10 

00 

06 

87 


4330 GI/2011—12 
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(ii)3 

1 ! 2 ! 

3 1 

4 

5 

□ 

1 ) Eruvaypattanatn (Coi’.ldj g j /g 

00 

01 

20 


83/8 

00 

03 

82 


83/9 

00 

01 

95 


83/11 

00 

00 

87 


83/7 

00 

15 

87 


85/2 

00 

20 

19 


85/1 

00 

00 

12 


85/3 

00 

18 

06 


86/3A2 

00 

03 

37 


68/1 

00 

00 

68 


68/2 

00 

00 

89 


86/3B 

00 

03 

54 


86/5 

00 

10 

59 


86/4 

00 

05 

11 


87/3 

00 

04 

93 


87/5 

00 

11 

79 


87/7 

00 

16 

63 


87/6 

00 

05 

70 


187/1 

00 

09 

02 


187/2A 

00 

13 

92 


187/2B 

00 

04 

08 


187/3 

00 

06 

97 


185/8A2 

00 

12 

21 


185/SB 

00 

05 

84 


192/3 

00 

13 

63 


192/2 

00 

04 

79 


192/8 

00 

15 

73 


192/9 

00 

09 

97 


192/10 

00 

08 

69 


192/11 

00 

22 

19 


206/2B 

00 

07 

42 


206/2A 

00 

05 

48 


206/3 

00 

12 

72 


207/5A 

00 

00 

54 


207/5B 

00 

02 

54 


15/1 

00 

00 

69 


17/18 

00 

03 

62 


17/7 

00 

07 

06 


17/17 

00 

05 

68 


17/10 

00 

00 

22 


186/9 

00 

13 

37 


3 86/8 

00 

05 

92 


186/7 

00 

05 

30 


195/16 

00 

07 

26 


195/18 A 

00 

18 

75 


195/14 

00 

15 

78 


8 

| 

z 

EL 

. 

/10-GP] 


A. GOSWAMI, Under Secy. 
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M fte#, 15 2011 

*!» an* 3541 . —afaftftar ftm srfiiftBm, 1947 
(1947 ^F1 14) *1KT 17 ^ 3FJflT*T 3, 

*#* ^ Pi*M4»t 

3fl7 ^ 4>*fo>)( 1 ^ 313**1 3 faftte 4diPi4> 

ftrcn; 3 vfowm, v)im 11 wi 4 $ tm 

(lM *fwi 39/2006) *?T V4>lftw *n?ft % *t 

*Nt* RWIT *ft 15-11-2011 W $3TT 8TTI 

[^° ^-22013/1/2011-3?^ 3TK (*ft-II)] 

#W TT4, i**r atflpsTft 

MINISTRY OFLABOUR AND EMPLOYMENT 
New Delhi, the 15th November, 2011 

S.O. 3541.—In pursuance of Section 17 of the In¬ 
dustrial Disputes Act, 1947 (14 of 1947), the Central Gov¬ 
ernment hereby publishes the award of the Indus. Tribu- 
nal-cum-Labour Court, Godavarikhani (39/2006) as 
shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of SCCL and 
their workmen, which was received by the Central Go vem- 
ment on 15.11.2011. 

[No. 1^22013/1/2011-IR(C-II)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CHAIRMAN, INDUSTRIAL TRIBUNAL 

CUM-IABOUR COURT, GODAVARIKHANI 

Present: Sri M. Syamala Rao, B.A., B.L., 
Chairman-cum-Presiding Officer. 

Friday, the 14th day of October, 2011. 

INDUSTRIAL DISPUTE NO. 39 OF 2006 
Between:— 

M. Venkatas wamy, 

S/o. Lingaiah, Aged about 42 years, 

E.C. No, 2287810, Ex. BadliFiUer, 

RK. 7 Incline, H.No. 27-3-54, 

Railway Station Basti, 

Near Brahmananda Rao Hospital, 

P.O. Bellampalli, Dist. Adilabad. 

—Petitioner. 

And 

1. The Supdt., of Mines/Colliery Manager, 

RK.7 Incline, the Singareni Collieries Co. Ltd., 
Srirampur (P) Area, Dist. Adilabad. 


2. The General Manager, 

Singareni Collieries Co. Ltd., 

Post: Srirampur, Dist. Adilabad. 

3. The Chairman and Managing Director, 

The Singareni Collieries Co. Ltd., 

PO: Kothagudem, Dist. Khammam 

—Respondents. 

This Industrial Dispute petition U/Sec. 2-A (2) 
of I.D., Act, coming on before me for final hearing on 
26-09-2011, upon perusing all the documents on record 
and upon hearing the arguments of Sri B. Amarender Rao, 
Advocate, for the petitioner and Sn D. Krishna Murthy, 
Advocate, for the respondents, having stood over for 
consideration till this date, the court passed the following:— 

AWARD 

1. This is an Industrial Dispute petition filed by the 
petitioner U/Sec. 2-A(2) of I.D. Act, 1947 seeking to set 
aside the dismissal order dt. 30-9-1997 passed by R-2 and 
direct the respondent company to reinstate the petitioner 
into service with continuity of service and other 
consequential benefits and full back wages. 

2. The facts of the petition are that the petitioner was 
appointed as Floating Badli Filler in respondents company 
in the year 1989 and was posted work at K.K-2 Incline. 
Later he was transferred to SMG-I Incline, in the year 1990 
and to RK-7. Incline in the year 1995. Subsequently after 
one year of service, the petitioner was promoted as Badli 
Filler in 1991 and discharged his duties to the utmost 
satisfaction of his superiors without any kind of blemish. 
He served the respondents company for more than 8 years 
loyally and sincerely. 

3. And that while the petitioner was working in 
underground at SMG-IA Incline on deputation sustained 
injuries in the accident occurred in the underground. In the 
said accident, he dislodged support accidentally hit the 
petitioner in the middle of his back bone and his toes, 
causing grievous injuries and the petitioner was under 
accident sick list from 20-11-2003 to 30-11 -2003. After fitness 
he worked hardly a week days and again the petitioner was 
in the sick list availed treatment at Company hospital for 
about 3 months. Due to the accident the petitioner was 
falling to frequent illness. As such he submitted his oral 
and written representations to the management about his 
frequent illness due to said accident resulting in less 
attendance. The management has been sympathetic 
consideration towards the petitioner because the very 
accident has occurred during course of employment and 
his performance was diminished as he felt frequent illness. 
The petitioner has been in sick due to back pain, jaundices 
and gastric problems and was getting treatment at 
Warangal, Owing to the same his attendance was very 
poor from the year 1993 onwards. Though the management 
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was having knowledge about the condition of the petitioner, 
management has issued charge sheet No. RK-7/97/204/ 
871, dt. 16-4-1997 alleging misconduct under Company's 
standing order 25(31) that the petitioner was absent from 
duties from 19-8-1995 to 16-4-1997 and he was issued in a 
proforma type. The period of absence included all play- 
days and P.H.Ds., and that the petitioner submitted his 
explanation to the charge sheet along with Iiis medical report 
pertaining to his availment of treatment outside during the 
charge sheeted period and established the reasonable cause 
for his absence. But the enquiry officer with a pre-conceived 
and pre-determined mind conducted the enquiry without 
observing the principles of natural justice. The pleas of the 
petitioner were not taken into consideration. The petitioner 
successfully estab’ished his case and proved that the 
absence committed by him were only due to the medical 
grounds with all reports and documents. But the enquiry 
officer conducted the enquiry in a hasty manner only to be 
in the good looks of management and without considering 
the pleas of the petitioner and submitted one sided report 
to die management that the petitioner is guilty of misconduct 
of the charges levelled against him through the said charge 
sheet. The entire enquiry is false and the petitioner was 
not given fair opportunity to cross examine the 
management witnesses. Taking advantage of illiteracy of 
the petitioner, the enquiry officer with a pre-conceived 
mind, conducted the enquiry without explaining the 
procedure and obtained the thumb impression of the 
petitioner on blank white papers only to fit his pre¬ 
determined report. As such thfe enquiry proceedings 
submitted by the enquiry officer may please be declared as 
invalid. 

4. And that the 2nd respondent without issuing any 
show cause notice against the enquiry proceedings to the 
petitioner straight away dismissed the petitioner vide Lr. 
No. SRP/P(IR)/35/97/2270, dt. 30-9-1997. As such the 
dismissal order is arbitrary, illegal, not maintainable under 
law and liable to be quashed in limini. Further the 
punishment given to the petitioner is shockingly 
disproportionate and lacks natural justice without 
considering the facts of the case and loyal and lengthy 
service put-in by the petitioner. Because of the dismissal 
from the company, the petitioner was thrown on to the 
roads and facing much difficulties in maintaining his large 
family. He belongs to a poor family and is the sole bread 
winner of his large family. Owing to dismissal from company, 
he along with his aged parents wife, and children thrown 
on the roads, causing mental agony to him and he could 
not get any other job inspite of his best efforts. Ever since 
his dismissal the petitioner is unemployed and incurred 
heavy debts to maintain his family. Therefore prays an 
award as above. 

5. The respondent No. 1 filed his counter denying all 
allegations in petition and the respondent No.2 & 3 filed 
memo adopting the counter of R-1. 


6. The brief averments of R-1 of the counter are that 
it is a Government company incorporated under the 
provisions of Company’s Act, 1956 for carrying out the 
business of winning and selling the coal and since the coal 
mining industry is a Central Subject the appropriate 
Government for the respondents/management is Central 
Government, The respondent submits that as per Sec. 7(A) 
(1) of I.D. Act, the appropriate Government may by 
notification in the official gazette constitute one or m<j>re 
Industrial Tribunals for the adjudication of Indust 
Disputes relating to any matter whether specified in 
2nd or 3rd schedule and for performing such other 
functions as may be assigned to them under this Act. Ajid 
that the Central Government established Industrial Trib 
cum-Labour Court at Hyderabad from 29-12-2000 
adjudication of Industrial Disputes and the petitioner ou 
to have approached the said Tribunal for the redressal 
grievances, if any. But the petitioner conveniently avoided 
to file his petition before the Tribunal established by the 
Central Government for the reasons best known to him and 
the petition is not maintainable under law and the same 
may be dismissed on this ground alone. And that 
maintainability of the dispute raised by the petitioner before 
this court may be decided as preliminary issue before 
proceeding with the try. 


7. And that the petitioner failed to exhaust the 
concealing proceedings as laid down in the I.D. Act, ;.iI 
filed the petition under 2A(2) of I.D. Act, 1947 as amende d 
by A.R Amendment Act, 1987 (Act No. 32/1987). And tht t 
as appropriate Government was coal mining industry is the 
Central Government the State Amendment Act is net 
applicable to the respondent company and the petition 
filed by the petitioner is not maintainable under law and 
liable to be dismissed in limini. 


8. And that the petitioner was appointed as Floating 
Badli Filler on 1 -1 -1989 and his promotion as Badli Filler ii i 
not due to satisfactory service, but only due to his seniority 
and that there is no record to show in the respondent 
company that the petitioner was met with an accident at 
SMG-I Incline and received injuries and there is no record 
to show that he availed medical treatment at respondent 
company's hospital for the said injuries. 

9. And that the petitioner after receipt of charge sheet, 
submitted his explanation dt. 29-5-1997 stating that due to 
ill health, he failed to attend his duties and requested the 
respondents company to take him on duty assuring that 
he will not commit such mistakes in future. As his 
explanation was not found satisfactory, the enquiry was 
ordered. The petitioner was issued notice dt. 2-6-1997 
advising him to attend enquiry on 4-6-1997 along with his 
witnesses and documents and the petitioner attended the 
enquiry on 4-6-1997. The enquiry officer explained the 
contents of charge sheet and procedure of enquiry to the 
petitioner. The petitioner has not chosen to take the 
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assistance of his co-workers during the enquiry and he 
fully participated in the enquiry and the opportunity was 
given to him to cross examine the management witness, 
but he failed to cross examine the management witness. 
And that the petitioner during enquiry in his statement 
admitted his guilt and stated that due to ill-health he failed 
to attend duties and requested the management to forgive 
for this time and to take him to duty. And that as the charges 
levelled against the petitioner during the enquiry, with a 
view to give final opportunity to represent against the 
enquiry report, the petitioner was served with show cause 
notice dt. 18-6-1997 to represent against the enquiry report 
duly enclosing the copy and the petitioner submitted his 
explanation dt. 24-6-1997. In his explanation he submitted 
that he failed to attend his duties due to ill-health and 
requested the respondents company to take him on duty. 

10. And that as the petitioner failed to improve his 
attendance even after receipt of charges sheet and the 
representation is not satisfactory he was dismissed from 
service of the respondents company vide order dt. 30-9- 
1997 with immediate effect. And that the respondents 
company employs more than 86 thousand persons which 
includes workmen, Executives and Supervisors. The 
production results will be depend upon the overall 
attendance and performance of each and every individual. 
They are inter linked and insufferable. In this regard if any 
one remains absent without prior leave or without any 
justified cause, the work i.e., to be performed gets effective. 
Such unauthorised absence creates suddenly void, which 
is very difficult to fill up and there will be no proper planning 
and already planned schedule gets suddenly disturbed 
without prior notice i.e., reason why the respondents 
company is compelled to take sever action against the 
unauthorised absentees. In this instant case the petitioner 
is one such unauthorised absentee as such the respondents 
company was constrained to dismiss the petitioner for 
unauthorised absenteeism vide order dt. 30-9-1997 with 
immediate effect. Therefore prays to dismiss the petition 
with costs. 

11. Heard both sides, perused the meterial papers on 

record. 

12. Now the points that anses for consideration are:— 

(1) Whether the present petition is maintainable 
before this Tribunal? 

(2) Whether the charge framed against the petitioner 
is proved? 

(3) Whether the dismissal order dt. 30-9-1997, without 
issuing any show cause notice against the 
enquiry proceedings, straight away dismissing 
the petitioner is arbitrary, illegal, not maintainable, 
not justified and liable to be quashed in limini? 
And if so, the punishment awarded is 
disproportionate to the alleged misconduct, i.e.. 


unauthorised absence from duty ? 

(4) To what relief the petitioner is entitled? 

13. No witnesses are examined on either side, but Ex. 
W-1 to Ex. W-3 are marked on behalf of the petitioner and 
Ex. M-1 to Ex. M-9 are marked on behalf of the respondents 
side. 

14 POINT NO. 1 

It is the case of the respondents that the respondents 
company incorporated under the provisions of Company’s 
act 1956 for carrying out the business and selling the coal 
and since the coal mining industry' is a Central subject the 
appropriate Government for this respondents/management 
is Central Government and that as per Sec. 7A(1) of I.D., 
Act, the appropriate Government by may its notification 
the official gazette constitute one or more industrial 
tribunals for adjudication of industrial disputes relating to 
any matter whether specified in the 2nd or 3rd scheduled 
and for performing such other functions as may be 
assigned to them under this Act. The respondents further 
submitted in their counter the Central Government 
established and industrial Tribunal-cum-Labour Court at 
Hyderabad on 29-12-2000 for adjudication of Industrial 
disputes and the petitioner ought to have approached the 
said tribunal for redressal of grievances if any. But the 
petitioner conveniently avoided to file his peition before 
the Tribunal established by the Central Government for 
the reasons best known to him and the petition is not 
maintainable under law and the same may be dismissed on 
the ground and this issue may be decided as preliminary 
issue before proceeding with the trial. 

15. On the other hand the case of the petitioner is 
that he can raise this I.D., before this Court under section 
2(A)(2) of I.D., At. Through the respondents have taken 
the above plea of not maintainability of the ID., before this 
Tribunal they have not placed any oral or documentary 
evidence to substiate the said plea. 

16. " Appopriate Government is described U/Sec. 2- 
A of the I.D„ Act, 1947". According to Sec. 2-A one of the 
above Act, the Appropriate Government, by notification in 
the official gazette constitutes one or more Industrial 
Tribunals for adjudication of Industrial Disputes relating 
to any matter whether specified in 2nd or 3rd schedule. So, 
according to the above 2 provisions of law, this Tribunal is 
established. Admittedly the petition filed by the petitioner 
is covered by an Industrial Dispute. 

In a case reported in 1998 (5) ALD-16(D.B.) in a writ 
petition between U. Chinnappa Vrs. Cotton Corporation of 
India and others; the Division Bench of our High Court 
held—"we will assume that in so far as the dismissed or 
retrenched workman is able to approach the Labour Court 
straight-away, the power of the Central Government to make 
a reference of the dispute may be whittled down protanto 
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and in that sense there is a conflict or repugnancy with 
sub-section (2) of section 2(A) and Section 10(1) r/w sub¬ 
section (1) of section 2-A and Section 3 of the Act. Even 
then, the Presidential assent given under Article 254(2) 
makes the State law prevail over the provisions of the 
Central law to the extent of repugnancy." It also further 
observed Industrial Disputes Act. 1947, Section 2-A(2)— 
Not confined to workmen employed in Industrial 
undertaking of State Government—It applies also to 
workmen engaged in Central Government undertakings. 

18. If the plea of the respondent is considered in the 
light of the above case law, it falls to the ground, because, 
Section 2-A(2) of I.D. Act. 1947 applies both to the workmen 
employed in Industrial undertakings of State Government 
and also to the workmen engaged in Central Government 
undertakings. 

19. In other words, it can be said it is for the workman 
to approach U/Sec. 2-A(2) of I.D., Act, either to the 
Industrial Tribunals having Central jurisdiction and also 
the Tribunals having State jurisdiction. 

20. In view of the above, I hold that this Tribunal is 
having jurisdiction to decide the industrial dispute on hand 
and the petition filed by the petitioner is maintainable. The 
point is answered accordingly. 

21 POINT NO. 2 & 3:— 

Under Ex.M-1 the charges framed against the 
petitioner is that he has remained absent from duty without 
sanctioned leave or sufficient cause from 21-8-1995 to 16- 
4-1997. This was issued by R-l to the petitioner. It do not 
disclose as to who would conduct the enquiry, except 
asking the petitioner to attend before SRP(P) on 12-5-1997 
at 9-30 A.M., Under Ex. M-2 the petitioner submitted his 
explanations to the charge sheet stating that because of 
his kidneys ulser, he could not attend to duty and requested 
to take to duty under Ex.M-3 & Ex. M-4 the petitioner was 
informed about the postponing of the enquiry, but under 
Ex. M-3 a copy of postponement notice addressed to the 
petitioner was marked to T.P. A. Premkumar to conduct the 
above enquiry. This marking of copy is under a manuscript, 
the respondent has not filed the served copy of Ex. M-3 to 
know whether the manuscript endorsement made under 
Ex. M-3 was also there on the copy served on the petitioner 
or not. Ex. M-5 is the enquiry proceedings conducted by 
T.P.A. Premkumar. In this proceedings the petitioner did 
not deny the charges and he admitted them. Ex. M-6 is 
enquiry report submitted to R-1 by the enquiry officer. 
Basing on this report Ex. M-7 notice was served on the 
petitioner sending him copy of the enquiry proceedings 
together with report giving him opportunity to make 
representation against the findings containing in the 
enquiry report. 

22. The respondents are styling this Ex. M-7 as a 
show cause notice, but the perusal of the contents of this 


[Part II^Sec 3(ii)j 

document, it do not disclose the proposed punishment for 
the provided charges and requiring the petitioner to show 
cause why such proposed punishment should not be 
imposed against him. So this cannot be called as show :ause 
notice. Even for this notice also the petitioner submitted Ex. 
M-8 representation stating that because of his ill-health he 
could not do duties and asking the management to take him 
to duty. Ex. M-7 is dt. 18-6-1997 when this Ex-7 is not a Show 
cause notice as it do not disclouse the proposed punishment, 
directlsy dismissing the petitioner from serv ice under Ex. M- 
9 can be said as arbitrarys, illegal and not maintainable under 
law and liable to be set aside. It also can be said, without 
issuing a show cause notice, removing the petitioner from 
service is not justified. 

23. Ex. W-1 is the copy of Ex. M-9 both are one and 
the same i.e., copy of dismissal order. 

24. Ex. W-2 shows that the petitioner brought out 
station sick certificate for the period 10-12-1995 to 13-11- 
1996 from the Medical Superintendent of the respondents' 
hospital at Ramakrishnapur certified that the petitioner is 
fit to resume his duty from 20-1 -1997. Ex W-3 shows that 
the Medical Officer of the respondents hsoptial has cert: fied 
that the petitioner was fit to duty from 4-6-1997. These two 
documents together shows the petitioner has produced 
medical certificates for his unauthorised absence except 
for5months, 19daysi.e.,from21-8-1995tol0-12-1995 So, 
it shows the respondents have not considered these meaical 
certificates submitted by the peritioner and straight away 
framed charges and issued charge sheet on 16-4-1997, that 
too, while the petitioner was undergoing medical treatment. 
So, without considering the medical certificates produced 
by the petitioner covering major part of his unauthorised 
absence, the enquiry conducted is not proper and the 
findings of the enquiry officer that the charge framed 
against the petitioner is provided is invalid and not justified. 

25. While arguing the case, the counsel for the 
petitioner contended that this Tribunal can interfere w ith 
the punishment, if it is disproportionate to the proved gu lty 
by giving its reasons. In support of this proportion, he 
relied on a decision report in 2009 (TV)-LLJ-672 (SC) betw een 
Chairman-cum-Managing Director, Coal India Ltd., e nd 
anothers and Mukul Kumar Choudhuri and others. Whe en 
the Hon'ble Apex Court observed that regarding the 
punishment, the Supreme Court noted that doctrine of 
proportionality was a well recognised concept of judicial 
review in our jurisprudence. In the face of admission by 
the respondent of the charges and his resignation whijeh 
was not accepted, it was pointed out that no reasonable 
employer would have imposed the extreme punishment of 
removal, in like circumstances. The punishment was unduly 
harsh and excessive. It was therefore held that denial of 
back wages for the entire period by way of punishment 
would be just and adequate. 
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26. Of course in the present case, the petitioners has 
not resigned for his job, but he admitted his guilt of 
unauthorised absence for the period mentioned in the 
charge framed against him, because of his ill-health and for 
taking treatment. So the respondent being a reasonable 
employer ought not have imposed against the petitioner 
the extreme punishment of removal from service. Therefore 
it can be rightly said the punishment awarded by the 
respondent against the petitioner for his unauthorised 
absence inspite of his admitting the charges and producing 
the medical certificates covering major part of the charge, 1 
am under the considered opinion, in the light of the above 
cited case law, the punishment is unduly harsh and 
excessive. 

27. On the other hand the counsel for the respondents 
submitted the termination from service on the grounds of 
continued absence from duty under the standing orders 
does not amount to retrenchment. When such order of 
termination was made after giving notice to the employee, 
it is not liable to be challenged. Therefore the said 
termination order cannot be said unreasonable and there is 
no ground for interference of this court. In support of this 
argument, he relied on a decision reported in 2002( l) ALD- 
314 (DB) between Thimmiah Vrs , Addl. Industrial Tribunai- 
cum-Addl. Labour Court, Hyderabad and another. The facts 
of the above case are quite different to the facts of the 
present case. In the present case, the petitioner admitted 
the charges, produced medical fitness certificates for his 
unauthorised absence and offered his explanation for his 
unauthorised absence. Whereas in the above reported 
case, the petitioner therein, despite receiving 2 memos did 
not bother to report for duty nor offered any explanation 
for his unauthorised absence and the services of the 
petitioner therein were terminated by the management by 
invoking the enabling certified standing orders and the 
said standing orders are extracted in the memo issued by 
the management. So in those circumstances, the termination 
of the petitioner from service squarely false within ambit of 
sub-clause (bb) of clause (oo) of Sec. 2 of the Act. This 
was observed by the Hon'ble High Court in the above 
reported case and held the termination from service on the 
ground of continued absence from duty under the standing 
orders does not amount to retrenchment. When such order 
of termination was made after giving notice to the 
employee, it is not liable to be challenged. 

28. So, in view of the different facts and different 
circumstances in between the present case and in the above 
reported case, therefore, the decision in the above reported 
case is not applicable to the facts of the present case. 

29. In the light of the above foregoing discussion, I 
hold the charge framed against the petitioner is not proved 
and the dismissal order dt. 30-9-1997 is arbitrary, illegal, not 
maintainable, not justified and liable to be set aside. 


30. I further hold that the punishment of removal 
from service is not proportionate to the unauthorised 
absence from duty by the petitioner. The points are 
answered accordingly. 

31. POINT NO. 4:— 

In the light of the discussions under points No. 1 to 
3 and in the light of my findings, 1 hold the petitioner is 
entitled for the relief prayed for in his I.D., petition without 
back wages. 

32. In the result, the I.D., is allowed and the dismissal 
order dt. 30-9-1997 passed by the 2nd respondent against 
the petitioner is set aside and the respondents are directed 
to reinstate the petitioner into service with continuity of 
service and other consequential benefits, but without back 
wages, within one month from the date of gazette 
publication of this award. In the circumstances, each party 
do bear their own costs. 

Typed to my dictation directly by Typist, corrected 
and pronounced by in the open court on this, the 14th day 
of October, 2011. 

M. S YAM ALA RAO 
Chairman-cum-Presideing Officer 


Appendix of Evidence 
Witnesses Examined 

For workman: For Management:— 

-Nil- -Nil- 

EXHTBITS 


For workman:— 
Ex.W-lDt. 30-09-1997 

Ex.W-2Dt. 18-01-1997 


Ex.W-3 Dt. 09-06-1997 


For Management:— 
Ex.M-1 Dt. 16-04-1997 
Ex.M-2 Dt. 29-05-1997 


Copy of dismisal order of 
petitioner 

Letter issued to the Supdt. 
of Mines, RK-7 Incline by 
the Medical 

Superintendent, 
Ramakrishnapur area 
Hospital that the petitioner 
is fit to resume his duty. 

Fit. certificate No. OP. 109 
slip issued to the petitioner 
by the Medical Officer, Area 
Hospital, SCCL, Bellampalli 


Charge sheet office copy 
Reply to the charge sheet 
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Ex.M-3 Dt. 26-05-1997 Enquiry N otice 

Ex.M-4Dt. 02-06-1997 Enquiry Notice 

Ex.M-5 Dt. 04-06-1997 Enquiry proceedings 

Ex.M-6 Dt. 06-06-1997 Enquiry report 

E\.M-7Dt. 18-06-1997 Show cause notice office 

copy 

Ex.M-8Dt. 24-06-1997 Explanation to the show 

cause notice 

Ex.M-9 Dt. 30-09-1997 Dismissal order office copy 
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pH* T^I-22012/94/l996-341^ 3TTC ('Ht-(II)] 

New Delhi, the 15th November, 2011 

S.O. 3542.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 45/97) 
of the Central Government Industrial Tribunal-cum- 
Labour Court No-2, Dhanbad as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of FCI, and their workman, which was 
received by the Central Government on 15/11/2011. 

[No. L-22012/94/96-ER (C-Q)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD 

PRESENT 

Shri Kishori Ram, Presiding Officer. 

In the matter of an Industrial Dispute under Section 10(1) 
(d)ofthel.D. Act, 1947. 

REFERENCES NO. 45 of 1997 

PARTIES : Employers in relation to the 

management of Food Corporation 
of India, Patna and their workman. 


|Part II Si <. 3 (ii)| 

On behalf of the employers : Mr. Sarfraj Khan. 

Area Manager, FCI. 

State; Jharkhand Industry : Food. 

Dated, Dhanbad, the 10th October, 2011 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10( 1 )(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-22012/94/96-IR(C-II) dt. 14.3.97. 

SCHEDULE 

"Whether the action of the management of FCI’, Patna 
in terminating the services of Sh. Awadesh Prasad 
Singh, Casual/daily rated worker, is legal and 
justified? If not, to what relief the workman is 
entitled?" 

2. The case of the sponsoring Union is that workman 
Awadesh Prasad Singh was though initially employed as 
water Carrier w.e.f. 06.02.1981 by the Management df Food 
Corporation oflndia (F.C.I.) at Storage Depot Madnepura, 
yet his services were being utilised against the job of 
Subordinate Cadre as Messenger, Watchman, Peon, 
Sweeper, Shifter etc. on priority. He was not allowed to 
sign for his attendance on the Attendance Register, rathei 
his attendance was maintained by the D.epot-in-Charge an 
confirmed Category III employee of the concerned Depot 
by putting 'A' & ’P' (for absent and present respectively. 
His salaries were regularly and occasionally paid to him 
once in a month through Monthly bills on acquittance Roll 
from contingent fund of the depot. Inh response to the 
D.O. letter dt. 2.5.86 issued by the Management of F.C.I., 
New Delhi (H.Q.) on persuation of the Union, and even its 
reminder letter dt. 9.11.86 as called for, the name of more 
than two hundred casual/daily rated employees were sent 
by Bihar Region itself to H.Q., New Delhi for its approval of 
the Board of Directors. The Board at its 176th meeting held 
on 24.2.87 decided to regularise the services of these c isual/ 
daily rated employees against entry level Cat. Ill & IV post 
according to their qualifications who had completed three 
months continuous service on or before 02.05.86. The same 
decision was conveyed to all Sub-ordinate Offrice as per 
H.Q. letter under Ref. No. BP-l(4)/S6-Vol.II dt. 06.05.87, 
according to which the F.C.I., Bihar Region has regularised 
the services of more than one hundred casual/daily [rated 
employees including his juniors employees as Watchman, 
descriminating the workman despite his fulfilling of all the 
conditions as per the aforesaid letter. He though had very 
sincerely, honestly and continuously served the 
Corporation since his employment from 06.02.1981 yet was 
orally but illegally terminated from his job w.e.f. 17.10. 1990 


APPEARANCE: 

On behalf of the workman 


None 
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without any notice, pay or compensation to him under 
Sec.25F of the I.D. Act, 1947 resulting in affecting his family, 
as in rendering his age bar securing any job elsewhere. 
The action of the management is unjustified, so the 
workman is entitled to reinstatement with full back wages 
and benefits equal to that of the regular Class IV staff for 
the period from 06.02.1981 to 16.10.1090. 

3. The Union/workman in rejoinder specifically 
denying the allegations of the Management has alleged 
that the records of District Office Pumea were not checked 
for employment of the workman. The District Manager, 
F.C.I. Pumea letter Ref. No.LC. 1 (47)/2223-80-81 dt. 08.11.85 
to the Sr. Regional Manager F.C.I. Patna forwarded by the 
aforesaid D.M. FC1 Pumea to Sr. R.M. on 07.02.95 falsifies 
the statement of the Management about unfiguring the 
name of the workman in the vouchers of the casual worker 
at F.S.D. Madhepura. The alleged non-existence of 
employer and employee relationship between both the 
parties is a connection, as the workman has worked as per 
scheduled time and place under the District Control of the 
Management. The workman has performed the work of the 
F.C.I. and not the personal work of the Depot Incharge, 
whether the District Manager approved on sanctioned or 
not is immaterial. An Industrial Dispute has no limitation 
for its reference. 

4. Whereas categorically refuting all the allegations of 
the Union for the workman, the case of the Management is 
that there is no record relating to employment of this workman 
at Patna R.M. Office or in any F. S.D. under the jurisdiction of 
District Manager, F.C.I., Pumia. The name of the workman 
did not figure in any payment voucher of casual worker of 
F. S. D. Madhepura. The payment vouchers of casual workers 
or one appointed as Water Carrier are passed by the District 
Office where their one copy is kept and payment is released 
to the F.S.D. Incharge for distribution of the wages to the 
casual workers as per their attendances put by them. The 
present reference in lack of no employer-employee 
relationship is liable to be rejected. Nor the workman 
concerned even worked as Water Carrier or in any capacity 
at F.S.D. Madhepura with approval and sanction of the 
District Manager, F.C.I., Pumia nor payment was released in 
his favour therefrom. If he was ever engaged in any capacity 
by the Depot Incharge, the Clerk Grade-II or Grade-I at any 
time without any authority, and was unauthorisedly paid 
any amount, his claim for employment under the Manager is 
unsustainable. A claiming such claim by the sponsoring 
Union for the workman before the Conciliation Officer is 
based on the absolutely false documents allegedly under 
the signature of the then Depot Incharge which are quite 
probably fabricated in connivance with the then Depot 
Incharge, who already retired from his service. 

5. The Management in its rejoinder has stated that 
all the statements in behalf of the workman are based on 


fiction, since he neither was employed, nor worked at F.S.D. 
Madhepura under District Manager, F.C.I. Pumia forwarding 
of his case to the RO/Zo or Head Quarter for regularisation 
as per the Circular dt. 6.5^87 had no scope. 

FINDING WITH REASONING 

6. In this case WW-1 Awadesh Pd. Singh, the 
workman himself, and MW-1 S.L. Sharma, the then Assistant 
Grade-II Depot Madhepura, as Head Incharge and MW-2 
Ramesh Kr. Sinha, Asstt. Manager (Quality Control), F.C.I. 
as Technical Assistant Gr. I posted at Madhepura Depot in 
the year 1996 in behalf of the Management have been 
examined. 

On going through the materials of both the parties 
as available on the case record, I find that WW-1 Awadesh 
Pd. Singh, the workman himself has though stated to have 
started to work as Casual Worker in the office Shed as well 
as of quality control whenever required as per oral direction 
of Saha Babu, the Depot Incharge from the year 1981 while 
Sri S.L. Sharma was the Shed Incharge, the Management 
continuously used to pay wages on monthly basis. He 
(WW-1) also claims to have worked under the Management 
for more than 240 days as a casual worker. In support of his 
claim the Xerox copies of documents Marked Ext. W-1 series 
on consent of the Management. According to him, he as 
orally ordered by ordered by the Management to stop work 
in the year 1990 without any notice. 

7. The Statement of MW-1 S.L. Sharma, the Assistant 
Grade II Depot posted at Madhepura depot of F.C.I. since 
1983 working as the Head Incharge, is that he knew the 
workman who used to work in the depot as casual worker 
time to time; He worked under Technical Assistant who 
prepared his bill, and he (MW-1) as the depot lncharge 
signed all the bills of all casual workers; and that she 
workman was stopped work in the year 1990 as per recalled. 

The Statement of MW-2 Ramesh Kr. Sinha (the Asstt. 
Manager, F.C.I. Mokama) during his tenure as Technical 
Asstt. Gr.I in the year 1996 proves his ignorance of whether 
the workman worked at Madhepura Depot or not, but 
affirmatively asserted that no question of his appointment 
and dismissal arises, as he worked absolutely on daily rated 
basis, and was not on regular appointment. He has proved 
the payment statement of some workmen ( the photo copy 
thereof) as Ext. W-2 under his countersignature. The 
Manager used to provide casual worker to work at Depot 
in exigency. The Statement of Payment of casual worker 
(Ext. W-2^ is related to for the month ofNov., 1983 which 
proves the workman Awadesh Singh had worked only two 
full days @ Rs. 10.34/- per day from 7th to 8th November, 
1983. 

8. On the close study of Extt. W-l series (all photo 
copies of the documents of both the parties proved on 
formal proof), 1 find the following facts:- 
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(i) As per the character certificate dt. 19.10.90 (Extt. 
W-l/3=l/66 both same) issued by the Asstt. Depot 
Superintendent concerned to workman Awadesh 
Singh, he was engaged as Casual Water Carrier 
since 6.2.81 at F.S.D./F.C.I Madhepura, whereas 
the F.C.I. (Food Storage Depot), Madhepura 
(Bihar)’s letter dt. 8.4.85 (a hand written one— 
Extt. W-1) to the District Office concerned relates 
to under SI. No. 3 Sri Awadesh Singh was finally 
engaged in April, 1984 for total 88 days. 
Accordingly the Bill (Extt. W-2) for November, 
1983 denotes the workman to have worked for 2 
full days on the 7th and 8th November, 1983. 

(ii) As per the Bill (Ext. W-1/4) for payment of Casual 
Labour Nov., 1985 under SI. No. 4, the workman 
worked 1 day full at the rate of his three times 
casual engagement on 2.11.85 for H.Q. work. 

(iii) The casual monthly bills (Ext. W-l/5—) indicates 
that the workman worked for 23 in April, 1988,16, 

18, 18 & 20 days in Sept, to December, 1989 and 

19, 17,18, 21 20, 21, 18,21 & 20 days in Jan. to 
Sept., 1990 at H.Q. 

None of the documents nor the workman Awadesh 
Prasad Singh as noted in the reference as contrasted with 
aforesaid Awadhesh Singh has proved that he had 
completed these months continuous service with requisite 
qualifications or before 02.05.86 (Circular No. 28/1986) as 
per the F.C.I, H.Q. New Delhi confidential letter dt. 
06.05.1987,24.08.92,10,1993 and 01.11.92 (Extt. W-1/41 to 
44 respectively). Rather, according to District Office 
Pumea's statement (Extt. W-l/20) and D.M., F.C.I Pumea's 
letter dt. Nil (Extt. W-1 /21) prove non-consideration of case 
of Awadesh Singh with others due to non-receipt of 
particulars number, dates of birth, working time, age at initial 
engagement, whether completed 3 month or as on 02.05.86, 
qualification all Nil was unconsidered by the management. 

9. Moreover, the alleged workman has neither 
pleading nor proof of his continuous service under the 
Management for 240 days in a calendar year or even 3 
months complete service as on 02.05.1986. For tenmnation 
amounting to retrenchment, there should exist master- 
servant relationship between employer and workman. 
Where there is no appointment as per the rules there cannot 
be a legal relationship of master and servant between the 
employer and the workman. Where workman is not 
appointed by competent authority, there cannot be a valid 
and legal relationship of master and servant between that 
establishment and the workman as held in the case of 
Koodamjt Service Co-operative Bank Ltd. V. M. M. Lissy 
1993 (67) F.L.R. 1039 (Ker). So no question of termination 
of the workman of its notice under S. 25F of the Industrial 
Dispute Act, 1947 to him arisen in this case. 


[Part II— Sec. 3(ii)] 

On consideration of all the aforesaid facts and law, it 
is held that since the alleged workman Awadesli Prasad 
Singh as Awadhesh Singh was not in continuous service 
for the period of twelve calendar months in a year under 
Sec. 25.B(2) of I.D. Act, 1947 or even for three mon ths as on 
02.5.1986 as per rules of the Management no question of 
action of the Management for alleged termination of his 
service ever arose or arises. Therefore, the workman is not 
entitled to any relief. Accordingly it is awarded. 

KJSHORI RAM, Presiding Officer. 

^ 15 W^R, 2011 

VP 3543.—3frstf*T4T 1947 

(1947 «PT 14) *JRT 17 
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m, isv siflrenfl 

New Delhi, the 15th November, 2011 

S.O. 3543. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 7/2006 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Jaipur 
as shown in the Annexure, in the industrial dispute between 
the management of Jawahar Navodaya Vidyalaya, and 
their workmen, received by the Central Government on 
15.11.2011 

No. L-42012/39/2005-IR (CM-II)] 
D.S.S. SRINIVASA RAO, Des< Officer 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-L ABOUR COURT, JAIPUR 
PRESENT 
N.K.PUROHTT 
PRESIDING OFFICER 
ID. 7/2006 

Reference No. L-42012/39/2005-IR (CM-II l 
dated: 6.12.2005 

Shri Rambharos Sahana 
S/o Ghasi Lai 
Through Joint Secretary 
H.M.S. Bengali Colony, 

Chhawani, Kota (Raj.) 
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V/s 

The Principal, 

Jawahar Novodaya Vidyalaya 

Atm, Distt.: Baran (Raj.) 325218 

AWARD 

11.10.2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of sub section 1 &2( A) of Section 
10 of the Industrial Disputes Act 1947 has referred the 
following Industrial dispute to this tribunal for adjudication 
which is as under:— 

"Whether the action of the Principal, Jawahar 

Navodaya Vidyalaya, Atm, Distt.: Baran-325218 (Raj.) 

in terminating the services of Sh. Ram Bharos S/o 

Sh. Ghasi Lai w.e.f. 1.12.2003 is legal & justified? If 

not, to what relief the workman is entitled to?" 

2. Upon perusal of the record, it appears that claim 
statement on behalf of the workman was filed on 14.2.2006 
& reply to it was filed on 18.4.2006. It also appears that an 
application dated 18.4.2006 on behalf of the non-applicant 
was moved whereby preliminary objection was raised that 
since the non-applicant is not an 'Industry 1 as defined u/s 
2-J of the I.D. Act, the claim of the workman is not 
maintainable & reply to the said application was filed on 
19.3.2010. On the said date the workman also filed his 
rejoinder against the reply filed by the non-applicant. 

3. At the stage of workman's evidence the workman 
did not appear on 28.5.2010 & 22.7.2010. Adjournments 
were sought on behalf of the workman for filing affidavit in 
evidence & arguments on application. On subsequent dates 
i.e. 15.9.2010& 16.11.2010 again non appeared on behalf of 
the workman therefore, an order was passed on 16.11.2010 
for proceeding ex-party against the workman. On 
subsequent dates 6.1.11,14.3.11,26.5.11,20.7.11,9.8.11, 
29.9.11, none appeared on behalf of the workman. On 4.10.11 
the representative on behalf of the non-applicant submitted 
that since the workman has not adduced any oral or 
documentary evidence to substantiate his claim statement 
therefore, the non-applicant also does not want to lead 
any evidence. Thus, case was reserved for passing award. 

4. The learned representative has submitted that 
since the workman has not adduced any evidence, "No 
Claim Award" may be passed. 

5. Initial burden was on the workman to substantiate 
his claim on the basis of evidence but after filing claim 
statement & rejoinder he did not adduce evidence. Only 
claim statement & reply denying the claim are on the record. 
There is no other material on record to decide the matter on 
merits. It appears that the workman is not willing to contest 
the case further. 


6. Undo - these circumstances "No Claim Award" is 
passed in this matter. The reference under adjudication is 
answered accordingly. 

7. Award as above 

N.K. Purohit, Presiding Officer 

^ 15 TOWTT, 2011 

*P *!!* 3544 —atefrftor foans 1947 

(1947 TT 14) ^ Vm 17 ^ 
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w c*M 244/2000) t, 
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New Delhi,, the 15th November, 2011 

S.O. 3544. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 244/2000 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
NAGPUR as shown in the Annexure, in the industrial dispute 
between the Management of WCL and their workmen, 
received by the Central Government on 15/11/2011 

[No. L-22012/28/2000-IR(CM-U)] 
D.S.S. SRINIVASA RAO, Desk Officer. 

ANNEXURE 

BEFORE SHRIJ.P. CHAND, PRESIDING OFFICER, 
CGIT-CUM-LABOURT COURT, NAGPUR 
Case No. CGIT/NGP/244/2000 Date: 14.10.2011 

Party No. 1 : The Sub Area Manager, 

Durgapur open Cast Sub Area of 
Western Coalfields Ltd., PO: 
Durgapur, Distt. Chandrapur (M.S.) 

VERSUS 

Party No. 2 The President, 

Lai Zanda Coal Mines Mazdoor Union 
Br. Bengali Camp, Mul Road, PO & 
Distt Chandrapur (M.S.) 

AWARD 

(Dated 14th October, 2011) 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section 2(A) of section 10 of 
Industrial Disputes Act, 1947 (14 of 1947) ("the Act" in 
short), the Central Government has referred the industrial 
dispute between the employees, in relation to the 
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management of the Sub Area Manager, Durgapur Open 
Cast of WCLO and their workan Shri R.K.. Gomase, for 
adjuducation, as per letter No. L-22012/28/2000-IR(CM- 
II) dated 04.08.2000, with the following schedule:— 

"Whether the action of the management namely Sub 
Area Manager, Durgapur Open Cast Sub Area of 
Western Coalfields Ltd., in dismissing Sh. R.K. 
Gomase, Ex-Dumper operator, Durgapur Open Cast 
Sub Area ofWCL, is legal and justified? If not, to 
what relief the workman is entitled and from which 
date? What other directions are necessary?" 

2. On receipt of the reference, parties were noticed to 
file their respective statement of claim and written statement, 
in response to which, the workman, Shri R.K. Gomase, ("the 
workman" in short) through his union, "Lai Zanda Coal 
Mines Mazdoor Union," ("the union" in short) filed the 
statement of claim and the management of Sub Area 
Manager, Durgapur Open Cast of WCL ("party 
No. 1" in short) filed the written statement. 

The case of the workman as projected by the union 
in the statement of claim is that the workman was appointed 
as a Dumper operator in Durgapur Open Cast Mine ofWCL, 
on 31.01.1989 and his service record was clean and 
unblemished and whkle working as such, the charge sheet 
dated 23.09.1998 was issued against him on the allgation of 
causing grievous injury to one N.R. Ragelwar, operator, by 
negligent driving of Dumpur on 20.09.1998 and he denied 
the charges leveled against him and in the departmental 
enquriy, he was not given reasonable opportunity to defend 
himself and the entire enquiry was conducted in violation 
of the principles of natural justice and copy of the 
proceedings was not supplied to him and the enquiry officer 
based his findings merely on the basis of suspicion, without 
their being any clinching evidence against him and the 
Disciplinary Authority failed to consider the contention 
raised by him and mechanically passed the order of dismissal 
from serv ice and the dismissal order dated 03.06.1999 is 
arbitrary and bad in law and is required to be set aside in 
the interest of justice. 

Prayer has been made to quash and set aside the 
impugned order of dismissal from service dated 03.06.1999 
and to reinstate the workman with continuity in service 
and full back wages. 

3. The party no. 1 has pleaded in the written statement 
inter-alia that the workman was employed as operator 
group 'B 1 at Durgapur Open Cast Mine, before being 
dismissed from service and on 20.01.1998, while he was on 
duty in the 1st shift and operating R-35 Terex Dumper no. 
955, at about 1.50 P.M., he caused a serious accident by 
driving the dumper negligently and thereby causing the 
death of his colleague, N.R. Ragelwar and on account of 
the same, charge sheet dated 23.09.1998 was issued against 
him and he w as placed under suspension, pending enquiry 
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and the workman was asked to submit his explanation within 
three days of receipt of the charge sheet and he submitted 
his explanation vide his letter dated 26.09.1998, denying 
the charges and as his explanation was found not 
satisfactory, for making enquiry into the charges, shri U.R. 
Bagade was appointed as the enquiry officer and the 
enquiry officer started the enquiry on 27.10.1998, after due 
notice to the workman and the enquiry was dosed on 
05.11.1998, in the tenth sitting, with the consent of both 
the parties and the enquiry was conducted by observing 
the principles of natural justice and the workman was given 
full opportunity to put up his defence and he was also 
allowed the assistance of a co-worker and the enquiry officer 
submitted his report to the Supted. of Mines Manager, 
Durgapur Open Cast Colliery on 04.02.1999, holding the 
charges to have been proved against the workman and 
while writing his report and recording the findings, the 
enquiry officer analyzed the evidence of the parties adduced 
in the enquiry in a dispassionate and objective manner and 
arrived at a rational and logical finding and the report is not 
based on any extraneous consideration and a copy of the 
enquiry report was furnished to the workman, vide letter 
dated 11.05.1999 of the Suptd. Mines/Manager, asking him 
to submit his representation, if any, within thre e days of 
the receipt of the same and the workman submitted his 
written representation on 11.05.1999 and as the same was 
found not satisfactory and as the charges proved against 
the workman in a properly conducted departmental enquiry 
were very serious in nature, he was dismissed from services 
on 03.06.1999 and the punishment is an appropriate 
punishment and as such, the workman is not entitled to 
any relief. 

4. The validity of the departmental enquiry w'as 
decided as a preliminary issue, as this is a case of dismissal 
from services of the workman, after holding a domestic 
enquiry and by order dated 08.05.2007, the enquiry Was 
held to be legal and proper and in accordance with the 
principles of natural justice. 

5. In the written notes of argument, it was submitted 
by the learned advocate for the workman that the findings 
of the enquiry officer show that he has heavily relied upon 
two documnts, copy of spot panchanama and copy of 
dying declaration received from the police department and 
those two documents were admitted in evidence and 
marked as exhibits in the departmental proceedings and 
the workman had no opportunity to cross-examine the 
presenting officer in the matter and as such, it can be held 
that the findings of the enquiry officer are based on 
extraneous and unproved documents and the snd police 
papers were part of the criminal proceeding and the 
workman was fully exonerated from the Criminal offence 
by the JMFC, Chandrapur and the Disciplinary Authority, 
while accepting the findings of the enquiry officer, failed to 
observe that the enquiry officer had relied on the report 
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made by the Director of Mines Safety, the bare perusal of 
which, it can be found that the workman had already been 
held guilty, even before conclusion of the enquiry and the 
workman had no opportunity to meet the conclusions made 
therein and the order of dismissal, based on such extraneous 
and bias report is wholly illegal and arbitraiy. It was further 
submitted that this is a case of no evidence and there was 
absolutely no eye witness to substantiate the charges 
leveled against the workman and conclusions were drawn 
on the basis of the circumstantial evidence, which consisted 
of the primary report submitted by the Director of Mines, 
copy of spot panchnama and dying declaration issued by 
the police department, against which, workman had no 
opportunity to defend himself and a criminal proceeding 
was initiated against the workman on the same set of 
facts and evidence and the departmental proceeding and 
the criminal case were based on identical and similar set 
of facts and evidence and the workman was acquitted by 
the court of JMFC, Chandrapur from the criminal case by 
judgment dated 12.12.2005 and as such, the order of 
punishment passed against the workman in the 
departmental proceeding is bad in law and cannot be 
sustained. 

In support of such contention, reliance was placed 
by the learned advocate for the workman on the decision 
reported in 2006 (2) SC Serv ice Law' .Tudgments-481 (G.M. 
Tank Vs. State of Gujarat). 

6. Per contra, it was submitted by the learned advocate 
for the party on. 1 that in the enquiry, the spot panchnama 
and death certificaie and (not dying declarations was 
alleged) were filed by the management representative on 
04.11.1998 in presence of the workman and his co-worker 
and those documents were admitted in evidence and 
marked as exhibits without any objection, from ihc side of 
the workman and the co-worker of the workman also was 
also permitted asked to put questions to the management 
representative on those two documents, but the co-worker 
of the workman did not ask any question to the management 
representative but on the other hand asked him to produce 
witnesses and as such, it cannot be said that the workman 
had no opportunity to cross-examine the management 
representative and therefor, the submissions made on behalf 
of the workman in this regard are far from the truth and the 
said facts do not go against the principles ofnatural justice. 
It was further submitted that panchnama and death 
certificate are legal documents and their admissibility in 
the departmental enquiry was not against the law and the 
enquiry officer did not go beyond the records of the 
proceedings and documents filed during the course of the 
enquiry. 

It was further submitted by the learned advocate for 
the party no. 1 that the report of Director of Mines Safety 
was introduced during the cross-examination of the 
workman in the departmental enquiry and the workman did 


not object to its filing and being asked by the enquiry' 
officer, he confirmed the receipt of the said report and as a 
rebuttal to the same, he filed his reply, which he had given 
to the Director General of Mines Safety ("the D.G.M.S" in 
short) and the D.GM.S. is a Statutory Authority under the 
Government of India to enforce Mines Act and Regulations 
framed by the parliament and it is an independent agency 
of the Government and the agency is required to make its 
own investigation in the event of mining accidents and the 
DGMS made investigation of the accident caused by the 
workman inside the mine premises and such investigation 
revealed that the workman had acted in contravention of 
Coal Mines Regulation 1957 and therefore, he was asked 
to explain die conduct and the workman replied to the DGMS 
vide letter dated 13.10.! 998 and the enquiry officer analysed 
the entire evidence adduced before him by the parties thread 
bare and he has given reasonings in support of his findings, 
based on the evidence and he has referred about the report 
of DGMS at the fag end of his report and the enquiry' officer 
did not hold the workman guilty, only on the basis of the 
report of DGMS and the documents became part of the 
proceedings and not extraneous factor and as such, the 
report of the enquiry officer camiot be said to be perverse 
or illegal or biased. It was further submitted by the learned 
advocate tor the parly no. 1 that it is clear from the evidence 
of shri Chandankm hede, who was examined as a witness 
by the management in the enquiry that he was a eye witness 
to the occurrence and there are strong circumstantial 
evidence on record to prove the charges against the 
workman and as such, there is no force in the contention 
raised by the learned advocate for the workman that this is 
not a case of no evidence. It was also argued that the 
acquittal of the workman in the criminal case was on 
12.12.2005. where as the order of dismissal was on 03.06.1999, 
much prior to the acquittal in the criminal case and the 
facts and circumstances and evidence of the criminal case 
and the departmental enquiry were not the same and 
witnesses examined in both the proceedings were different 
and the decision cited on behalf of the workman has no 
application and it is clear from the materials on record that 
the findings of the enquiry officer are not perverse and the 
punishment is not shockingly disproportionate to the 
charges and the charges are very serious and the same 
have been proved against the workman in a properly 
conducted departmental enquiry and therefore, the 
punishment of dismissal was perfectly legal and justified. 
In support of such contentions, reliance has placed on the 
decisions reported in 1996 LAB. I.C. 462 (b.C. Chaturvedi 
Vs. Union of India), 2003 LAB I.C. 4158 (V. Ramana Vs. 
APSRTC), 2005 LAB I.C. 854 (Bharat Forge Vs. Uttam 
Manohar) and 2005 LLR 360 (Mahindra and Mahindra Ltd. 
Vs. N.B. Naravade) 

7. First of all, I will take up the submission made by 
the learned advocate for the workman that the charges 
leveled against the workman are fully demolished by his 
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subsequent acquittal by the criminal court. In this regard, 
the learned advocate for the workman placed on the 
decision of the Hon'ble Apex Court reported in 2006 (2) 
(SC) Services Law Joumal-481 (Supra). The Hon'ble Apex 
Court in the said decision have held that, "Constitution of 
India, Article 311-Prevention of corruption Act, 1947 - 
Section 5 (1) & (5) - Dismissal - Charge of having assets 
disproportionate to his known source of Income-Criminal 
Proceedings and departmental proceedings initiated on 
identical set of facts and similar charge-Employee 
concerned found guilty in departmental enquiry-Dismissed 
from service-Acquitted in criminal case-Evidence and 
witnesses in departmental and ciminal proceeding were 
same-impugned order of dismissal from services quashed." 

However, judging the present case at hand with the 
touch stone of the principles enunciated by the Hon'ble 
Apex Court in the above decision, with respect, I am of the 
view that the said decision has no application to this case, 
as the facts and circumstances of the case are quite different 
from the facts and circumstances of the case referred in the 
said decision. 

On perusal of the charges of the criminal case initiated 
against the workman and the charges in the Disciplinary 
proceeding, it is found that the same are not the same. The 
witnesses examined in both the proceedings are also 
different. Moreover, the order of dismissal was passed on 
03.06.1999, where as the order of acquittal in the criminal 
case was passed on 12.12.2005, about six years after passing 
of the order of dismissal. Moreover, it is found from the 
judgment of the criminal case that as prosecution failed to 
produce the witnesses, the learned court acquitted the 
workman, whereas, in the departmental enquiry, necessary 
witnesses were examined. Hence, I do not find force in the 
contention raised by the learned advocate for the workman. 

8. Before delving into the arena of consideration of 
the other submissions made by the parties, I think it quite 
apposite to mention about the judgment of the Hon'ble 
Apex Court as reported12005 (7) SCC 764 (Ajit Kumar Nag 
Vs. General Manager (PJ), Indian Oil Corporation Ltd.), 
which has been referred to in the decision mentioned 
above. The Hon'ble Apex Court have held that: 

As far as acquittal of the appellant by a criminal court 
is concerned, in our opinion, the said order does not 
preclude the corporation from taking an action if it 
otherwise permissible. In our judgment, the law is 
fairly well settled. 

Acquittal by a criminal court would not debar an 
employer from exercising power in accordance with Rules 
and Regulations in force. The two proceedings criminal 
and departmental are entirely different. They operate in 
different fields and have different objectives. Whereas the 
object of a criminal trial is to inflict appropriate punishment 
on the offender, the purpose of enquiry proceedings is to 


deal with the delinquent departmentally and to impose 
penalty in accordance with the service rules. In a criminal 
trial, incriminating statement made by the accused in ce rtain 
circumstances or before certain officers is to tally 
inadmissible in evidence. Such strict rules of evidence and 
procedure would not apply to departmental proceedings. 
The degree of proof which is necessary to order a 
conviction is different from the degree of proof necessary 
to record the commission of delinquency. The rule relating 
to appreciation of evidence in the two proceedings is also 
not similar. In criminal law, burden of proof is or the 
prosecution and unless the prosecution is able to prove 
the guilt of the accused "beyond reasonable doubt', he 
cannot be convicted by a court of law. In a departmental 
enquiry, on the other hand, penalty can be imposed on the 
delinquent officer on a finding recorded on the bas: s of 
"preponderance of probability". Acquittal of the appellant 
by a judicial Magistrate, therefore, does not ipso facto 
absolve him from the liability under the disciplinary 
jurisdiction of the corporation. Therefore, the contention 
of the appellant that since he was acquitted by a criro inal 
court, the impugned order dismissing him from service 
deserves to be quashed and set aside, cannot be upheld." 

The judgment of (Ajit Kumar Nag Vs. GM. (PJ) 
(Supra) is a judgment of a Bench of three Hon'ble Judges 
of the Hob'ble Apex Court and squarely applies to the 
present case at hand. 

9. So far the contentions raised by the learned 
advocate for the workman that the enquiry officer has based 
his report on extraneous materials and therefore the same 
is perverse and that this is a case of no evidence and as 
such, interference can be made in regard to the punishment 
are concerned, after going through the evidence on rec ord 
including the documents relating to the departmental 
enquiry, I find that there is no force in the said contentions. 
The three documents i.e. the spot panchnama, death 
certificate (not dying declaration as alleged on behalf of 
the workman) and report of the director General of Mines 
Safety were tendered in evidence during the departmental 
proceeding in presence of the workman and his co-woifker 
and they were admitted in evidence without any objection 
from the side of the workman and as such, referring about 
the said documents by the enquiry officer in his report 
cannot be held to be placing reliance on extraneous 
materials. 

It is also found from the record of the departmental 
proceedings that M.W.l, Chandankhede has been 
examined as an eye witness to prove the charges leveled 
against the workman. It is also found that there was strong 
circumstantial evidence against the workman. So, the 
findings of the enquiry officer, basing on such evidence 
cannot be said to be perverse. It is clear from the material 
on record that this is not a case of no evidence. 

The punishment of dismissal from serv ices passed 
against the workman also cannot be said to be 
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disproportionate to the grave misconducts committed by 
the workman and which have been proved in a properly 
conducted departmental enquiry. Hence, there is no 
question of interference with the punishment. Hence, it is 
ordered:— 

ORDER 

The action of the management namely Sub Area 
Manager, Durgapur Open Cast Sub Area of Western 
Coalfields Ltd,, in dismissing Sh. R-K. Gomase, Ex-Dumper 
operator, Durgapur Open Cast Sub Area of WCL, Is legal 
and justified. The workman is not entitled for any relief. 

J.P. CHAND, Presiding Officer 
M fare#, 15 TO***, 2011 

3545—aflalf'l'b farere aifalfam, 1947 
(1947 4»T 14) reft SfTCT 17 ^ 3ppTT*T ft 

ftrer 3flfai ftfafa 9**1 ft? # 

faf ) rere ft rerftrenft ftta SfljarQ ft 

fafae farere ft fafare w?m ## fre re> sifa 

TpBT 0 ! rereg* # W C*M TO? 23/2009) reft 
IRnfifm TOt f, # farefa W&K reft 15-11-2011 
repre rei i 

^ to -120U/69/2008-a#>3fR 6 (^-I)] 
Tft?T fitf, tW aifa+lfl 
New Delhi, the 15th November, 2011 
S.O. 3545. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 23/2009 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, Jaipur 
as shown in the Annexure, in the industrial dispute between 
the management of State Bank of Bikaner & Jaipur and 
their workmen, received by the Central Government on 
15/11/2011. 

[No.-L-1201 l/69/2008-IR(B-I)] 
RAMESH SINGH, Desk Officer 

fa#* 3 ttotc aNtfns q ft mre r* i m 

5^Rtrr Tfo 23/2 009 

# vp fa 
fldUilH 4(P«H f\ 

ft° (^farei 4> L-12011/69/2008-IR (B-I) 

farefar 1/07/2009 

The General Secretary, 

Rajasthan State Bank Emp. Welfare Forum, 
Chaturvediu Bhavan, Indra Colony, 

Alwar. (Raj.) 


V/s 

The Dy. General Manager, 

State Bank of Bikaner & Jaipur, 

C-54, Sarojini Marg, C-Scheme, 

Jaipur. (Raj.) 

9T*ff reft <Tire> ft : 93F-re#re renftreT# 

3T9Tftf reft rlTF ft : # 3TR° fa fal 

TO 

farefar 20/10/2011 

fafal HOT t frl fW 4l«ilPl4» fa*?? 
aftrefarere 1947 reft rem io reft renrero ftr wz (re) ^ 
arererft ftr reren arfar % -4 wM*r ^ 
fa>41 J l4l rei1 

"Whether the action of the management of State Bank 
of Bikaner & Jaipur through Branch Manager, Alwar 
is not giving the permanent status of part-time sub¬ 
staff to Shri Jitendra Bhargava as per existing scheme 
of the bank, is just and fair? If not, what relief the 
workman is entitled to and from which date?" 

9T# SRI fairer 29/04/2010 reft fa? 9SJfl 

farm m\ fairer 4/8/2010 reft 9tgrer soifcm 3rcga 
rer# ^ faj cn-Oo faficqa reft ref fa <^far*f 9?fa ft 
9^ <K lfa a il d re# farft re reren fafa reft 
9lfa ft ^ 9lfafl-951 319lfa ft res* reRmft 

ft?j farmt mfare-rere 9* re?re fftfad Mr 
23/05/2010 reft 9ifa ^frerere reft rerm ft reftf re# 

pH 3RT: 3l9lfa fa fa^ 3?far 

9ifai fam ipni 9i4f 3«ire «Rt Idfaqj 21/7/2010, 

3/10/2011 19/10/2011 ^ 1 

3rsn«ff wm iRp ^ fan w 

3TSJ7«7f ufnfafa 4>l Tpi WI 

aw^WR ffan Tpsni 

3nn«(f ^ 9i«if ^ 3H4fai< farm t re? 

fre^ refa ren rertfrem rere, 9iret ret rer far re? ^nnret 
4rer fi rer^-zrfn tre-repp reri frerrel ‘fasn refa ren 
?rerrere ti reiref % sm refai ^ rere«fa snfwi 
^rere, re^ iflfarer rei re^ffare rei^re re?t reft t, 
rert^ re^fere rere 4f^rer rerere h far rer 

rerrere farerorefa rererrm ren ^iropi ^ arerere ret 
^rerrefafren farrer rerer rerere re# |i ^rer rerefa fan t 
far rerref ^jfarere ren jk rem^ 3 rere rert^ fa^retret 
re# t# ti rerere ^ ‘ret-refar rerfa 

fare? reirer td fre^m ren rerer^rerr fan rerrer 
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arfafWT 1947 RRT 17(1) ^ 3RRfa 

3RM*Hr*f I 

^ ^rf^r, 4ldio1n arf^rrfr 

^ 15 2011 

3546.—3?tflfW facfR SlfalWT, 1947 
(1947 ^1 14) ^ VRT 17 ^ RRSR 

TOfa ^ W TTR ^ 7Rt£ f^5P*t 3?K 

^fajRt ^ srppj 3 ftf^z afhatfw 3 

TR^iR 3FNlfw 3rft*SRiii % RRTZ (tM 

Tttshl 37/2010) M'tiiftm ^Rcft TR3>R 

15-11-2011 31TRT f3H mi 

pH° 7T°-12012/28/2010-3TT^°3 TR o Osff-I)] 

TH?T RT?, 3TTR3TO 

New Delhi the 15th November, 2011 

S.O. 3546.—In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 37/2010 of the 
Cent. Govt. Indus. Tribunal-cum-Labour Court, Chennai 
as shown in the Annexure, in the industrial dispute between 
the management of State Bank of India and their workmen, 
received by the Central Government on 15/11/2011. 

[N.-L-12012/28/2010-IR (B-1)] 

RAMESH SINGH, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVT1RNMENT 
INDUSTRIAL 

TRIBUN.4L-CUM-LABOUR COURT, CHENNAI 

Monday, the 26 th September, 2011 

PRESENT: 

A.N. JANARDANAN 
Presiding Officer 

Industrial Dispute No. 37/2010 

(In the matter of the dispute for adjudication under 
claused (d) of sub-section (1) and sub-section 2(A) of 
Section 10 of the Industrial Dispute Act, 1947 [14 of 1947], 
between the Management of the State Bank of India and 
their workman) 

BETWEEN 

Sri K. Mookan : 1 st Party/Petitioner 

AND 

TheAssitt. General Manager : 2nd Party/Respondent 
State Bank of India, 


Region-Ill Zonal Office, 

McDonalds Road 
Trichy-620001 

APPEARANCE 

For the Petitioner : Sn S. Vaidyanathan, Advocate 

For the Management : Shri V. R. Gopalarathiam, 

Advocate 

AWARD 

Die Central Government, Ministry of Labour vide its 
Order No. L-12012/28/2010-IR(B-I) dated 04.11.2010 ref jrred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is: 

"Whether the action of the management of State Bank 
of India, in discharging Sri K. Mookan from seivice 
is legal and justified? If not, what relief the workman 
is entitled to?" 

2. After the receipt of Industrial Dispute the Tribunal 
has numbered it as ID 37/2010 and issued notice to both 
sides. Both sides entered appearance through their 
respective counsel and fiied their Claim and Counter 
Statement as the case may be. 

3. The Claim Statement comentions briefly read as 
follows: 

Petitioner Mookan while was working as Messenger 
at Murukkeri branch on 23.09.2004 was suspended pending 
enquiry for acts of gross misconduct allegedly committed 
while he was at Sirupakkam branch. After a year he was 
charge sheeted on 16.11.2005 with 9 charges which were 
not to his awareness under Clause-5(j) of 10.04.2002 
Settlement, which he denined in his explanation dated 
22.11.2005. An enquiry was conducted and a report was 
submitted on 03.11.2006 holding charges (i) & (lii) to have 
been proved. Charge (v) was partly proved and rest o f the 
charges as not proved. Disciplinary Authority proposed 
the punishment of discharge with superannuation benefits 
i.e., P.F. and Gratuity which was imposed. On 24.1 2.2 007 
appeal was rejected. On 22.12.2008 ID raised having ended 
in failure the reference is occassioned. The orders are invalid 
having emanated from two different functionaries viz. 
Regional Manager and the other Asstt. General Manager. 
The enquiry was against the principles of natural justice. 
Charges (i), (hi) and(v) are vague and lacked clarity. Finding 
is on the basis of surmises and conjectures and not on 
concrete evidence but is on declared preponderance of 
probability. Enquiry Officer wrongly concluded that 
petitioner remitted only a sum of Rs. 11,680/- to close the 
earlier loan on 20.04.2002. He did not state how remittance 
of Rs. 11,680/- is a misconduct. That charge should not 



[HPTII— W*5 3(ii)] 


Ttzm : 10, 2011/3TOFm 19, 1933 


9001 


rest on subsequently fabricated documents was not taken 
note of by the Enquiry Officer. Enquiry is not fair and proper. 
Defence objections were not considered. There is no 
application of mind. Punishment on perverse finding is 
harsh and discriminatory. He has unblemished past record 
of service and has been without employment. The 
punishment is to be interfered under Section-11A of the ID 
Act. He may be reinstated with all benefits. 

4. Counter statement allegations briefly read as 
follows: 

The petitioner fully participated in the enquiry and 
there is no violation of principles of natural justice. The 
authorities were duly designated by the administrative 
authority. Petitioner had opportunity to peruse records and 
he had also been given all documents. Petitioner fully 
understood the purport of the charges. There is no 
vagueness or lack of clarity in the charges. It is denied that 
the authorities failed to consider petitioner’s submissions 
before passing orders. It is demied that they have not 
applied their minds. It is denied that the findings are 
perverse or punishment a harsh. The confidence on the 
petitioner is reduced. He does not deserve any sympathy. 
The claim is to be dismissed. 

5. Points for consideration are: 

(i) Whether the discharge of Sri K. Mookan from 
service is legal and justified? 

(ii) To what relief the petitioner is entitled? 

6. Evidence consists of Ex.Wl to Ex.W9 on the 
petitioner's side and Ex.Ml to Ex.M3 on the Respondent’s 
side, both sets marked on consent with no oral evidence 
on either side. 

Points (i) & (ii) 

7. Heard both sides. Perused the records and 
documents. On behalf of the petitioner his learned counsel 
contended that the dispute involved is one apt to be a 
dispute only between the workman and the customer and 
not in terse the workman and the bank. He was awarded the 
punishment of discharge from service with superannuation 
benefits. But he having had not completed 50 years of age 
and not rendered 20 years of service by then became 
disentitled to get his pensionery benefits. If the suspension 
period be treated as duty he would complete 50 years of 
age and if he be reinstated he will qualify for pension 
benefits. Ex.W6 to Ex.W8 are appreciation letters issued 
by the bank to the petitioner for being instrumental in 
bringing deposits amounting to lakhs into the bank during 
1999 and 2000. He hails from a poor family. He has 3 children 
and a wife to support. His second son is a physically 
handicapped. 


8. Contra arguments advanced on behalf of the 
Respondent's learned counsel are that though his past 
conduct is good in order to interfere with the punishment 
the same has to be found to be shockingly disproportionate 
to the gravity of the offenede. 

9. There is no reason to hold that the enquiry held is 
not fair and proper. The conclusion and the finding that 
the workman is guilty of the proved charges viz. 2-1/2 
charges out of total 8 charges are also sound and proper 
and are not perverse as alleged. Therefore, the finding that 
the workman is guilty is only to be upheld and I do so. 

10. Now coming to the punishment, the question is 
whether the sme is liable to be interfered with for any reason. 
The two grounds under which the scope of power of this 
Tribunal extends to interfere in the punishment invoking 
Section-11A of the ID Act are (i) if and when the punishment 
is disproportionate to the gravity of the offence and (ii) it 
also extends for any other good or valid reason as has 
been held by the Apex Court in a catena of decisions. 

— The first ground of a punishment being 
disproportionate to the gravity of the offence 
cannot be attracted to the given facts of the case 
concerning the workman because the misconduct 
proved committed by him is serious and which 
cannot be met with lenient punishment. He has 
committed fraud and misappropriated money to 
be remitted to the bank collected from customer 
for the purpose. This cannot be lightly viewed by 
the bank. Though there is no loss to the bank that 
is not a relevant consideration to impose lenient 
punishment. It is not only a misconduct but also 
the propensity to commit the grave misconduct 
like this, which is to be punished. So on the first 
ground petitioner cannot get lesser punishment 
than what is imposed. 

— Then under the next ground whether the petitioner 
is entitled to any reduced punishment falls for 
consideration. It is not disputed that petitioner 
has had unblemished and good past record of 
service. He has been appreciated for having 
mobilized deposits into the bank running into 
lakhs of rupees. He is shown to be hailing from a 
poor family with 3 children of whom one is 
physically handicapped. The misconduct on hand 
is the only instance of his single lapse from virtue 
by which on the spur of a moment he happened 
to be miscarried away to perpetrate the 
wrongdoing which he has later made good. The 
concern of the bank is that by his act confidence 
on him has ben reduced and he cannot be allowed 
to continue in service. Aimed at that the 
Management has adopted, presumably a 
punishment of discharge from service with 
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superannuation benefits so as to enable him to 
be entitled to the superannuation benefits which 
may include the pensionery claims as well instead 
of an outright dismissal from service which might 
entail in a capital punishment putting him in economic 
death. Discernibly, when the purpose of the 
Management was to make him entitled to the receipt 
of pensionery benefits as well by punishing him by 
discharge with superannuation benefits it might 
have lost sight of the fact that he might not get 
pensionery benefits owing to his having not 
completed 50 years of age and having not rendered 
20 years of service which together alone qualify him 
for eligibility for pensionery benefits. Therefore, 
conceding to the arguments of the learned counsel 
for the petitioner I am led to hold that the punishment 
could be interfered with by modifying and reducing 
the punishment appropriately. 

In the circumstances, it is deemed just and proper 
that there may be an order to reinstate him into service 
forthwith with continuity of service but without back 
wages. If he is reinstated pursuant to this direction the 
Management will be at liberty to impose upon him a 
punishment of withholding of increments for five years 
without cumulative effect. Invoking this Tribunal’s power 
to mould its own procedure and shape relief in the interest 
of justice also availing its power to interfere with the 
punishment for any other "good and valid reasons" other 
than the ground of proportionality alone even if the 
Management knew well that petitioner would not get 
pension benefits while imposed the punishment as an 
extended impact of the punishment impugned herein viz. 
discharge with superannuation benefits it is ordered that 
the Management will be at liberty to enforce the said 
punishment of discharge on any day or after at which the 
petitioner acquires for himself the prescribed qualifying 
service for eligibility of pension and also attains the 
prescribed minimum age for eligibility for pensionery 
benefits or the Management may allow to continue him in 
service until his normal superannuation age as it deems 
proper. Ordered accordingly. 

11. The reference is answered accordingly. 

(Dictated to the P.A., transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 26th September, 2011) 

A.N. JAN ARDANAN, Presiding Officer 

WITNESSES EXAMINED: 

For the 1 st Party/Petitioner : None 

For the 2nd Party/Management : None 

Documents Marked : 

On the Petitioner's side 


|Part II Sk. 3 (ii)) 


ExJSo. Date 

ExJNo. Date 

Ex.Wl 19.05.1986 

Ex.W2 12.02.1992 

Ex.W3 16.11.2005 

Ex.W4 24.12.2007 

Ex.W5 22.12.2008 


Description 


Description 


Appointment order of the 
petitioner 

Order issued by ihe Bank 
regarding conventi on of the 
petitioner as Messenger 


Charge sheet issued to the 
Respondent 

Order of theDisc iplinary 
Authority with covering 
letter. 


Order of the 
Authority with 
letter 


Ap 


pellate 

overing 


Ex.W6 

09.08.1999 

E\.W7 

10.03.2000 

Ex.W8 

25.04.2000 

Ex.W9 

17.09.2010 


Appreciation letter issued 
by the Bank to the petitioner 

Appreciation letter issued 
by the Bank to the petitioner 

Appreciation letter issued 
by the Bank to the pietitioner 


Representation 
petitioner to the 
to the Government 


of the 
Secretary 
of India. 


On the Management's side 


ExJVo. Date 


Description 


EjlMI 16.11.2005 


Ex.M2 


ExM3 07.06.2006 


Disciplinary proce- 
term of Memora 
Settlement dated Id. 


1 dings in 
dum of 
04.2002 


Exhibits of Disc 
proceedings. 


iplinary 


E-Circular from 
Corporate Centre-! 


F&HRD, 

Mumbai 


No. CDO/P&HRD-IR/7/ 
2007-06 to all branches/ 
offices of State Bank of 
India. 


^ 15 TOWR, 2011 

^ 3TT> .3547—falR arfaErcfr 
(1947 14) m 17 # 3 


1947 






• \- 


41 


i(M > 
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^ 3155 ti -$ t*ns atfN 

dH4> 5t5 31^55 ^ M^»d 3fNflfft5> 

3TC*FR sfafrfTRF aRf^TM # 

757? WM 43/2011) 5?I 3J57%cT 5i# t ^ 5^ 
^R5>R ^1 15-11-2011 ^1 3171 g3fl 511 

[^<>-41011/131/2010-3^ 3RR (5*-I)] 
T^TT ffcf, StfoSTft 

New Delhi, the 15th November, 2011 

S.O, 3547. —In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 43/2011 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court, 
Chennai as shown in the Annexure, in the industrial dispute 
between the management of Southern Railway and then- 
workmen, received by the Central Government on 
15/11/2011 

[No.-L-41011/131 /2010-ER (B-I)] 
Ramesh Singh, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUN AL-CUM-LABOUR COURT, 
CHENNAI 

Friday, the 14th October, 2011 

PRESENT : A.N. Janar-danan 
Presiding Officer 

Industrial Dispute No. 43/2011 

[In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (Hof 1947), between 
the Management of Southern Railway and their Workman] 

BETWEEN 

The Branch Secretary : 1 st Party/Petitioner 

Dakshin Railway Employees 
Union (CITU) 

145-1/A, Ettayapuram Road 
Tuticorin-628002 

Vs. 

The Division Personnel Manager :2nd Party/ 

Respondent 

Southern Railway, 

Divisional Office 
Personnel Branch 
Madurai. 

APPEARANCE: 

For the 1st Party/Petitioner : SetEx-parte 

For the 2nd Party/Management: SriP Srinivasan,Advocate 


AWARD 

The Central Government, Ministry of Labour vide its 
orderNo. L-41011/131/2011-IR(B-I)date 18.05.2011 referred 
the following Industrial Dispute to this tribunal for 
adjudication. 

The schedule mentioned in that order is: 

Whether the action of the management of Southern 
Raihvay, Madurai in placing Sri K. Murugeshan, 
Technician Grade-Ill with the seniority quota 
employees instead to Serving Employees Quota in 
the Seniority List, is legal and justified? To what relief 
the workman is entitled?" 

2. After the receipt of Industrial Dispute, this Tribunal 
has numbered it as ID 43/2011 and issued notices to both 
sides, twice to the petitioner but who did not enter 
appearance and therefore has eventually been called absent 
and set ex-parte. Second Party entered appearance. Needless 
to say no Claim Statement has been filed showing the 
bundle of facts or claims underlying the claim made under 
reference. The claim of the petitioner does not stand 
supported by any pleadings to substantiate the demand 
with any evidence let in by the petitioner 1 st party who has 
chosen to remain absent thereby not prosecuting the claim. 

3. In the Memo of Objection filed on behalf of the 
Respondent it is stated that the petitioner appears to be 
not interested in the adjudication since his grievance has 
been redressed. The ID may be dismissed. Though it is 
claimed by the Management that the grievance of the 
concerned workman stands redressed and has been averred 
to that effect in the Memo of Objection the same does not 
stand substantiated by any evidence. Whatever it be for 
the absence of the petitioner to substantiate his claim the 
reference is only to be answered against him and in favour 
of the Management. Therefore as to placing Sri. K. 
Murugeshan, Technician Grade-Ill with the seniority quota 
employees instead of serving employees quota in the 
seniority list whether is legal and justified is answered in 
the affirmative against the workman. 

4. The reference is answered accordingly. 

(Directed to the RA. transcribed and typed by him. 
corrected and pronounced by me in the open court on this 
day the 14th October, 2011) 

A.N. JANARDANAN, Presiding Officer 


WITNESS EXAMINED: 


For the 1 st Party/Petitioner : 

None 

For the 2nd Party/Management 

None 

DOCUMENTS MARKED:— 


ON THE PETITIONER'S SIDE 
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Ex.No. Date Description 

No 

On the Management's side 

ExJto. Date Description 

No 


M farcft, 15 ^*47, 2011 

3548—3^014) f44R SlfalWf, 1947 
(1947 wi 14) m\ 17 ^ srjsnn 3, 

TOTR TJWltellf ¥44 ^ wrz fa 4 m 4)1 3jfa 

4> *4 10 3 faf^e sfNftOr^ 

%4K 3 wsm a fl tf i ffo ar ffry ^ , ^ 
to (*M n/1009) raiftra t, *fr 

7TT4)TT 15/11/2011 4H W £3TT «TT I 

pRo T3^5-22012/279/2007-3^ 3TR (^ft-II)j 
*tfa4TCT TT4, 3TfV45Ttt 

New Delhi, The 15th November, 2011 

S.O. 3548. —In pursuance of Section 17 of the 
Industrial Disputes act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 11/2009 of 
the Cent. Govt. Indus. Tribunal-cum-Labour Court] Jaipur 
as shown in the Annexure, in the industrial dispute between 
the management of Food Corporation of India, and their 
workmen, received by the Central Government on 
15/11/2011 

[No.-L-22012/279/2007TR(II)] 
D.S.S. SRINIVASA RAO, DESK OFFICER 


ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT, JAIPUR 

Presiding Officer 
Sh. N.K. Purohit 

LD. 11/2009 

Reference No. L-22012/279/2007 [IR(CM-II)] dated: 
20.11.2007 

Shri Maddu Ram Meena 
S/o Shri Morepal Meena 
R/o Vill. & Post Dhamon Khurd 
Sawaimadhopur (Raj.) 

V/s. 

The Regional Manager 
Food Corporation of India 
Distt. Office, Chavani Chauraha 
Kota (Raj.) 


Representatives 

For the workman Sh. N.L. Agrawal 

For the management : Sh. R ,K. Sham: a 

AWARD 
14.10.2011 

1. The Central Government in exerc ise of the powers 
conferred under Clause (d) of Sub Section 1 & 2 A) of 
section 10 of the Indsutrial Disputes Act. 1947 has rt ferred 
the Indsutrial dispute to this tribunal for adjudication which 
runs as under:— 

"Whether the actions of the management of Food 
Corporation of India in terminating the services of 
Shri Maddu Ram Meena vide Order dated 11.1.2007 
is legal and justified? if not, to what relief is the 
workman entitled?" 

2. The workman in his claim statement has pleaded 
that he was engaged as daily wages employee by the non¬ 
applicant w.e.f 1.11.88. His services were terminated on 
31.5.93 therefore, he raised industrial dispute whici was 
referred to this Tribunal & award was passed on 30.6 2000 
for his reinstatement with continuous service & back wages 
from the date of raising dispute before the Concil ation 
Officer. He has further pleaded that vide SB civi writ 
petition No. 4329/2000 the said award was challenged 1 vhich 
was dismissed on 16.8.05, & the Special Appeal (Writ) No. 
880/205 against the aforesaid order dated 16.8.05 was also 
dismissed on 20.10.05. The SLP (writ) NO. 4238/200f■ filed 
before the Hon'ble Supreme Court was dismissed on 10[3.06. 
Thereafter, the non-applicant delivered a cheque dated 
2.6.06 for Rs. 75260/- to the workman on 3.6.06 & he was 
told that payment relates to the period between 17.3.97 to 
5.9.03 & he was taken on duty we.f 9.6.06. 

3. The workman has alleged that non-applicant No. 2 
has again terminated his services on 11.2.07 & an amount 
of Rs. 8621/- has been paid to him vide cheque dated II. 1.07 
stating that his services were not required due to renting 
out of the godown of FCI buffer complex Storage Depot, 
Sawaimadhopur. The workman has claimed that ae is 
entitled for retrenchment compensation for wages o '270 
days calculating on the basis of 18 years completed 
continous service @ 15 days per year w.e.f 1.11.1:8 to 
11.1.07. Whereas as per details of amount of cheque given 
in the aforesaid order dated 11.1.07 he was paid one month 
advance pay Rs. 2190/- Retrenchment comensation amount 
Rs. 5774/- & wages for 11 days of January 2007 Rs. 657/-. 
Thus, while terminating has services a total amount of 
Rs. 8621/- was paid through aforesaid cheque. The 
compensation has not been paid as per award & provision 
under clause (b) of section 25-F of I.D. Act. The workman 
has prayed that the impugned order dated 11.1.07 be set 
aside & relief of reinstatement with all consequential 
benefits be granted. 
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4. The Management in its reply has contended that 
cheque for Rs. 75,260/- was given to the workman and he 
was taken on duty w.e.f. 9.6,06 and he was made payment 
till the date of retrenchment i.e. 11.1.07. The management 
has further contended that award passed by the CG1T, 
Jaipur dated 30.6.2000 was followed and after complying 
the due process of law u/s 25-F of the I.D. Act before 
retrenchment due wages, one month advance wage along 
with compensation have been given to the workman. 
Therefore the w orkman has no legal right for challenging 
his retrenchment and he is not entitled to any relief. 

5. In rejoinder, apart from reiterating his earlier 
averments made by him in the claim statement it has been 
pleaded by the workman that the non-applicant has not 
paid retrenchment compensation for 18 years continuous 
service of the workman as per law as well as notice has not 
been issued to the appropriate government hence, the 
retrenchment order dated 11.1.07 is not sustainable and 
deserves to be quashed. 

6. In evidence, the workman has filed his affidavit. In 
rebuttal the management has filedcounter affidavit of Shri 
Jagdish chand Meena, Area Manager, F.C.I., Kota. 

7 In documentary evidence, the workman has filed 
documents Ex-1 to Ex-9 whereas the management has 
produced Ex-D-1 to Ex-D-6 in support of their respective 
cases. 

8. In view of the pleading of both the sides following 
questions crop-up for consideration: 

I. Whether the services of the workman were 
retrenched vide order dated 11.1.07 without 
complying with the mandatory provisions of 
clause (b) of section 25-F of the I.D. Act? 

ft. Whether in compliance of clause (c) of the 25-F of 
the I.D.Act, notice in prescribed manner has not 
been served on the appropriate government? 

III. Whether termination of the workman is in violation 
of Section 25-F of I.D. Act? 

Point No. I. 

9. The workman in his affidavit has admitted that an 
amount of Rs. 75260/- was paid to him by cheque on 2.6.06 
but he has alleged that the management did not make him 
payment of retrenchment compensation for wages of 270 
days which was to be calculated on the basis of 18 year's 
continuous service completed @15 days per year w.e.f 
1.11.88 to 11.1.2007 since he has been treated in continuous 
service vide award dated 30.6.2000. In cross examination 
he has stated that the total number of working days i.e. 

1022 days shown in the record of the committee constituted 
for computation of the amount of compensation is not 
correct as he had worked for more than 1022 days. 


10. The management witness Shri Jagdish Chand 
Meena, Area Manager, FCI has stated that serv ices of the 
workman were discharged vide order dated 11.1.07. The 
claimant was also paid a cheque dated 11.1.07 for Rs. 8621/- 
which include compensation of Rs 5774/- plus one month 
advance salary of Rs. 2190/- in lieu of notice as well as 
salary of January, 2007 from 1.1.07 to 11.1.07 Rs. 657/- (for 9 
days). Ex-D-4 dated 12.1.2007 is the receipt of the aforesaid 
cheque Ex-D-3. He has further stated that the compensation 
so paid was calculated by a constituent committee of three 
officers and was also pre audited. He has also stated that 
the services of the workman were discharged because the 
godowns of non-applicant were lying vacant and were 
handed over to the C WC on rental basis. 1 he workman has 
accepted discharge oMer dated 11.1.07 along with cheque 
without any written protest. There is nothing outstanding 
of the workan against the non apolicant & his claim is 
infructuous. He has funner stated that as per award the 
compensation is not payable for the period 30.5.93 to 16.3.97 
therefore, for the said period amount has not been paid. 

11. Admittedly, award dated 30.6.2000 (Ex-1) was 
passed by this tribunal in favour of the workman & writ 
petition, filed against the said award was dismissed vide 
order dated 16.8.05 (Ex-2), the D .B, special appeal & petition 
for SEP appeal were also dismissed vide orders dated 
20.10.05 (Ex-3) & 10.3.06 (Ex-4) respectively. It is not in 
dispute that services of the workman were terminated vide 
termination order dated 11.1.07 (Ex-7) & at the time of 
tennmation by the said order one month pay amounting to 
Rs. 2190/-&U days’ pay of January, 07 amounting to 
Rs. 657/- ci an amount of Rs. SUM- has been paid against 
compensation through cheque Ex-D-2 amounting to 
Rs. 8621/- in all. 

12. Learned representative on behalf of the workman 
has contended that compensation u/s 25-(b) of I.D. Act 
has not been calculated correctly as per law. He has further 
contended that though in award (Ex-1) dated 30.6.2000, the 
back wages were allowed from the date of raising dispute 
before the Conciliation Officer but as per award workman 
has been treated in continuous service of the management. 
Therefore, the compensation was to be paid by calculating 
the services of the workman for 18 years 2 months & 7 
days/.e. for the period w.e.f. 1.11.88 till 11.1.2007. The pay 
of the workman was Rs. 2190/- therefore, resultant pay for 
one day comes to Rs. 84.23 after dividing the pay by the 26 
working days. Thus, 15 days average pay would be Rs. 
1263.46 & this amount of one year should have been 
multiplied by 18 years of continuous serv ice which would 
have been Rs. 22742 30. Against the aforesaid amount, the 
management made payment ofRs. 5774/- only. Since, the 
management has not complied with the mandatory 
provision of section 25-(b) therefore; the retrenchment of 
the workman is illegal. 
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13. Per contra, the learned representative for the 
management has urged that the compensation was worked 
out by a committee of three officers & was pre audited & 
on the basis of that amount Rs. 5552/- was paid as 
compensation. In view of the terms of award compensation 
was not to be calculated for the period 31.5.93 to 16.3. 97. 
Therefore, the provision of clause of (b) of section 25-F 
has been fully complied with. 

14.1 have given my thoughtful consideration on the 
rival submissions on both the sides. 

15. Section 25-F envisages that no workman 
employed in any industry who has been in continuous 
service for not less than one year under an employer shall 
be retrenched by that employer until:— 

a. the workman has been given one month's notice 
in writing indicating the reasons for retrenchment 
and the period of notice has expir ed, or the 
workman has been paid in lieu of such notice, 
wages for the period of the notice; 

b. the workman has been paid, at the time of 
retrenchment, compensation which shall be 
equivalent to fifteen days’ average pay for every 
completed year of continuous service or any part 
thereof in excess of six months; and 

c. notice in the prescribed manner is served on the 
appropriate Government for such authority as may 
be specified by the appropriate Government by 
notification in the official Gazette. 

16. As per clause (b) of the section 25-F, the workman 
is to be paid at the time of retrenchment, compensation 
which shall be equivalent to fifteen days’ average pay for 
every completed year of continuous service or any part 
thereof in excess of six months. 

17. The "average pay" has been defined u/s 2(aaa) 
as under:-— 

'Average pay' means the average of the wages 

payable to a workman— 

(i) In the case of monthly paid workman, in the three 
complete calendar months. 

(ii) In the case of weekly paid workman, in the four 
complete weeks. 


(iii) In the case of daily-paid workman, in the twelve 
full working days. 

Proceeding the date on which the average pay 
becomes payable, if the workman had worked for 
three complete calendar months or four complete 
weeks or twelve full working days, as the case may 
be, and where such calculation cannot be made, the 
average pay shall be calculated as the average of the 
wages payable to a workman during the peri (id he 
actually worked;] 


18. In decision (2007) 1 SCC (L&S) 792 Guru 
Jambheshwar University V/s Dharmpal the question 
consideration was whether Labour Court was com 
computing the amount of retrenchment compensate 
the basis that one month’s days average pay 
respondent therein should have been calculated by divi 
his monthly salary by 26. Horible Apex Court has held 
average pay has been defined in section 2(aaa) of the 
therefore, it has to be determined strictly in accordja 
with the said provision & not on the basis of 
hypothetical calculation. Horible Court further helc| 
the concept of 26 working days was evolved having ri 
to the definition of the word wages as given in sectioji 
of the Payment of Gratuity Act, there is no warrai 
justification for importing the principle of 26 working |di 
for determining the compensation which is payable in 
of section 25-F (b) of the Act. As per decision one 
average pay should be calculated by dividing mo 
salary by 30 & not by 26 & the quotient so arrived sh|< 
have been multiplied by 15. 


under 
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19. In the background of above legal provisions & 


propositions the factual scenario in the present case 
be examined. 


of 


20. In the present matter, the management has 
the compensation amount on the basis of report 
committee dated 8.12.06 (Ex-D-5) which was consti 
for the purpose of computing the compensation pa 
under clause (b) of section 25-F of the ID. Act in the 
of award of the Tribunal dated 30.6.2000 (Ex-1). 
Committee in its report has calculated the amou 
compensation as per details given in the chart below 


given 
the 
luted 
yable 
light 
The 
itit of 


is to 


Calendar 

year 

Total 

working 

days 

Rate of 
daily 
wages 

Average wages of 
the year 

Averages wages of Average wages oi 
one months’ fifteen days 

(compensation 
amount) 

1988 

34 

14 

476—6 months 

80 

40 

1989 

96 

20 

1920—6 months 

320 

160 

1990 

292 

20 

5840 

487 

244 

1991 

240 

25 

6000 

500 

250 
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Calendar 

year 

Total 

working 

days 

Rate of 
daily 
wages 

Average wages of 
the year 

Averages wages of Average wages of 
one months' fifteen days 

(compensation 
amount) 

1992 

240 

35 

8400 


700 

350 

1993 (to 
30.5.1993) 

120 

35 

4200—6 months 

700 

350 

As per the decision of the CGIT no relief has been given to the workman from the date of his termination 31.5.93 to 
16.3 .97. Therefore, compensation is not payable. 

1997 (from 
17.3.97) 

190 

32 

6080 


507 

254 

1998 

240 

32 

7680 


640 

320 

1999 

210 

32 

6720 

8520 

710 

355 


30 

60 

1800 




2000 

240 

60 

14400 


1200 

600 

2001 

240 

60 

14400 


1200 

600 

2002 

240 

60 

14400 


1200 

600 

2003 

163 

60 

9780 

15000 

1250 

625 


87 

60 

5220 




2004 

36 

60 

2160 

6048 

504 

252 


54 

72 

3888 




2005 

23 

72 

1656—6 months 

276 

138 

2006 (to 
30.11.06) 

136 

73 

9928 


828 

414 






Total 

5552/- 


21. It is not in dispute that the workman was paid an 
amount of Rs. 8621/- vide cheque no, 722843 dated 11.1.2007. 
The workman has admitted that the amount was paid to 
him as per detail below;— 

One month advance pay : Rs. 2190/- 

Wages for 11 days of January 2007 ; Rs. 657/- 

Retrenchment compensation amount to Rs. 5774/- 

22. Earlier the services of the workman were 
terminated on 31.5.93 which is challenged after raising 
industrial dispute & this Tribunal vide its award dated 
30.6.2000 held his termination as illegal being in violation 
of the Act. While reinstating the services of the workman 
the back wages have been granted from the date of raising 
dispute to the date of reinstatement with continuity of the 
service. 

23. Admittedly, the management has excluded the 
period from 31.5.93 to 16.3.97 i.e. from date of termination 
to date of raising dispute by the workman. The contention 


on behalf of the management that as per the terms of the 
award no compensation was to be calculated for the said 
period is not sustainable. As per award the said period was 
excluded only for back wages taking into consideration 
the delay in raising diuspute. The workman has been 
reinstated & it has been categorically mentioned in the 
award that the services of the workman shall be deemed to 
be in continuity. Therefore, the services of the workman 
are in continuity w.e.f. the date of his termination i.e. 
31.5.1993 to date of reinstatement. As per report of the 
Committee constituted for computation of the compensation 
the said period i.e. 31.5.93 to 16.3.97 has not been 
considered for calculation therefore, the 15 day's average 
pay has not been calculated for the said period. The 
management has wrongly excluded the said period for 
computation of the compensation. 

24. Apart from this average pay has not been 
calculated as per provisions of section 2(aaa) of the l.D. 
Act. The average of the wages payable to a workman were 
to be calculated on the basis of three complete calendar 
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months in the case of monthly paid workman, four complete 
weeks in the case of weekly paid workman & 12 full working 
days in the case of daily paid workman preceding the date 
on which the average pay becomes payable. Only in case 
where such calculation cannot be made the average pay 
was to be calculated on the basis of average of the wages 
payable to a workman during the period he actually worked. 

25. In the present case, the 'average pay' as envisages 
u/s 2(aaa) was payable at the time of termination i.e. 

11.1.2007, therefore, the average of the wages payable to 
the workman was to be calculated in reference to the said 
date. The chart pertaining to calculation of the amount of 
calculation Ex-D-5 reveals that the total working days of 
the workman in the year 2006 were 136 days only. It further 
reveals that the avearage of the wages have not been 
determined considering the workman as monthly paid 
workman or weekly paid workman. Nor it has been 
determined on the basis of average of wages of 12 full 
working days. The management has not given any reason 
for not computing the average pay as per above method. It 
appears that the average of pay has been determined 
considering the workman as daily paid workman on the 
basis of actual working days in the relevant year. As per 
Ex-D-5 the total number of actual working days of the 
workman was 1022 days. It reveals from the chart Ex-D-5 
that rate of wages was different in different years during 
which the workman had actually w orked. Therefore, average 
of wages was to be calculated on the basis of total amount 
paid divided by total actual working days & after that 
average of wages was to be multiplied by 15 & average 
pay of 15 days for every completed year of continuous 
service or any part thereof in excess of six months was to 
be paid to the workman at the time of his termination but 
management has not computed the average pay correctly 
as per provisions u/s 2 (aaa). 

26. In view of above discussions, it is concluded 
that the retrenchment amount has not been calculated 
correctly & the management has failed to comply with the 
mandatory provisions of clause (b) of section 25-F of the 
I.D. Act. Thus, this point is decided against the 
management. 

Point No. II 

27. Clause (c) of section 25-F requires that no workman 
under an employer shall be retrenched until notice in 
prescribed manner is served on the appropriate Government 
for such authority as may be specified by the appropriate 
Goovemment in the official gazette. 

28. The workman has stated that the management 
has not given any notice in the prescribed manner as 
envisaged under clause (c) of the I.D. Act. The management 
witness has not stated that any such notice was given. In 
cross examination he has shown his ignorance about such 


notice by the management. Thus, it is evident that no notice 
required under the clause (c) of 25-F was given w r hile 
retrenching the services of the workman. 

29. The question therefore, arises in case notice 
under clause (c) is not served on the appropriate 
government whether retrenchment would be illegal merely 
on this ground. 

30. The question whether the requirement u/s 25- 
F(c) is pre conditioned to validate retrenchment fell directly 
for its decision in Bombay union ofjoumalist V/s State of 
Bombay. In this case after considering all the three clauses 
i.e. (a), (b) & (c) of section 25-F & word until in the opening 
part of the section the Hon'ble Court observed that clause 
Cc) cannot be held to be a condition precedent even though 
it has been included u/s 25-F along with clause (i) & (b) 
which prescribed condition precedent. It was further 
pointed out that unlike clause (a) & (b), clause (e) is not 
intended to protect the interest of the workman as such & 
it is only intended to give intimation to the appropriate 
government about the retrenchment, & that only helps 
government to keep itself informed about the condition of 
employment in different industry within its region. 

31. Thus, in view' of decision supra the requirement 
of clause (c) is not a condition precedent to a valid 
retrenchment. However, breach of this requirement may 
attract the penal provisions of section 31(2) of the! .D. Act. 

32. Though the management has not complied with 
the provision under clause (c) of I.D. Act but in view of 
aforementioned legal position the retrenchment of the 
workman cannot be held illegal merely on the giound of 
non-compliance of the said clause. 

Point No. Ill (Relief). 

33. In the result, since the management has not fully 
complied with the provision of clause (b) of the 25-F of the 
I.D. Act & the action of the management of F.C.I. in 
tekrminating the services of Snri Maddu Ram Me;na vide 
impugned order dated 11.1.2007 being in violation of section 
25-F of the I.D. Act is illegal & unjustified. 

34. Earlier in cases of termination in violation of 
section 25-F reinstatement of the workman with lull back 
w'ages used to be automatically granted, but keping in view- 
several other factors and in particular the doctrine of public 
employment and involvement of the public money, i change 
in the said trend is now found in the recent decisio as of the 
Hon'ble Supreme Court. In a large number of dec isions in 
the matter of grant of relief of the kind, Hon'ble Apvx Court 
has distinguished between a daily wager who does not 
hold a post and a permanent employee. 

35. In recent decision (2010) ISCC (L&S) 545 Jagbir 
Sing V/s Hryana State Agriculture Mktg. Board after 
considering the earlier decisions referred to there in on the 
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point should an order of reinstatement automatically 
follows in a case of violation ofsection 25-F of the I.D. Act 
Hon'ble Apex Court has observed that:— 

"It would be, thus seen that by a catena of decisions 
in recent time, this Court has clearly laid down that 
an order of retrenchment passed in violation of 
Section 25-F although may be set aside but an award 
of reinstatement should not, however, be 
automatcially passed. The award of reinstatement 
with full back wages in a case where the workman 
has completed 240 days of work in a year preceding 
the date of termination, particularly, daily wagers has 
not been found to be proper by this court and instead 
compensation has been awarded. This court has 
distinguished between a daily wager who does not 
hold a post and a permanent employee." 

36. Continuing this line of approach in decision (2010) 
2 SCC (L&S) 376 Hon'ble Apex Court has observed as 
under:— 

"While the earlier view of the Court was that if an 
order of termination was found to be illegal, normally 
the relief to be granted would be reinstatement with 
full back wages. However, with the passage of time it 
came to be realized that an industry should not be 
compelled to pay to the workman for the period 
during which he apprarently contributed little or 
nothing at all. The relief to be granted is discretionary 
and not automatic. A person is not entitled to get 
something only because it would be lawful to do so. 
The changes brought out by the subsequent 
decisions of the Supreme Court probably having 
regard to the changes in the policy decisions of the 
Government in the wake of prevailing market 
economy, globalization, privatization and 
outsourcing was evident. Hence now there is no such 
principle that for an illegal termination of service the 
normal rule is reinstatement with back wages, and 
instead the Labour court can award compensation." 

"There has been a shift in the legal position laid 
down by the Supreme Court and now there is no 
hard-and-fast principle that on the termination of 
serv ice being found to be illegal reinstatement with 
back wages is to be awarded. Compensation can be 
awarded instead, at the discretion of the Labour 
Court, depending on the facts and circumstances of 
the case." 

37. In present matter, it is not in dispute that the 
services of the workman were termined vide impugned order 
on the ground that his services were not required due to 
renting out of the godown of FCI buffer complex Storage 
Depot Sawaimadhopur in pursuance of the policy to rent 
out the unutilized storage facilities. The dispute has been 


raised only regarding computation of average pay for 
calculating compensation as per clause (b) of section 25-F 
of the I.D. Act. Keeping in view the nature of job & nature 
of employment & having regard to the fact that services of 
the workman were terminated on the ground of renting out 
the unutilized storage, instead of reinstating the workman 
the interest of justice will be sub-served by paying 
compensation to him instead of & in lieu of relief of 
reinstatement in service. 

38. Accordingly, the reference is answered in 
affirmative in favour of the workman & it is held that action 
of the management in termination of the services of the 
workman vide impugned order dated 11.1.2007 is illegal & 
unjustified on the ground of non-compliance of clause (b) 
ofsection 25-F of the I.D. Act. Therefore, the F.C.I. is directed 
to pay compensation to the workan worth Rs. 25000/- 
(Twenty Five Thousand) instead & in lieu of reinstatement 
in service. The payment shall be made within eight weeks 
from the date of publication of the award failing which it 
shall carry interest @9% per annum. The reference under 
adjudication is answered accordingly. 

39. Award is above. 

40. Let a copy of the award be sent to Central 
Government u/s 17(1) for publication. 

N.K. PUROHIT, Presiding Officer. 

^ 15 2011 

3549 ftlTZ aiftlpitw 1947 

(1947 *7 14) ift mr 17 # Jrjmvi i 

im RffoU (vwstf vtei) it *1* 

m $ tot zfk Wot# # 

3gr* A Prifrz fiwis A irmt 

z ff sfip FF A° 2 5 **^ i: 

(wtf W&TT 2/2008) t it 

*7 15/11/2011 ift JIM mi 

fWV W 29011/19/2007 m (W)j 
itw tW, ufari 

New Delhi, the 15th November. 2011 

S.O. 3549 . —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947). the Central 

Government hereby publishes the award (Ref. No.2/ 

2008.) of the Central Government Industrial 

Tribunal/Labour Court 2 Mumbai... now as shown in the 
Annexure in the Industrial Dispute between the employees 
in relation to the management of Sesa Goa Ltd. (Panaji Gao) 
and their workman, which was received by the Central 
Government on... 15/11 2011. 

[File No. L-29011 19/2007-IR(M)J 
JOHAN IOPNO, Under Secy. 


4330 GI/2011—15 








9010 


THE GAZETTE OF INDIA: DECEMBER 10, 2011/AGRAHAYANA 19,1933 


[Part II—Sk. 3(ii)] 


ANNEXURE 

BEFORE THE C33VTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B. KATAKE 

Presiding Officer 

Application.CGIT-2/2 of2008 

(Arising out of Ref. CGIT-2/15 of2008) 
PARTIES: 

The Director-Production & Logistics 
Sesa Goa Ltd. 

Sesa Ghor 
20, EDC Complex 
Patto, Panaji 

Goa. APPLICANT 


Mr. Janardhan B. Naik 
House No. 2242, 

Dabamal 

Churchorem 

Goa OPPONENT 

APPEARANCES: 

For the Applicant : Mr. Girish Sardessai 
Advocate. 

For the Opposite Party : Mr. P. Gaonkar, 

Representative. 

Mumbai, dated the 1st August, 2011. 

JUDGEMENT PART-I 

1. The applicant Sasa Goa Ltd. has filed this 
application under Section 33 (2) b of the Industrial Disputes 
Act. According to the applicant, opponent Mr. Janardhan 
B. Naik was working with the company at its unit at Goa. 
By letter date 21/08/2007 he was transferred to the 
company's unit at A. Narrain Mines, Megalahalli, Karnataka. 
The workman was supposed to report at the place of his 
transfer on 28/08/2007 at 9.00 a.m. Accordingly he was 
relieved from the duties at Sesa Goa Ltd. Codli Mines from 
24.08.2007. Mr. J.B. Naik was advised that the G.M. Mining 
at A. Narain Mines was to assist him in obtaining 
appropriate accommodation. They had also offered him 
TA advance of Rs. 4000/-. Though opponent was relieved 
on 24.08.2007 and he was supposed to report on 28.08.2007. 
However till the date of filing of application he has not 
joined his duties at A. Narrain Mines in the state of 
Karnataka. Therefore the opponent w’as chargesheeted vide 
their letter dt. 28.12.2007. As there was some error in the 
chargesheet, fresh chargesheet cum inquiry letter was 


issued to the opponent on 8/1/2008. He was chargesheeted 
for the misconduct of willful insubordination or 
disobedience of lawful and reasonable order of a superior 
(Under clause 14 (3) (A) of the Model Standing Order). He 
was also charged under clause 14 (3) (E) for habitual 
absence without leave or absence without leave for more 
than 10 days. 

2. The inquiry was conducted by an impartial inquiry 
officer. Every opportunity was given to the oppcnent to 
appear for the inquiry and defend himself. The inquiry 
officer submitted his report and findings dated 2/2/2008 
and after appreciating the facts of the case arid held 
opponent guilty of the charges leveled against him. The 
applicant has accepted the report and findings of the 
inquiry officer. A showcause notice 8/2/2008 was issued to 
the opponent as to why he should not be dismissed from 
service. The opponent submitted his reply dt. 14/2/2008. 
His reply was not found satisfactory. Therefore the 
managment has decided to dismiss the opponent from 
sendee. As reference No. L-29011/19/2007-IR dt. 6/2/2008 
is pending before Industrial Tribunal, Therefore by way of 
abundant precaution the management has filed this 
application for permission to the proposed action of 
dismissal of the opponent. In short they have prayed for 
approval to the action of dismissal of the opponent. 

3. The opponent workman resisted the approval 
application vide his written statement at Ex-4. According 
to him the vast majority of workman of Sesa Goa Ltd. 
working at Codli Mine have decided to join the e xtemal 
union namely United Mine Workers Union. Opponent has 
taken lead in formation of the said union therefore the 
management has issued the order of transfer to victimize 
him for his activities of trade union as he has taken lead to 
form new r union along with some some other workers. The 
order of transfer was issued on 21.8.2007. It was received 
to the worker on 15.8.2007. It was issued with malafied 
intension and merely to victimize the workman. The 
workman and some others who have joined the external 
union were transferred to Karnataka. No workman was 
transferred who belong to the management's sponsored 
union. The transfer order amounts to alteration of service 
conditions of the workman. Transfer order was issued to 
put up pressure on the workman. 

4. Therefore the workman and other did not joint 
their new posting in the Karnataka state. After the workman 
was served with the chargesheet, dated 13.11.2007, he filed 
reply thereto and requested the General Manager, Mines 
to supply copies of the documents and copies of certified 
standing orders on which the chargesheet was based. 
However copies of the documents were not supplied to 
him. The workman also filed his say to the chagesheet- 
cum-notice dt. 28.12.2007. It w r as issued merely to v ctimize 
the workman. The place of mquiry was fixed450 kir.s. away 
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from the place of his appointment and the head office of 
the company. The workman requested to change the place 
of inquiry at the head office. The workman was again served 
with chargesheet-cum-notice of inquiry dated 8.1.2008. The 
workman replied and requested the inquiry officer for 
change of place of inquiry at his office at Ponda Goa as 
Inquiry officer was from Ponda, Goa. He had also sought 
for fifteen days' time. 

5. The workman was not allowed to be represented 
by the General Secretary of their union whereas management 
was represented by experienced and legally trained persons. 
No opportunity was given to the workman to defend 
himself. The inquiry was conducted ex-parte. The inquiry 
officer acted as an agent of the management. He did not 
follow the principles of natural justice. He closed the ex- 
parte inquiry in two sittings. The findings of the inquiry 
officer are not based on the evidence on record. The inquiry 
is not fair and proper. The findings of the Inquiry officer 
are perverse. Therefore the workman prays that the 
application be rejected with cost. 

6. Following are the points for my determination. I 
record my findings thereon for the reasons to follow: 

Points Findings 

1. Whether the inquiry and No. 

findings of inquiry officer 

are fair and proper? 

2. Whether permission/ Yet to be determined. 

for approval the action 

of termination of services 

of workman can be granted? 

3. What order? As per order below. 

REASONS 

Point No. 1: — 

7. In respect of inquiry, the fact is not disputed that 
the inquiry herein was conducted exparte. The workman 
though was served with the chargeheet he did not take 
part in the inquiry proceeding. According to him, the place 
of inquiry was 450 kms away from Goa. Therefore he had 
requested the inquiiy officer to change the place of inquiry 
to Ponda, Goa. According to the workman as he himself 
and some others were transferred far away at a place 
situated in Karnataka State, it was to harass and victimize 
them as they have joined the external union. He further 
submitted that though the workman was absent, the inquiry 
officer ought to have followed the due procedure while 
conducting the inquiry. Instead of that the inquiry officer 
has concluded the inquiry' within two sittings. He did not 
follow the procedure and principles of natural justice. 

8. In this respect the Id adv for the applicant submitted 
that affidavit of inquiry officer is on record at Ex-8 wherein 


it is contended that the amended chargesheet dated 8.1.2008 
was served on the workman. He has further contended 
that he has coducted the inquiry according to the principles 
of natural justice. The Id adv submitted that the inquiry 
officer was holding a high position. He has no motive to 
give false evidence. Therefore his statement on oath should 
be accepted that the inquiry was conducted by following 
the principles of natural justice. In support of his argument, 
the Id adv for the applicant resorted to Apex Court ruling 
in Union of India V/s. Verma (T.R.) 1958IILLG SC 259 
wherein the Hon'ble Court on the point of acceptance of 
statement of inquiry officer observed that; 

”.there is no reason why the statement of Mr. 

Byrne should not be accepted as true. He was 

admittedly an officer holding an high position and it 

is not suggested that there was any motive for him 

to give false evidence." 

However in the case at hand the facts are different 
and question of truthfulness of evidence of inquiry officer 
is not much relevant. In the case at hand, it is the fact that 
the opponent though was duly served with chargesheet. 
did not appear before the inquiry officer as the inquiry was 
kept far away from the place of his earlier work. Fact is also 
not disputed that the inquiry was proceeded exparte as 
opponent did not take part in the inquiry proceeding. 
Therefore ratio laid down in this ruling is not attracted to 
the set of facts of the present case. 

9. In this respect the Id. adv. for the applicant 
shumitted that in the application unde Section 33 of I.D. 
Act, the Tribunal has to examine whether there was inquiry 
and view taken by the inquiry officer is possible. He further 
submitted that in application under Section 33, the scope 
of Industrial Tribunal is very limited. It cannot substitue its 
own judgement in place of the finding of inquiry Officer. 
In support of his argument, the Id Adv. resorted to 
Apex Court ruling in Cholan Roadways Ltd. V.s. G 
Thirugnanasambandam 2005 III SCC 241 wherein on the 
point Hobn'ble court observed that; 

"It may be that considering this question may itself 
have arrived at different conclusion. It has however, no 
right to substitute its own judgement for the judgement in 
question. It has only got to consider whether the view 
taken is a possible view on the evidence on record." 

10. In this respect the Id. Adv. for the opponent has 
rightly pointed out that the aforesaid ratio is not attracted 
to the set of facts of this case as the inquiry herein was 
proceeded exparte. The aforesaid ratio is in respect of the 
finding of the inquiry officer where inquiry was concluded 
on merit. Therefore the ratio in the above ruling is not 
helpful to the applicant, 

11. The inquiry was proceeded exparte. However the 
Id. Adv. for the applicant submitted that the opponent was 
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duly served with the chargesheet and date of inquiry. He 
further pointed out that the opponent wilfully remained 
absent. Therefore the inquiry proceeding and findings of 
the inquiry officer cannot be challenged on that ground. In 
support of his argument, the Id. Adv. for the applicant 
resorted to Rajasthan High Court rulling in Mohan Singh 
V/s. Jaipur Metal and Electricals Ltd. Jaipur 1996 LLR 
448 wherein on the point of exparte inquiry and findings 
thereof, the Hon'ble Court observed that; 

"In our view it is not open to him to raise his objection 
in appeal in as much as full opportunity was given to 
him. But he himself did not participate in the inquiry 
proceeding which went exparte." 

12. In this respect the Id. Adv. for the opponent 
pointed out that though opponent wilfully remained absent, 
he had applied before the inquiry officer to change the 
place of inquiry which is 450 Kms away from the place of 
his work and from the place of head office of the company. 
The Id. Adv. for the opponent further pointed out that 
opponent had requested the inquiry officer to hold inquiry 
at Ponda, Goa near the head office of the applicant company. 
However inquiry officer had neglected his request and 
proceeded exparte. Therefore Id. Adv. submitted that the 
exparte inquiry and findings of Inquiry officer cannot be 
called fair and proper. In suport of his argument, the Id. 
Adv. resorted to Andhra Pradesh High Court ruling in A. 
Ramamurthy V/s. A.P. Industrial Infrastructure 
Corporation, Hyderabad 2003 LLR 74 wherein the Hon'ble 
court observed that; 

"Although a delinquent employee has not right to 
choose the place of inquiry, but conducting an 
inquiry at a place where witnesses are not residing 
and rejecting the request of deliquent employee by 
the inquiry officer will not be justified.” 

13. In the case at hand, the fact is not disputed that 
the opponent was transferred 450 Kms away from Ponda, 
Goa to the place of his new posting in the State of 
Karnataka. The opponent had also applied to the inquiry 
officer to change the place of inquiry and it should be held 
at Ponda, Goa. The fact is not disputed that after issuance 
of transfer order, on the very next day the opponent was 
relieved and he was asked to join the place of his new 
posting which is 450 Kms away from Ponda, Goa. Fact is 
not disputed that the apponent did not join his duty at the 
place of his new posting. The witnesses who have issued 
the order of transfer and who have served the order of 
transfer on the opponent and who served him the relieving 
order all are from Ponda, Goa. In the circumstances, the 
inquiry officer ought to have accepted the request of the 
opponent to change the place of inquiry to Ponda, Goa. 
The inquiry officer did not accept the request of the 
opponent, therefore, the opponent remained absent and 
the inquiry proceeded exparte. Such an inquiry cannot be 


called inquiry on merit. On the other hand, the inquiry officer 
proceeded expart and recorded findings exparte. It was 
inquiry as opponent did not join the duty at the place of 
his transfer. According to the opponent, he and some others 
were victimised by the company as they have joined an 
external union. Therefore they were deliberately transferred 
from Ponda, Goa to Karnataka State merely to harass and 
victimise them. In the circumstances and as the witnesses 
are from Pondo, Goa, in the light of above ruling inquiry 
officer committed mistake in rejecting the request of the 
opponent. In this back drop, the exparte inquiry and 
findings thereon cannot be called fair and proper. The 
inquiry was conducted in violation of principles o 'natural 
justice as inquiry officer did not allow the opponent to take 
aprt inthe inquiry proceeding by rejecting his application 
to hold inquiry at Ponda, Goa. Accordingly, I hold that the 
inquiry was not fair and proper. Consequently, I also hold 
that the findings of inquiry' officer are perverse. Accordingly, 
I decide this point no. 1 in the negative. 

Point nos. 2 & 3:— 

14. As the inquiry is held not fair and proper and 
findings of inquiry officer are found to be perverse, as 
dicussed in point no. I herein have, the question of granting 
approval for termination of service of the opponent does 
not arise. Now the question is whether the applicant can 
be given an opportunity to lead evidence against the 
opponent. In this respect the Idadv for the opponent 
pointed out that the applicant has not alternatively prayed 
in the application to allow them to lead evidence, therefore 
the Tribunal should not direct the applicant company to 
adduce evidence. In suport of his argument, the Id. Adv. 
cited Apex Court ruling in Shankar Chakravarthy V/s. 
Britannia Biscuits Co. Ltd. AIR 1979 SC 1652 wherein 
on the point the Hon'ble Apex Court observed taht; 

"In the alternative it must be pleaded that if the Labour 
Court or Industrial Tribunal comes to the conclusion 
that either there was no inquiry or the one held was 
defectiye, the employer would adduce evidence to 
substantiate the charges of misconduct alleged 
against the workman. Now if no such pleading is put 
forth, either atthe initial stage or during the pendency 
of the proceedings, there arise no question of a sort 
of advisory' role of the Labour Court of Industrial 
Tribunal, a party much better off than the workman 
to inform it about its right namely the right to lead 
additional evidence and then give an opportunity 
which was never sought. This runs counter to the 
grain of industrial jurisprudence." 

15. In the case at hand, though there is no alternative 
prayer in the application, however in the Rejoinder of the 
applicant at Ex-6, such an alternative prayer is made to 
allow them to lead evidence in support of the charge, in the 
event the inquiry and findings therein are set aside by the 
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Tribunal. As there is prayer in the affidavit, the ratio in the 
above ruling is not attracted. Thus I think it proper to allow 
the applicant to lead their evidence in respect of the charges 
levelled against the Opponent. Thus I proceed to pass the 
following order: 

ORDER 

The inquiry is held not fair and proper and findings 
of inquiry officer are also declared as perverse. 

The applicnat is allowed to lead their evidence 
against the opposite party on 23/09/2011 at 10.30 a.m. in 
the Conference Hall of Marmugao Port Trust Guest House, 
Mortnugao, Goa. 

Date: 01.08.2011 

K. B. Katake, Presiding Officer/Judge 

if 15 2011 
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pH“ W-29011/19/2007-3nf SIR (TRT)j 
-416 H tils 41, 3W tifaq 
New’ Delhi, the 15th November, 2011 

S.O. 3550. —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 

1 /2008.) of the Central Government 

Industrial Tribunal/Labour Court 2 Mumbai.now 

as shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Sesa Goa 
Ltd. (Panaji Goa) and their workman, which was received 

by the Central Government on.15/11/2011. 

[F. No. L-29011/19/2007-IR(M)] 

JOHAN TOPNO, Under Secy. 

ANNEXURE 

BEFORETHE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNAL NO. 2, MUMBAI 
PRESENT 

K.B. KATAKE 
Presiding Officer 

APPLICATION .CGIT-2/1 Of 2Q1L8 

(Arising out of Ref.CGIT-2/15 of2008) 


PARTIES:— 

Their Director—Production & Logistics 
Sesa Goa Ltd. 

Sesaghor 
20, EDC Complex 
Patto, Panaji 

Goa. : APPLICANT 

V/s. 

Mr. Joaquim D'Souza 
House no. 96, 

Novembhat 
Panchawadi 
San Vadem 

Goa : OPPONENT 

APPEARANCES: 

For the Applicant : Mr. Girishsardessai 
Advocate. 

For the Opposite Party : Mr. P. Gaonkar, 

Representative. 

Mumbai, dated the 1st August, 2011. 

Appln/CGlT-2/1 of2008 

In Ref. CGIT-2/15/2008 

JUDGEMENT PARM 

1. The applicant Sesa Goa Ltd. has filed this 
application under Section 33 (2) b of the Industrial Disputes 
Act. According to the applicant, opponent Mr. Joquim 
D'Souza was working with the company at its unit at Goa. 
By letter dated 14/08/2007 he was transferred to the 
company's unit at A. Narrain Mines, Megalahalli, Karnataka. 
The workman was supposed to report at the place of his 
transfer on 21/08/2007 at 9.00 a.m. Accordingly he was 
relieved from the duties at Sesa Goa Ltd. Codli Mines from 
16.08.2007. Mr. D'Souza was advised that the G.M. Mining 
at A. Narrain Mines was to assist him in obtaining 
appropriate accommodation. They had also offered him 
TA advance of Rs. 4000/-. Though opponent was relieved 
on 16.08.2007 and he was supposed to report on 21.08.2007. 
However till the date of filing of application he has not 
joined his duties at A. Narrain Mines in the state of 
Karnataka. Therefore the opponent was chargesheeted vide 
their letter dt. 28.12.2007. As there was some error in the 
chargesheet, fresh chargesheet cum inquiry letter was 
issued to the opponent on 8/1/2008. He was chargesheeted 
for the misconduct of willful insubordination or 
disobedience of law lul and reasonable order of a superior 
(Under clause 14 (3) (A) of the Model Standing Order). He 
was also charged under clause 14 (3) (E) for habitual 
absence without leave or absence without leave for more 
than 10 days. 
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2. The inquiry was conducted by an impartial inquiry 
officer. Every opportunity was given to the opponent to 
appear for the inquiry and defend himself. The inquiry 
officer submitted his report and findings dated 3/2/2008 
and after appreciating the facts of the case held opponent 
guilty of the charges leveled against him. The applicant 
has accepted the report and findings of the inquiry officer. 
A showcause notice 8/2/2008 was issued to the opponent 
as to why he should not be dismissed from service. The 
opponent submitted his reply dt, 14/2/2008. His reply was 
not found satisfactory. Therefore the management has 
decided to dismiss the opponent from service. As reference 
no. L-29011/19/2007-IR dt. 6/2/2008 is pending before 
Industrial Tribunal, therefore by way of abundant 
precaution the management has filed this application for 
permission to the proposed action of dismissal of the 
opponent. In short they have prayed for approval to the 
action of dismissal of the opponent. 

3 The opponent workman resisted the approval 
application vide his written statement at Ex-4. According 
to him the vast majority of workman of Sesa Goa Ltd. 
working at Codli Mine have decided to join the external 
union namely United Mine Workers Union. Opponent has 
taken lead in formation of the said union therefore the 
management has issued the order of transfer to victimize 
him for his activities of trade union as he has taken lead to 
form new union along with some other workers. The order 
of transfer was issued on 14/8/2007. It was received to the 
worker on 15/8/2007. It was issued with malafied intension 
and merely to victimize the workman. The workman and 
some others who have joined the external union were 
transferred to Karnataka. No workman was transferred who 
belong to the management's sponsored union. The transfer 
order amounts to alteration of service conditions of the 
workman. Transfer order was issued to put up pressure on 
the workman. 

4. Therefore the workman and other did not join their 
new posting in the Karnataka state. After the workman was 
served with the chargesheet, dated 13/11/2007. he filed 
reply thereto and requested the General Manager, Mines 
to supply copies of the documents and copies of certified 
standing orders on which the chargesheet was based. 
However copies of the documents were not supplied to 
him. The workman also filed his say to the chargesheet- 
cum-notice dt. 28/12/2007. It was issued merely to victimize 
the workman. The place of inquiry was fixed 450 kms. away 
from the place of his appointment and the head office of 
the company. The workman requested to change the place 
of inquiry at the head office.The workman was again served 
with chargesheet-cum-notice of inquiry dated 8/1/2008. The 
workman replied and requested the inquiry officer for 
change of place of inquiry at his office at Ponda Goa as 
inquiry officer was from Ponda, Goa. He had also sought 
for fifteen days' time. 


5. The workman was not allowed to be represented 
by the General Secretary of their union whereas manag ement 
was represented by experienced and legally trained persons. 
No opportunity was given to the workman to cefend 
himself. The inquiry was conducted ex-parte. The inquiry 
officer acted as an agent of the management. He did not 
follow the principles of natural justice. He closed the ex- 
parte inquiry in two sittings. The findings of the inquiry 
officer are not based on the evidence on record. The inquiry 
is not fair and proper. The findings of the Inquiry officer 
are perverse. Therefore the workman prays that the 
application be rejected with cost. 

6. Following are the points for my determination. I 
record my findings thereon for the reasons to follow: 

Points Findings 

1. whether die inquiry No. 

and findings of inquiry 

officer are fair and proper? 

2. Whether permission' Yet to be 

approval for the action determined, 

of termination of services 

of w orkman can be granted? 

3. What order? As per order 

below. 

REASONS 

Point No. 1:— 

7. In respect of inquiry, the fact is not disputed that 
the inquiry herein was conducted exparte. He workman 
though was served w r ith the chargesheet he did not take 
part in the inquiry proceeding. According to him, the place 
of inquiry was 450 kms away from Goa. Therefore he had 
requested the inquiry officer to change the place of inquiry 
to Ponda, Goa. According to the workman as he himself 
and some others were transferred far away at a place 
situated in Karnataka State, it was to harass and victimize 
them as they have joined the external union. He farther 
submitted that though the workman was absent, the inquiry 
officer ought to have followed the due procedure while 
conducting the inquiry. Instead of that the inquiry officer 
has concluded the inquiry within two sittings. He did not 
follow the procedure and principles of natural justice. 

8. In this respect the Id adv for the applicant submitted 
that affidavit of inquiry officer is on record at Ex-8 wherein 
it is contended that the amended chargesheet dated 8/1/ 
2008 was served on the workman. He has further contended 
that he has conducted the inquiry according to the 
principles of natural justice. The Idadv submitted that the 
inquiry officer was holding a high position. He has no 
motive to give false evidence. Therefore his statement on 
oath should be accepted that the inquiry was conducted 
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by following the principles of natural justice. In support of 
his argument, the Idadev for the applicant resorted to Apex 
Court ruling in Union of India V/s. Verma (T.R.) 1958II 
LLJ SC 259 wherein the Hon’ble Court on the point of 
acceptance of statement of inquiry officer observed that; 

".there is no reason why the statement of Mr. 

Byrne should not be accepted as true. He was 
admittedly an officer holding an high position and it 
is not suggested that there was any motive for him 
to give false evidence." 

However in the case at hand the facts are different 
and question of truthfulness of evidence of inquiry officer 
is not much relevant. In the case at hand, it is the feet that 
the opponent though was duly served with chargesheet, 
did not appear before the inquiry officer as the inquiry was 
kept far away from the place of his earlier work. Fact is also 
not disputed that the inquiry was proceeded ex parte as 
opponent did not take part in the inquiry proceeding. 
Therefore ratio laid down in this ruling is not attracted to 
the Set of facts of the present case. 

9. In this respect the Id. Adv. for the applicant 
submitted that in the application under Section 33 of I.D. 
Act, the Tribunal has to examine whether there was inquiry 
and view taken by the inquiry officer is possible. He further 
submitted that in application under Section 33, the scope 
of Industrial Tribunal is very limited. It cannot substitute 
its own judgement in place of the finding of Inquiry Officer. 
In support of his argument, tire Id adv resorted to Apex 
Court ruling in Cholan Roadways Ltd. V/s. G. 
Thirugnanasambandam 2005 III SCC 241 wherein on the 
point Hon'ble court observed that; 

"It may be that considering this question may itself 
have arrived at different conclusion. It has however, 
no right to substitute its own judgement for the 
judgement in question. It has only got to consider 
whether the view taken is a possible view on the 
evidence on record." 

10. In this respect the Id. Adv. for the opponent has 
rightly pointed out that the aforesaid ratio is not attracted 
to the set of facts of this case as the inquiry herein was 
proceeded ex parte. The aforesaid ratio is in respect of the 
finding of the inquiry officer where inquiry was concluded 
on merit. Therefore the ratio in the above ruling is not 
helpful to the applicant. 

11. The inquiry was proceeded exparte. However the 
Id. Adv. for the applicant submitted that the opponent was 
duly served with the chargesheet and date of inquiry. He 
further pointed out that the opponent wilfully remained 
absent. Therefore the inquiry proceeding and findings of 
the inquiry officer cannot be challenged on that ground. In 
support of his argument, the Id. Adv. for the applicant 
resorted to Rajasthan High Court ruling in Mohan Singh 


V/s. Jaipur Metal and Electricals Ltd., Jaipur 1996 LLR 
448 wherein on the point of exparte inquiry and findings 
thereof, the Hon'ble Court observed that; 

"In our view it is not open to him to raise his objection 
in appeal in as much as full opportunity was given to 
him. But he himself did not participate in the inquiry 
proceeding which went exparte." 

12. In this respect the Id. Adv. for the opponent 
pointed out that though opponent wilfully remained absent, 
he had applied before the inquiry officer to change the 
place of inquiry which is 450 Kms away from the place of 
his work and from the place of head office of the company. 
The Id. Adv. for the opponent further pointed out that 
opponent had requested the inquiry officer to hold inquiry 
at Ponda, Goa near the head office of the applicant company. 
However inquiry officer had neglected his request and 
proceeded exparte. Therefore Id. Adv. submitted that the 
exparte inquiry and findings of Inquiry officer cannot be 
called fair and proper. In support of his argument, the Id. 
Adv. resorted to Andhra Pradesh High Court ruling in A. 
Ramamurthy V/s A.P. Industrial Infrastructure 
Corporation, Hyderabad 2003 LLR 74 wherein the Hon'ble 
court observed that; 

"Although a delinquent employee has not right to 
choose the place of inquiry, but conducting an 
inquiry at a place where witnesses are not residing 
and rejecting the request of delinquent employee by 
the inquiry officer will not be justified." 

13. In the case at hand, the fact is not disputed that 
the opponent was transferred 450 Kms away from Ponda, 
Goa to the place of his new posting in the State of 
Karnataka. The opponent had also applied to the inquiry 
officer to change the place of inquiry and it should be held 
at Ponda, Goa. The fact is not disputed that after issuance 
of transfer order, on the very next day the opponent was 
relieved and he was asked to join the place of his new 
posting which is 450 Kms away from Ponda, Goa. Fact is 
not disputed that the opponent did not join his duty at the 
place of his new posting. The witnesses who have issued 
the order to transfer and who have served the order of 
transfer on the opponent and who served him the relieving 
order all are from Ponda, Goa. In the circumstances, the 
inquiry officer ought to have accepted the request of the 
opponent to change the place of inquiry to Ponda, Goa. 
The inquiry officer did not accept the request of the 
opponent, therefore, the opponent remained absent and 
the inquiry proceeded exparte. Such an inquiry cannot be 
called inquiry on merit. On the other hand, the inquiry officer 
proceeded exparte and recorded findings exparte. It was 
inquiry as opponent did not join the duty at the place of 
his transfer. Accordingly to the opponent, he and some 
others were victimised by the company as they have joined 
an external union. Therefore they were deliberately 
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transferred from Ponda, Goa to Karnataka State merely to 
harass and victimise them. Iii the circumstances and as the 
witnesses are from Ponda, Goa, in the light of above ruling 
inquiry officer committeed mistake in rejecting the request 
of the opponent. In this back drop, the exparte inquiry and 
findings thereon cannot be called fair and proper. The 
inquiry was conducted in violation of principles of natural 
justice as inquiry officer did not allow the opponent to take 
part in the inquiry proceeding by rejecting his application 
to hold inquiry at Ponda, Goa. Accordingly, I hold that the 
inquiry was not fair and proper. Consequently, I also hold 
that the findings of inquiry officer are perverse. Accordingly, 
I decide this point no. 1 in the negative. 

Point nos, 2&3:— 

14. As the inquiry is held not fair and proper and 
findings of inquiry officer are found to be perverse, as 
discussed in point no. 1 herein above, the question of 
granting approval for termination of service of the opponent 
does not arise. Now the question is whether the applicant 
can be given an opportunity to lead evidence against the 
opponent. In this respect the Id adv. for the opponent 
pointed out that the applicant has not alternatively prayed 
in the application to allow them to lead evidence, therefore 
the Tribunal should not direct the applicant company to 
adduce evidence. In support of his argument, the Id. Adv. 
cited Apex Court ruling in Shankar Chakravarthy V/s. 
Britannia Biscuits Co. Ltd. AIR 1979 SC 1652 wherein 
on the point the Hon'ble Apex Court observed that; 

"In the alternative it must be pleaded that if the Labour 
Court or Industrial Tribunal comes to the conclusion 
that either there was not inquiry or the one held was 
defective, the employer would adduce evidence to 
substantiate the charges of misconduct alleged 
against the workman. Now if no such pleading is put 
forth, either at the initial stage or during the pendency 
of the proceedings, there arise no question of a sort 
of advisory role of the Labour Court or Industrial 
Tribunal, unintended by the Act to advise the 
employer, a party much better off than the workman 
to inform it about its rights namely the right to lead 
additional evidence and then given an opportunity 
which was never sought. This runs counter to the 
grain of industrial jurisprudence." 

15. In the case at hand, though there is no alternative 
prayer in the application, however in the Rejoinder of the 
applicant at Ex-6, such an alternative prayer is made to 
allow them to lead evidence in support of the charges, in 
the event the inquiry and findings therein are set aside by 
the Tribunal. As there is prayer in the affidavit, the ratio in 
the above ruling is not attracted. Thus it proper to allow 
the applicant to lead their evidence in respect of the charges 
levelled against the Opponent. Thus I proceed to pass the 
following order: 


ORDER 

The inquiry is held not fair and proper and findings 
of inquiry officer are also declared as perverse 

The applicant is allowed to lead their evidence 
against the opposite party on 23/09/2011 at 10.30 
a.m. in the Conference Hall of Mormugao Port Trust 
Guest House, Mormugao, Goa. 

Date: 01.08.2011 

K.B. Katake, Presiding Officer/Judge 

^ 15 TOHR, 2011 
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New Delhi, the 15th November, 2011 

S.O. 3551.—in pursuance of Section 17 ol the 
Industrial Disputes Act, 1947 (14 of 1947), the Ce itral 

Government hereby publishes the award (Ref. No.. 

3/2008.) of the Central Government 

Industrial Tribunal/Labour Court 2 Mumbai.now as 

shown in the Annexure in the Industrial Dispute between 
the employers in relation to the management of Sesa Goa 
Ltd (Panaji Goa) and their workman, which was received by 
the Central Government on... 15/11/2011 

[File No. L-29011/19/2007 - IRiM)] 
JOHAN TOPNO, Under Secretary. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO.2 MUMBAI 
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Presiding Officer 
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Sesa Ghor 
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v/s. 

Mr. Devidas M. Gaonkar 

Gawal 

Bandel 

Kirlapal 

Dabal 

Goa : OPPONENT 

APPEARANCES: 

For the Applicant : Mr. Girish Sardessai 
Advocate. 

For the Opposite Party : Mr. P. Gaonkar, 

Representative. 

Mumbai, dated the 1 st August, 2011. 

JUDGEMENT PART-1 

1. The applicant Sesa Goa Ltd has filed this 
application under Section 33 (2) b of the Industrial Disputes 
Act. According to the applicant, opponent Mr. Devidas M. 
Gaonkar was working with the company at its unit at Goa. 
By letter dated 19/09/2007 he was transferred to the 
company’s unit at A. Narram Mines, Megalahalli, Karnataka. 
The workman was supposed to report at the place of his 
transfer on 21/08/2007 at 9.00 a.m. Accordingly he was 
relieved from the duties at Sesa Goa Ltd. Codli Mines from 
16.08.2007. Mr. D.M. Gaonkar was advised that the G.M. 
Mining at A. Narrain Mines was to assist him in obtaining 
appropriate accommodation. They had also offered him 
TA advance of Rs.4000/-. Though opponent was relieved 
on 19.09.2007 and he was supposed to report on 24.09.2007. 
However till the date of filing of application he has not 
joined his duties at A. Narrain Mines in the state of 
Karnataka. Therefore the opponent was chargesheeted vide 
their letter dt. 28.12.2007. As there was some error in the 
chargesheet, fresh chargesheet cum inquiry letter was 
issued to the opponent on 8/1/2008. He was chargesheeted 
for the misconduct of willful insubordination or 
disobedience of lawful and reasonable order of a superior 
(Under clause 14 (3) (A) of the Model Standing Order). He 
was also charged under clause 14 (3) (E) for habitual 
absence without leave or absence without leave for more 
than 10 days. 

2. The inquiry was conducted by an impartial inquiry 
officer. Every opportunity was given to the opponent to 
appear for the inquiry and defend himself. The inquiry 
officer submitted his report and findings dated 3/2/2008 
and after appreciating the facts of the case held opponent 
guilty of the charges leveled against him. The applicant 
has accepted the report and findings of the inquiry officer. 
A showcause notice 8/2/2008 was issued to the opponent 
as to why he should not be dismissed from service. The 
opponent submitted his reply dt. 14/2/2008. His reply was 
not found satisfactory. Therefore the management has 


decided to dismiss the opponent from service. As reference 
no. L-29011/19/2007-IR dt. 6/2/2008 is pending before 
Industrial Tribunal, therefore by way of abundant 
precaution the management has filed this application for 
permission to the proposed action of dismissal of the 
opponent. In short they have prayed for approval to the 
action of dismissal of the opponent. 

3. The opponent workman resisted the approval 
application vide his written statement at Ex-4. According 
to his the vast majority of workman of Sesa Goa Ltd. working 
at Codli Mine have decided to join the external union namely 
United Mine Workers Union. Opponent has taken lead in 
formation of the said union therefore the management has 
issued the order of transfer to victimize him for his activities 
of trade union as he has taken lead to form new union 
along with some other workers. The order of transfer was 
issued on 17/9/2007. It was received to the worker on 19/9/ 
2007. It was issued with malafied intension and merely to 
victimize the workman. The workman and some others who 
have joined the external union were transferred to kamataka. 
No workman was transferred who belong to the 
management’s sponsored union. The transfer order amount 
to alteration of service conditions of the workman. Transfer 
order was issued to put up presssure on the workman. 

4. Therefore the workman and other did not join their 
new posting in the Kamataka state. After the workman was 
served with the chargesheet, dated 13/11/2007, he filed 
reply thereto and requested the General Manager, Mines 
to supply copies of the documents and copies of certified 
standing orders on which the chargesheet was based. 
However copies of the documents were not supplied to 
him. The workman also filed his say to the chargesheet- 
cum-notice dt. 28/12/2007. It was issued merely to victimze 
the workman. The place of inquiry was fixed 450 ktns. away 
from the place of his appointment and the head office of 
the company. The workman requested to change the place 
of inquiry at the head office. The workman was again served 
with chargestheet-cum-notice of inquiry dated 7/1/2008. 
The workman replied and requested the inquiry officer for 
change of plae of inquiry at his office at Fonda Goa as 
Inquiry officer was from Ponda, Goa. he had also sought 
for fifteen days’ time. 

5. The workman was not alloed to be represented by 
the General Secretary of their union whereas management 
was represented by experienced and legally trained persons. 
No opportunity was given to the workman to defend 
himself. The inquiry was conducted ex-parte. The inquiry 
officer acted as an agent of the management. He did not 
follow the principles of natural justice. He closed the ex- 
parte inquiry in two sittings. The findings of the inquiry 
officer are not based on the evidence on record. The inquiry 
is not fair and proper. The findings of the Inquiry officer 
are perverse. Therefore the workman prays that the 
applications be rejected with cost. 


4330 Gl/2011—16 
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6. Following are the points for my determination. I 
record my findings thereon for the reasons to follow: 

App/Appln/CGIT-2/3 of2008 

in Ref. CGIT-2/15 of2008 

Points Findings 

1. Whether the inquiry No. 

and findings of inquiry 

officer are fair and proper? 

2. Whether permission/ Yet to be 

approval for the action determined, 
of termination of services 

of workman can be granted? 

3. What order? As per order 

below: 

REASONS 

Point no. 1:— 

7. In respect of inquiry, the fact is not disputed that 
the inquiry herein was conducted exparte. The workman 
though was served with the chargesheet he did not take 
part in the inquiry proceedings. According to him, the place 
of inquiry was 450 kms away from Goa. Therefore he had 
requested the inquiry officer to change the place of inquiry 
to Ponda, Goa. According to the workman as he himself 
and some others were transferred far away at a place 
situated in Karnataka State, it was to harass and victimize 
them as they have joined the external union. He further 
submitted that though the workman was absent, the inquiry 
officer ought to have followed the due procedure while 
conducting the inquiry. Instead of that the inquiry officer 
has concluded the inquiry within two sittings. He did not 
follow the procedure and principles of natural justice. 

8. In this respect the Id adv for the applicant submitted 
that affidavit of inquiry officer is on record at Ex-8 wherein 
it is contended that the amended chargesheet dated 8/1/ 
2008 was served on the workman. He has further contended 
that he has conducted the inquiry according to the 
principles of natural justice. The Id adv submitted that the 
inquiry officer was holding a high position. He has no 
motive to give false evidence. Therefore his statement on 
oath should be accepted that the inquiry was conducted 
by following the principles of natural justice. In support of 
his argument, the Id adv for the applicant resorted to Apex 
Court ruling in Union of India V/s. Verma (T.R.) 1958II 
LLJ SC 259 wherein the Hon'ble Court on the point of 
acceptance of statement of inquiry officer observed that; 

".there is no reason why the statement of 

Mr. Byne should not be accepted as true. He was 
admittedly an officer holding an high position and it 
is not suggested that there was any motive for him 
to give false evidence." 


However in the case at hand the facts are different 
and question of truthfulness of evidence of inquiry officer 
is not much relevant. In the case at hand, it is the fact that 
the opponent though was duly served with chargesheet, 
did not appear before the inquiry officer as the inquiry was 
kept far away from the place of his earlier work. Fact is also 
not disputed that the inquiry was proceeded exparte as 
opponent did not take part in the inquiry proceedings. 
Therefore ratio laid down in this ruling is not attracted to 
the set of facts of the present case. 

9. In this respect the Id. Adv. for the applicant 
submitted that in the application under Section 33 of I.D. 
Act, the Tribunal has to examine whether there was inquiry 
and view taken by the inquiry officer is possible. He further 
submitted that in application under Section 33, the scope 
of Industrial Tribunal is very limited. It cannot substitute 
its ownjudgement in place of the finding of Inquiry Officer. 
In support of his argument, the Idadv resorted to Apex 
Court ruling in Cholan Roadways Ltd V/s. G. 
Thirugnanssambandam 2005 III SCC 241 wherein on the 
point Hon'ble court observed that; 

"It may be that considering this question may itself 
have arrived at different conclusion. It has however, 
no right to substitute its own judgement for the 
judgement in question. It has only got to consider 
whether the view' taken is a possible view on the 
evidence on record." 

10. In this respect the Id. Adv. for the opponent has 
rightly pointed out that the aforesaid ratio is not attracted 
to the set of facts of this case as the inquiry herein was 
proceeded exparte. The aforesaid ratio is in respect of the 
finding of theinquiry officer where inquiry was concluded 
on merit. Therefore the ratio in the above ruling is not 
helpful to the applicant. 

11. The inquiry was proceeded exparte. However, 
the Id. Adv. for the applicant submitted that the opponent 
was duly served with the chargesheet and date of inquiry. 
He further pointed out that the opponent wilfully remained 
absent. Therefore the inquiry proceeding and f ndings of 
the inquiry officer cannot be challenged on that ground. In 
support of his argument, the Id. Adv. for the applicant 
resorted to Rajasthan High Court ruling in MoLan Singh 
V/s. Jaipur Metal and Electricals Ltd. Jaipur 1996 LLR 
448 wherein on the point of exparte inquiry and findings 
thereof, the Hon'ble Court observed that; 

"In our view it is not open to him to raise hie objection 
in appeal in as much as full opportunity weis given to 
him. But he himself did not participate in tie inquiry 
proceeding which went exparte." 

12. In this respect the Id. Adv. for the opponent 
pointed out that though opponent wilfully remained absent, 
he had applied before the inquiry officer to change the 




[NFTII—3(ii)] 


WT4 : 10, 2011/3mwi 19, 1933 


9019 


place of inquiry which is 450 Kms away from the place of 
his work and from the place of head office of the company. 
The Id. ADv. for the opponent further pointed out that 
opponent had requested the inquiry officer to hold inquiry 
at Ponda, Goa near the head office of the applicant company. 
However inquiry officer had neglected his request and 
proceeded exparte. Therefore Id. Adv. submitted that the 
exparte inquiry and finding of Inquiry officer cannot be 
called fair and proper. In support of his argument, the Id. 
Adv. resorted to Andhra Pradesh High Court ruling in A. 
Ramamurthy V/s. A.P. Industrial Infrastructure 
Corporation, Hyderabad 2003 LLR 74 wherein the Hon'ble 
court observed that; 

"Although a delinquent employee has no right to 
choose the place of inquiry, but conducting an 
inquiry at a place where witnesses are not residing 
and rejecting the request of delinquent employee by 
the inquiry officer will not be justified." 

13. In the case at hand, the fact is not disputed that 
the opponent was transferred 450 Kms away from Ponda 
Goa to the place of his new posting in the State of 
Karnataka. The opponent had also applied to the inquiry 
officer to change the place of inquiry and it should be held 
at Ponda, Goa. The fact is not disputed that after issuance 
of transfer order, on the very next day the opponent was 
relieved and he was asked to join the place of his new 
posting which is 450 Kms away from Ponda, Goa. Fact is 
not disputed that the opponent did not join his duty at the 
place of his new posting. The witnesses who have issued 
the order of transfer and who have served the order of 
transfer on the opponent and who served him the relieving 
order all are from Ponda, Goa. In the circumstances, the 
inquiry officer ought to have accepted the request of the 
opponent to change the place of inquiry to Ponda, Goa. 
The inquiry officer did not accept the request of the 
opponent, therefore, the opponent remained absent and 
the inquiry proceeded exparte. Such an inquiry cannot be 
called inquiry on merit. On the other hand, the inquiry officer 
proceeded exparte and recorded findings exparte. It was 
inquiry as opponent did not join the duty at the place of 
his transfer. According to the opponent, he and some others 
were victimised by the company as they have joined an 
external union. Therefore they were deliberately transferred 
from Ponda, Goa to Karnataka State merely to harass and 
victimise them. In the circumstances and as the witnesses 
are from Ponda, Goa, in the light of above ruling inquiry 
officer committed mistake in rejecting the request of the 
opponent. In this back drop, the exparte inquiry and 
findings thereon cannot be called fair and proper. The 
inquiry w'as conducted in violation of principles of natural 
justice as inquiry officer did not allow the opponent to take 
part in the inquiry proceeding by rejecting his application 
to hold inquiry at Ponda, Goa. Accordingly, I hold that the 
inquiry w'as not fair and proper. Consequently, I also hold 


that the findings of inquiry officer are perverse. Accordingly, 
I decide this point no. 1 in the negative. 

Point nos. 2 & 3:— 


14. As the inquiry is held not fair and proper and 
finding of inquiry officer are found to be perverse, as 
discussed in point no. 1 herein above, the question of 
granting approval of termination of service of the opponent 
does not arise. Now the question is whether the applicant 
can be given an opportunity to ead evidence against the 
opponent. In this respect the Id. Adv. for the opponent 
pointed out that the applicant has not alternatively prayed 
in the application to allow them t|o lead evidence, therefore 
the Tribunal should not direct die applicant company to 
adduce evidence. In support of his argument, the Id. Adv. 
cited Apex Court ruling in Shankar Chakravarthy Vfs. 
Britannia Biscuits Co. Ltd. AIR 1979 SC 1652 wherein 
on the point the Hon'ble Apex Court observed that; 


"In the alternative it must be pleaded that if the Labour \ 
Court or Industrial Tribunal comes to the conclusion 
that either there was no inquiry or the one held was 
defective, the employer would adduce evidence to 
substantiate the charges of mosconduct alleged 
against the workman. Now if no such pleading is put 
forth, either at the initial stage or during the pendency 
of the proceedings, there arise no question of a sort 
of advisory role of the Labour Court or Industrial 
Tribunal, unintended by the Act to advise the 
employer, a party much better off than the workman 
to inform it about its rights namely the right to lead 
additional evidence and then give an opportunity 
which was never sought. This runs counter to the 
grain of industrial jurisprudence." 


15. In the case at hand, though there is no alternative 
prayer in the application, however in the Rejoinder of the 
applicant at Ex-6, such an alternative prayer is made to 
allow them to lead evidence in support of the charges, in 
the event the inquiry and findings therein are set aside by 
the Tribunal. As there is prayer in the affidavit, the ratio in 
the above ruling is not attracted. Thus I think it proper to 
allow the applicant to lead their evidence in respect of the 
charges levelled against the Opponent. Thus I proceed to 
pass the following order: 


ORDER 


The inquiry is held not fair and proper and findings 
of inquiry officer are also declared as perverse. 

The applicant is allowed to lead their evidence 
against the opposite party on 23/09/2011 at 10.30 
a.m. in the Conference Hall of mormugao Port Trust 
Guest House, Mormugao, Goa. 

Date: 01.08.2011 Sd/- 

K.B. KATAKE, Presiding Officer/Jugde 
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New Delhi, the 15th November, 2011 
S.O. 3552.—in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Re. No. 


4/2008.) of the Central 

Government Industnal Tribunal/Labour Court 2 Mumbai.... 
now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Sesa Goa Ltd. (Panaji Goa) and their workman, which was 
received by the Central Government on... 15/11/2011. 

[F. No. L-2901 l/19/2007-IR(M)] 
(JOHAN TOPNO), Under Secretary 

ANNEXURE 

BEFORE T! IE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 
PRESENT 

K.B. KATAKE 
Presiding Officer 

APPLICATlON.CGIT-2/4 OF 2008 

(Arising out of Ref. CGIT-2/15 OF 2008) 
PARTIES:— 

Their Director—Production & Logistics 
Sesa Goa Ltd. 

Sesa Ghor 
20, EDC Complex 
Patto, Panaji 

Goa : APPLICANT 

V/S. 

Shri Suraj J. Naik 
Upper Bazar 
Bazamal 
Ponda 

Goa : OPPONENT 


APPEARANCES: 

For the Applicant 

For the Opposite Party 


Mr. Girish Sardessai 
Advocate. 

Mr. P. Gaonkar, 
Representative. 


Mumbai, dated the 1st August, 2011. 

JUDGEMENT PART -1 

1. The applicant Sesa Goa Ltd. has file;d this 
application under Section 33 (2) b of the Industrial Disputes 
Act. According to the applicant, opponent Shri Suraj. J. 
Naik was working with the company at its unit at Goa. By 
letter dated 08/08/2007 he was transferred to the company's 
unit at A. Narrain Mines, Megalahalli, Kamataca. The 
workman was supposed to report at the place of his transfer 
on 13/08/2007 at 9.00 a.m. Accordingly he was relieved 
from the duties at Sesa Goa Ltd. Codli Mines from 
08.08.2007. Mr. Naik w*as advised that the G.M. Mining at 
A. Narrain Mines was to assist him in obtaining app ropriate 
accomodation. They has also offered him TA advance of 
Rs. 4000/-. Though opponent was relived on 08.08.2007 
and he was supposed to report on 13.08.2007. However till 
hte date of filing of application he has not joined his duties 
at A. Narrain Mines in the state of Karnataka. Therefore 
the opponent was chargesheeted vide their letter dt. 
28.12.2007. As there ws some error in the chargesheet, fresh 
chargesheet cum inquiry letter was issued to the opponent 
on 8/1/2008. He was chargesheeted for the misconduct of 
willful insubordination or disobedience of lawful and and 
reasonable order of a superior (Under clause 14(3)(a) of the 
Model Standing Order). He was also charged unde:* clause 
14(3)(e) for habitual absnece without leave or absence 
without leave for more than 10 days. 

2. The inquiry was conducted by an impartial inquiry 
officer. Every opportunity was given to the oippanent to 
apear for the inquiry and defend himself. The inquiry officer 
submitted his report and findings dated 2/2/2008 and after 
appreciating the facts of the case held ooponent g lilty of 
the charges leveled against him. The applicant has accepted 
the report and findings of the inquiry officer. A shotvcause 
notice 8/2/2008 was issued to the opponent as to lwy he 
should not be dismissed from service. The opponent 
submitted his reply dt. 14/2/2008. His reply was not found 
satisfctory. Therefore the management has decided to 
dismiss the opponent from service. As reference no. L- 
29011/19/2007-IR dt. 6/2/2008 is pending before Industiral 
Tribunal, therefore by way of abundant precauti on the 
management has filed this application for permission to 
the proposed action of dismissal of the opponent. In short 
they have prayed for approval to the action of dismissal of 
the opponent. 
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3. The opponent workman resisted the approval 
application vide his written statement at Ex-4. According 
to him the vast majority of workman of Sesa Goa Ltd. 
working at Codli Mine have decided to joint the external 
union namely United Mine Workers Union. Opponent has 
taken lead in formation of the said union therefore the 
management has issued the order of transfer to victimize 
him for his activities of trade union as he has taken lead to 
form new union along with some other workers. The order 
of transfer was issued on 07/08/2007. It was issued with 
malafied intension and merely to victimize the workman. 
The workman and some others who have joined the external 
union were transferred to Karnataka. No workman was 
transferred who belong to the management's sponsored 
union. The transfer order amounts to alteration of service 
conditions of the workman. Transfer order was issued to 
put up pressure on the workman. 

4. Therefore the workman and other did not join their 
new posting in the Karnataka state. After the workman was 
served with the chargesheet, dated 13/11/2007, he filed 
reply thereto and requested the General Manager, Mines 
to supply copies of the documents nd copies of certified 
standing orders on which the chargesheet was based. 
However copies of the documents were not supplied to 
him. The workman also filed his say to the chagesheet- 
cum-notice dt. 28/12/2007. It was issued merely to victimize 
the workman. The place of inquiry was fixed 450 kms. away 
from the place of his appointment and the head office of 
the company. The workman requested to change the place 
of inquiry at the head office. The workman was again served 
with chargeshect-cum-notice of inquiry dated 7/1/2008. The 
workman replied and requested the inquiry officer for 
change of place of inquiry at his office at Ponda Goa as 
Inquiry Officer w r as from Ponda, Goa. He had also sought 
for fifteen days’ time. 

5. The workman was not allowed to be represented 
by the General Secretary of their union whereas management 
was represented by experienced and legally trained persons. 
No opportunity was given to the workman to defend 
himself. The inquiry was conducted ex-parte. The inquiry 
officer acted as an agent of the management. He did not 
follow the principles of natural justice. He closed the ex- 
parte inquiry in tw'o sittings. The findings of the inquiry 
officer are not based on the evidence on record. The inquiry 
is not fair and proper. The findings of the Inquiry officer 
are perverse. Therefore the workman prays that the 
aplication be rejected with cost. 

6. Following are the points for my determination. I 
record my findings thereon for the reasons to follow: 

Points Findings 

1. Whether the inquiry No. 

and findings of inquiry 
officer are fair and proper? 


2. Whether permission/ Yet to be 

approval for the action of determined, 
termination of services 

of workman can be granted? 

3. What order? As per order 

below. 

App/Appln/CGIT-2/4 of2008 
in Ref. CGIT-2/15 qf2008 

REASONS 

Point no. 1:- 

7. In respect of inquiry, the fact is not disputed that 
the inquiry herein was conducted exparte. The workman 
though was served with the chargesheet he did not take 
part in the inquiry proceeding. According to him, the place 
of inquiry was 450 kms away from Goa. Therefore he had 
requested the inquiry officer to change the place of inquiry 
to Ponda, Goa. According to the workman as he himself 
and some others were transferred far away at a place 
situated in Karnataka State, it was to harass and victimize 
them as they joined the external union. He further submitted 
that though the workman was absent, the inquiry officer 
ought to have followed the due procedure while conducting 
the inquiry. Instead o f that the inquiry o ffic er has concluded 
the inquiry within two sittings. He did not follow the 
procedure and principles of natural justice. 

8. In this respect the Id. adv. for the applicant 
submitted that affidavit of inquiry officer is on record at Ex- 
8 wherein it is contended that the amended chargesheet 
dated 8/1/2008 was served on the workman. He has further 
contended that he has conducted the inquiry according to 
the principles of natural justice. The Id. adv. submitted that 
the inquiry officer was holding a high position. He has no 
motive to give false evidence. Therefore his statement on 
oath should be accepted that the inquiry was conducted 
by following the principles of natural justice. In support of 
his argument, the Id .adv. for the applicant resorted to Apex 
Court ruling in Union of India V/s. Verma (T.R) 1958II 
LLJ SC 259 wherein the Hon’ble Court on the point of 
acceptance of statement of inquiry officer observed that; 

”.there is no reason why the statement of Mr. 

Byrne should not be accepted as ture. He was 
admittedly an officer holding an high position and it 
is not suggested that there was any motive for him 
to give false evidence". 

However in the case at hand the facts are different 
and question of truthulness of evidence of inquiry officedr 
is not much relevant. In the case at hand, it is the fact that 
the opponent though was duly served with chargesheet, 
did not appear before the inquiry officer as the inquiry was 
kept far away from the please of his earlier work. Fact is 
also not disputed that the inquiry was proceeded exparte 
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as opponent did not take part in the inquiry proceeding. 
Therefore ratio laid down in the ruling is not attracted to 
the set of facts of the present case. 

9. In this resped the Id Adv. for the applicant 
submitted that in the application under Section 33 of ID. 
Act, the Tribunal has to examine whether there was inquiry 
and view taken by the inquiry officer is possible. He further 
submitted that in application under Section 33, the scope 
of inductrial Tnbunb&i is very limited. It cannot substitute 
its own judgement in plase of the finding of Inquiry' Officer 
In support of his argument, the Idadv resorted io Apex 
Court ruling in Cholan Roadways Ltd. V/s. G. 
Thirugaanasambandam 2005 HI SCC 241 wherein on the 
point Hon'ble court observed that; 

"It may be that considening this question may ifself 
have arrived at different conclusion. It has however, 
no right to substitute its own judgement for the 
judgement in question. It has only got to consider 
whether the view taken is a possible view on the 
evidence on record". 

10. In this respect the Id. Adv. for the opponent had 
rightly pointed out that the aforesaid ratio is not attracted 
to the set facts of this case as the inquiry herein was 
proceeded exparte. The aforesaid ratio is in respect of the 
finding of the inquiry officer where inquiry was condluded 
on merit. Therefore the ratio in the above ruling is not 
helpful to the applicant. 

11. The inquiry was proceeded exparte. However the 
Id. Adv. for the applicant submitted that the opponent was 
duly served with the chargesheet and date of inquiry. He 
further pointed out that the opponent wilfully remained 
absent. Therefore the inquiry proceeding and findings of 
the inquiry officer cannot be challenged on that ground. In 
support of his argument, the Id. Adv. for the applicant 
resorted to Rajasthan High Court ruling in Mohan Singh 
V/s. Jaipur Metal and Electricals Ltd. Jaipur 1996 LLR 
448 wherein on the point of exparte inquiry and findings 
thereof, the Hon'ble Court observed that; 

"In our view it is not open to him to raise his objection 
in appeal in as much as foil opportunity was given to 
him. But he himself did not participate in the inquiry 
proceeding which went exparte." 

12.In this respect the Id. Adv. for the opponent 
pointed out that though opponent wilfully remained absent, 
he had applied before the inquiry officer to change the 
place of inquiry which is 450 Kms away from the palce of 
his work and from the palce of head office of the company. 
The Id. Adv. for the opponent further pointed out that 
opponent had requested the inquiry officer to hold inquiry 
at Ponda, Goa near the head office of the applicant company. 
However inquiry officer had neglected his request and 
proceeded exparte. Therefore Id. Adv. submitted that the 


exparte inquiry and findings oflnquiry officer cannot be 
called fair and proper. In support of his argument, the Id. 
Adv. resorted to Andhra Pradesh High Court ruling in A. 

Ramamurthy V/s. A.P. Industrial Infrastructure 
Corporation, Hyderabad 2003 LLR 74 wherein the Hon'ble 
court observed that; 


"Although a delinquent employee has no right 
choose the place of inquiry, but conducting 
inquiry at a place where witnesses are not residi 
and rejecting the request of delinquent employee 
the inquiry officer will not be justified." 


to 

an 

ng 
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13. In the case at hand, the fact is not disputed that 
the opponent was transferred 450 Kms away from Ponda 
Goa to the place of his new posting in the State of 
Karnataka. The opponent had also applied to the inquiry 
officer to change the place of inquiry and it should be hf Id 
at Ponda, Goa. The fact is not disputed that after issuance 
of transfer order, on the very next day the opponent was 
relieved and he was asked to join the place of his ne w 
posting which is 450 Kms away from Ponda, Goa. Fact is 
not disputed that the opponent did not join his duty at tne 
place of his new posting. The witnesses who have issued 
the order of transfer and who have served the order af 
transfer on the opponent and who served him the relieving 
order all are from Ponda, Goa. In the circumstnces, the 
inquiry officer ought to have accepted the request of the 
opponent to change the place of inquiry to Ponda, Goa. 
The inquiry officer did not accept the request of tne 
opponent, therefore, the opponent remained absent ar d 
the inquiry proceeded exparte. Such an inquiry cannot t e 
called inquiry on merit. On the other hand, the mquiiy offio :r 
proceeded exparte and recorded findings exparte. It wus 
inquiry as opponent did not joint the duty at the place of 
his transfer. According to the opponent, he and some others 
were victimised by the company as they have joined an 
external union. Therefore they were del iberately transferred 
from Ponda, Goa to Karnataka State merely to harass and 
victimise them. In the circumstances and as the witnesses 
are from Ponda, Goa, in the light of above ruling inquiry 
officer committed mistake in rejecting the request of the 
opponent. In this back drom, the exparte inquiry and 
findings thereon cannot be called fair and proper. The 
inquiry was conducted in violation of principles of nature 1 
justice as inquiry officer did not allow the opponent to tak e 
part in the inquiry proceeding by rejecting his application 
to hold inquiry at Ponda, Goa. Accordingly, I hold that the 
inquiry was not fair and proper. Consequently, I also hold 
that the findings of inquiry officer are perverse. Accordingl), 
I decide this point no. 1 in the negative. 

Points nos. 2 & 3:— 

14. As the inquiry is held not fair and proper and 
findings of inquiry officer are found to be perverse, as 
discussed in point no. 1 herein above, the question o ' 
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granding approval for termination of service of the 
opponent does not arise. Now the question is whether the 
applicant can be given an opportunity to lead evidence 
against the opponent. In this respect the ldadv for the 
opponent point out that the applicant has not alternatively 
prayed in the application to allow them to lead evidence, 
therefore the Tribunal should not direct the applicant 
company to adduce evidence. In support of his argument, 
the Id. Adv. cited Apex Court ruling in Shlankar 
Chakravarthy V/s. Britannia Biscuits Co. Ltd. AIR 1979 
SC 1652 wherein on the point the Hon'ble Apex Court 
observed that: 

“In the alternative it must be pleaded that if the 
Labour Court or Industrial Tribunal comes to the 
conclusion that either there was no inquiry or the 
one held was defective, the employed would adduce 
evidence to substantiate the charges of misconduct 
alleged against the workman. Now if no such 
pleading is put forth, either at the initial stage or 
during the pendency of the proceedings, there arise 
no question of a sort ofadvisoty role of the Labour 
Court or Industrial Tribunal, unintended by the Act 
to advise the employer, a party much better off than 
the workman to inform it about its rights namely 
the right to lead additional evidence and then give 
an opportunity which was never sought. This runs 
counter to the grain of industrial jurisprudence .” 

15. In the case at hand, though there is no alternative 
prayer in the application, however in the Rejoinder of the 
applicant at Ex-6, such an alternative prayer is made to 
allow them to lead evidence in support of the charges, in 
the event the inquiry and findings therein are set aside by 
the Tribunal. As there is prayer in the affidavit, the ratio in 
the above ruling is not attracted. Thus I think it proper to 
allow the applicant to lead their evidence in respect of the 
charges levelled against the Opponent. Thus I proceed to 
pass the following order: 

ORDER 

The inquiry is held not fair and proper and findings 
of inquiry officer are also declared as perverse. 

The applicant is allowed to lead their evidence 
against the opposite party on 23/09/2011 at 10.30 
a.m. in the Conference Hall of Mormugao Port Trust 
Guest House, Mormugao, Goa. 

Date: 01.08.2011 Sd/- 

K.B. KATAKE, 
Presiding Officer/Judge 

4 15 2011 
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[TO TO ^-29011/19/2007-34 3IR (T^)] 

otH'il, 

New Delhi, the 15th November, 2011 

S.O. 3553- —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 

.5/2008 .) of the Central 

Government Industrial Tribunal/Labour Court 2 Mumbai 

.now as shown in the Annexure in the Industrial Dispute 

between the employers in relation to the management of 
Sesa Goa Ltd. (Panaji Goa) and their workman, which was 
received by the Central Government on.15/11/2011. 

[F. No. L-29011/19/2007-IR (M)J 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL NO. 2, MUMBAI 

PRESENT 

K.B. KATAKE 
Presiding Officer 

APPLICATION. CGIT-2/5 OF 2008 

(Arising out of Ref. CGIT-2/15 of 2008) 

PARTIES: 

Their Director—Production & Logistics 
Sesa Goa Ltd. 

Sesa Ghor 
20, EDC Complex 

Patto, Panaji APPLICANT 

V/S. 

Mr. Gokuldas Raikar 
House no. 564 
Kery Rivona 

Goa. : OPPONENT 

APPEARANCES: 

For the Applicant : Mr. Girish Sardessai 
Advocate 

For the Opposite Party : Mr. P. Gaonkar, 
Representative. 
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[Part II—Six'. 3(ii)] 


Mumbai, dated the 1st August, 2011 
JUDGEMENT PART-I 

1. The applicant Sesa Goa Ltd. has Bled this 
application under Section 33 (2) b of die Industrial Disputes 
Act. According to the applicant, opponent Mr. Gokuldas 
Raikar was working with the company at its unit at Goa. By 
letter dated 12/11 /2007 he was transferred to the company's 
unit at A. Narain Mines, Megalahalli, Karnataka. The 
workman was supposed to report at the place of his transfer 
on 17/11/2007 at 9.00 a.m. Accordingly he was relieved 
from the duties at Sesa Goa Ltd. Codi Mines from 12.11.2007. 
Mr. Gokuldas Raikar was advised that the GM. Mining at 
A. Narrain Mines was to assist him in obtaining appropriate 
accommodation. They had also offered him TA advance of 
Rs. 4000/- Though opponent was relieved on 12.11.2007 
and he was supposed to report on 21.08.2007. However till 
the date of filing of application he has not joined his duties 
at A. Narrain Mines in the state of Karnataka. Therefore 
the opponent was chargesheeted vide their letter dt. 
31.12.2007. As there was some error in the chargesheet, 
fresh chargesheet cum inquiry letter was issued to the 
opponent on 8/1/2008. He was chargesheeted for the 
misconduct of willful insubordination or disobedience of 
lawful and reasonable order of a superior (Under clause 14 
(3) (A) of the Model Standing Order). He was also charged 
under clause 14 (3) (E) for habitual absence without leave 
or absence without leave for more than 10 days. 
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from new union along with some other workers 
of transfer was issued on 09/11/2007. It was receiv 
worker on 12/11/2007. It was issued with malahed ii 
and merely to victimize the workman. The workm 
some others who have joined the external unio 
transferred to Karnataka. No workman was transfen i 
belong to the management's sponsored union. The 
order amounts to alteration of service condition^ 
workman. Transfer order was issued to put up pre: 
the workman. 
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4. Therefore the workman and other did not jdin their 
new posting in the Karnataka state. After the workman was 
served with the chargesheet, dated 09/11/2007, he filed 
reply thereto and requested the General Manager. Mines 
to supply copies of the documents and copies of c srtified 
standing orders on which the chargesheet was based. 
However copies of the documents were not supplied to 
him. The workman also filed his say to the chagesheet- 
cum-notice dt. 28/12/2007. It was issued merely to victimize 
the workman. Hie place of inquiry was fixed 450 kms. away 
from the place of his appointment and the head o ffice of 
the company. The workman requested to change the place 
of inquiry at the head office. The workman was agair served 
with chargesheet-cum-notice of inquiry dated 8/2/2038. The 
workman replied and requested the inquiry officer for 
change of place of inquiry at his office at Ponda Goa as 
Inquiry officer was from Ponda, Goa. He had also sought 
for fifteen days' time. 


2. The inquiry was conducted by an impartial inquiry 
officer. Every opportunity was given to the opponent to 
appear for the inquiry and defend himself. The inquiry 
officer submitted his report and findings dated 4/2/2008 
and after appreciating the facts of the case held opponent 
guilty of the charges leveled against him. The applicant 
has accepted the report and findings of the inquiry officer. 
A showcause notice 8/2/2008 was issued to the opponent 
as to why he should not be dismissed from service. The 
opponent submitted his reply dt. 14/2/2008. His reply was 
not found satisfactory. Therefore the management has 
decided to dismiss the opponent from service. As reference 
no. L-29011/19/2007-IR dt. 6/2/2008 is pending before 
Industrial Tribunal, therefore by way of abundant 
precaution the management has filed this application for 
permission to the proposed action of dismissal of the 
opponent. In short they have prayed for approval to the 
action of dismissal of the opponent. 

3. The opponent workman resisted the approval 
application vide his written statement at Ex-4. According 
to him the vast majority of workman of Sesa Goa Ltd. 
working at Codli Mine have decided to join the external 
union namely United Mine Workers Union. Opponent has 
taken lead in formation of the said union therefore the 
management has issued the order of transfer to victimize 
him for his activities of trade union as he has taken lead to 


eX 


5. The workman was not allowed to be repn 
by the General Secrertary of their union w 
management was represented by experienced and 
trained persons. No opportunity was given to the w 
to defend himself. The inquiry was conducted 
The inquiry officer acted as an agent of the mana 
He did not follow the principles of natural justice. Ht 
the ex-parte inquiry in two sittings. The findings 
inquiry officer are notbased on the evidence on 
The inquiry is not fair and proper. The findings 
inquiry officer are perverse. Therefore the workmap 
that the application be rejected with cost. 
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6. Following are the points for my determination. I 
record my findings thereon for the reasons to follow: 


Points 

Findings 

Whether the inquiry and 
findings of inquiry officer 
are fair and proper? 

No. 

Whether permission/ 

Yet to be 

approval for the action of 
termination of services 

determined. 

of workman can be granted? 

What order? 

As per order 


below. 
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REASONS 

Point no. 1:— 

7. In respect of inquiry, the fact is not disputed that 
the inquiry herein was conducted exparte. The workman 
though was served with the chargesheet he did not take 
part in the inquiry proceeding. According to him, the place 
of inquiry was 450 kms. away from Goa. Therefore he had 
requested the inquiry officer to change the place of inquiry 
to Ponda, Goa. According to the workman as he himself 
and some others were transferred far away at a place 
situated in Karnataka State, it was to harass and victimize 
them as they have jointed the external union. He further 
submitted that though the workman was absent, the inquiry 
officer ought to have followed the due procedure while 
conducting the inquiry. Instead of that the inquiry officer 
has concluded the inquiry within two sittings. He did not 
follow the procedure and principles of natural justice. 

8. In this respect the Idadv for the applicant submitted 
that affidavit of inquiry officer is on record at Ex-9 wherein 
it is contended that the amended chargesheet dated 8/1/ 
2008 was served on the workman. He has further contended 
that he has conducted the inquiry according to the 
principles of natural justice. The Idadv submitted that the 
inquiry officer was ;holding a high position. He has no 
motive to give false evidence. Therefore his statement on 
oath should be accepted that the inquiry was conducted 
by following the principles of natural justice. In support of 
his argument, the Idadv for the applicant resorted to Apex 
Court ruling in Union of India V/s. Verma (T.R.) 1958II 
LLJ SC 259 wherein the Hon'ble Court on the point of 
acceptance of statement of inquiry officer observed that; 

".there is no reason why the statement of Mr. 

by me should not be accepted as true. He was 
admittedly an officer holding an high position and it 
is not suggested that there was any motive for him 
to give false evidence." 

However in the case at hand the facts are different 
and question of truthfulness of evidence of inquiry officer 
is not much relevant. In the case at hand, it is the fact that 
the opponent though was duly served with chargesheet, 
did not appear before the inquiry officer as the inquiry was 
kept far away from the place of his earlier work. Fact is also 
not disputed that the inquiry was proceeded exparte as 
opponent did not take part in the inquiry proceeding. 
Therefore ratio laid down in this ruling is not attracted to 
the set of facts of the present case. 

9. In this respect the Id. Adv. for the applicant 
submitted that in the application under Section 33 of I.D. 
Act, the Tribunal has to examine whether there was inquiry 
and view taken by the inquiry officer is possible. He further 
submitted that in application under Section 33, the scope 
of Industrial Tribunal is very limited. It cannot substitute 


its own judgement in place of the finding of Inquiry Officer. 
In support of his argument, the Idadv resorted to Apex 
Court ruling in Cholan Roadways Ltd. V/s. G. 
Thirugnanasambandam 2005 III SCC 241 wherein on the 
point Hon'ble court observed that 

"It may be that considering this question may itself 
have arrived at different conclusion. It has however, 
no right to substitute its own judgement for the 
judgement in question. It has only got to consider 
whether the view taken is a possible view on the 
evidence on record." 

10. In this respect the Id. Adv. for the opponent has 
rightly pointed out that the aforesaid ratio is not attracted 
to the set of facts of this case as the inquiry herein was 
proceeded exparte. The aforesaid ratio is in respect of the 
finding of the inquiry officer where inquiry was concluded 
on merit Therefore the ratio in the above ruling is not 
helpful to the applicant. 

11. The inquiry was proceeded exparte. However the 
Id. Adv. for the applicant submitted that the opponent was 
duly served with the chargesheet and date of inquiry. He 
further pointed out that the opponent wilfully remained 
absent. Therefore the inquiry proceeding and findings of 
the inquiry officer cannot be challenged on that ground. In 
support of his argument, the Id. Adv. for the applicant 
resorted to Rajasthan High Court ruling in Mohan Singh 
V/s. Jaipur Metal and Electricals Ltd. Jaipur 1996 LLR 
448 wherein on the point of exparte inquiry and findings 
thereof, the Hon'ble Court observed that; 

"In our view it is not open to him to raise his objection 
in appeal in as much as full opportunity was given to 
him. But he himself did not participate in the inquiry 
proceeding which went exparte." 

12. In this respect the Id. Adv. for the opponent 
pointed out that though opponent wilfully remained absent, 
he had applied before the inquiry officer to change the 
place of inquiry which is 450 Kms. away from the place of 
his work and from the place of head office of the company. 
The Id. Adv. for the opponent further pointed out that 
opponent had requested the inquiry officer to hold inquiry 
at Ponda, Goa near the head office of the applicant company. 
However inquiry officer had neglected his request and 
proceeded exparte. Therefore Id. Adv. submitted that the 
exparte inquiry and findings of Inquiry officer cannot be 
called fair and proper. In support of his argument, the Id. 
Adv. resorted to Andhra Pradesh High Court ruling in A. 
Ramamurthy V/s. A.P. Industrial Infrastructure 
Corporation, Hyderabad 2003 LLR 74 wherein the Hon'ble 
court observed that: 

"Although a delinquent employee has no right to 
choose the place of inquiry, but conducting an 
inquiry at a place where witnesses are not residing 
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and rejecting the request of delinquent employee by 

the inquiry officer will not be justified." 

13. In the case at hand, the fact is not disputed that 
the opponent was transferred 450 Kms. away from Ponda 
Goa to the place of his new posting in the State of 
Karnataka. The opponent had also applied to the inquiry 
officer to change the place of inquiry and it should be held 
at Ponda Goa. The fact is not disputed that after issuance 
of transfer order, on the very next day the opponent was 
relieved and he was asked to join the place of his new 
posting which is 450 Kms. away from Ponda, Goa. Fact is 
not disputed that the opponent did not join his duty at the 
place of his new posting. The witnesses who have issued 
the order of transfer and who have served the order of 
transfer on the opponent and who served him the relieving 
order all are from Ponda, Goa. In the circumstances, the 
inquiry officer ought to have accepted the request of the 
opponent to change the place of inquiry to Ponda, Goa. 
The inquiry officer did not accept the request of the 
opponent, therefore, the opponent remained absent and 
the inquity proceeded exparte. Such an inquiry cannot be 
called inquiry on merit. On the other hand, the inquiry officer 
proceeded exparte and recorded findings exparte. It was 
inquiry as opponent did not joint the duty at the place of 
his transfer. According to the opponent, he and some others 
were victimised by the company as they have joined an 
external union. Therefore they were deliberately transferred 
from Ponda, Goa to Karnataka State merely to harass and 
victimise them. In the circumstances and as the witnesses 
are from Ponda, Goa, in the light of above ruling inquiry 
officer committed mistake in rejecting the request of the 
opponent. In this back drop, the exparte inquiry and 
findings thereon cannot be called fair and proper. The 
inquiry was conducted in violation of principles of natural 
justice as inquiry officer did not allow the opponent to take 
part in the inquiry proceeding by rejecting his applicantion 
to hold inquiry at Ponda, Goa. Accordingly, I hold that the 
inquiry was not fair and proper. Consequently, I also hold 
that the findings of inquiry officer are perverse. Accordingly, 
I decide this point no. 1 in the negative. 

Point nos. 2 & 3:— 

14. As the inquiry is held not fair and proper and 
findings of inquiry officer are found to be perverse, as 
discussed in point no. 1 herein above, the question of 
granting approval for termination of service of the opponent 
does not arise. Now the question is whether the applicant 
can be given an opportunity to lead evidence against the 
opponent. In this respect the Idadv for the opponent 
pointed out that the applicant has not alternatively prayed 
in the application to allow them to lead evidence, therefore 
ihe Tribunal should not direct the applicant company to 
adduce evidence. In support of his argument, the Id. Adv. 
cited Apex Court ruling in Shankar Chakravarthy V/s. 


[Part II— Sec.3(u)] 

Britannia Biscuits Co. Ltd. AIR 1979 SC 1652 wherein 
on the poiint the Hon'ble Apex Court observed that: 

"In the alternative it must be pleaded that if die Labour 
Court or Industrial Tribunal comes to the conclusion 
that either there was no inquiry or the one held was 
defective, the employer would adduce evidence to 
substantiate the charges of misconduct alleged 
against the workman. Now if no such pleading is put 
forth, either at the initial stage or during the p mdency 
of the proceedings, there arise no question T a sort 
of advisory role of the Labour Court or Industrial 
Tribunal, unintended by the Act to advise the 
employer, a party much better off than the w orkman 
to inform it about its rights namely the right to lead 
additional, evidence and then given an opportunity 
which was never sought. This runs counter to the 
grain of Industrial jurisprudence." 

15. In the case at hand, though there is no alternative 
prayer in the application, however in the Rejoinder of the 
applicant at Ex-7, such an alternative prayer is made to 
allow them to lead evidence in support of the charges, in 
the event the inquiry and findings therein are set aside by 
the Tribunal. As there is prayer in the affidavit, the ratio in 
the above ruling is not attracted. Thus I think it proper to 
allow the applicant to lead their evidence in respect of the 
charges levelled against the opponent. Thus I proceed to 
pass the following order: 

ORDER 

The inquity is held not fair and proper and findings 
of inquiry officer are also declared as perverse. 

The applicant is allowed to lead their evidence 
against the opposite party on 23/09/2011 at 10.30 
am. in the Conference Hall of Mormugao Port Trust 
Guest House, Mormugao, Goa. 

Date: 01.08.2011 

K.B. Katake, 
Presiding Office r/Judge 
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New Delhi the 15th November, 2011 


AWARD 


S.O. 3554. —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No. 

54/2002.) of the Central Government Industrial 

Tribunal/Labour Court-2 Mumbai now as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of Mumbai Port Trust 
(Mumbai) and their workman, which was received by the 
Central Government on 15.11.2011. 

[No. L-31011/30/2001-IR(M)] 
Johan Topno, Under Secretary. 

ANNEXURE 

BEFORE !! IE CENTRAL GOVERNMENTr 
INDUSTRIAL TRIBUNAL NO. 2 MUMBAI 

PRESENT 

K.B. KATAKE 
Presiding Officer 

REFERENCE NO. CGIT-2/54/ of2002 

EMPLOYERS IN RELATION TO THE MANAGEMENT 
OF MUMBAI PORT TRUST 


1; The Chairman 
Mumbai Port Trust 
Shooiji Vallabhdas marg 
Ballard Estate 
Mumbai-400038. 

2. Shri Chandrasekhar Gopala & 31 Ors. 
Tally/Computer Clerks 
C/o. Shri M.B. Anchan, Advocate. 

AND 

THEIR WORKMEN. 

The Secretary 

Mumbai Port Trust Dock & General Employees 
Union 

Port Trust Kamgar Sadan 
Nawab Tank Road 
Mazgaon 
Mumbai 400 010. 


APPEARANCES: 

For the Employer Mr. UmeshNabar, 

Advocate. 


For the Impleaded 
workers 


Mr. M.B. Anchan, 
Advocate. 


FOR THE WORKMEN : Mr. J.H. Sawant, 
Adcovate. 


Mumbai, dated the 30th August, 2011. 


The Government of India, Ministry of Labour & 
Employment by its Order No.L-31011/30/2001-IR(M), dated 
04.07.2002 in exercise of the powers conferred by clause 
(d) of sub-section (1) and su-section 2 (A) of Section 10 of 
the Industrial Disputes Act, 1947 have referred the 
following industrial dispute to this Tribunal for 
adjudication: 

"Whether the action of the management of MbPT, 
Dock Department, Mumbai in ranking 20 tally clerks 
(list enclosed) below in seniority of 37 class-IV 
employees working as Computer Clerks is legal and 
justified? If not, to what relief the said workmen are 
entitled to?" 

List of Tally Clerks, Hamallage, Docks Deptt. Mumbai 
Port Trust, Mumbai. 

1. Shri Vilas B. Sawant 

2. Shri dnyanoba N. Pilane 

3. Shri Prakash G. Vaidya 

4. Shri Dinesh S. Rao 

5. Shri Sudhir D. Gudre 

6 Shri Mahesh R. Kulkami (Sr.) 

7. Shri Vishnu P. Saste 

8. Shri VivekM. Nadkami 

9. Shri Babaj i T. Sadye 

10. Shri Mavji J. Solanki 

11. Shri Sunil P. Mohite 

12. j ShriPravinB. Bharate 

13. Shri Ramesh S. Zalte 

14. Shri Vishnu S. Jagtap 

15. Shri Madhukar P. Kalote 

16. Shri Naresh N. Sonawane 

17. Shri Ganesh A. Kondvilkar 

18. ShriMilindA. Mane 

19. Shri Shripati J. Bhosale 

20. Shri GopalN. Kale 

2. After receipt of the reference, both the parties were 
served with notices. They appeared through their 
representatives. The second party union has filed its 
statement of claim at Ex-6. According to them, the 
management of Mumbai Port Trust by its circular dated 
7.7.1994 invited applicationx from eligible class -IV male 
employees for Class-Ill Promotional posts of Tally Clerk 
from all departments of MbPT to fill up the vacancies of 
20% departmental quota. The ratio of internal promotees 
and direct recruits aro 20:80 as prescribed in the MbPT 
Employees (Recruitment, Seniority & Promotion) 
Regulation. Some 370 eligible class-IV employees applied 
for the post of Tally clerks. Out of them 281 employees 
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appeared for the written test. 77 employees were declared 
passed in the written test. They were interview in December 
1994 and the first 20 successful class-IV employees were 
selected and appointed in accordance with the Regulation 
11 w.e.f. 10/7/1995 on regular basis. According to the union, 
before joining these 20 employees, the management has 
posted 37 Class-IV employees to the Computer Section as 
Computer Clerks. They were promoted and posted without 
following the recruitment and promotional rules for the 
post of computer clerk. Though they were posted to work 
as a computer clerks, they continue to draw the salary of 
class-IV employees only. They have neither passed the 
written test nor faced the personal interview as required 
under the Regulation. Therefore, they cannot be posted as 
a computer clerks. They are unlawfully shown senior to 
these 20 Class-IV employees who have passed the written 
examination and have qualified in the interview. 
Management has taken some undertaking from these 20 
promotees to accept the seniority below the persons 
already shown in the list. Such an undertaking is illegal 
and not binding on these 20 promotees. 

3. In the year 1998, the union has made representation 
to the management and requested to give seniority to these 
20 promotees above the 37 other class-IV workers who 
were promoted on ad-hoc basis and without any test or 
interview. The management neglected the demand of the 
union. Therefore union raised an industrial dispute before 
ALC (C). As conciliation failed,'ALC (C) made a report to 
the Central Government. Ultimately Labour Ministry has 
sent the reference to this Tribunal. The union therefore 
prays that the action of management in promoting the 37 
class-IV employees in the category of Tally clerk and giving 
them seniority over 20 tally clerks in Dockyard Department 
be declared illegal, null and void and these 20 workers be 
given seniority above the 37 class-IV employees. 

4. The first party management resisted the statement 
of claim vide its written statement at Ex-12. According to 
them, the claim and averments of the second party union 
are false. The pleading in the statement of claim is 
inconsistent. They denied all the allegations made against 
them. According to them the claim of the union is 
misconceived and malafied and not maintainable. The 37 
tally clerks were working on ad hoc basis as Tally clerks 
from their initial date of appointment. Thereafter these 20 
tally clerks were recruited. As per the direction of the 
Hon'ble Supreme Court, the ad~hoc appointees are required 
to be regularized on their posts of the initial appoint on the 
post if they are found to be eligible for the post. By the 
demand of the second party, there would be injustice to 
the 37 employees who are appointed on ad-hoc basis. The 
seniority and service conditions of these 37 employees 
would be adversely affected in case the request of union is 
accepted. The union and the 20 employees concerned had 
knowledge of ad-hoc appointment of these 37 workers. 


These 37 employees are not party to the reference and 
reference could not be decided unless they are heard on 
the point. They have demed-all the parawise contents in 
the statement of claim and pray that the reference be 
dimissed with cost. 

5. After the objection raised by the first pary the 32 
employees concerned were impleaded as party to the 
reference. They resisted the statement of claim vide their 
written statement at Ex-85. According to them, they were 
appointed by the management since 1973 in the B Category 
of Mazdoors. Subsequently they were promoted to the A 
Category Mazdoors w e./1 /12/1991. In October 1992, MbPT 
had published a notice calling upon for applications from 
Mazdoors who have passed the SSC Examinations and 
want to work as computer clerks. Accordingly they 
submitted their applications to the Labour Inspector. After 
their selection they were trained in computers. After their 
successful training in computers, certificate of computer 
proficiency were issued to them. Thereafter th?y were 
appointed as computer clerks w.e.f 31/12/1992. However 
they were paid the wages of Mazdoors. Therefore they 
made representation to the Chairman for payment of wages 
ot Clerical cadre. As Chairman did not give any response, 
they approached BPT Employees Union. Union has written 
a letter to the chairman to consider their demand for wages. 
The chairman considered their demand and accorded 
sanction for appointing a selection commiltee for 
appointment of the Mazdoors as Tally (computer) Cierks. 
The selection committee selected them as Tally/Cornputer 
Clerk and they were appointed as Tally Clerk from 1 M/1995. 
However their demand for wages in the category of tally 
clerks was pending with the MbPT. In the meant me, the 
Mumbai Port Trust had called for application for the 
recruitment of another 20 tally clerks. Their written test 
was held on 28/08/1994. Seventy-seven workers were 
interview on 14/11/1994 and the 20 candidates were selected 
to the post of Tally clerk. They were appointed as Tally 
clerk Irom 10/07/1995 whereas the 37 workers were 
appointed as T ally clerks from 1/1/1995. Therefore they are 
senior to these 20 workmen appointed subsequently. While 
appointing these 20 workmen a condition was put to accept 
the seniority of these 37 workmen appointed earlier. 
Therefore these 20 workers cannot claim seniority aver the 
32 workmen (newly impleaded as party). Thus they pray 
that the reference be dismissed with cost. 

6. The second party union has filed its rejoinder at 
Ex-IS. According to them, the condition stipulated in the 
appointment letters is void and illegal in respect of the 
seniority of the 37 workers. Therefore it is not binding on 
them. They further contended that though these 37 workers 
were appointed as Tally Clerks, they were wrongfully 
promoted. They were given the scale of Tally Clerk 
subsequently. They were never ad-hoc appointees in the 
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post of Tally Clerk. They were not posted to perform the 
duties ofTally clerk till 11/10/1998 whereas the 20 promoted 
tally clerics were given duties of tally cleric w.e.f 10/07/1995 
and 01/09/1995. According to them, when undertaking was 
obtained from them, these 37 employees were not 
performing duties of tally clerk. They contended that the 
claim of the first party management is false and incorrect. 

7. Following are the issues framed by my Ld. 
Predecessors for my determination. I record my findings 
thereon for the reasons to follow: 

Sr. Issues Findings 

No. 

1. Whether action of the 
management in ranking 
20 Tally Clerks below 
seniority of 37 Class IV 
employees working as 
Computer Clerks is legal 
and justified? 

2. What relief second party 
is entitled to get? 

3. What order? 

REASONS 

Issue no. 1:— 

8. In the case at hand the fact is not disputed that 
the twenty workmen under reference had applied for the 
post of tally clerk. They appeared for written examination. 
Out of 370 candidates only 77 have passed the written 
examination. The fact is not disputed that those 
77 candidates were called for interview and only 
20 candidates i.e. the workmen under reference were found 
eligible and they were selected for the post of tally clerks. 
They were appointed as Tally clerk w.e. f 10/7/1995. In 
short the 20 workers under reference were selected out of 
370 candidated and they were appointed as tally clerks. 
Their selection and appointment is as per MbPT 
Employees (recruitment. Seniority and Promotion) 
Regulations 1977. The same is not challenged either by 
the first party or by the 32 workers who are impleaded 
subsequently as party to the reference. As against this, 
according to the second party union, the 37 workers from 
Class-IV Mazdoor Cadre were not selected as per the 
provisions of promotion rules. Neither their applications 
were invited to face examination nor they were 
interviewed. Even according to the first party, as per their 
written statement Ex-12, the 37 workers were appointed 
as Tally Clerks on ad-hoc basis. Therefore the second 
party union submitted that these 37 workers appointed 
on ad-hoc basis without following the recruitment rules 
and procedure cannot be given seniority above the 20 
workmen under reference who were selected for the 
promotional post by following due procedure prescribed 


therefor. They had passed the examination and interview. 
These 20 workmen are selected out of 370 workers. 

9. In this respect, the fd adv. for the first party 
submitted that before the appointment these 20 workers 
have signed the agreement and have accepted the seniroity 
of the 37 workers. Therefore, now they are estopped from 
challenging the seniority of these 37 workers. In support 
of his argument, the Id adv. for the first party resorted to 
the Apex Court ruling in Bank of India V/s. O.P. S warnakar 
2003 SCC (L & S) 200 wherein the Hon'ble Court on the 
point observed that: 

"The Scheme ts contractual in nature. The contractual 
right dealt by the employees concern, therefore could 
be waived. The employee concerned having accepted 
the part of benefit could not be permitted to up- 
probate and re-probate nor can they be permitted to 
release from their stand." 

In another para of the judgment, the Hon'ble Court 
further observed that: 

"As a general principle, one who knowingly accepts 
the benefits of contract or conveyance is estopped 
to deny the validity or bindingness on him of such 
contract or conveyance." 

In this respect, the Hon’ble Court further observed 

that: 

"This rule has to be applied to do equity and must 
not be applied in such a manner as to violate the 
principle of right and good conscious." 

10. In this respect, the Id adv. for the second parly 
rightly submitted that the workers who were appointed or 
were promoted without following the rules prescribed 
therefor cannot be regularized merely as the workers who 
were promoted subsequently have accepted the semrity 
of the earlier appointees. According to him. had these 37 
workers promoted after following the rules, in such 
circumstances the principle of estoppel could have been 
attracted. According to him, the irregular or arbitrary 
promotions or appointments cannot be regularized by such 
agreements. In support of his argument the Id adv for the 
second party has resorted to Apex Court ruling in Nazira 
Begum Lashkar V/s. State of Assam AIR 2001 SC 102 
wherein the Honn'ble Court in para 14 of the judgment 
observed that: 

"Since the appointments to the posts are governed 
by a set of statutory rules and the prescribed 
procedure therein had not been followed, and on the 
other hand appointments have been made 
indiscriminately immediately after the posts were 
allotted to different districts at the behest of some 
unseen hands, such appointments would not confer 
any right on the appointee. Nor such appointee can 
claim even any equitable relief from any court." 


No. 


As per final 
order. 

As per final order. 
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11. In the light of above observation of Apex Cotut, 
the 37 workers apromoted on ad-hoc basis cannot be given 
seniority above these 20 workmen, as they were not 
promoted after following the due procedure and promotional 
rules. On the other hand these 20 workers were promoted 
after following due procedure and promotional rules. 
Therefore they are entitled to get seniority above the 
aforesaid 37 workers. Accordingly I hold that, the first party 
was not justified in giving seniority to the 37 workers above 
the 20 workmen under reference. Accordingly I decide this 
issue no. 1 in the negative. 

Issue no.2:— 

12. As these 20 Tally Clerks are entitled to get seniority 
above the 37 workmen, they are entitled to all consequential 
benefits including seniority for further promotion and other 
monetary benefits, If any. Accordingly I hold that these 20 
w orkmen under reference are entitled to get the advantage 
and benefit of seniority above the 37 workers who were 
give ad-hoc promotions. Thus this issue is decided 
accordingly. Hence I pass the following order: 

ORDER 

1. The reference is allowed. 

2. The action of first party ranking 20 Tally Clerks 
under reference below in seniority of 37 class-IV 
emplyees working as Computer Clerks is hereby 
declared illegal, null and void. 

3. The 20 workmen under reference are entitled to 
get seniority above these 37 workers. They are 
also entitled to all consequential benefits. 

Date: 30th August 2011 


Chennai now as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of National Insurance Co. Ltd. Pudukotta and 
their workman, which was received by the Central 
Government on 15/11/2011. 


[F.No. L-17012/47/2008- ER(M)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 


BEFORE T HE CENTRAL GOVERNMENT 
INDUSTRIAL 

TRIBUNALrCUM-LABOUR COURT 
CHENNAI 


Thursday, the 20th October, 2011 

Present : AN. JANARDANAN 
Presiding Officer 

INDUSTRIAL DISPUTE No. 13/2009 


(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of! Section 
10 ofthe Industrial Disputes Act, 1947(14 of 1947), between 
the Management of National Insurance Co. Ltd. and their 
workman) 


BETWEEN 


Smt. J. Kalyani 


: 1 st Party/Petitioner 


AND 


I. The Branch Manager 
National Insurance Co. Ltd. 
East Main Street 
Pudukottai 


2nd Party/1st Respondent 


K.B. KATAKE, Presiding Officer. 

^ 15 TO^/2011 

3555.—1947 
(1947 14) 4ft «IRl 17 ^ 3PJ*RUT 3 

TTTOR ^TcqRt W&S 

^ U44P ^ tdhc ftqtaratf ^pfaiiT ^ 

1 wemi 

irem 13/2009) 

^ 15/11/2011 w pn *it 

[W 5 ^-17012/47/2008 3^ 3JK (V^)] 

New Delhi, the 15th Novermber, 2011 

S.O. 3555. —in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref, No. 13/2009) 
of the Central Government Industrial Tribunal/Labour Court 


2. The Regional Manager : 2nd Party/2nd Respondent 
Regional Office 
National Insurance Co. Ltd. 

No. 684, Trichy Road 
Coimbatore 


APPEARANCE: 

For the 1st Party/ 

1 st Petitioner 

For the 2nd Party/ 

1st and 2nd Management 


M/s M. Muthupandjan, 
Advocates 

M.s. T.S. Gopalan &|Co. 
Advocates 


AWARD 

The Central Government, Ministry of Labour vide its 
older no. L-17012/47/2008 [IR (M)] dated 13.10.2008 tefened 
the following Industrial Dispute to this Tribunal for 
adjudication: 

The schedule mentioned in that order is: 


" Whether the action of the National Insurance 
Company, Pudukottai and Coimbatore in 


I • 4- 
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terminating the services without assigning any 

reason in respect of Smt. J. Kalyani, Part Time 

Sweeper w.e.f. September, 2006 is justifies? To what 

the relief the workamn is entitled? 

2. After the receipt of Industrial Dispute, this Tribunal 
numbered it as ID 13/2009. Pursuant to notice under RPAD, 
the petitioner had entered appearance. The respondents 
though were served with notice did not appear in spite of 
several adjournments given and therefore they were called 
absent and set ex-parte. 

3. This Tribunal thereupon passed an Award 
dated15.06.2009, ex-parte ordering reinstatement of the 
petitioner with all benefits which having been sought to be 
set aside as per IA 86 of2009 supported by 1A 85 of2009 to 
condone delay, this Tribunal as per oder dated 15.03.2010 
allowed the request on payment of penalty of Rs. 10,000/- 
by Petitioner/Respondent to the Respondent/Petitioner, in 
due compliance whereof the award was set aside and the 
ID was restored to file. 

4. Respondent thereafter filed Counter Statement. 

5. The petitioner had filed claim statement raising her 
contentions, as follows: 

She had been employed as Sweeper cum Office 
Assistant on and from 15.03.2000 in the Respondent's 
office, and put in nearly 6 years of service. She was orally 
terminated on 01.09.2006 She studies upto SSLC. She has 
been paid weekly wage of Rs. 475/-. Her service was 
continuous. Yet she was not made permanent in spite of 
repeated demands. She has already put in statutory period 
of seivice under I.D. Act 1947. Her oral termination is illegal, 
unjust and void abimtio. She is entitled to reinstatement 
with back wages and all attendant benefits. She had been 
initially employed as Part-Time Sweeper. As on date she is 
40 years old She had been employed without any notional 
break. The oral termination was not for misconduct and is 
not as retrenchment, in which case there should be 
compliance of Section-25(f) of the ID Act which was not 
there. Her termination is nonest in the eye of law. She has 
been without employment thereafter and she is ready and 
willing to join duty. She prays for reinstatement with all 
benefits including back wages. 

6. Contentions in the common Counter Statements 
of both the Respondents briefly read as follows: 

The Branch Office of the 1st Respondent/company 
at Pudukottai was opened on 10.06.1982. The employees in 
the broad classification comprised of Sub-Staff including 
Drivers, Full Time Sweepers and Part Time Sweepers as 
Class-IV in the ordinal numeral. No person can get entry 
into service unless appointed in writing against a 
sanctioned post. As a measure of becoming cost-conscious 
there was a policy not to make further recruitment to Part 


Time Sweepers posts. Part time Sweepers when converted 
into Full Time Sweepers the vacancy of Part Time Sweeper 
ceased to exist. Existing Part Time Sweepers were directed 
to be converted into Full Time Sweepers against sanctioned 
strength. After 1999 there was no direct appointment to the 
post of Full Time Sweeper except by conversion of Part 
Time Sweepers into Full Time Sweepers, last of which in 
Coimbatore Region was made on 20.04.1998. Therefore all 
establishments without any Sweeper were permitted to 
engage Casual Sweepers on daily wage basis, which was 
followed in Pudukottai Branch engaging Daily Waged 
Sweepers. From records it appears that between 2001 and 
August 2006 at Pudukottai Branch apart from petitioner 
Ms. Bama, Kamala, Kuppan, Ramu and Raja had been 
engaged. Petitioner was last engaged on 21.07.2006 
whetherafter Rama, Bama and Raja Appeared to have been 
engaged on the above basis. A so-called representation 
sent in the last week of August 2006 for regularization sent 
by petitioner is not traceable in the Regional Office. 
Petitioner was not stopped from engagement as PTS. After 
21.07.2006 she was not offering for engagement. She was 
not engaged for continous period. She cannot have any 
claim for any sort of employment. It is denied that she was 
orally denied employment on 01.09.2006. The claim is to be 
rejected. 

7. Points for consideration are: 

(i) Whether the termination from service of Smt. J. 
Kalyani without assigning any reason w.e.f 
September, 200{j is justified? 

(ii) To what relief the petitioner is entitled to? 

8. The evidence consists of oral evidence of WW1 
and Ex. W1 to Ex. W5 on the petitioner's side and the oral 
evidence of MW 1 and MW2 and Ex. M1 to Ex. M20 on the 
Respondent’s side. 

Points (i) & (it) 

9. Heard both sides. Perused records, documents 
and evidence. On behalf of the petitioner her learned 
counsel argued in terms of the contentions in the Claim 
Statement He would contend that w.e. f. 01.09.2006 petitioner 
was orally terminated without notice. She had worked for 6 
years. There is violation of Section-2 5(f) of the ID Act. She 
hails from Scheduled Caste Community. Social justice 
demands that her service is protected and she is to be 
ordered to be reinstated into service with all benefits. He 
relied on the decision of the High Court of Himachal 
Pradesh in HIMACHAL PRADESH STATE ELECTRICITY 
BOARD AND ANOTHER VS. LAXMI DEVI AND 
ANOTHER (2011- l-LLJ-819) wherein it is held that a Part- 
Time Employees is a workmen. In. BHILWARD DUGDH 
UT PAD AKA SAHAKARIS. LTD. VS. VINOD KUMAR 
SI 1ARMA DEAD BY IRs AND OTHERS (2011TV-LLJ-292) 
Supreme Court held "labour statues were meant to protect 
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the employees/workman because it was realized that the 
employers and employees are not equal bargaining 
position. Hence, protection of employees was required so 
that they may not be exploited In HARJINDER SINGH 
VS. PUNJAB STATE WAREHOUSING CORPORATION 
(2O10-3-SCC-192) Supreme Court held "9. We are not 
oblivious of the distinction in regard to the legality of the 
order of termination in a case where Section 25-F of the 
Act applies on the one hand, and a situation where Section 
25-G thereof applies on the other. Whereas in a case where 
Section 25-F of the Act applies the workman is bound to 
provide that he had been in continuous service of 240 
days during twelve months preceding the order of 
termination; in case where he invokes the provisions of 
Sections 25-G and 25-H thereof he may not have to 
establish the said fact". 

10. The contra arguments on behalf of the 
Respondent are that the admitted case of the petitioner is 
that her engagement was without any appointment order. 
Challenge is against non-compliance of Section-25(f) and 
that the termination is bad in law. There is no termination or 
stoping of her engagement with the Management but she 
herself stopped to come for the engagement. Her 
representation in August 2006 is only a self-serving 
statement claiming herself to be engaged on Full Time 
basis. As is evident from Ex.M4 Voucher she was paid Rs. 
475/- on 07.07.2006 as last payment where after she has not 
turned up for work. It could be seen that the last 
engagement of Kalyani was on 07.07.2006 and not on 
01.09.2006. She has not been issued with any appointment 
order admittedly. Mere working is not an employment. 
Reliance was placed on the decision of the Apex Court in 
UTTRANCHAL FORESTHOSPITAL TRUST VS. DINESH 
KUMAR (2008-I-LU-565) wherein Supreme Court held that 
"The stand of the appellant that the respondent was called 
for work whenever work was available, and as and when 
required and that he was not called for doing any work 
when the same was not available, has been established. 
The Labour Court itself noted that the workman was 
engaged in work by others as he was working in the 
appellant's establishment for one hour or little more on 
some days. The documents filed clearly established that 
the claim of having worked more than 240 days is clearly 
belied. In the aforesaid position, the Labour Court and 
the High Court were not justified in ordering the 
reinstatement with partial back wages". 

11. In the box petitioner stated that from 03.07.2006 
to 07.07.2006 she worked and denied having worked 
between 08.07.2006 to 30.08.2006. She is demanding 
employment only as permanent Sub-Staff and not for an 
employment as before. She wants permanent job and not 
on rotation basis. She denied having stopped work from 


July and added that Branch Manager Kamaraj only stopped 
her work which was orally. According to MW1 Karr araj 
petitioner was not terminated from service but she was. not 
turning up for duty. According to MW2 Gomathinayagam, 
Deputy Director of the company at Coimbatore petitioner 
is not entitled to Full Time post or regularization. 

12. In order to sustain the claim of the petitioner for 
reinstatement or any other alternative relief it is for hor to 
establish that she has put in continuous service by wor ring 
for not less than 240 days in a calendar year preceding her 
termination from service. It is not disputed that petiti yner 
worked only as a Casual Sweeper under the Respondent. 
Even according to her version as WW1 it is discen ibly 
not on a continuous or regular basis but was only :>n a 
rotation basis. There had been other persons simi arly 
engaged like her on rotation basis. Documents Ex.Wl to 
Ex.W5 or the documents produced on behalf of the 
Respondent which have a bearing on the dispute could be 
found to belie her case of having worked continuous y so 
as to ripen to herself a right in terms of continuous sei vice 
for minimum one year. Should the petitioner derive any 
benefit under Section-25F of the ID Act it is to be 
specifically proved by her that she has worked for not 
less than 240 days during a calendar year preceding her 
cessation from engagement. While petitioner's case is 
that she was stopped from being engaged on 01.09.2006 
by MW1 Kamaraj, his case is that petitioner wa* not 
reporting for duty after 07.07.2006 and there was no any 
termination effected. 

In order to succeed it is for the petitioner to p rove 
that she worked for not less than 240 days in 12 calendar 
months and also that she was actually being terminated 
from service by the management for which there s no 
reliable and substantial evidence. From Ex.M4-Vocher she 
is seen to have been paid Rs. 475/- on 07.07.2006 where 
after she is not seen to have turned up for work. It appears 
to be an instance of herself stopping her engagement and 
not an instance of a termination at the hands of the 
employer. When it is cessation of engagement by herself 
there is no question of assigning any reason by the 
employer. For these reasons it is only to be held that there 
is no termination of petitioner from the service of the 
Respondent/Management and that to without assigning 
any reason and in fact the cessation of her engagement 
was brought about out of her own volition by not offering 
herself to be engaged for duty after 07.07.2006. The 
petitioner is therefore not entitled to any relief. 

13. The reference is answered accordingly. 

{Dictated to the P.A., transcribed and typed by him, correct*d and 

pronounced by me in the open court on this day the 
20th October, 2011) 


A.N. JANARDANAN, Presiding Officer. 
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Witnesses-Examined: 

For the 1 st Party/Petitioner : WW1, Smt. J. Kalyani 

For the 2nd Party/ : MWl,ShriP. Kamaraj 

Management MW2 Sri M. 

Gomathinayagam 

Documents Marked: 


On the petitioner's side 


Ex. No. 

Date 

Description 

Ex W1 


Salary vouchers showing the 
employment of the Petitioner/lst party. 

Ex.w: 


Photograph showing the petitioner 
alongwith staff members on the eve of 
retirement of the Divisional Manager 
in the year 2000. 

ExW3 

" 

Photograph showing the petitioner 
alongwith staff and agent in the year 
2000 

ExW4 

25.08.2006 

Copy of the letter sent by the petitioner 
to the opposite parties 

ExW5. 

- 

Photocopy of the Postal 

Acknowledgement Cards. 

On the Management's 

side 

Ex. Ml 

14 11.2006 

Petitioner's Advocates' letter addressed 
to Respondents. 

Ex.M2 

15.1 1.2006 

Liberal translation of petitioner's 
advocates' letter dated 14.11.2006 

Ex.M3 

30.1 1.2006 

Respondents’ reply to Petitioner's 
Advocate 

Ex.M4 

07.07.2006 

Petty Cash Vouchers No. 56-Sweeper 
Charges from 3/7 to 07.07.2006 Rs. 
475/- to J. Kalyani 

Ex M5 

02.08.2006 

Petty Cash Vouchers No. 69-Sweeper 
Charges paid for July 2006 to K. Raja 
Rs. 200/- 

Ex M6 

17.08.2006 

Petty Cash Vouchers No. 78-Sweeper 
Charges paid to J. Bama, Rs. 475/- 

Ex.M7 

18.08.2006 

Petty Cash Vouchers No. 79-Office 
cleaning charges -Rs.270/- , 

Ex M8 

30.08.2006 

Petty Cash Vouchers No. 88-Office 
Cleaning Charges-Rs. 200/- paid to 
Ramu 

Ex.MO 

29.09.2006 

Petty Cash Vouchers No. 112-Office 
Cleaning Charges Rs. 375/- 

Ex M10 

20.01.1982 

Letter from Regional Manager of NIC 
Ltd. To Divisional Manager, Madurai 

Ex Ml 1 

20.04.1988 

Circular No. 22/88-for display on Notice 
Board and circular to All department- 
administrative Instruction and part-time 
appointments 

1-X.M12 

26 10.1999 

Internal memo advising no recruitment 
of part-time sweepers 
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Ex. No. 

Date 

Description 

Ex.M 13 

05.05.2000 

Circular F/74/J/1-conversion/ 

upgradation on part-time sweepers to 
FTS (full time sweepers) 

Ex.M 14 

30.10.2006 

Reply of Respondent to the letter of 
petitioner, dated 18.10.2006 

Ex.M 15 


Statement showing details of payments 
made to petitioner between January 
2004 and August 2006 

Ex.M 16 


Statement showing list of Offices with 
details of FTS posted as on 31.08 2006 

Ex.M 1 7 

20.04.1988 

A statement showing list of casual 
labourers engaged on rotation basis by 
various offices between 2000 to 2010 
and not employed on continuous basis 

Ex.M 18 

20.07.1999 

Copy of letter addressed to Ms. V 
Nalammal (PTS) accepting her 
resignation from service effective from 
15.06.1988 

Ex.M 19 

20.04.1988 

Clean copy circular No 22/88 already 
filed on behalf of respondents in their 
type-set dated 21.09.2010 (vide page 
nos. 2 to 4 of the said type-set dated 
21,09.2010) 

Ex.M20 


Statement showing the details of 
payment made between April 2000 and 
August 2006. 


15 *1^3, 2011 

-*T> 3556.—afofrfw 3rfafW? 1947 

(1947 14) *1HT 17 ^ 3FJOT 3 

*K«t>K AflTf 3TT^T 3TR "it «i> 

^ ^5 M*r<bl sfa; 4>4^rtf ^ 

3Fj^tj ^ foRte 3?leilPi4> fqq^ 3 45-<U «<+K 

(TT^f TT^TT 67/2001) ^1 y*+»lf>fld t *f| 

W&K ^ 15/11/2011 ^ 3TTRT §3ff «TI I 

pH* -qo 1^-26011/9/99-3^ 3TR (t^)] 
^Rt, 3T^T ^cf 

New Delhi, the 15th November. 2011 

S.O. 3556.— in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No.67/ 

2001 .) of the Central Government 

Industrial Tnbunal/Labour Court.BUBANESHWAR 

now as shown in the Annexure in the Industrial Dispute 
between the employers in relation to the management of 
Barsua Iron Mines RMD SAIL (Sundargarh) and their 
workman, which was received by the Central Government 
on. ...15/11/2011. 

[F. No. L-26011/9/99 -IR(M) 
JOHAN TOPNO. Under Secretary 
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ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT BHUBANESWAR 

Present: 

Shri J. Srivastava, 

Presiding Office, C.GI.T.-cum-Labour 
Court, Bhubaneswar 

TV. INDUSTRIAL DISPUTE CASE NO. 67/2001 
Date of Passing Award—13th October, 2011 

Between: 

The General Manager, 

Barsua Iron Mines, RMD, SAIL, 

Pe. Tensa, Distt. Sundargarh. 

.1 st Party-Management. 

(And) 

Their workmen represented through the 
Secretary, United Mines Mazdoor Union, 

At. Smruti Sadan, Po. Barsua, Sundargarh 

.2nd Party-Union. 

Appearances: 

Shri R.C. Tripathy, .For the l sl Party- 

Manager, Law, R.M.D. Managermcni 

None For the 2 nd Party Union. 

AWARD 

The Government of India in the Ministry of Labour 
has referred an industrial dispute existing between the 
employers in relation to the Management of Barsua Iron 
Mines, RMD, SAIL and their workmen in exercise of the 
powers conferred by clause (d) of sub-section (1) and sub¬ 
section 2-A of section 10 the Industrial Disputes Act, 1947 
vide their letter No. L-26011 /9/99/IR(M), dated 14.12.1999. 

2. The dispute as referred to is quoted below:— 

"Whether the action of the management of Barsua 
Iron Mines of Raw Material Division, Steel Authority 
of India Limited, Barsua by not paying the rates of 
wages to their contractors' labourers as agreed by 
the Rourkela Steel Plant vide their Office Circular No. 
Projects/W-I/TN(P) 220/262, dated 6.5.88 is justified? 
If not, to what relief the workmen are entitled?" 

3. The 2nd Party-Union in pursuance of the letter of 
reference has filed Statement of Claim which mentions that 
Barsua Iron Mine is the captive mines of Rourkela Steel 
Plant, SAIL and it was under the direct administrative 
control of Rourkela Steel Plant Management prior to 
1.5.1990. After formation of Raw Meterial Division in the 
year 1990 under the Steel Authority of India Limited a 
separate autonomous division was formed to control and 
regulate all the mining activities of all S All captive mines, 


which were under different steel plants. Even after its 
separation from the direct administrative control o f Rourkela 
Steel Plant there are still posted,some workmen in Barsua 
Iron Mines as "common cadre" in the departmen s of store, 
education, hospital, watch and ward etc. The work of 
construction, modification and modernization and the job 
contracts for providing sweeping, cleaming, running 
maintenance for enabling works of project department of 
Barsua Iron Mines is carried out through contractors 
engaged by 

Rourkela Steel Plant, SAIL. The project department 
of Rourkela Steel Plant, SAIL fixes the minimun. wages of 
the labourers as agreed between the Management and the 
Union which is revised from time to time depending on 
average All India consumer price index as well j is circular 
of the Government of India changing the special allowance. 
In the year, 1988 the Project Department of Rourkela Steel 
Plant awarded certain jobs like sweeping, cleaning running 
maintenance for enabling works of Project Department at 
Barsua Iron Mines, Barsua and also modification jobs of 
conveyor of Jigging units at Barsua Valley and 
construction of water reclamation treatment thickner unit 
of Jigging to different individual contractors/f rms with 
direction to comply office Circular No. Projects/W-I/TN(P) 
220/262, dated 6.5.88 with regard to the payment of minimum 
wages as prescribed from time to time. Inspite of the above 
circular the workmen who were engaged by different 
contractors as contract labourers were paid minim im wages 
at the rate of Rs. 39.51 per day while those engaged at 
Rourkela Steel Plant were receiving minimum wj ges at the 
rate of Rs. 85.23 per day. This is very discriminatory practice 
being adopted by the Management of Raw Material 
Division and it amounts to unfair labour practice. The 
National Joint Committee for steel industry determines wage 
structure, conditions of sendee and other allied matters for 
all categories of employees working under the steel 
industries and its mines. But the said Joint Committee 
does not fix ansy guideline which could regulate the contract 
labourers in respect of their wage structure and service 
conditions. Under the same organization for simila - workers, 
two types of wage structure is not only discriminatory, but 
is wholly illegal. As such the same is liable to be interfered 
with. Therefore, it has been prayed that the working in the 
Barsua Iron Mines, RMD, SAIL, both departmental and 
contract labourers be paid their wages as per minimum rate 
prescribed vide circular letter dated 6.5.1988 issued by 
Rourkela Steel Plant. 

4. The 1st Party-Management has stated in its written 
statement that the reference is devoid of meri: and not 
maintainable. There has not been issued any circular on 
6.5.1988 by the Rourkela Steel Plant regarding minimum 
rate of wages to contract labourers. The referen :e is also 
not specific with regard to the workmen on whoses behalf 
the industrial dispute has been raised. Neither any contract 
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has been awarded nor contract labourers have been 
engaged in jobs of permanent or perennial nature. Payment 
to contract labourers is made on the basis of notification 
issued by the appropriate government and the 
Management only ensures payment to the labourers by 
the contractors. There is no standard and wage pattern in 
vogue in the company in respect of contract labourers. 
Wages of contractrs laboures engaged in different 
establishments cannot be equated in absence of any 
agreement/settlement to that effect. The Rourkela Steel 
Plant is not the principal employer in respect of the contract 
labourers engaged in Barsua Iron mines. As such the 
question of discriminatory approach does not arise. The 
contract labourers engaged in Barsua Iron Mines are not 
governed under the circular issued by the Rourkela Steel 

Plant. 

• 

5. Issues were framed twice in this case but those 
framed later superseding the previous one are reproduced 
below. 

ISSUES 

1. Whether the reference is maintainable? 

2. Whether the Circular No. Projects/W-I7TN(P) 220/ 
262, dated 6.5.1988 is an agreement made for paying 
the rates of wages to the Contractors labourers of 
the Rourkela Steel Plant? 

3. Whether the action of the Management of Barsua 
Iron Mines of Raw Material Division, Steel 
Authority of India Limited, Barsua by not paying 
the rates of wages to their contractors labourers 
as per the above agreement is justified? 

4. If not to what relief the workman is entitled to? 

6. The 2nd party-Union after filing Statement of Claim 
took several ajoumments to adduce evidence but ultimately 
absented itself and did not adduce any evidence. As such 
the case was set exparte against it vide order dated 3.3.2008. 

7. The 1st Party-Management has filed affidavit 
evidence of one Shri Bhubaneswar Mishra, Deputy General 
Manager (P & A), SAIL, RMD Rourkela. 

FINDINGS 

ISSUE NO. 1 

8. The 1st Party-Management has objected to the 
maintainability of the reference, but no specific plea has 
been raised in this regard as to the ground on which the 
reference is not maintainable. In the subsequent para after 
raising the objection the 1st Party-Management took the 
plea that the reference is not specific with regard to the 
workmen on whose behalf the industrial dispute has been 
raised. This plea finds support from the order of reference 
itself as the Government while making the order of reference 
has not supplied the list of workmenb on whose behalf the 


dispute has been raised by the 2nd Party-Union. From the 
very wordings of the schedule discribing the point of 
dispute it appears that the dispute has been raised in respect 
of contract labourers working in the Barsua Iron Mines of 
Raw Materials Division, SAIL, Barsua, but widening the 
scope of the reference the 2nd Partry-Union has raised 
claim not only in respect of contract labourers but also in 
respect of department employees. The Circular No. Projects/ 
W-I/TN(P) 220/262, dated 6.5.1988, as has been referred to 
in the schedule of references, the basis of which rates of 
wages are being claimed by the 2nd Party-Union, is not an 
agreement or settlement, but a letter issued by the Project 
Department of SAIL, RSP, Rourkela addressed to one 
contractor regarding job contract awarded to him in respect 
of sweeping, cleaning and running maintenance for 
enabling works of Project Department office at Barsua Iron 
Mine, Barsua. Therefore this letter cannot be a governing 
point for payment of wages to all contract labourers in 
Barsua Iron Mines. The 1st Party-Management because of 
this short-fall or lacuna has stated that the reference is 
devoid of merit and not maintainable. I also find strength in 
its argument and hold that the reference is vague and 
unspecific and accordingly not maintainable. This issue is 
answered accordingly in favour of the 1st Party- 
Management. 

ISSUE NO. 2 

9. The circular letter as has been referred to m the 
schedule of reference is not in the form of an agreement or 
settlement entered into by the parties of the case and hence 
cannot be made the basis of claim of wages to the contract 
labourers of Barsua Iron Mines of Rourkela Steel Plant, 
SAIL as claimed by the 2nd Party-Union. This letter is not 
in the form of a circular, but simply a letter of the Project 
Department addressed to a contractor named Shri Rajpujari 
Mohato awarding him certain contract prescribing terms 
and conditions of the contract. This letter does not bind all 
types of contact labourers working in the Barsua Iron 
Mines, Raw Materials Division, SAIL. Therefore it cannot 
be a guiding factor for fixing any rate of wages to different 
classes of workers engaged by different contractors. As 
such this issue is also decided against the 2nd Party-Union 
and in favour of the l st Party-Management. 

ISSUE NO. 3 

10. The 2nd Party-Union has failed to prove or even 
show by adducing any evidence that the action of the 
Management of Barsua Iron Mines of Raw Material 
Division, SAIL, Barsua is not justified in not paying the 
rate of wages to their contactors labourers as per Circular 
No. Projects/W-I/TN (P) 220/262, dated 6.5.1988 and 
therefore, it cannot be said that the action of the 
Management is in any way unjustified in not paying the 
rates of wages to their contractors labourers as per the 
above agreement. The so-called agreement doews not bind 
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all types of workers engaged by different contractors in 
Barsua Iron Mines for different works. Therefore the 
contractos labourers are not entitled fro getting their 
m inimum rate of wages as per C ircular dated 6.5.1988. This 
issue is decided against the 2nd Party-Union. 

ISSUE NO. 4 

11. As the 2nd Party-Union has miserebly failed to 
prove its case and show as to how the contractors 
labourers engaged in Barsua Iron Mines, RMD, SAIL, 
Barsua are entitled to get their wages as per Circular dated 
6.5.1988 the contractors labourers are not entitled to any 
relief claimed for. 

12. Reference is answered accordingly. 

J. SRIVASTAVA, Presiding Officer. 

^ fo?#, 15 2011 

W 3557. —sfhsfffrrer 1947 

(1947 14) ^ SfKT 17 aEfTTC"! 4 

7173FR ^ T^T 3TTf 7ft f^J-C ^ TPtfSTTnR ^ 

-3^ ^ 3PJ3TO 4 

^ w ( 7 fc 4 7 fsm 27/2010) ^ 

TpaRlftm 7^ t ^ft 7T7^R 15/11/2011 

9F7T §3fT «ni 

[W ^ 15012/2/2010 3TR (TTTT)] 

4Mt, sm 7if^i 

New Delhi, the 15th November, 2011 

S.O. 3557.— in pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 

Government hereby publishes the award (Ref. No......27/ 

2010.) of the Central Government Industrial 

Tnbunal/Labour Court ...ERAKULAM... now as shown in 
the Annexure in the Industrial Dispute between the 
employees in relation to the management of... M/s. E S IC 
(Thrissur) and their workman, which was received by the 
C entral Government on... 15/11/2011. 

[FileNo. L-15012/2/2010-IR(M)] 
JOHANTOPNO, Undersecretary. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TOIBUN AI rCUM-LABOUR COURT, ERN AKULAM 

Present: Shn D. Sreevallabhan, B.Sc. LL.B., Presiding 
Officer 

(Friday the 30th day of September 201 l/8th 
Asvina, 1933) 


I.D. 27/2010 

Workman Shri M.C. Bhaskaran, 

S/o. Shri Chennan, 
Mudathilariyil House, 

Kavitha Road, P.O. 
Kuttanellore, 

Thrissur (Kerala). 

ByAdv. Shri C. Anil Kumar 

Management : (1) The Care Taker, 

ESIC Staff Quarters, 

P.O. Kuttanellur, 

Thrissur (Kerala). 

(2) The Regional Director, 

ESIC Regional Office, 

North Swaraj Road, 

Thrissur (Kerala)-20. 

By Adv. Shri P.M.M. 

Najeeb Khan. 

This case coming up in Adalat on 30.09.2011, this 
Tribunal-cum-Labour Court on the same day passed the 
following. 

AWARD 

This is a reference made under Section 10 (I)(d) of 
Industrial DiputesAct, 1947. 

2. The reference is: 

"Whether the action of the management of ESIC at 
Trissur in denying wages from November, 11007 to 
November, 2008 to Shri M.C. Bhaskaran, th< sr part 
time Malee and denial of employment fr»m 1st 
December, 2008 is fair and justifiable? To what relief 
he is entitled?" 

3. After submission of the pleadings of both parties 
the case was taken up in the Lok Adalat as per the request 
made by the learned counsel for both sides. A full and final 
settlement was arrived at in the Lok Adalat. Hence an award 
can be passed in terms of the settlement. 

In the result an award is passed in terms of the 
settlement which forms part of the award 

The award will come into force one month after its 
publication in the official gazette. 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 30th 
day of September, 2011. 

D. SREEVALLABHAN, Presiding Officer 

APPENDIX-NIL 
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ANNEXURE 

IN THE CEIVrRAL GOVERNMENT INDUSTRLAE 
TWBUNAL-CUM-LABOIIR COURT-II, 
CHANDIGARH 

ID 27/2010 

The matter was taken up in Lok Adalat and the parties 
agreed to settle the dispute on the following terms:— 

The management ESI Corporation agrees to pay a 
sum of Rs. 16.500/- (Rupees Sixteen thousand five hundred 
only) to Shri M.C. Bhaskaran in full and final settlement of 
the dispute and the petitioner M.C. Bhaskaran agrees to 
accept the same towards foil and final settlement of salary 
arrears and all other compensation payable to him. Upon 
acceptance of the agreed amount Shri. M.C. Bhaskaran will 
not have any further claim for re-employment or any other 
monetory claim against the ESI Corporation. For payment 
of the agreed sum, Cheque No. 519731 dated 27,09.2011 for 
a sum ofRs. 16,5000/- is handed over to Shri M.C. Bhaskaran. 

Dated this the 30th day of September 2011. 

M.C. Bhaskaran Management: 

Co^inscl of Workman Counsel for Management: 

C. Anil Kumar. P.M.M Najeeb Khan. 

Advocate Advocate 

^ mm am 

m OT 355*.—1947 
(1947 14) **ST1 17 ^ 

afo -a^r ^ *fhf, 3 

V°, 'iti’T* ^ W 60, 77, 79, 

80/2010) *>l ^ mm ^ 

16/11/20H ur?i fan «m 

[TP T*55-42012/65/2010-3fl$ m C^$), 

^ 1^-42012/109/20io- m (J8 p*£), 

# p^42012/107/2010-31Tt 3Tt C&*£), 

-*> i^-42012/i 15/2010-®nt m (#*f)] 

^RFT 3WC 

New Delhi, the 16th November, 2011 

S.O. 3558. — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the Central 
Government hereby publishes the Award (Ref. Nos. 60,77, 
79, 80 of 2010) of the Central Government Industrial 
Tribunal-cum-Labour Court-2, Chandigarh as shown in the 
Annexure, in the industrial dispute between the employers 
in relation to the management of M/s AKS Engineers and 
Contractors and their workmen, which was received by the 


Central Government on 16-11-2011. 

[No.-L-42012/65/2010-IR (DU), 
No.-L42012/109/2010-IR (DU), 
No.-L42012/107/2010-IR(DU), 
No.-L-42012/l 15/2010-IR (DU)] 
Johan Topno, Under Secretary, 

ANNEXURE 

IN THE CTKITIAL GOVERNMENT INDUSTRIAL 
TRIBUN ALGUM-LABOUR COURT-II, CHANDIGARH 

Present: Sri A.K. Rastogi, Presiding Officer 

Order No. 42012/65/2010 (IR(DU) dated 10/8/2010 
ID No. 60/2010 
Registered on 30/8/2010 

Shri Pawan Kumar, S/o Sh. Jagar Nath, VPO Dhar 
Tatoh, Tehsil and Distt. Bilaspur (HP). 

Order No. 42010/119/2010 (IR(BU) dated 29.9.2010 
ID No. 77/2010 
Registered on 26.10.2010 

Shri Vijay Kumar S/o Sh. Kirpa Ram, Village & PO- 
Panjgain, Tehsil and Distt. Bilaspur (HP). 

Order No. 42012/107/2010 (IR(DU) dated 29.9.2010 

ID No. 79/2010 
Registered on 26.10.2010 

Shri Kamal Dev S/o Sh. Krishan Ram, Village 
Bagphulata, PO Sholdha, Tehsil and Distt. Bilaspur 
(HP). 

Order No. 42012/115/2010 (IR(DU) dated 29.9.2010 

ID No. 80/2010 
Registered on 26.10.2010 

Sh. Babu Ram S/o Sh. Jagar Nath, Village Ahen, PO 
Dhawal, Tehsil Sundemagar, Mandi (HP). 

Petitioners 

Versus 

1. The General Manager, Kol Dam Hydro Electric 
Power Project, NTPC, VPO Baimana, Bilaspur. 

2. The Managing Director, M/s AKS Engineers and 
Contractors Kol Dam Hydra Electric Power Project, 
Sanjay Sadan, Chhota Shimla. 

3. Project Manager, Italian Thai Development Co. 
Ltd., Kol Dam Hydra Electric Power Project, Village 
Kayan, PO Slapper, Tehsil Sundemagar, Mandi 
(HP). 

APPEARANCES 

For the workman — None 

For the Management — Sh. VP Singh for Respondent 
No. 1, Sh. Shamsher Singh for 
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respondent No. 3 
AWARD 

Passed on Oct. 20,2011 

Vide above titled Orders the Central Government in 
exercise of the powers conferred by Clause (d) of Sub- 
Section (1) and sub-Section (2-A) of Section 10 of Industrial 
Disputes Act, 1947 (hereinafter referred to as 'Act') has 
referred the following Industrial disputes respectively for 
adjudication:— 


no claim statement has been filed despite sufficient notice 
to the concerned workman hence, 'No Dispute' Aw, 
passed in all these references. A copy of the Awar| 
placed on the record of each case. Two copies 
Award be sent to Central Government for further necessary 
action. 


ard is 
d be 
the 


ASHOK KUMAR RASTOGI 
Presiding Officer 

tel, 16 ^ 2011 


!. "Whether the action of the management of 
M/sAKS Engineers and Contractors, a contractor 
engaged by NTPC Kol Dam Hydra Electric Power 
Project, Bilaspur (HP), in terminating the services 
of their workman Sh. Pawan Kumar w.e.f. 13.8.2008 
is legal and justified? If not, what relief the 
workman is entitled to?" 

L "Whether the action of the management of 
M/s AKS Engineers and Contractors, a contractor 
engaged by NTPC Kol Dam Hydra Electric Power 
Project, Bilaspur (HP), in terminating the services 
of their workman Sh. Vijay Kumar S/o Sh. Kirpa 
w.e.f. 1/8/2008 is legal and justified? If not, what 
relief the workman is entitled to?" 

3. "Whether the action of the management of 
M/sAKS Engineers and Contractors, a contractor 
engaged by NTPC Kol Dam Hydra Electric Power 
Project, Bilaspur (HP), in terminating the services 
of their workman Sh. Kamal Dev w.e.f, 3/9/2008 is 
legal and justified? If not, what relief the workman 
is entitled to?" 

4. "Whether the action of the management of 
M/sAKS Engineers and Contractors, a contractor 
engaged by NTPC Kol Dam Hydra Electric Power 
Project, Bilaspur (HP), in terminating the services 
of their workman Sh. Babu Ram S/o Sh. JagarNath 
w.e.f. 1/8/2008 is legal and justified? If not, what 
relief the workman is entitled to?" 

After receiving the references notices were issued 
to the parties. In ID No. 77/2010 notice sent by registered 
post to workman Sh. Vijay Kumar on 18.5.2011 returned 
with the postal endorsement 'expired'. Legal representative 
of the deceased workman did not appear to submit any 
claim statement or for their substitution in place of the 
deceased. In other references the concerned workman 
failed to appear despite notices sent by registered post. 
Notices not received back undelivered. Hence the service 
is presumed onthe concerned workman. They failed to file 
any claim statement. 

As in ID No. 60/2010,77/2010,79/2010 and 80/2010 


*r?» 3539.—afrritftrer fw< J 947 


(1947 ^rr 14) «tRT 17 ^ 

^ toh 19 / 2011 ) 

MdftM t, ^ 16-11-2011 

vr fan m\ 


[Q° V&- 13011/7/20io- (St* 

cil'T’il, 3TSP( 

New Delhi, the 16th November, 2011 
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the 


S.O. 3559— In pursuance of Section 17 of 
Industrial Dispute Act, 1947 (14 of 1947), the Cen|tral 
Government hereby publishes the award (Ref. No. 19/2011) 
of the Central Government Industrial Tribunal cum Labour 
Court, Jaipur as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Garrison Engineer (N), M.E.S., Bikaner 
and their workman, which was received by the Central 
Government on 16.11.2011. 

[No. L-13011/7/2010-IR(DU)] 
Johan Topno, Under Secretary 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-LABOUR COURT, JAIPUR 

PRESENT 

NJCPUROHIT 
PRESIDING OFFICER 

ID. 19/2011 

Reference No. L-1301 l/7/2010-IR(DU) dated: 24.5.20 ^ 1 
The Secretary, 

MES Employees Union (TNTUC), 
HanumanHatta,GaliNo. 1, 


Bikaner. 

V/s 
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The Garrison Engineer (North), 

M.E.S., Bikaner. 

AWARD 

10.10.2011 

l. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication which is as under:— 

"Whether the action of the management of 
GARRISON ENGINEER (N), M.E.S., Bikaner in 
denying the payment of arrears on account of 1st 
ACP w.e.f. 9/8/1999 to Shri Prem Sharker Pareek, Refg. 
Mech (HS) category is fair, legal & justified?" What 
relief he is category is fair, legal & Justified? If not, 
what relief the workman is entitled to?" 

3. in pursuance of the reference order, registered 
notices were issued to both the parties but despite service 
of registered notice none appeared on 19.9.2011. Thus, 
case was adjourned & next date 5 10.2011 was fixed for 
passing appropriate order. On the said date also none 
appeared on behalf of both the parties. Under these 
circumstances case was reserv ed for passing aw'ard. 

3. Since, the applicant union has not appeared to file 
its claim statement, there is no material on recrod on the 
basis of which the reference under consideration may be 
adjudicated on merits. It appears that the applicant union 
is not willing to contest the case further. 

4. Under these circumstances "No Claim Award" is 
passed in this matter. The reference under adjudication is 
answered accordingly. 

5. Award as above. 

N.K. PUROHIT, Presiding Officer 

M 16 2011 

*>> 3ff> 3560.—aMfw 1947 
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New Delhi, the 16th November, 2011 

S.O. 3560.— In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947), the Central 


Government hereby publishes the award (Ref No. 80/2005) 
of the Central Government Industrial Tribunal cum Labour 
Court, Jaipur as shown in the^Annexure, in the Industrial 
dispute between the employers in relation to the 
management of SDO, Phones, Kota and their workman, 
which was received by the Central Government on 
16.11.2011. 

[No. L40012/8/2005-IR(DU)] 
JOHAN TOPNO, Under Secretary 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL- 
CUM-L ABOUR COURT, JAIPUR 

PRESENT 

N.K. PUROHIT 
PRESIDING OFFICER 

I.D. 80/2005 

Reference No. L-13011 /7/2010-IR(DU) dated: 11.7.2005 

Shri Ramlaxman, 

S/o Shri Kanwar Lai, 

General Secretary, 

Hind Mazdoor Sabha, 

Bengali Colony, Chawani, 

Kota (Raj.) 

V/s. 

The Sub-Divisional Officer 
Phones, Office of the General Manager 
Doorsanchar, Industrial Area, 

Jhalawad Road, Kota (Raj.) 

AWARD 

10.10.2011 

1. The Central Government in exercise of the powers 
conferred under clause (d) of Sub Section 1 & 2(A) of 
Section 10 of the Industrial Disputes Act 1947 has referred 
the following Industrial dispute to this tribunal for 
adjudication which is as under:— 

"Whether the action of the management of SDP, 
Phone-Il, Kota in not reinstating Shri Ramlaxman 
S/o Shri Kanwar Lai w.e.f. January, 1999 is legal & 
justified? If not, to what relief the workman is 
entitled?" 

2. Earlier an award was passed on 11.11.05. Since 
the workman did not appear & filed his claim therefore, it 
was held that action of the SDO, Phones in not reinstating 
the workman w.e.f January, 99 is legal & justified. 
Subsequently, after passing the award on 11.11.05, the 
workman moved an application on 30.11.05 for setting 
aside the said award. After considering the facts & 
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circumstances, his application was accepted & the matter 
was restored to its original Number. 

3. In above factual background, vide order dated 
23.5.06 an opportunity was afforded to the claimant to file 
his claim statement. Subsequently, the post of Presiding 
Officer remained vacant for more than three years, therefore, 
after posting of the Presiding Officer fresh registered notices 
were issued. The claim statement on behalf of the workman 
was filed on 3.2.10. 

4. Upon perusal of record it reveals that on 15.11.10 
the learned representative on behalf of the workman Shri 
Arun Sharma, Advocate moved an application that the 
workman did not contact him since long & he is unaware 
about his whereabouts therefore, he may be permitted to 
withdraw his authority letter. Under these circumstances, 
again registered notices were issued to the workman. The 
workman did not appear despite service of registered notice 
upon him therefore, ex-party proceedings were drawn 
against him on 13.7.11 & next date 20.9.1 l.was fixed for 
filing reply to the claim statement. On said date none 
appeared on behalf of both the parties. Thus, the case was 
reserved for passing award. 

5. The workman has not appeared after filing claim 
statement. Except claim statement there is no material on 
record on the basis of which the matter can be decided on 
merits. It appears that the workman is not wiling to contest 
the case further. 

6. Under these circumstances "No Claim Award” is 
passed in this matter. The reference under adjudication is 
answered accordingly. 

7. Award as above. 

N. K. PUROHIT, Presiding Officer 

M 16 2011 

W 3561.—sNtfror 1947 

(1947 14) *TTTT 17 ^ 

7TFSR Ms ^ 

^ sfN, 3 fafite 

MM ^ T3TZ (*M TOTT 39/2011) ^ 
I ftld VCrft f, ^ 16-11-2011 

3tp<t «n i 

[#> T^-42Oll/87/201O-3TT$°3Trc° (^>^°)] 

New Delhi, the 16th November, 2011 

S.O. 3561.— In pursuance of Section 17 of the 
industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 39/2011) 
of the Central Government Industrial Tribunal cum Labour 



Court, Chennai as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Auroville Land Services and their 
workman, which was received by the Central Gove nment 
on 16.11.2011. 

[No. L4201 l/87/2010-IR (DU) 

JOHAN TOPNO, Under Se :retary 

ANNEXURE 

BEFORE THE CENTRAL (GOVERNMENT 
INDUSTRIAL 

TRIBUNAL-CUM-LABOUR COURT CHENNAI 

Tuesday, the 25 th October, 2011 

Present : A.N. JANARDANAN 
Presiding Officer 

INDUSTRIAL DISPUTE No. 39/2011 

(In the matter of the dispute for adjudication under 
clause (d) of sub-section (1) and sub-section 2(A) of Section 
10 of the Industrial Disputes Act, 1947 (14 of 1947), between 
the Management of Auroville Land Services and their 
Workman) 

BETWEEN 

Sri A M. Subburayan : 1st Party/Petitioner 


The Executive : 2nd Party/Responde it 

Land Estate Management 
Auroville Land Sendee, 

Bharat Nivas 
Auroville-605101 


Appearance: 

For the 1st Party/ 
Petitioner 

For the 2nd Party/ 
Management 


M/s V. Ajoy Khose, Advocates 


Set Ex-parte 


AWARD 


The Central Government, Ministry of Labour v ide its 
Order No. L42011/87/2010-IR(DU) dated 26.04.2011 referred 
the following Industrial Dispute to this Tribunal for 
adjudication. 

The schedule mentioned in that order is: 

"Whether the action of the management of Auroville 
Land Services in terminating the services of Sri A.M. 
Suburayan, an Ex-Draughtsman w.e.f. 22.08.2003 is 
legal and justified? What relief the workman is 
entitled to?" 

2. After the receipt of Industrial Dispute, this Tn bunal 
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has numbered it as ID 39/2011 and issued notices to both 
sides. Petitioner entered appearance. The Respondent 
though served with notice has not turned up in spite of 
several adjournments Eventually it has been called absent 
and set ex-parte. 

3. Petitioner filed Claim Statement, the averments of 
which briefly read as follows: 

Petitioner, studied upto PUC, was appointed by 2nd 
Party as a Draughtsman on 01.09.1987 with a salary ofRs. 
450/- per month initially with increase of 10% every year. 
After 13 years service also his salary was only Rs. 3,225/- 
per month in 2001. He on 03.02.2001 by a letter requested 
for revision of his salary since it was not possible for him 
to cope up with his meagre income. Even when his juniors 
and similar workmen got more salary he was paid less. On 
12.03.2001 also he requested by letter to enhance his salary. 
There was large scale disparity between salary paid to 
Auroviilian staff and staff not Aurovillians, apart from 
discriminating as regards other benefits or welfare 
measures. The Non-Auroviilian staff complained to the 
Regional Labour Commissioner (Central). Petitioner's 
brother complained to the Secretary of the Aurovillc 
Foundation against the attempt to purchase lands by the 
Executive for the foundation where the lands were involved 
in a dispute before High Court with was for his personal 
gains. As a vindictive measure for all these reasons 
petitioner’s services were terminated w.e.f. 01.09.2003 for 
the alleged reason that Draughtsman work w as going to be 
computerized and there was no need for manual 
Draughtsman work. Petitioner informed the 2nd Parly that 
he should be continued since petitioner had got computer 
training and was also ready to undergo further training, if 
necessary. On 01.09.2003 he requested for reinstatment. 

1 le also sent a legal notice on 02.09,2003, but all in vain. 
The dispute was raised thereafter with Assistant 
Commissioner of Labour (Central) before which 2nd Party 
raised false plea that legal dues were paid to petitioner but 
were denied by him. It was also falsely pleaded that a reply 
was sent by them to the legal notice. The Demand Draft 
towards Gratuity, one month’s notice pay and one month’s 
salary as bonus sent with letter dated 19.04.2004 was 
returned by the petitioner vide letter dated 29.04.2004 by 
not accepting the termination. Conciliation having failed, 
lastly upon a legal notice dated 13.11.2010 to the 
Government the reference was occasioned. The termination 
is mala tide and vindictive and is therefore illegal. The reason 
assigned is not genuine or bonafide. The 2nd Party ought 
to have issued Section-9A notice before computerization 
which amounts to alteration in conditions of service adverse 
to the I st Party. Therefore the termination is void, nonest 
and inoperative. Termination would amount to retrenchment 
under Section-2 (oo) of the ID Act. There is violation of 
Section-25 F. Petitioner had put in 16 years of continuous 
and long service. It is denied that legal dues were paid to 


the petitioner. The returned DD was sent long after 
termination. The DD sent was not towards compensation 
as well. One Anbu, junior to petitioner with no pass in 
SSLC was given training after termination of 1 st Party since 
Anbu was an Auroviilian. There is violation of Section- 
25(G) and the action is discriminatory. Petitioner was not 
terminated for any misconduct. His work was permanent 
and continuous in nature. Petitioner has been without 
employment after termination. He has already attained the 
age of superannuation on 31.08.2011. He is entitled to back 
wages and all other attendant benefits like bonus, earned 
leave, etc. from date of termination to date of 
superannuation and terminal benefits such as PF, Gratuity 
and Pension. Termination is to be held as illegal and 
unjustified and he is to be given full back wages with all 
benefits by giving him a paper reinstatement together with 
terminal benefits with interest and costs. 

4. Respondent being ex-parte, it is needless to say 
no counter statement is forthcoming. 

5. Points for consideration are: 

(i) Whether the termination from service of the 
petitioner, an Ex-Draughtsman is legal and 
justified? 

(ii) To what relief the concerned workman is entitled? 

6. Die evidence consists of the oral evidence ofWWl 
and Fix.-Wl to Wx.W22 on the petitioner's side with no 
evidence from the other side (ex-parte). 

Points (i) & (ii) 

7. Petitioner's claims stand proved by sworn affidavit 
and Ex. W1 to Ex.W22 which go to show that contentions 
in the pleadings on the basis of which he has sought to be 
reinstated into service with all benefits are true and he is 
entitled to the reliefs sought for. It is in evidence that his 
termination, not as a measure of punishment and without 
satisfying the requirements of the conditions under Section- 
25(F) of the ID Act is not valid. He is not terminated for any 
valid or genuine reason. The termination is illegal and 
discriminatory. His junior has been provided with training 
after his termination in violation of Section-25G of the ID 
Act. There has not been payment of notice pay or 
compensation at the time of termination. Attempt to pay 
the same long after the termination cannot amount to due 
compliance of the conditions. The action of the 2nd Party 
appears to be vindictive. The termination is illegal, unjust 
and is nonest in the eye of law. Petitioner has been provied 
to be without employment after termination until date of 
superannuation viz. 31.08.2011. 

8. Considering all these aspects, standing not 
rebutted the petitioner is entitled to the reliefs prayed for. 
Therefore he is ordered to be given a paper reinstatment 
with back wages continutity of service and all other 
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attendant benefits like bonus, earned leave, etc. from date 
of termination to the date of superannuation and terminal 
benefits such as PF, Gratuity, Pension under EPF Pension 
Scheme, 1995. 

9. No order for payments of interest or costs. 

10. Reference is answered accordingly. 

(Dictated to the P.A. Transcribed and typed by him, 
corrected and pronounced by me in the open court on this 
day the 25th October, 2011) 

A.N. JANARDANAN, 
Presiding Officer 

Witnesses Examined: 

For the 1st Party/ : WW1, SriA.M. Subburayan 

Petitioner 

For the 2nd Party/ : None 

Management 

Documents Marked: 

On the petitioner’s saide 


Ex. No. 

Date 

Description 

Ex. W1 

03.02.2001 

Letter from the 1st to the Executive 
Land Service 

Ex. W2 

12.03.2001 

Letter from the 1st Patty to the 
Secretary Auroville Foundation 

Ex. W3 

27.05.2002 

Letter from the Staffs Land Services 
Auroville to the Labour Commissioner 
(Central) 

Ex. W4 

28.06.2002 

Letter from the Assistant Commissioner 
of Labour (Central), Chennai to the 
Labour Enforcement Officer (Central) 
Pondicherry 

Ex. W5 

11.06.2003 

Letter from the 1st Party brother to 
the Secretary Auroville Foundation 

Ex. W6 

22.08 2003 

Termiantion order issued by the 2nd 
Party 

Ex. W7 

01.09.2003 

Letter from the 1st Party to the 
Executive Land Service, Auroville 

Ex. W8 

02.09.2003 

Legal notice sent by the 1st Party to 
the 2nd Party 

Ex. W9 

03.C9.2003 

Representation made by the 1st Party 
to the Deputy Commissioner of Labour 

Ex. WIO 

13.10.2003 

Dispute raised before ACL (Central) by 
the 1st Party 

Ex. Wll 

04.12.2003 

Representations sent by the 1st Party 


25.02.2004 

to Asstt. Commissioner of Labour 


29.04,2004 

(Central) 

Ex. W12 

10.06.2005 

Letter from the 1st Party to the Labour 
Commissioner (Central) 

Ex. W13 

30.06.2006 

Letter from the 1st Party to the ACL 


(Central) 


Ex. No. 

Date 

Description 


Ex. W1 5 

29.04.2004 

Letter sent by the 1st 
Party alongwith DD 

J arty to 2nd 

Ex. W16 

28.07.2006 

Rejoinder filed by the Is 
remarks of the 2nd Party 

Party to the 

Ex. W! 7 

27.02.2008 

Letter from the 1st Party 
Land and Estate Manage 

;hc Executive 

nent 

Ex. W1 8 

08.09.2008 

Representations sent to by 

the 1st Party 


02.03.2009 

to the Assistant Comr 

tissioner of 


07.09.2009 

Labour (Central) 


Ex. W19 

07.12.2009 

Failure report issued by fh 

e ACL (C) 

Ex. W20 

28.10.2010 

Letter from the 1st P 
Secretary to Governme 
Ministry of Labour and E 

arty to the 
tl of India, 
mploymem. 

Ex, W21 

13.11 2010 

Legal nonce sent by the 
Secretary, Government 
Ministry of Labour 

1st Party to 
of India, 

Ex. W22 

26.04.201 I 

Order referring the < 
adjudication by (he Go’ 

iispute for 
'eminent of 



India, Ministry of Labour 


On the Management's 

side 


Ex.No 

Date 

Description 



Nil 


^ 16 W**, 2011 j 

3562.--1947 
(1947 14 ) EfTCT 17 ^ 

RRFTT «fto ^ -pit 

aMfipfr ^ w (trf 

7/2009) amtiVl'd t, -3ft Wr 

16 11 2011 UTO f3?T 8H! 

PRO W-40012/41/2008-3^°3TK“(^t^)] 

tM, 

New Delhi, the 16th November, 2011 

S.O. 3562.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), ti e Central 
Government hereby publishes the award (Ref. N d. 7/2009) 
of the Central Government Industrial Tribunal ci m Labour 
Court, Cochin as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
managem ent of General Manager Telecom, BSN L, Calicut 
and their workman, which was received by the Central 
Government on 16-I1.20H. 


Ex. W14 71.07.2O0o Reply filed by the 2nd Party before the 

ACL (C) 


[No. L-40012/41/200 MR(DU)] 
JOHAN TOPNO, Unde* - Secretary 
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ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRTOUNAL-CUM-LABOUR COURT, ERNAKULAM 

Present: Shri D. Sreevallabhan, B.Sc., LL.B., 
Presiding Officer 

(Tuesday the 25th day of October, 2011/ 



3rdKartika, 1933) 


I.D. 7/2009 

Workman 

: Shri K. Shaji, 

Pullukkudikunnel House, 
Manipuram P.O. Koduvally, 
Kozhikode. 


ByAdv. Smt. Sadhana Kumari E. 

Management 

: The General Manager, 

Telecom, B.S.N.L. 

Calicut. 


ByAdv. Saji Varghese. 


This case coming up for final hearing on 21 -10-2011 
and this Tribunal-cum-Labour Court on 25-10-2011 passed 
the following. 


AWARD 

The Central Government in exercise of the powers 
conferred by clause (d) of sub-section (1) and sub-section 
(2 A) of Section 10 of the Industrial Disputes Act, 1947 (14 
of 1947) has referred this industrial dispute for adjudication 
to this Tribunal vide order No. L-40012/41/2008-IR(DU) 
dated 16-02-2009. 

2. The dispute is: 

"Whether the action of the management of the 

General Manager, Telecom, BSNL, Calicut, in 

terminating the services of their workman Shri K. 

Shaji w.e.f 2003 is legal and justified? If not, to 

what relief the workman is entitled to? " 

3. The workman after his appearance filed claim 
statement with a prayer for regularisation of his service as 
casual labour by making allegations to support the same 
and without any allegation challenging the validity of 
termination of his service. 

4. According to him he was engaged as a Casual 
Mazdoor in the year 1985 by the authorized officers of the 
Department of Telecom, (DOT) and worked 220/206 days 
in an year upto 2004. Afterwards he was not taken for 
employment due to the specific instructions to his superiors 
by the B.S.N.L. since he had filed cases against the 
management before the Central Administrative Tribunal 
and the Hon'ble High Court of Kerala. As per Casual 


Labourers (Grant of Temporary Status and Regularisation) 
Scheme dated 07.11.1989 he was entitled to be confirmed 
with temporary status. It was not done even after making 
serveral representations and filing cases against the 
management. Persons similarly placed and junior to him 
have been regularized by the management without even 
considering the representations made by him to the 
management. Hence he had approached the Hon'ble High 
Court of Kerala by filing O.P. No. 19753/2003. Pursuant to 
the direction in that O.P, he filed application for 
regularisation but the same was rejected by the 
management. As he was appointed by the DOT officers in 
accordance with the rules in the P & T Manual and had 
been working for more than a period of 19 years he is entitled 
to be regularized. 

5. In the written statement filed by the management it 
is contended that he claimant is not entitled to get any 
relief as there is nothing to satisfy the conditions to be 
fulfilled for the conferment for empanehnent, temporary 
status and regularition. The DOT used to engage casual 
labourers for their various works related to expansion of 
telephone network. But there was a total ban on recruitment/ 
engagement of causal workers from 22.06.1988. In order to 
claim temporary status as per the Casual Labourers (Grant 
of Temporary Status and Regulariation) Scheme the casual 
labourer must be one in employment before the ban and 
also at the time of the commencement of the scheme and in 
continuous service of at least one year, out of which he 
must have been engaged on work for a period of 240 days 
(206 in the case of offices observing five day week). The 
claimant was unable to satisfy the fulfillment of the 
conditions for temporary status. He had abandoned the 
casual work before one year from the date of commencement 
of the scheme and hence it was impossible to count his 
past casual service for any purpose. Only those who were 
eligible for temporary status were given the benefits. The 
management had done nothing to deny the benefits that 
are legitimately due to him. As per the direction of the 
Central Administrative Tribunal, Emakulam Bench in OA 
1402/93 and the connected cases, applications were invited 
for empanelment and those found to be eligible after 
scrutiny were empanelled. The workman had not submitted 
any application for empanelment which was to be made 
within a period of 30 days from the date of publication of 
notice. His applications and representation for 
regularisation were properly considered by the competent 
authority. But the same were rejected as there was no merit 
in his claim. Hence he is not entitled to any relief, 

6. Workman did not file any rejoinder in spite of 
granting several adjournments. 

7. On the side of the workman he was examined as 
WW1 and Exts. W1 to W7 were marked. MW1 was 
examined and Exts. M1 to M6 were marked from the side of 
the management. 
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8. The points for determination are: 

1) Whether the claim for regularization can be 
considered in this reference? 

2) Whether there is any reason to hold that the 
management of the General Manager, Telecom 
BSNL, Calicut in terminating the services of their 
workman Sri. K. Shaji w.e.f. 2003 is not legal and 
justifiable? 

3) What relief, if any, the workman is entitled to? 

9. Point No. 1: —The reference is for the purpose of 
adjudication of the dispute whether the termination of the 
workman from the services of the management w.e.f2003 is 
legal and justified. The reference is not in any way 
concerned with regularisation of his service. The entire 
pleadings as well as the evidence adduced in this case 
have no bearing on the question of considering the 
termination of his service. Regularisation is not a matter 
crops up for consideration in this reference. It cannot even 
said to be a matter appearing to be connected with or 
relevant to the dispute for the purpose of answering the 
reference. It is not known what persuaded the workman to 
formulate the pleadings and to adduce evidence for 
considering the issue of regularisation. 

10. An industrial dispute as to.regularisation is to be 
espoused either by a union or a number of workmen in the 
establishment. In the decision reported in Mangalam 
Publications (India) Pvt. Ltd. v. Thampy 2006(2) KLT 327 it 
was clearly laid down that grievance of an individual 
workman cannot be adjudicated in a reference under 
S. 10( 1 )(c). Therein it was held: 

"The dispute should be (1) between the employees 
and employers/(2) between employers and workmen/ 
(3) between workmen and workmen/(4) and the 
dispute should be regarding (a) employment or non- 
employment/(b) the terms of employment/(c) the 
conditions of labour of any person. It is fairly clear 
that the industrial dispute contemplated under S.2(k) 
is a collective industrial dispute. Any grievance of a 
workman in an industry has normally a collective 
dimension and if that is resolved through the 
collective effort, neither the management nor other 
workmen need be dragged to unnecessary litigation. 
Otherwise, it would lead to the situation of every 
workman either opting for or being forced to getting 
his grievance redressed in an adjudication. That 
would certainly affect the industrial peace. Individual 
grievances unless sponsored through the Union or 
when there is no Union through the medium of an 
appreciable number of workmen in the establishment, 
cannot be adjudicated as an industrial dispute in a 
reference under S. 10(1 )(c)." 


[Part II—Sic. 3(ii)] 

11. Here in this case it is only an individual dispute 
and cannot even be treated as an industrial disp ite. An 
industrial dispute under the Industrial Disputes Act is to 
be one between the employer and workmen which is 
connected with the employment or non employment or the 
terms of employment or the conditions of labour of any 
person. There is a distinction between individual dispute 
and collective dispute. When and individual dispute 
becomes a collective dispute between the employer and 
the workmen it can be treated as an industrial dispute under 
the said Act. An individual dispute which has not become 
a collective dispute cannot be characterized as an industrial 
dispute. It is a necessary requirement that the clsim put 
forward should be on behalf of the employees or workmen 
generally. The essential characteristic of an industrial 
dispute is a difference of opinion between the employer 
and the employees in an industry in relation to a claim 
generally made on the behalf of the employees or of a 
section of the employees or of even one employee 
depending upon the facts and circumstances of the peculiar 
case. It is well settled law that an individual workman cannot 
raise an industrial dispute coming within the purview of 
S.2(k)ofthe Industrial Disputes Act, 1947. 

12? This Tribunal has no jurisdiction to cons ider the 
question of regularisation except through a reference 
espoused by a union or a substantial number of workmen 
in the establishment. As the question of regularisalion will 
not come within the scope of this reference it c oes not 
deserve any consideration. 

13. Point No. 2: —It is the case of the workman that 
he was working as a casual labourer from 1985 to 4 OO 4 , As 
already pointed out there is conspicuous absence of 
pleading as to termination of his services. It is only stated 
in the claim statement that he was working with the 
management till 2004 and after that he was refused to be 
taken for employment due to the specific instruc tions to 
his superiors by B.S.N.L. There is no case for him that he 
was continuously employed for 240 days in an > ear as a 
casual labourer and hence termination of service can only 
be by complying with the requirements under Sect on 25-F 
of the Industrial Dispute Act, 1947. The contention put 
forward by the management in the written stateme nt is that 
the claimant abandoned his casual work before one year 
prior to the implementation of the Casual Laboureis (Grant 
of Temporary Status and Regularisation) Scheme which 
came into effect on 01.10.1989. There is no satisfactory 
evidence in this case to prove that the workman was 
engaged from 1985 to 2004 as alleged by him. He has 
produced copy of the attendance register for the months 
of February 1985 and March 1985 to satisfy tha: he was 
engaged in the year 1985. Those were marked as Exts. W2 
and W3. Management has got a case that there was no 
practice of marking attendance by the casual labourers. It 
is also pointed out that in para 12 of the proof affidavit of 
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WW1 filled in lieu of chief examination on 5 th May 2010 in 
this case he is stated to be aged 40 years. If that be so he 
was aged only 15 years in the year 1985. In Ext. W4, copy 
of the electoral card, his age is 24 on 01.01.1998. Then his 
age was about 11 years in 1985. There is the least possibility 
of a mmor being employed as a casual labourer by the 
Department of Telecom. Ext. W1 was produced to prove 
that he was employed as casual labourer during 2000 to 
2002. But it would go to show that he had received cost for 
arranging workmen for the Telephone Exchange, Koduvally. 
There is no case for the workman either in the claim 
statement or during his examination as WW1 that he was 
engaged continuously for a period of240 days in an year 
at any tune. In para 16 of the claim statement it is stated that 
he had worked for 220/206 days in an year. Fara 17 of die 
proof affidavit contains an averment to that effect. During 
his cross examination he did not make any answer to the 
question about the number of days worked in an year. It 
was stated by him that he was engaged by an officer of the 
department of telecom. There is absolutely no evidence in 
this case to prove that he was appointed as a casual labour 
or he had worked for a period of more than 240 days in an 
year at any time. Being only a casual labour his services 
can be terminated at any time by the management without 
complying with the requirements under Section 25-F ofthe 
Industrial Disputes Act. At any cost there is no reason to 
hold that hi$ service was illegally terminated by the 
management. 

14 Point No. 3: As it is not proved that there was 
termination of the service ofthe workman and the same is 
not legal and valid he is not entitled to any relief. 

The award will come into force one month after its 
publication in the official gazette 

Dictated to the Personal Assistant, transcribed and 
typed by her, corrected and passed by me on this the 25 th 
day of October, 2011. 

APPENDIX 

Witness for the Workman 

WW 1 - Shri Shaj i K., Workman 

Witness for the Management 

MW1 - Rajan Nair M.T., Sub Divisional 

Engineer, BSNL, Kunnamangalam. 

Exhibits for the Workman 

W1 - Photocopy of the Work Diary. 

W2 - Photocopy of the Atendance 

Register for the month of March 
1985. 


W3 


Photocopy of the Attendance 
Register for the month of February 
1985. 

W4 

- 

Photocopy ofthe voters identity card 
ofthe workman. 

W5 


Photocopy of Order No. LC.III/ 
152/OP No. 19753/2003 dated 
30.09.2003. 

W6 

- 

Phoiocopy cf the judgement dated 
6.7.2007 inW.F. (C)35782/05. 

W7 

- 

Photocopy of the counter reply 
statement filed by Shri C. 
Rajagopalan. 

Exhibits for the Management 

Ml 


Photocopy ot the Official 
Memorandum dated 30.09.2000 of 
Ministry of Communications, 
Department of Tele-communication 
Services and the certificate of 
incorporation dated 15.09 2000 issued 
by the Registrar of Companies. 

M2 

- 

Photocopy of letter No. 270-6/84- 
STN dated 22.06.1988 of DOT. 

M3 

- 

Photocopy of the rules regarding the 
destruction of accounts records. 

M4 


Photocopy of the personal file of Shri 
V.K. Narayanan Nair, Part-time 
employee of Koduvlly Telephone 
Exchange. 

M5 


Photocopy of Appendix-3 in Part-I, 
Vol. Ill of the Posts and Telegraphs 
Financial Handbook. 

M6 


Photocopy of Chapter XI in Vol. I of 
Swamy's Compilation of Posts & 
Telegraphs Financial Handbood. 
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New Delhi, the 16th November, 2011 

S.O. 3563-—hi pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 16/2006) 
of the Central Government Industrial Tribunal cum Labour 
Court, Kolkata as shwon in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of Goapara Telephone Exchange under Maid a 
District of BSNL and their workman, which w as 
received bv the Central Government on 16.11.2011. 

[No. L-40011/16/200>IR(DU)] 
JOHAN TOPNO, Undersecretary. 

ANNEXURE 

CENTRAL GOVERNMENT INDUSTRI AL TRIBUN AL 
AT KOLKATA 

Reference No. 16 of 2006 

Parties: employers in relation to the management of 
Telecom, Distt. Malda 

AND 

Their Workmen. 

Present: Justice Manik Mohan Sarkar 

...Presiding Officer 

Appearance: 

On behalf of the Mr. P.K. Chatteijee, Ld. 

Management Advocate with 

Mr. J.N. Chowdhury, Ld. 
Advocate. 

On behalf of the Mr. S.K. Ghosh, Ld. Advoate 

Workmen 

State: West Bengal. Indutry: Telecom. 

Dated: 31st October, 2011. 

award 

By Order No. L-4001 l/I6/2005-lR(DU) dated 
I X.05.2006 (he Government oflndia, Ministry of Labour in 
exercise of its powers under Section 10(lXd) and (2 A) of 
the Industrial Disputes Act, 1947 referred the following 
dispute to this Tribual for adjudication: 

"Whether there is employer employee relationship 
between the management of Goalpara Telephone 
Exchange under Malda Telecom District of BSNL and 
Shri Jayant Kumar Dan S/o Late Radha Raman Dan. If 
so. whether the ID raised by Shri Jayant Kumar Dan 
against the management of BSNL about non-payment 
of wages and denial of employment is justified? If so, 
to what relief the workman is entitled to?" 


[Part II— Sec. 3l(ii)] 

2. On call today, none is found to be present on 
behalf of either of the parties. 

3. Earlier, on my assumption of office, notice was 
issued to the respective parties on 15.06.2010 and in 
response thereto the workman Shri Jayanta Kumar Dan 
once appeard on 11.08.2010. On that occation the notice 
upon the managment viz. The General Manager,Telecom, 
distt. Malda, Bharat Sanchar Nigam Ltd., Malda - ‘02 
101 was found to have bcexi served as the A.D. was 
received bti k wrih the endorsement of service. Even 
thereafter no! - dy appeared on behalf of he 
management. 

4. It is also found from the record that this matter is 
pending for cross-examination of five witnesses of the 
workman, namely, S'Skri Asesh Krishna Goswami, Asl im 
Chakraborty, Biswa Privs Koy Chowdhury, Jatindra Nith 
Ghosh and Jayanta Kumar Dan. Unfortunately, neither he 
workman nor the Ld. Advocate on beiulf of the workman is 
present. None of the witnesses is present. None also 
appears today on behalf of the management. 

5. It is revealed from the record that on 13.04.2011 
fresh notice was directed to be issued to the respective 
parties, which was actually issued on 21.04.2011 as it 
appears from the receipt of the Registered Post affixed in 
the case record. Though no A.D. Card has been received 
til! date, service is presumed to have been done since trie 
notices to the respective parties were sent by Registered 
Post with A.D. with proper postage stamp and in the com ct 
address and in view of the said fact even though the A. D. 
Card has not been received back after service, service is 
presumed since more than one month has passed after 
issue of the notices. 

6. In that case it is presumed that none of the parties 
are interested to proceed with the present reference any 
more and it is being unnecessarily dragged on with the 
expectation that the parties may appear and pursue their 
respective cases. In view of the conduct of the respective 
parties, specially from the side of the workman, it is 
presumed that at present no industrial dispute is prevailing. 
So, the present reference is presumed to have no industrial 
dispute at present. 

7. In view of the above finding, let a "No Dispule 
Award” be recorded in the present reference. 

An Award is passed accordingly. 

JUSTICE MANIK MOHAN SARKAR, Presiding Officer 
Dated, Kolkata, 

The 31 st October, 2011. 
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New Delhi, the 16th November, 2011 

S.O. 3564.— in pursuance of Section 17 of the 
Industrial Dispute Acr, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 8/2009) 
of the Cent: al Government Industrial Tribunal cum Labour 
Court, Cochin as shown in the Annexure, in the Industrial 
dispute between the employers in relation to the 
management of General Manager Telecom, BSNL, Calicut 
and their workman, which was received by the Central 
Government on 16.11.2011. 

[No. L-400l2/35/2008-IR(DU)] 
JOHAN TOPNO, Under Secy. 

ANNEXURE 

IN THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUN AUCUM-LABOUR COURT, 
ERNAKULAM 

Present: Shri. D. Sreevallabhan, B.Sc., LL.B., 
Presiding Officer 

(Tuesday the 27th day of October, 2011/ 
5thKartika, 1993) 

l.D.8/2009 

Workman Shri. C. Velayudhan, 

Chalil House, 

Koduvally, 

Kozhikode. 

By Adv. Smt. Sadhana Kuman. E 

Management : The General Manager, 

Telecom, B.S.N.L., 

Calicut 

By Adv. Saji Varghese. 

This case coming up for final hearing on 21.10.2011 
and this Tribunal-cum-Labour Court on 27.10.2011 passed 
the following. 


AWARD 

In exercise of the powers conferred by clause (d) of 
sub-section (1) and sub-section (2 A) of Section 10 of the 
Industrial Disputes Act, 1947 (14 of 1947) the Central 
Government referred this industrial dispute for adjudication 
to this Tribunal vide order No. L-40012/35/2008-IR (DU) 
dated 16.02.2009, with the following schedule: 

"Whether the action of the management of the 

General Manager, Telecom BSNL, Calicut, in 

terminating the services of their workman Shri. 

C.Velayudhan w.e.f. 2003 is legal and justified? If 

not, to what relief the workman is entitled to?" 

2. This reference is made at the instance of the 
workman with regard to the termination of his services by 
the management w.e.f 2003. After his appearance before 
this Tribunal he tiled claim statement by making a prayer 
for regularising his service as a casual labourer by making 
allegations in support of the same and without any specific 
allegation challenging the validity of termination of his 
service. 

3. According to him he w T as appointed as a casual 
labourer by the authorized officers of the Department of 
Telecom in accordance w ith the rules. He was engaged as 
Mazdoor in various offices during intermittent periods from 
1973 onwards and wus continuously engaged from 
02.11.1999 till 2003. He was issued with a casual mazdoor 
card on 08.02.198 3 and lus name was in the muster rolls. As 
per Casual Labourers (Grant of Temporary Status and 
Regularisation) Scheme dated 07.11.1989 he was entitled 
to be confirmed with temporary status. It was not done 
even after making several representations and filing cases 
against the management. Persons similarly placed and 
junior to him have been regularized by the management 
without even considering the representations made by him 
for regularisation. Hence he filed O.P. No. 19753/2003 before 
the Hon'ble High Court of Kerala and pursuant to the 
direction in that case he filed application for regularisation. 
But the same was rejected by the management. As he had 
worked from 1977 till 2003 which is more than 26 years after 
his appointment by the authorized officers of the DOT and 
he had worked for 220 days in an year before the imposition 
of ban of casual labourers he is entitled to be regularized. 

4. In the written statement filed by the management it 
is contended that the claimant is not entitled to get any 
relief as there is nothing to satisfy the conditions to be 
fulfilled for the conferment for empanelment, temporary 
status and regularisation. The DOT used to engage casual 
labourers for their various works related to expansion of 
telephone network. But there was a total ban on recruitment/ 
engagement of casual workers from 22.06.1988. In order to 
claim temporary status as per the Casual Labourers (Grant 
of Temporary Status and Regularisation) Scheme the casual 
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labourer must be one in employment before the ban and 
also at the time of the commencement of the scheme and in 
continuous service of at least one year, out of which he 
must have been engaged on work for a period of 240 days 
(206 in the case of offices observing five day week). The 
claimant was unable to satisfy the fulfillment of the 
conditions for temporary status. He had abandoned the 
casual work before one year from the date of commencement 
of the scheme and hence it was impossible to count his 
past casual service for any purpose. Only those who were 
eligible for temporary status were given the benefits. The 
management had done nothing to deny the benefits that 
are legitimately due to him. As per the direction of the 
Central Administrative Tribunal, Emakulam Bench in OA 
1402/93 and the connected cases, applications were invited 
for empanelment and those found to be eligible after 
scrutiny were empanelled. The workman had not submitted 
any application for empanelment which was to be made 
within a period of 30 days from the date of publication of 
notice. His applications and representations for 
regularisation were properly considered by the competent 
authority. But the same were rejected as there was no merit 
in his claim. Hence he is not entitled to any relief. 

5. No rejoinder was filed by the workman even though 
he was afforded sufficient opportunity to file the same. 

6. On the side of the workman he was examined as 
WW1 and Exts. W1 to W5 were marked. MW1 was 
examined and Exts. Ml to M5 were marked from the said of 
the management. 

7. The points for determination are: 

1. Whether the claim for regularisation can be 
considered in this reference? 

2. Whether there is any reason to hold that the 
management of the General Manager, Telecom 
BSNL. Calicut in terminating the services of their 
workman Sri C. Velayudhan w.e.f. 2003 is not legal 
and justifiable? 

3. What relief, if any, the workman is entitled to? 

8. Point No. 1:—The reference is for the purpose of 
adjudication of the dispute whether the termination of the 
workman from the services of the management w.e.f. 2003 
is legal and justified. The reference is not in any way 
concerned with regularisation of his service. The entire 
pleadings as well as the evidence adduced in this case 
have no bearing on the question of considering the 
termination of his service. Regularisation is not a matter 
crops up for consideration in this reference. It cannot even 
said to be a matter appearing to be connected with or 
relevant to the dispute for the purpose of answering the 
reference. It is not known what persuaded the workman to 
formulate the pleadings and to adduce evidence for 
considering the issue of regularisation. 


9. An industrial dispute as to regularisation is to be 
espoused either by a union or a number of workme n in the 
establishment. In the decision reported in Mangalam 
Publications (India) Ptv. Ltd. v. Thampy it was clearly laid 
down that grievance of an individual workman cannot be 
adjudicated in a reference under S. 10(l)(c). Therein it was 
held 


"The dispute should be (1) between the emj 
and employers (2) between employers and wi 
(3) between workmen and workmen/(4) 
dispute should be regarding (a) employment 
employment/(b) the terms of employment)/ 
conditions of labour of any person, It is 
that the industrial dispute contemplated undeb 
is a collective industnal dispute. Any grievan 
workman in an industry has normally a c 
dimension and if that is resolved throb 
collective effort, either the management n 
workmen need be dragged to unnecessary lip 
Otherwise, it would lead to the situation 
workman either opting for or being forced tc 
his grievance redressed in an adjudicatio 
would certainly affect the industrial peace 
grievances unless sponsored through the 
when there is no Union through the mediu) 
appreciable number of workmen in the establi 
cannot be adjuciated as an industrial dispp 
reference under S. 10(l)(c)." 


ployees 




Ind 


u 


Act 




10. Here in this case it is only an individual 
and cannot even be treated as an industrial disp 
industrial dispute under the Industrial Disputes 
be one between the employer and workmen 
connected with the employment or non employmeb 
terms of employment or the conditions of labou r 
person. There is a distinction between individual 
and collective dispute. When an individual 
becomes a collective dispute between the employ'd* 
the workmen it can be treated as an industrial dispujt 
the said Act. An individual dispute which has not 
a collective dispute cannot be characterized as an i 
dispute. It is a necessary requirement that the c 
forward should be one behalf of the employees orw 
generally. The essential characteristic of an in 
dispute is a difference of opinion between the e 
and the employees in an industry in relation to 
generally made on behalf of the employees or of 4 
of the employees or of even one employee depend 
the facts and circumstances of the peculiar case, 
settled law that an individual workman cannot 
industrial dispute coming within the purview of S| 
the Industrial Disputes Act, 1947, 


in 


11. This Tribunal has no jurisdiction to consider the 
question of regularisation except through a reference 
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espoused by a union or a substantial number of workmen 
in the establishment. As the question of regularisation will 
not come within the scope of this reference it does not 
deserve any consideration. 

12. Point No. 2:—It is the case of the workman that 
he was working as a casual labourer during intermittent 
periods from 1973 to 02.11.1999 and thereafter continuously 
up to 2003. As already pointed out there is conspicuous 
absence of pleading as to termination of his services. In 
the claim statement there is no allegation that he was 
continuously employed for 240 days in an year as a casual 
labourer and that his service was terminated without 
complying with the requirements under Section 25-F of the 
Industrial Disputes Act, 1947. It is only stated that he was 
in service till 2003. Even according to him he had worked 
only for 220 days in an year as a casual labourer. Even 
though it is alleged that he was appointed by the authorized 
officers of the DOT as a casual Mazdoor no document is 
produced to prove the same. Exts. W1 and W2 were 
produced to prove that he had worked as casual labourers 
in broekn periods during the year 1976 to 1978 and 1983 to 
1984. The contention put forward by the management in 
the written statement is that the workman abandoned his 
casual work before one year prior to the implementation of 
the Casual Labourers (Grant of Temporary Status and 
Regularisation) Schemes which came into effect on 
1.10.1989. There is no satisfactory evidence in this case to 
proive that the workman was engaged from 1973 to 2003 as 
alleged by him. There is absolutely no evidence from 1973 
to 2003 as alleged by him. There is absolutely no evidence 
in this case to prove that he had worked for a period of 
more than 240 days in an year at any time. It is pointed out 
by the learned counsel for the management that in para 12 
of the proof affidavit filed by him on 01.06.2010 he is stated 
to be aged 51 years. If that be so he was aged only 13 years 
in the year 1973. There is the least possibility of a minor 
being employed as a casual labourer by the Department of 
Telecom. There is no case for the workman either in the 
claim statement or during his examination as WW1 that he 
was engaged continuously for a period of 240 days in an 
year at any tune. In para 17 of the proof affidavit it is clearly 
stated that he had worked for 220 days in an year. There is 
absolutely no evidence to prove that he was appointed as 
a casual labourer or that he had worked for a period of more 
than 240 days. Being only a casual labourer his services 
can be terminated any time by the management without 
complying with the requirements under Section 25-F of the 
Industrial Disputes Act. At any cost there is no reason to 
hold that his service was illegally terminated by the 
management. 

13. Point No. 3:—As it is not proved that there was 
termination of the service of the workman and the same is 
not legal arid valid he is not entitled to any relief. 


The award will come into force one month after its 

publication in the official gazette 

Dictated to the Personal Assistant, transcribed and 

typed by her. corrected and passed by me on this the 27th 

day of October, 2011. 

D. SREEVA1.LBH AN. Presiding Officer 

APPENDIX 

Witness for the Workman 

WW 1 — Shri C. Velayudhan. Workman. 

Witness for the Management 

MW 1 — Rajan Nari M T.. Sub Divisional Engineer. 

BSNL, Kunnamangalain. 

Exhibits for the Workman 

W1 — Photocopy of Casual Mazdoor Card 

W2 -- Photocopy of the certificate No. E-17/ 

82-83/97 dated 29.10.1982 issued by Sub- 
Divisional Officer, Telegraphs, Calicut- 
5. 

W3 — Photocopy of Order No. LC. Ill/152/OP 

No. 19753/2003 dated 30.09.2003 of the 
Chief General Manager, Telecom. BSNL, 
Kerala Circle, Trivandrum-33. 

W4 - - Photocopy of the Judgement dated 

06.07.2007 in WP{C) 35782 of2005( I). 

W5 - Photocopy of the counter reply 

statement filed by C. Rajagopalan, 
Assistant General Manager 
(Administration), O/o. the Principal 
General Manager Telecom, Kozhikode. 

Exhibits for the Management 

Ml — Photocopy of the Official Memorandum 

dated 30.09.2000 of Ministry of 
Communications, Department of 
Telecommunication Services and the 
certificate of incorporation dated 
15.09.2000 issued by the Registrar of 
Companies. 

M2 — Photocopy of letter No. 270-6/84-STN 

dated 22.06.1988 ofDOT, 

M3 — Photocopy of the rules regarding the 

destruction of accounts records. 

M4 — Photocopy of Appendix-3 in Part-I, Vol. 

Ill of the of Posts and Telegraphs 
Financial Handbook. 

M5 — Photocopy of Chapter XI in Vol. I of 

Swamy’s Compilation of Posts & 1 
Telegraphs Financial Handbook. 
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New Delhi, 16th November, 2011 

S.O. 3565.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 135/ 
2001) of the Central Government Industrial Tribunal- 
cum-Labour Court-2, DHANBAD, as shown in the 
Annexure in the Industrial Dispute between the employees 
in relation to the management of M/s CCL, and their 
workman, which was received by the Central Government 
on 16-11-2011. 

[No. L-20012/90/2001-IR(C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2) AT DHANBAD. 

PRESENT 
Shri Kishori Ram, 

Presiding Officer. 

In the matter of an Industrial Dispute unde* Section 10 
(1) (d) of the I.D. Act, 1947. 


PARTIES: Employers in relation to the management of 

CCL and their workmen. 

APPEARANCES: 

On behalf of the workmen : None 

Chi behalf of the employees : Mr. D.K Verma, 

Advocate. 

b ate : Jharkhand : Industry : Coal. 

Dated, Dhanbad, the 20th Sept. 201. 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
!0(l )(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. 5 -20012 /90/2001 C-I dated, the 30.9.2001. 


SCHEDULE 

"KYYAUNTTED COAL WORKERS UNION KI CCL 
KHAS MAHAL PROJECT KEY PRAVAN DHTAN- 
TRA SEY MANG KI SUNCHIMEY DIYE < 3AYE 60 
KARMKARO KO NIYAMIT KIYA JAYE UCHIT 
EVAM NAYASANGAT HAIN? YADI HAN TO 
KARMKAR KIS RAH AT KEY PATRA HAIN 
TATHAKIS TARIKH SEY?” 

2. None respresented the Union concemeid nor the 
workmen Shri Rajendra Rewani and 59 others as f»er the list 
annexed to the reference, nor any witness produce on behalf 
of the workman for evidence. Mr. D.K. Vemu,, the Ld. 
Advocate for the management is present. 

3. Periused the case record. I find that this is the 
eldest case of the year 2001 which has been pend ing so far 
since 31.8.2004 for the evidence of workmen, for which 
notices dt. 15.7.08 and 23.11.2010 were issued to the Union 
Secretary concerned for the production of witnesses on 
behalf of the workmen, yet not a single witness he Union 
has produced for evidence in order to preve the case of 
these workmen. It is also apparent from the case record 
that despite giving full opportunities including the last 
chance the Union failed to produce any WW. Thus the 
conduct of the Union representative as well as the workmen 
clearly shows their disinclination to proceed witi the case. 
Hence, it is closed, as proceeding with the case for 
uncertainty will not bear any positive result. Accordingly 
order is passed. 

KISHORI RAM, Presiding Officer 

ANNEXURE-A 
L-20012/90/2001 IR(C-l) 

STATEMENT SHOWING THE DETAILS OF THOSE 
R.W. WORKING ONE TIME RATE JOB A f KMP 


SI. Name design. 

No. 

PIS NO. 

Designati 3n 
which 

performance 

job 

Period/ 

date 

since 

working 

1. Shri Rajendra Rawani, 

1 1962990 

Maz. Cat l 

1988 

PRW 


(F/Breakor) 


2. Shri Minatulla, PRW 

11960457 

-do- 

1993 

3. Shri Arjun Raw, PRW 

11949146 

-do- 

1994 

4. Shri Haridas Singh, PRW 

11954849 

Cat. 1 M iz. 

1994 

5. Shri Minaj, PRW 

12227426 

-do- 

1996 

6. Shri Sona Ram, PRW 

12703021 

-do- 

1994 

7. Shri Bhuneshwar Saw, 

11950953 

-do- 

1994 

PRW 




8. Shri Raghu Singh, PRW 

11962818 

-do- 

1993 


:• 1 - 
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SI 

No. 

Name design. 

PIS NO. 

Designation 

which 

performance 

job 

Period/ 

date 

since 

working 

9. 

Shri Laldhari Mahto, 
PRW 

11958394 

-do- 

1994 

to. 

Shri Ashlain Asraf, PRW 

12727376 

-do- 

1995 

11. 

Shri Moti Mahto, PRW 

11296096 

-do- 

1994 

12 

Shri Dhaneshwar Prasad, 
PRW 

11952823 

-do- 

1996 

13. 

Shri Sadhu Dhobi, PRW 

11964772 

-do- 

1996 

14. 

Shn Lakhan Dhobi, PRW 

11958133 

-do- 

1996 

15. 

Shri Sundar Manjhi, PRW 

1 1967114 

-do- 

1984 

16. 

Shri Goutam B.P., PRW 

1 1954492 

-do- 

1984 

1 7 

Shn K. Ashok, PRW 

1 1956747 

-do- 

1984 

18 

Shri Bhagwat la!, PRW 

11950367 

-do- 

1984 

10. 

Smt. Kainli, PRW 

12730909 

-do 

1996 

2(1 

Sim D.K Devi, PRW 

1 2712501 

-do- 

1993 

2 1 

Smt. Jugni Devi, PRW 

12712477 

Sote Maz. 

1993 

22 

Shri Kalidas Manjhi, 

PRW 

II956927 

G. Meal 

1996 

23 

Shri Vimal Singh, PRW 

1 1951126 

-do- 

1996 

24 

Shri Clihotekil Saw. PRW 

11952108 

Blasling Ma/ 

1994 

25 

Shri Rati Modi. PRW 

11964392 

Lxpl 

1994 

26 

Shri Manger Manila, 

PRW 

11959558 

Lx pi. Carr. 

1994 

27 

Shri Ramlal l obar, PRW 

11963303 

Lxp Carr. 
Cat. 11 

1 994 

28 

Shri Dhaneshwar Gosai 

11052769 

-do- 

1905 

20 

Shri Tansen Kole. PRW 

11967379 

-do- 

1 004 

30 

Shri Sanjay Kr Shartna, PRW 12727301 -do- 

1905 

3 1 

Sin i A jay Kr Sail. PRW 

12727350 

-do- 

1004 

3 2 

Shri (inkul Kole, PRW 

11054377 

-do- 

1004 

3 3 

Shri Sitaram Raj war 

11066223 

-do- 

1904 

34 

Shri Riyasal Mian. PRW 

1 1064450 

-do- 

1004 

35 

Shri Basal Komar, PRW 

12727277 

-do- 

1004 

3 6 

Shri Mishir Mahto, PRW 

11960465 

Maz.Cat.il 

1002 

3 7. 

Shri l.alu Mum. PRW 

11958535 

Driller, 

Cal. II 

1994 

3 8 

Shri Muslapha ivfian. 

PRW 

11961026 

Driller He! 
Cal II 

1994 

70 

Sim Al'/al Ansari. PRW 

11959062 

Clerk Gr II 

1983 

40 

Shn I lasmat Ah. PRW 

12726875 

Trammer, 
Cat. Ill 

1994 

4 1 

Shri Sobnatii Lobar. PRW' 

11966645 

-do- 

1994 

42 

Shri Rajendra Pd Bumwal 

12727384 

-do- 

1994 

43 

Shri A Claque Akhlar, PRW 

1 195005 

-do- 

1994 

44 

Shri Aiun Tanti. PRW 

12727285 

-do- 

1994 

45 

Shri Jagcndra. PRW 

11956695 

-do- 

1994 

46 

Shn Budhu Kcwat, PRW 

12703351 

-do- 

1994 


SI. 

No. 

Name design. 

PIS NO. 

Designation 

which 

performance 

job 

Period/ 

date 

since 

working 

47 

Shri Sudharu Kewat, 

11966801 

-do- 

1994 


PRW 




48 

Shri Banmali, PRW 

11946864 

-do- 

1994 

49. 

Shri Mahadeo, PRW 

11959079 

-do- 

1993 

50. 

Shri Biswanath No 1, 

11951423 

-do- 

1993 


PRW 




51 

Shri Deepak Kahar, 

11952553 

-do- 

1993 


PRW 




52. 

Shri Probodh Mishra, 

12713053 

-do- 

1995 


PRW 




53. 

Shri Dumbi Munda. 

1 1953312 

-do- 

1996 


PRW 




54. 

Shri Sahu Munda 

11964947 

-do- 

1996 

55. 

Shri Somu Munda, PRW 

11966462 

-do- 

1996 

56 

Shri Alimuddin Mian, 

11948767 

-do- 

1996 


PRW 




57. 

Shri Kailakh Mahto, 

11956851 

-do- 

1996 


PRW 




58. 

Shn Ghashi Ram, PRW 

12725735 

Nuinber Tatar 

1992 

59. 

Shri Qurban Asnari, PRW I 1962685 

-do- 

1992 

60. 

Shri Rath lal Dhobi, PRW 

' 11964343 

Store Maz. 

1984 




Cat 1 PP/TR 




16 

2011 
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New Delhi, 16th November, 2011 

S.O. 3566.— In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 05/2005) 
of the Central Government Industrial Tribunal-cum- 
Labour Court-2, DHANBAD, as shown in the Annexure 
in the Industrial Dispute between the employes in relation 
to the management of M/s CCL, and their workman, which 
was received by the Central Government on 16-11 -2011. 

[No. L-20012/116/2004-IR(C~I)) 
D.S.S. SRINIVASA RAO, Desk Officer 
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ANNEXURE 

BEFOI^ THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO 2) AT DHANBAD. 

PRESENT 

Shn Kishori Ram, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(l)(d)oftheI.D.Act., 1947. 


Notices dt. 5.11.07,29.11.07,20.3.08,25.10.2010, a 
the show cause dt. 01.04.2011 were issued to th 
Representative but till now even after giving las 
no witness for the evidence of workman has been pi 
The conduct of the Union as well as the workmai 
producing any witness in behalf of the workmai 
indicates its or his disinterestedness in contesting 
of the year 2004. Under these circumstances, prc 
with the case for infinity is futile as the wastage of 
energy of the Tribunal. Hence the case is clo 
accordingly order is passed. 


nd lastly 
e Union 
t chance 
roduced. 
\ for not 
i clearly 
; the suit 
seeding 
time and 
sed and 


PARTIES: Employers in relation to the management of 

Bastacolla Area of M/s. BCCL and their 
workman. 

APPEARANCES: 

On behalf of the workman : None 

On behalf of the employers : Mr. U. N. Lai, Advocate. 


State: Jharkhand 


: Industry: Coal. 

Dated, Dhanbad 4th November, 2011. 

ORDER 


The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/116/2004-I.R.(C-1), dated, the 15th Dec., 2004. 

SCHEDULE 

"Whether the action of the management of Bastacolla 
Area of M/s. BCCL in denying the payment of wages 
to Sri Bhikhai Jaiswara, Mining Sirdar of Ganudih 
Colliety for the following period of suspension is fair 
and legal? 

24.8.02 to 3.9.02-- 10 days 
21.6.03 to 30.6.03-lOdays 
9.10.03 to27.10.03-19days 

If not, to what relief is the concerned workan 
entitled?" 

2. None represented the workman Bikhai Jaiswara, 
nor any witness for the evidence of workman has been 
produced Mr. U. N. Lai, the Ld. Advocate is present for the 
management. 

3. Perused the case record. The present reference 
relates to the issue about the denial of the management to 
the payment of wages to the workman, the Mining Sirdar 
Ghanodh Colliery for the period of his suspension as 
specified under the Schedule. The case has been pending 
for the evidence of workman since 21.2.06 for which Regd. 


KISHORI RAM. Presiding Officer 

M 16 2011 
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New Delhi, the 16th November, 2011 

S.O. 3567—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 165/ 
2000) of the Central Government Industrial Tribunal- 
cum-Labour Court-2 , DHANBAD, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL , and their 
workman, which was received by the Central Government 
on 16/11/2011. 

[No. L-20012/196/2000-IR(C-I)} 
D.S.S. SRINIVASARAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GO VERNMEI'T 
INDUSTRIAL TRIBUNAL (NO.2) AT 
DHANBAD. 

PRESENT 

Shn Kishori Ram, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10(1) (d) ofthe I.D. Act, 1947. 


PARTIES: Employers in relation to the mana gement of 

M/s. BCCL and their workman. 


1 ■ i 


H* H 
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APPEARANCES: 

On behalf of the workman : None 
On behalf of the employers : None 
State : Jharkhand : Industry : Coal, 

Dated, Dhanbad, the 8th Nov., 2011 

ORDER 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1 )(d) of the I.D. Act, 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No.L-20012/196/2000 (C-l), dated, the 18th October, 2000. 

"Whether the action of the management of Tetulman 
Colliery of M/s. BCCL in not regularising the service 
of Sri Upendra Bouri as General Mazdoor Cat. I is 
justified? If not, to what relief is the concerned 
workman entitled and from what date?” 

2. None represented the Union for the workman 
Upendra Bauri, nor any witness produced for the evidence 
of the workman despite the registered notices. Likewise 
none represented the management. 

3. The present reference relates to the issue under 
Schedule about the action of the management of Tetulmari 
Colliery of M/s. BCCL in not regularising the service of 
workman Upendra Bauri as General Mazdoor Category-1. 
From the perusal of the case record it is evident that the 
case has been pending for the evidence of the workman 
since 5.5.2004, since then a number of registered notices 
dt. 4.3.08,4.4.08,25.10.10, 7.6.11 (show cause) and lastly 
26.8.2011 were issued to the Union/workman yet till now 
not a single witness for the evidence of workman has been 
produced despite giving last chance. The conduct of the 
Union as well as the workman clearly shows its/his 
unwillingness to contest the case. Proceeding with the 
case for uncertainty is mere wastage of time and energy for 
no reasons. Hence the case is closed and accordingly order 
is passed. 

K1SHORI RAM, Presiding Officer 

16 TO**, 2011 
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New Delhi, The 16th November, 2011 

S.O. 3568.—In pursuance of Section 17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref. No. 49/2004) 
of the Central Government Industrial Tribunal-cum- 
Labour Court-2, DHANBAD, as shown in the Annexure 
in the Industrial Dispute between the employers in relation 
to the management of M/s. BCCL, and their workman, 
which was received by the Central Government on 16/11/ 
2011. 

[No. L-20012/'256/2003-IR(C-I)] 
D.S.S. SRINIVASA RAO, Desk Officer 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRL4LTRIBUN AL (No. 2) AT 
DHANBAD. 

PRESENT 

Shri Kishori Ram, 

Presiding Officer 

In the matter of an Industrial Dispute under 
Section 10(1) (d) of the I.D. Act, 1947. 

REFERENCE NO. 49 OF 2004 

PARTIES: Employers in relation to the management of 

P.B. .Area of M/s. BCCL and their workman. 

APPEARANCES: 

On behalf of the workman : Mr. Sunil Kumar. 

Advocate. 

On behalf of the employers : Mr. D.K. Verma, Advocate. 
State : Jharkhand Industry : Coal. 

Dated, Dhanbad, the 2nd Nov,, 2011. 

AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(l)(d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their order 
No.L-20012/256/2003-IR(C-l), dated, the 26th March, 2004. 

"Whether the action of the management of KB 5/6 
Pits Colliery of M/s. BCCL in dismissing Shri Deepak 
Kumar from the services of the company w.e.f. 6.4.98 
is fair an justified? If not, to what relief is the concerned 
workman entitled?" 

2. The case of the sponsoring Union for workman 
Deepak Kumar is that as per Appointment letter dt. 24.9.96/ 
9.10. issued by the G.M. P.B. Area he was initially appointed 
as » Miner/Leader at Bhagaband Colliery under Special 
V.R.S. (female) in place of his mother Smt. Champa Kamin, 


4330 Gi/2011—41 
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Sweeper at Gopalchak Colliery of the same Area. As per the 
Office Order dt. 18.10.1996 of the Project Officer, Bhagaband 
Colliery he was posted there along other Miner/Leaders. 
The concerned appointees including him were directed to 
appear before Group Training Officer, P.B. Area for their 
basic training for underground job w.e.f. 19.10.1996. The 
Group Training Officer, P.B. Area, as per letter dt. 01.11.96 
requested the Project Officer concerned for job Training of 
concerned Miner/Leaders. On completion of his training 
period of 47 days between 25.10.1996 to 19.12.1996, the 
Group Training Officer, Group V.T.C. P.B. Area, as per letter 
dt. 19,12.96 released the workman to report for normal duty 
of Miner/Leader. Consequently the along with other Miner/ 
Leaders was released vide Office Order dt. 30.11.96 to report 
for duties at Baiihari Colliery as per the Dy. Chief Personnel 
Manager, P.B. Area's letter dt. 22/23.11.96. 

The workman was again transferred to 5/6 pits, Hydro 
Mining of the Same Area as per Office Order dt. 25.3.1997; 
thus he was frequently transferred by the Management 
deliberately to harass him. While he was under treatment 
of Govt. Dispensary/Hospital including Central Hospital, 
Dhanbad due to his illness from 25.8.1997 after his reference 
by the Management and despite his information of it to the 
Management, he was issued a Chargesheet for absentism 
after four months and was dismissed from service arbitrarily, 
illegally and whimsically, without any second show cause 
or consideration of his inabilities of sicknes, though he 
had reported for his duties after his recovery. He had 
submitted his reply and relevant papers in the Enquiry, 
Just an eye wash, yet the Enquiry Officer unconsidered it. 
The approval of his dismissal by the Competent Authority 
was a formality, and the dismissal of a poor person of 
Scheduled Caste for alleged absence of 4 months is 
disproportionate and illegal and arbitrary. The Management 
iiad allowed many workmen's mercy petition except his 
with due information of sickness. So the action of the 
management in dismissing the workman from services from 
6.4,1998 is not fair and justified hence he claimed for re¬ 
instatement in his service full back wages. 

3. Specifically denying the allegations of the 
Management, it is pleaded in rejoinder of the workman that 
the case for treatment to Central Hospital is always referred 
through authorities of M/s. BCCL; as such information 
regarding, his sickness was very much there, though the 
workman had also informed the management of his 
sickness, so the issuance of the chargesheet to him was 
irrelevant. Non supply of the Enquiry Report to him was 
against the principle of natural Justice, just as the enquiry 
was quite unfair and improper. 

4. Whereas with categorical denials of the aforesaid 
allegations, pleased case of the Management is that the 
workarnn was permanent Miner/Leader of K.B. 5 6 Pits 
CoPiery of M s. BCCL. He started to absent from his duty 


[Pari II—Six .3(ii)l 

w.e.f. 26.8.97 without information and sulficiant cause, so 
far his misconduct the Management issued him the 
chargesheet No. 2365 dt. 3.12.97, to which has submitted 
his reply. On finding his reply unsatisfactory, the 
Management appointed the Enquiry Officer to conduct 
domestic enquiry according to the principle of natural 
justice. The Enquiry Officer after due notice fairly and 
properly held the domestic enquiry in presence of the 
workman, and submitted his report, holding him guilty of 
the charge levelled against him. On consideration of the 
entire proceeding the enquiry Report as well the past record 
of the workman, the Management/Disciplinary Authority 
dismissed him as per the dismissal letter dt. 5/6.4 98. The 
past two years attendance of the workman was 45 and 29 
days in the year 1996 and 1997 respectively. He never worked 
continuously. He w 7 as a habitual absentee. So his dismissal 
was legal and justified. 

Further pleading of the Management in its rejoinder 
is that the transfer of the workman is inciden:al. The 
Management provides free treatment to its employees, but 
the workman never reported his sickness to the Vied teal 
Officer or the Competent Authority of the Colliery. The 
Enquiry Officer gave him full opportunity for defence m 
the enquiry proceeding. The present industrial dispute as 
raised by the sponsoring Union after lapse of several years 
is not maintainable and the workman is not entitled to any 
relief. 

FINDING WITH REASONING 

5. In this case, since the Union Representative for 
the workman by the petition dt. 16.1.08 admitted the 
domestic Enquiry fair and proper, after hearing both the 
Ledamed Counsels for the respective parties over it, the 
Tribunal as per Order dt. 27.5.11 has accordingly held the 
Domestic Enquiry fair, proper and in accordance with the 
principle of natural justice, and all the enquiry pap ;rs were 
marked as Extt. M-l to M-7 (on formal proof dispensed 
with) with their consent. Hence it came up directly for 
hearing arguments of both sides on merit. 

6. Mr. Sunil Kumar, the Learned Advocate: for the 
workman as per the authority letter dt. 08.3.11 oft! e Union 
Jama Mazdoor Sangh submits that the dismissal of the 
workman for alleged absence from duty, while he was ill 
was whimsical, non judicious and against social justice. 
Whereas Mr. D.K. Venna. Learned Advocate for the 
Management contended that the workman never "eported 
his sickness to the Competent Authority for being lus 
unauthorised absentism. his dismissal from seme? passed 
by the competent Authority after due domestic enquiry 
was legal and justified. 

" 7 . On persusal of the materials, all the enquiry 
proceeding marked Extt. M-1 to M-7 available on the case 
record. 1 find the following facts:— 
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(i) The workman Dipak Kumar was admittedly a 
newly appointed employee/M/Leader at 
Bhagaband Colliery under V.R.S. (female) of his 
mother Smt. Champa Kamin, Sweeper of 
Gopakichak colliery of the same Area. He was 
transferred from Bhagaband to Balihari Colliery 
wherefrom to K.B. 5/6 Pits Colliery as evident from 
the Note Sheet (Ext. M~6). 

(ii) The Chargesheet dt. 3.12.97 (Ext. M-2) has the 
charge against him for his absence from duty 
without leave/permission or sufficient cause for 
more than 10 days w.e.f. 26.8.97 as his misconduct 
under clause 26.1.1 of the Certified Standing Order 
(C.S.O). He by his reply dt. 25.12.97 (Ext. M-3) 
admitted his guilt of it, and begged, an excuse for 
the mistake through justifying his absence due to 
his treatment by the Private Doctors for the slowly 
increased pain in his waist and chest caused by 
the slight hurt to him which he got treated by the 
Private Doctor (Dr. B.K. Thakur) as represented 
in his reply and statement (Extt. M-3 and M-4 
saries). 

(iii) The Chargesheet does not refer to his any previous 
such misconduct. 

(iv) No enquiry proceeding shows any second show 
cause to him by the Management prior to his 
dismissal. 

Under these circumstances it is held that the 
dismissal of the workman from the service for aforesaid 
single misconduct is quite disproportionate to his admitted 
guilty. Hence, the dismissal order of the Management X 
towards the workman is set aside. Accordingly it is proper 
to hold that the action of the Management of K.B. 5/6 Pits 
Colliery of M/s. BCCL, in dismissing workman Deepak 
Kumar from the services of the company w.e.f. 06.4.98 is 
not fair and justified in law. So the workman is entitled to 
reinstatement in his service without back wages within a 
month from the date of its publication of the Award in the 
Gazette of India. 

The Management is directed to implement the Award 
in the light of aforesaid observation. 

K1SHORJ RAM, Presidmg Officer 

16 2011 
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New Delhi, the 16th November, 2011 

S.O. 3569.—In pursuance of Section -17 of the 
Industrial Dispute Act, 1947 (14 of 1947), the Central 
Government hereby publishes the award (Ref No. 260/ 
1999) of the Central Government Industrial Tribunal- 
cum-Labour Court-2, DHANBAD, as shown in the 
Annexure in the Industrial Dispute between the employers 
in relation to the management of M/s. BCCL , and their 
workman, which was received by the Central Government 
on 16.11.2011. 

[No. L-20012/465/1998-IR(C-1)] 
D.S.S. SRINIVASA RAO, Desk Officer. 

ANNEXURE 

BEFORE THE CENTRAL GOVERNMENT 
INDUSTRIAL TRIBUNAL (NO. 2 AT DHANBAD 

PRESENT 

Shn Kishori Ram, 

Presiding Officer. 

In the matter of an Industrial Dispute under 
Section 10 (1) (d) of the I.D. Act, 1947. 

R EFERENCE jSQ, W) QF1999 

PARTIES: Employers in relation to the management of 

Govindpur Area No. Ill of M/s. BCCL and 
their workman. 

APPEARANCES: 

On behalf of the workman : Mr. S. Sinha, Advocate. 

On behalf of the employers : Mr. D.K. Verma, Advocate. 
State: Jharkhand Industry : Coal. 

Dated, Dhanbad, the 28th October, 2011. 
AWARD 

The Government of India, Ministry of Labour, in 
exercise of the powers conferred on them under Section 
10(1) (d) of the I.D. Act., 1947 has referred the following 
dispute to this Tribunal for adjudication vide their Order 
No. L-20012/465/98-IR(C-I), dated, the 4th June, 1999 

SCHEDULE 

"Whether the action of the Management of 
Govindpur Area No. Ill of M/s. BCCL to dismiss SI;. 
Santosh Singh, Security Guard from service is 
justified? If not, to what relief the concerned workman 
is entitled to?" 

2. The case of the sponsering Union is that workman 
Santosh singh was a permanent workman as Security Guard 
at Dharmabadh Colliery, Govindpur Area No. Ill of M/s. 
BCCL. His long faithful service was spotless. He w'as not 
allotted any quarter by the management, yet he used to 
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attend his duty from his native village Gulmara, P.O. Pargha, 
Dist. Dhanhad 20 K.M. away from the said Colliery. When 
he fell ill at home on 7.1.94, he informed the Management of 
his sickness by posting letters. As his illness continued, 
accordingly he continued to send its information by post 
to the management. On declaring him fit by the Attending 
doctor on 10.5.95, when he went to resume his duty, the 
management referred to the Medical Superintendent for 
further investigation on 19.5.95. But due to sudden illness 
on the way he could not reach the Medical Superintendent. 
He w r as again treated by Dr. P.P. Singh, Medical Officer, 
Baliapur, Health Centre, Baliapur, Dhanbad on whose 
declaration of his fitness, when he reported for duty on 
12.3.96, the Management issued him a chargesheet under 
No. DC/PD/96 dt. 26.2.96 after two years that he was absent 
from duty from 7,1.94 without information and permission. 
He got it on 29.2.96 and submitted a reply to it. In course of 
the enquiry, he sought adjournments on a few dates for 
some persona! reasons, the management held an exparte 
enquiry into the chargesheet; and unmindfully and 
allegedly dismissed him from his service w.e.f. 26.10.1996. 
He was supplied neither the equiry report nor the finding 
of the Enquiry Officer. Finally the industrial dispute was 
raised through the Union before the ALC(C) Dhanbad, but 
its conciliation failed, hence the reference. 

3. The Union in its rejoinder has specifically denying 
the allegation of the Management, pleaded that the Union 
is functioning there and hds every right to raise dispute of 
its members. Neither the Disciplinary Authority applied his 
mind nor second show cause was given to the workman, 
so the dismisal order w p as wrong, as the enquiry was not 
fair and proper. 

4. Whereas the case of the management with 
categorical denial is that the reference raised by the Joint 
Secretary of the Union, an unrecognised one, not 
functioning at the Dharmaband Colliery of BCCL is 
unmaintainable. The workman began to absent 
unauthonsedly from his duty from 7.1.94 which was a 
misconduct according to the Certified Standing Order of 
the Company, so the Management issued him the 
chargesheet No. DC/PD/96 dt. 26.2.96 for his misconduct 
to which he submitted his reply dt. 1/19.3.96, denying the 
allegation against him. After finding his reply 
unsatisfactory, the Management appointed an Enquiry 
Officer to conduct domestic enquiry in accordance with 
the principle of natural justice. The Enquiry Officer 
conducted the enquiry in which the workman has fully 
participated, and was given full apportunities for his 
delence. Thereafter the Enquiry Officer submitted his 
report, holding the charges fully established against the 
workman. The Disciplinary Authority after going through 
the entire preceeding and the enquiry report decided to 
dismiss the workman from service for his proved 
misconduct; consequently, the workman was dismissed as 


per his dismissal letter dt. 01.11.96 which was legal and 
justified. The enquiry conducted by the Enquiry Officer 
was fair, proper and according to the principle of natural 
justice. 

In its rejoinder, the Management pleaded that the 
workman in course of Domestic enquiry despite full 
opportunity failed to produce any paper as a proof for his 
treatment for his long sickness. So the workman is not 
entitled to any relief. 

Finding with Reasoning 

5. The Perusal of the case record clearly rev eals that 
since Mr. S. Singh, the Learned Advocate for the vworkman 
in course of hearing of the Management at preliminary 
point had conceded to the Domestic Enquiry as fair and 
proper, as well as to the Enquiry Papers which were marked 
at Extt. M1 to M9 on formal proof dispensed with, while the 
Presenting Officer of the Enquiury as MW was present, 
the predecesser Presiding Officer of the Tribunal-cum- 
Labour Court as per order dt. 13.01.2006 held the domestic 
enquiry fair, proper and in accordance with the principle of 
natural justice. Accordingly the case directly came up for 
hearing argument on merits. 

6. Meanwhile, on the petition for substitution filed 
on behalf of Biren Devi w/o. late Santosh Singh (the 
workman) on 22.6.11 along with the original death certificate 
dt. 17.06.09 issued on prescribed form by the Gram 
Panchayat, Chandkuiyan Block Baliapur, Dist. Dhanbad, 
Jharkhand, in respect of the death of the worlunan on 
04.06.09, and no objection to it in behalf of his/ier heirs 
concerned. She has been substituted for her deceased 
husband as per order dt. 02.8.11 of the Tribunal. 

7. Referring the authority 2007 (3) JLJR (S.B) 599, 
Chandrakant Choubey-versus-State of Jharkhand, Mr. S. 
Sinha, the Ld. Advocate for the Union submits that due to 
falling sick time and again, the workman (now deceased) 
get absent from his duty w.e.f. 7.1.94 and he had all along 
informed the management of his illness through Regd. 
letters as also justified by him all along during the domestic 
enquiry for the alleged misconduct, as such his dismissal 
from the service of the management for his alleged 
absentism appears to be harsh punishment as also held in 
the aforesaid case. Whereas Mr. D.K. Verma, Ld. Advocate 
for the management submitted that the workman got treated 
by the Private Doctor for his alleged sickness for two years 
since his absentism w.e.f. 7.1.94, but he did nol file any 
documents to that effect as a proof. So after due enquiry 
into his aforesaid absentism, his dismissal from his service 
was quite proportionate to it; more-over Biran Devi, the 
wife of late workman Santosh Singh in her affidavit pointed 
her age 36 years on the date of her affidavit on 25.5.11, as 
such no case has been made out in behalf of the workman 
against the dismissal. 
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8. I hc perusal of the materials namely, the enquiry 
papers marked as Extt. M-i to M-9 available on the case 
record manifests the following facts as I find: 

(i) Deceased workman San tosh Kumar Singh was 
indisputably a permanent employee as Security 
Guard of Dharmabad Colliery, Govindpur Area No. 
Ill of M/s. BCCL; 

(ii) The Chargesheet dt. 26.2.96 (Ext. M-2) specifies 
the absence of the workman from his duty from 
07,01.94 under clause 26.1.1 of the Certified 
Standing Order (CSO) which deals with as such 
"Habitual late Attendance or wilful or habitual 
absence from duty without sufficient cause." The 
chargesheet was issued to the workman for his 
aforesaid single misconduct of absentism after 
two years giving an opportunity to explain his 
conduct within 48 hours as provided under clause 
72.1 meant for minor penalty as contrasted with 
clause 27.2 which provides a period of 7 days for 
explaining the conduct of workman in case of 
Major penalty which includes dismissal or 
discharge from service under clause 21.1 of the 
C.S.O. 

(lit) The workman has all along justified his absence 
due to his illness, for which he was under 
treatment of Shri P.P. Singh, the Medical Officer. 
Primary Health Centre Baliapur, Dhanbad (Extts, 
M-5/12 to M-5.T3 and he regularly informed the 
management of his sickness through his regd. 
letters or under Certificate of Posting (Ext.M-5 5 - 
M-5'T 1 senes) as also apparent from his statement 
(Ext.M-5 3). 

9. On die consideration of the aforesaid facts, it would 
not be unjust to observe that the dismissal of the workman 
(now deceased) from the service of the company for the 
single aforesaid misconduct of absentism was not only 
shocking but also disproportionate to his dismissal 
permanent service as a Security Guard towards the 
management. So it is liable to be set aside. Moreover, 
dismissal of an employee will be illegal if proper oporlunity 
to meet the accusations has not been given as apparent 
from the application of the workman dt. 25/26.4.96 for an 
adjournment (M-5/14), the request for adjournment was 
not accepted and his explanation has not been considered 
as held in the case of K.V. Panduranga Rao v. Karnataka 
Dairy Development Corporation (1997) 91 FJR 123: 1997. 

In result, it is held that the action of the Management 
of Govindpur Area No. Ill of M/s. BCCL to dismiss workman 
Santosh Singh, Security Guard (now' deceased) from the 
service is entirely legally unjustified. In case of his death 
on 04.06.2009 pnor to his superannuation, his legal heirs 
namely, his nay son Ganesh Singh or Kanhai Singh in his 
place according to the choice of his wife, substituted 


petitioner Biran Devi, as she is 65 years old as per her 
affidavit, would be entitled to employment in accordance 
with the rules as per the NCWA, or were the workman 
alive, he would have been entitled to reinstatement of his 
service but without back wages. 

The Management is directed to implement the Aw'ard 
within three months from the date of its publication in the 
Gazette of India in the light of the observation made 
above 

K1SHOR1 RAM. Presiding Officer 

M 17 wart, 2011 
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New Delhi, the 17th November, 2011 

S.O. 3570.—In pursuance of Section 17 of the 
Industrial Disputes Act. 1947 (14 of 1947), the Central 
Government hereby publishes the Award Ref. 25 2006 of 
the Cent. Govt, Indus Tribunal-cum-Labour Court No 2, 
New Delhi as shown in the Annexure. in the industrial 
dispute between the management of Gurgaon Gramin Bank, 
and their workmen, received by the Central Government on 
/ 7/11/2011. 

[No. L-12012/10/2006 - IR(B-I)] 
RAMESH SINGH, Desk Officer 

ANNEXURE 

IN THE COURT OF SHIR SATNAM SINGH 
PRESIDING OFFICER 

CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL 
CUM-LABOUR COURT-II, KARK4RDOOMA COURT 
COMPLEX ROOM NO. 33 (GF), A-BLOCK, 
KARKARDOOMA, DEI. HI. 

ID No. 25/2006 

In the matter of dispute between Dated: 19.10.2011 

Shri Knshan Kumar Jatav, S/o late 
Shri Kila Ram Jatav, Vill. & PO 
Bolni, Tehsil & Distt. Rewari, 

Rewari .Workman 


VERSUS 




[Pare- II— Sdc\ 3(ii)j 


9{)58 IHl: GAZETTE OF INDIA: DECEMBER 10. 2011 AGRAHAYANA 19.1933 


The Chairman. 

Gurgaon Gramin Bank. 

2069. Seetor-4. Gurgaon (Haryana) 

Gurgaon. .Mangement. 

AWARD 

The Central Government. Ministry of Labour vide 
order No, L-12012 10/2006-lR(B-l) dated 16.05.2006 has 
referred the following industrial dispute to this Tribunal 
for adjudication: 

"Whether the action of management of Gurgaon 
Gramin Bank in imposing the penalty of removal from 
the services of Sim Krishan Kumar Jatav, senior clerk, 
w.e.f. 26.03.2003 is just and legal? If not to what reloief 
the workman is entitled to?" 

Statement of claim was filed by the workman and 
written statement was filed by the management. Thereafter 
replication too was filed by the workman. The workman 
has concluded his evidence in this case. When the case 
was fixed for evidence of the management the parties 
submitted before the court that they were looking to settle 
the matter and as such on 22.09.2011 the case was fixed for 
reporting about settlement on 31.10.2011. However, in 
between on 19.10.2011 the parties moved a joint application 
informing the court about the settlement having been 
arrived at between the parties and requested for recording 
of the statement. On 19.10.2011 settlement entered into 
between the parties was recorded. The parties have 
mentioned the terms of settlement entered into between 
them in the application exhibited by the me as Ex. WM and 
the tenns of settlement have been mentioned in para 3 of 
the application. In the joint statement the parties agreed to 
abide by the terms of settlement. In nutshell it was agreed 
upon betw een the parties that w'orkman Mr. Krishan Kumar 
Jatav will be reinstated in service from the date on which 
the proceedings initiated by him before the National 
Commission for Schedule Castes are withdrawn by him 
after the present ID is disposed of. It has also been 
specifically agreed between the parties that theperiod from 
the date of his removal from his service i.e. with effect from 
26.03.2003 and till he is reinstated in service will be treated 
as not on duty and the said period will not count for 
previous wages, increments or any other benefits 
whatsoever. The parties also agreed to take care of the 
other tenns of settlement as mentioned in para 3 of the 
application Ex. WM. As per their request the settlement 
entered into between the parties has been taken on record 
and an award is passwed in terms of the settlement entered 
into between the parties and mentioned in application Ex. 
WM and more particularly in para 3 of the said application. 


Ex. WM will form part of the aw'ard. The reference sent by 
the Govt, of India to this court stands disposed of 
accordingly. 

Dated: 19.10.2011 

SATNAM SINGH, Presiding Officer 

ID No. 25/2006 

Shri Krishan Kumar Jatav Vs Gurgaon Gramin Bank 

19.10.2011 

Present: Workman Krishan Kumar Jatav in person 
MR. H.V, Bharamgoudar.GM forMgmt 3ank. 

File has been put up today as a result of the 
application moved by the parties for recording of set lement 
between them and the terms incorporated in the application 
itself. The application is also supported by the affidavit of 
the w'orkman Mr. Krishan Kumar Jatav and of Mr. H.V. 
Bharamgoudar, General Manager of the management bank. 
The management bank has also enclosed the authotization 
of Mr. H.V. Bharamgoudar to move the appropriate 
application as per the approval of the Chairman of the 
management bank in this case. Let joint statement of the 
parties be recorded. 

Joint statement of workman Mr. Krishan Kumar Jatav 
and of Mr. H.V. Bharamgoundar, General Manager of the 
managment bank for and on behalf of the management 
bank. 

ID No. 25/2006 is pending in this court since the year 
2006. The workman approached the managment bank for 
reconsideration of the matter and on his request the matter 
was considered at length and the parties have agreed to 
settle the matter and they have reached a settlement. The 
terms of the settlement agreed upon between the workman 
and the management bank have been mentioned ir i para 3 
of the application. The parties agree to abide by th 2 terms 
of the settlement recorded in the application. In riutshell 
the workman will be reinstated in service from the date on 
which the proceedings initiated by him before the National 
Commissioin for Schedule Castes are withdrawn by khim 
after this ID is disposed of. The period from the date of his 
removal from service i.e. 26.03.2003 and till he is reinstated 
will be treated as not on duty and the said period will not 
count for previous wages, increments or any other benefits 
whatsoever. The terms of settlement are also to bs taken 
care of by both the parties as mentioned in para :» of the 
application. Both the parties request that settlement 
recorded in the application may be taken on record and 
award passed in terms thereof and this ID may be treated 
as finally disposed of and the reference sent by the Govt, 
of India to this Tribual may be treated as disposed of 
accordingly. The application has been signed by the 
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workman and Mr. H.V. Bharamgoudar, General Manager of 
the management bank on each page (total 4 pages) 

RO&AC 

19.10.2011 FO 

ORDER 

In view of the settlement arrived at between the 
parties and the terms and conditions mentioned in the 
application (Ex. WM) iteself, an award is passed separately 
in this case in terms of the settlement arrived at between 
the parties and the terms thereof mentioned in the 
application itself. Both the parties will be bound by the 
terns and conditions mentioned in the application. The 
reference sent by the Govt, of India stand disposed of 
accordingly. 

Dated: 19.10.2011 

M 28 2011 
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New r Delhi, the 28 th November. 2011 

S.O. 3571.—In pursuance of Sub-Rule (4) of Rule 
10 of the Official Language (Use for official purposes of 
the Union) Rules, 1976 (as amended 1987) the Central 
Government hereby notifies following offices undei the 
administrative control of the Ministry of Labour & 
Employment, at least 80% Staff whereof have acquired 
working knowledge of Hindi: 

Sub-Regional Office, Employees’ 

State Insurance Corporation, Noida 

Sub-Regional Office, Employees’ 

State Insurance Corporation, 

Bommasandra 

[No. L-11017/1/2006-RBN] 
CHANDRA PRAKASH, Joint Secy. 
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